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EXPLANATORY NOTE

This report on Form6-K (the “report”) and the exhibits to this report contain certain forward-looking statements within the meaning of the Private

Securities Litigation Reform Act of 1995 that reflect the current views of Stevanato Group S.p.A. (“we”, “our”, “us”, “Stevanato Group” or the

“Company”). These forward-looking statements include, or may include, words such as “raising”, “believe”, “potential”, “increased”, “future”, “remain”,
“growing”, “expect”, “foreseeable”, “expected”, “to be”, “includes”, “estimated”, “assumes”, “would provide”, “anticipate”, “will”, “plan”, “may”,
“forecast”, and other similar terminology. Forward-looking statements contained in this report and the exhibits to this report include, but are not limited to,
statements about: our future financial performance, including our revenue, operating expenses and our ability to maintain profitability and operational and
commercial capabilities; our expectations regarding the development of our industry and the competitive environment in which we operate; the expansion
of our plants and our expectations to increase production capacity; the global supply chain and our committed orders; the global response to COVID-19
and our role in it; our geographical and industrial footprint; and our goals, strategies and investment plans. These statements are neither promise nor
guarantee but involve known and unknown risks, uncertainties and other important factors and circumstances that may cause Stevanato Group’s actual
results, performance or achievements to be materially different from its expectations expressed or implied by the forward-looking statements, including
conditions in the U.S. capital markets, negative global economic conditions, inflation, potential negative developments in the COVID-19 pandemic, the
impact of the conflict between Russia and Ukraine, supply chain challenges and other negative developments in Stevanato Group’s business or unfavorable
legislative or regulatory developments. The following are some of the factors that could cause our actual results to differ materially from those expressed
in or underlying our forward-looking statements: (i) our product offerings are highly complex, and, if our products do not satisfy applicable quality
criteria, specifications and performance standards, we could experience lost sales, delayed or reduced market acceptance of our products, increased costs
and damage to our reputation; (ii) we must develop new products and enhance existing products, adapt to significant technological and innovative changes
and respond to introductions of new products by competitors to remain competitive; (iii) our backlog might not accurately predict our future revenue, and
we might not realize all or any part of the anticipated revenue reflected in our backlog; (iv) if we fail to maintain and enhance our brand and reputation,
our business, results of operations and prospects may be materially and adversely affected; (v) we are highly dependent on our management and
employees. Competition for our employees is intense, and we may not be able to attract and retain the highly skilled employees that we need to support
our business and our intended future growth; (vi) our business, financial condition and results of operations depend upon maintaining our relationships
with suppliers and service providers; (vii) our business, financial condition and results of operations depend upon the availability and price of high-quality
materials and energy supply and our ability to contain production costs; (viii) the current conflict between Russia and Ukraine and the financial and
economic sanctions imposed by the European Union, the U.s., the United Kingdom and other countries and organizations against officials, individuals,
regions and industries in Russia and Belarus may negatively impact our ability to source gas at commercially reasonable terms or at all and could have a
material adverse effect on our operations; (ix) significant interruptions in our operations could harm our business, financial condition and results of
operations; (x) as a consequence of the COVID-19 pandemic, sales of syringes and vials to and for vaccination programs globally increased resulting in a
revenue growth acceleration. The demand for such products may shrink, if the need for COVID-19 related solutions declines; (xi) our manufacturing
facilities are subject to operating hazards which may lead to production curtailments or shutdowns and have an adverse effect on our business, results of
operations, financial condition or cash flows; (xii) we may face significant competition in implementing our strategies for revenue growth in light of
actions taken by our competitors; (xiii) our global operations are subject to international market risks that may have a material effect on our liquidity,
financial condition, results of operations and cash flows; (xiv) we are required to comply with a wide variety of laws and regulations and are subject to
regulation by various federal, state and foreign agencies; (xv) if relations between China and the United States deteriorate, our business in the United
States and China could be materially and adversely affected; and (xvi) Cyber security risks and the failure to maintain the confidentiality, integrity and
availability of our computer hardware, software and internet applications and related tools and functions, could result in damage to our reputation, data
integrity and/or subject us to costs, fines or lawsuits under data privacy or other laws or contractual requirements. This list is not exhaustive.

These forward-looking statements speak only as at their dates. The Company undertakes no obligation to update any forward-looking statement or
statements to reflect events or circumstances after the date on which such statement is made or to reflect the occurrence of unanticipated events. New
factors emerge from time to time, and it is not possible to predict all of these factors. Further, the Company cannot assess the impact of each such factor on
our business or the extent to which any factor, or combination of factors, may cause actual results to be materially different from those contained in any
forward-looking statements. We caution you therefore against relying on these forward-looking statements, and we qualify all of our forward-looking
statements by these cautionary statements.



For a description of certain additional factors that could cause the Company’s future results to differ from those expressed in any such forward-looking
statements, refer to the risk factors discussed in our Annual Report on Form 20-F/A for the year ended December 31, 2021 filed with the U.S. Securities
and Exchange Commission on April 5, 2022 and our other filings with the U.S. Securities and Exchange Commission.



EXHIBIT INDEX

The following exhibits are furnished as part of this Form6-K:

Exhibit Description
99.1 Explanatory Report on the items on the agenda — Shareholders’ Meeting of June 1, 2022
99.2 Sustainability Report for the financial year 2021
99.3 Report of the Audit Committee on the activities carried out in the financial year 2021
99.4 Report of the Nominating and Corporate Governance Committee for the financial year 2021
99.5 Report of the Compensation Committee on the Company’s Remuneration Policy and Practices for the financial year 2021
99.6 Draft Amended Bylaws

99.7 Substantiated proposal of the Audit Committee in relation to item 4 of the agenda
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Stevanato Group S.p.A.
Ordinary and Extraordinary Shareholders’ Meeting
on June 1, 2022

Explanatory report on the items on the agenda

This report (the “Explanatory Report”) was drafted by the board of directors of Stevanato Group S.p.A. (respectively, the “ Board of
Directors” and “Stevanato” or the “Company”) in relation to the ordinary and extraordinary meeting of the Company’s shareholders
convened, on single call, on June 1, 2022, at 4 p.m. CEST (10 a.m. EDT), by notice published on April 12, 2022 (the “Convening Notice”),
to discuss and resolve on the following agenda:

Ordinary session

1. Approval of the annual financial statements for the financial year ended on December 31, 2021; presentation of the reports of the
Board of Directors and of the External Auditor EY S.p.A.; presentation of the consolidated financial statements for the financial year
ended on December 31, 2021; presentation of the consolidated non-financial statements (Sustainability Report) for the financial year
ended December 31, 2021; presentation of the reports of the Audit Committee, of the Compensation Committee, of the Nominating and
Corporate Governance Committee; related resolutions.

2. Allocation of annual net profits and distribution of dividends and reserves to the shareholders; related resolutions.
3. Compensation of the members of the Board of Directors; related resolutions.

4. Additional remuneration of the External Auditor EY S.p.A. for the auditing of the consolidated financial statements for the financial year
ended on December 31, 2021, and for the financial year ending on December 31, 2022, to be conducted in accordance with the
standards of the Public Company Accounting Oversight Board (PCAOB); related resolutions.

5. Revocation of the authorizations for the purchase and the disposal of ordinary and class A treasury shares approved by the
shareholders’ meetings of March 4, 2021, May 28, 2021, and July 1, 2021; authorization for the purchase and the disposal of ordinary
and class A treasury shares; related resolutions.

Extraordinary session

1. Amendments to Articles 21.2 and 25.2 of the By-laws; related resolutions.
(the “Agenda” and the “Shareholders’ Meeting”).

This Explanatory Report was drafted to the benefit of (i) the holders of Class A shares and of ordinary shares registered on the Company’s
US Shareholders’ Register and/or on the Company’s Shareholders’ Book (Libro Soci) and entitled to attend and vote at the Shareholders’
Meeting as specified in the Convening Notice (respectively, the “Class A Shareholders” and the “Registered Shareholders”) and of (ii) the
holders of the beneficial ownership of the ordinary shares deposited with the Depositary Trust Company registered on the Company’s US
Shareholders’ Register and on the Company’s Shareholders’ Book (Libro Soci) in the name of Cede&Co. and entitled to give voting
instructions to Computershare S.p.A., in its capacity as substitute proxy specifically appointed by Cede&Co., in relation to all or part of the
items on the Agenda, as specified by the Convening Notice (the “Beneficial Shareholders”), and includes certain information concerning
the items on the Agenda and the proposals submitted to the Shareholders’ Meeting.

In particular, this Explanatory Report aims at providing the Class A Shareholders, Registered Shareholders and Beneficial Shareholders with
the information necessary - together with the reports of the Board of Directors, of the Committees and of the External Auditor EY S.p.A.
referred to below — to fully and effectively exercise their voting rights.
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Please note that Stevanato’s ordinary shares are exempt from the proxy rules of the United States Securities Exchange Act of 1934, as
amended, and that this Explanatory Report does not constitute a proxy statement or a solicitation of proxies.

Ordinary session
1. Approval of the annual financial statements for the financial year ended on December 31, 2021; presentation of the

reports of the Board of Directors and of the External Auditor EY S.p.A.; presentation of the consolidated financial
statements for the financial year ended on December 31, 2021; presentation of the consolidated non-financial statements
(Sustainability Report) for the financial year ended December 31, 2021; presentation of the reports of the Audit
Committee, of the Compensation Committee, of the Nominating and Corporate Governance Committee; related
resolutions.

Pursuant to Italian law and to the Company’s by-laws (the “By-laws”), Stevanato’s shareholders shall annually resolve, at the ordinary
shareholders’ meeting, on the approval of the Company’s individual financial statements related to the previous financial year, within a six
months term from its ending.

Therefore, we submit to Stevanato’s shareholders, for their examination and approval at the Shareholders’ Meeting, the Company’s draft
annual financial statements as of December 31, 2021, approved by the Board of Directors on April 11, 2022, which show net profits
amounting to Euro 5,309,863.00.

Moreover, in compliance with the applicable Italian law provisions, we present to Stevanato’s shareholders, for their examination and
acknowledgment, the following documents, containing more information on the Company’s draft annual financial statements, as well as on
the Company’s current and prospective situation and on the activities carried out by Stevanato, individually and through its controlled
companies, in the financial year ended on December 31, 2021:

— Stevanato’s consolidated financial statements for the financial year ended on December 31, 2021, approved by the Board of Directors
on April 11, 2022;

— Stevanato’s non-financial statements (Sustainability Report) for the financial year ended on December 31, 2021, approved by the
Board of Directors on April 11, 2022;

— Directors’ Report for the financial year ended on December 31, 2021, approved by the Board of Directors on April 11, 2022; and

— Report of the External Auditor, to be issued by EY S.p.A. within the voting record date of May 6, 2022.
As provided for by the Charters of the Audit Committee, the Compensation Committee, and the Corporate Governance and Nominating
Committee, we also present to Stevanato’s shareholders, for their examination and acknowledgment, the following documents, containing
more information on the activities carried out by the mentioned Committees, as well as on the current directors and management
compensation structure and policy, and on the current corporate governance system of the Company:

—  Report of the Audit Committee for the financial year ended on December 31, 2021, approved by the Audit Committee on April 8, 2022;

— Report of the Compensation Committee for the financial year ended on December 31, 2021, approved by the Compensation
Committee on April 6, 2022;

— Report of the Nominating and Corporate Governance Committee for the financial year ended on December 31, 2021, approved by the
Nominating and Corporate Governance Committee on April 7, 2022.
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Stevanato’s draft annual financial statements for the financial year ended on December 31, 2021, together with the other above mentioned
documents, will be made available in accordance with the applicable law provisions (and, in any case, by the voting record date of May 6,
2022) to Class A Shareholders and Registered Shareholders, at the Company’s registered office, at Via Molinella, 17, 35017 Piombino Dese
— Padua (ltaly), and, also to the Beneficial Shareholders and the public, on the Company’s website www.stevanatogroup.com, in the section
“Investors - Corporate Governance - Shareholders’ Meetings”.

Based on the above, Stevanato’s shareholders are asked to approve the following resolution:

“The Shareholders’ Meeting

- having examined Stevanato’s annual financial statements for the financial year ended on December 31, 2021, in the draft presented by
the Board of Directors, which show net profits amounting to Euro 5,309,863.00;

- having examined the Directors’ Report;

- having examined the Report of the External Auditor EY S.p.A.;

- having examined Stevanato’s consolidated financial statements for the financial year ended on December 31, 2021;

- having examined Stevanato’s non-financial statements (Sustainability Report) for the financial year ended on December 31, 2021;

- having examined the Reports presented by the Audit Committee, the Compensation Committee, and the Corporate Governance and
Nominating Committee;

resolves

1. to approve the annual financial statements of Stevanato for the financial year ended on December 31, 2021, which report net profits
amounting to Euro 5,309,863.00;

2. to acknowledge the Directors’ Report presented by the Board of Directors;

3. to acknowledge Stevanato’s consolidated financial statements for the financial year ended on December 31, 2021, as presented by the
Board of Directors;

4. to acknowledge Stevanato’s non-financial statements (Sustainability Report) for the financial year ended on December 31, 2021, as
presented by the Board of Directors;

5. to acknowledge the Reports presented by the Audit Committee, the Compensation Committee, and the Corporate Governance and
Nominating Committee”.

2. Allocation of annual net profits and distribution of dividends and reserves to the shareholders; related resolutions.

Pursuant to Italian law, Stevanato’s shareholders shall resolve, at the ordinary shareholders’ meeting, on the allocation of the Company’s net
profits resulting from the annual financial statements for the financial year ended on December 31, 2021.

Since the Company’s legal reserve is currently lower than one fifth of the Company’s share capital, the Shareholders’ Meeting shall earmark
at least 5 per cent of the Company’s net profits resulting from the annual financial statements for increasing the legal reserve. Moreover, the
shareholders’ meeting may not distribute profits’ components resulting from gains unrealized at the end of the accounting period, such as
unrealized gains deriving from foreign currency exchange rates.

In addition, to the extent the legal reserve (by itself or combined with other available reserves) is at least equal to one fifth of the Company’s
share capital, the Shareholders’ Meeting may also resolve to distribute to shareholders all or part of the reserves the distribution of which is
not prohibited by Italian law.
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As indicated in paragraph 1 above, based on the annual financial statements for the financial year ended on December 31, 2021, the
Company'’s operations resulted in net profits of Euro 5,309,863.00.

In light of the foregoing, we propose to the shareholders to:

- earmark an amount of Euro 339,296.00 of the Company’s net profits, as resulting from the financial statements for the financial
year ended on December 31, 2021, to the legal reserve, which, as a consequence of such increase, shall reach the total amount
of Euro 4,339,696.00, equal to one fifth of the Company’s share capital, thereby fulfilling in advance the minimum requirement
set forth by Italian law;

- earmark an amount of Euro 483,524.00 of the Company'’s net profits, as resulting from the financial statements for the financial
year ended on December 31, 2021, to the special reserve named “Unrealized Exchange Rate Gains”;

- earmark for distribution to the shareholders of a gross dividend in cash of Euro 0.051 for each outstanding Class A and ordinary
share of the Company, net of the treasury shares that will be held by the Company as of the Dividend Record Date (as defined
hereinafter), an amount of Euro 4,487,043.00 of the Company’s net profits and, for the remaining portion, a maximum amount of
Euro 10,585,498.84 of the reserve named “extraordinary reserve”, as resulting from the annual financial statements for the
financial year ended on December 31, 2021, for a total maximum amount of Euro 15,072,541.84.

Therefore, assuming that Company continues to hold the current number of 30,840,555 treasury Class A shares at the Dividend Record
Date, the amount of net profits and of the extraordinary reserve to be used for distribution of dividends to shareholders would be equal to,
respectively, Euro 4,487,043.00 and Euro 9,012,630.53, for a total amount of Euro 13,499,673.53,

In such connection, based on the resolution of the Board of Directors of April 11, 2022, and pursuant to Article 28.4 of the By-laws, we
propose to set on June 14, 2022, the date for identifying the holders of the Class A shares of the Company and the registered holders and
the beneficial holders of the ordinary shares of the Company entitled to receive payment of the dividends which the Shareholders’ Meeting
should resolve to distribute (the “Dividend Record Date”).

Therefore, assuming that the Shareholders’ Meeting approves the above proposals, the ex-dividend date will fall on June 13, 2022
(Ex-Date), whereas it is expected that the dividends will be paid to the Class A and ordinary shares as from July 13, 2022 (Payment Date).

Based on the above, Stevanato’s shareholders are asked to approve the following resolution:
“The Shareholders’ Meeting

resolves

1. to earmark an amount of Euro 339,296.00 of the Company’s net profits, as resulting from the financial statements for the financial year
ended on December 31, 2021, to the legal reserve;

2. to earmark an amount of Euro 483,524.00 of the Company’s net profits, as resulting from the financial statements for the financial year
ended on December 31, 2021, to the special reserve named “Unrealized Exchange Rate Gains”;

3. to earmark for distribution to the shareholders of a gross dividend in cash of Euro 0.051 for each outstanding Class A and ordinary
share of the Company, net of the treasury shares that will be held by the Company as of the Dividend Record Date, an amount of Euro
4,487,043.00 of the Company’s net profits and, for the remaining portion, a maximum amount of Euro 10,585,498.84 of the reserve
named “extraordinary reserve”, as resulting from the annual financial statements for the financial year ended on December 31, 2021,
for a total maximum amount of Euro 15,072,541.84;
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4. to set the date for identifying the holders of the Class A shares of the Company and the registered holders and the beneficial holders of
the ordinary shares of the Company entitled to receive payment of the aforementioned dividends on June 14, 2022 (Dividend Record
Date), with the ex-dividend date (Ex-Date) falling on June 13, 2022;

5. to set the date for payment of the dividends, before withholding tax, if any, in execution of resolutions no. 3 and 4 above, as from
July 13, 2022 (Payment Date);

6.  to grant mandate to the Board of Directors and, on behalf of the latter, severally, to the Executive Chairman and the Chief Executive
Officer to carry out all the activities related, consequent to or connected with the implementation of the resolution no. 5 above”.

3. Compensation of the members of the Board of Directors; related resolutions.

Pursuant to Italian law and Article 19 of the Company’s By-laws, Stevanato’s shareholders shall establish, by resolution adopted at the
ordinary shareholders’ meeting, the compensation of the directors for their office as members of the Board of Directors.

It must be noted that, without prejudice to the remuneration established by the shareholders’ meeting, the Board of Directors may provide an
additional compensation of the directors entrusted with specific functions, which may consist of a fixed part and/or a variable part, related to
the achievement of certain objectives, or of the right to subscribe for ordinary shares or other financial instruments of the Company at a
given price.

Alternatively, shareholders may determine an aggregate amount for the compensation of all directors, including those holding specific
functions, to be allocated by the Board of Directors.

In any event, the members of the Board of Directors shall also be entitled to reimbursement of expenses incurred in the performance of their
duties.

At the meeting of May 28, 2021, the Company’s shareholders appointed the current directors for the period of three financial years and
established the relevant compensation for the period of one financial year, thus until the approval of the financial statements for the financial
year ended on December 31, 2021, as well as, pursuant to Article 19.4 of the By-laws, a fixed additional annual compensation of Euro
20,000.00 and of Euro 10,000.00 for, respectively, the chairman and each member of the Audit Committee, for their entire term of office.

Therefore, at the next shareholders’ meeting, Stevanato’s shareholders are asked to establish the compensation of the Company’s directors
for their office as members of the Board of Directors or, alternatively, to determine an aggregate amount for the compensation of all
directors, to be allocated by the Board of Directors, for the period of one or two financial years.

In such respect, upon recommendation of the Compensation Committee, we propose to the shareholders to establish for all directors (with
the exception of Mr. Franco Moro, for the reasons detailed below), as remuneration for their office as members of the Board of Directors, a
fixed compensation to be paid partially in cash and partially in Company’s shares, as specified below, for the period elapsing from the
Shareholders’ Meeting date to the date of the shareholders’ meeting approving the financial statements for the financial year ending on
December 31, 2022, determined in consideration of the market standards, of the practices of the Company’s main competitors, and of the
Board of Directors members’ professional skills and experience.
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In particular, without prejudice to the right of the Board of Directors to establish an additional compensation for the directors entrusted with
specific functions, we propose to establish for each director (with the exception of Mr. Franco Moro), for the period elapsing from the date of
the Shareholders’ Meeting to the date of the Company’s shareholders’ meeting approving the financial statements for the financial year
ending on December 31, 2022, a gross total compensation of Euro 148,000.00, to be paid as follows:

as to the gross amount of Euro 74,000.00 (i.e., 50% of the total proposed compensation), in cash, in twelve equal monthly
instalments;

as to the residual gross amount of Euro 74,000.00 (ie., 50% of the total proposed compensation), in kind, through the
assignment of a number of Company’s ordinary shares to be determined by the Board of Directors by dividing such amount by
the average closing market price of the Company’s ordinary shares during the 30 calendar day period preceding the
Shareholders’ Meeting, based on the average Euro/USD exchange rate during such period; provided that (i) such compensation
in kind shall not be paid to directors ceasing for any reason to hold office before expiration of the relevant term (i.e., the date of
the shareholders’ meeting approving the financial statements for the financial year ending on December 31, 2023) and (ii) the
number of ordinary shares so determined shall be transferred to the directors on the business day following the date of the
shareholders’ meeting approving the financial statements for the financial year ending on December 31, 2023, within the limits
of the authorization to the disposal of such ordinary shares which shall be granted to the Board of Directors pursuant to the
resolution envisaged in the next item 5 of this Explanatory Report.

As to Mr. Franco Moro, since the remuneration package granted by the Board of Directors to the latter in his capacity as Chief Executive
Officer is intended to cover all services performed to the benefit of the Company, we propose not to establish any further remuneration for
Mr. Moro’s service as member of the Board of Directors.

Based on the above, Stevanato’s shareholders are asked to approve the following resolution:

“The Shareholders’ Meeting

resolves

1.  to establish for each Company’s director — with the exception of Mr. Franco Moro and without prejudice to the right of the Board of
Directors to establish an additional compensation for the directors entrusted with specific functions under Article 2389 of the Italian Civil
Code and Article 19.1 of the Company’s by-laws -, for the period elapsing from the date of this meeting to the date of the Company’s
shareholders meeting approving the financial statements for the financial year ending on December 31, 2022, a gross total
compensation of Euro 148,000.00, to be paid as follows:

as to the gross amount of Euro 74,000.00 (i.e., 50% of the total proposed compensation), in cash, in twelve equal monthly
instalments;

as to the residual gross amount of Euro 74,000.00 (i.e., 50% of the total proposed compensation), in kind, through the
assignment of a number of Company’s ordinary shares to be determined by the Board of Directors by dividing such amount by
the average closing market price of the Company’s ordinary shares during the 30 calendar day period preceding the date of this
meeting, based on the average Euro/USD exchange rate during such period; provided that: (i) such compensation in kind shall
not be paid to directors ceasing for any reason to hold office before expiration of the relevant term (i.e., the date of the
shareholders’ meeting approving the financial statements for the financial year ending on December 31, 2023) and (ii) the
number of ordinary shares so determined shall be transferred to the directors on the business day following the date of the
shareholders’ meeting approving the financial statements for the financial year ending on December 31, 2023, within the limits
of the authorization to the disposal of such ordinary shares which shall be granted to the Board of Directors pursuant to the
resolution adopted in relation to the next item 5 of the Agenda”.
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4.  Additional remuneration of the External Auditor EY S.p.A. for the auditing of the consolidated financial statements for the
financial year ended on December 31, 2021, and for the financial year ending on December 31, 2022, to be conducted in
accordance with the standards of the Public Company Accounting Oversight Board (PCAOB); related resolutions.

Pursuant to Article 13 of the Italian Legislative Decree no. 39/2010, Stevanato’s shareholders, at the ordinary shareholders’ meeting, upon
substantiated proposal submitted by the Audit Committee, shall appoint the Company’s statutory External Auditor for a period of three
financial years and establish the relevant compensation for the entire term of office.

At the meeting of June 11, 2020, Stevanato’s shareholders appointed EY S.p.A. as Company’s External Auditor for the financial years 2020
— 2022 and established the total compensation of Euro 315,000.00, on a yearly basis, for the activities carried out by the latter under such
appointment, which include the auditing of the Company’s individual and consolidated financial statements, respectively prepared in
accordance with Italian GAAP (as issued by the Organismo Italiano di Contabilita (OIC)) and with International Financial Reporting
Standards (IFRS) (as issued by the International Accounting Standards Board (IASB)), to be conducted according to the International
Standards of Auditing (ISA ltalia) as issued by the International Auditing and Assurance Standards Board (IAASB).

Following the listing of the Company’s ordinary shares on the New York Stock Exchange (NYSE), Stevanato’s External Auditor is also
required to conduct an audit on the Company’s annual consolidated financial statements in accordance with the auditing standards set out
by the Public Company Accounting Oversight Board (PCAOB) and to express an opinion—based on such PCAOB standards and therefore
different from the opinion issued for Italian law purposes—on whether such statements are presented fairly and, in all material respects, in
conformity with IFRS, which must be included in the Company’s annual report to be filed with the Security and Exchange Commission
(SEC) on Form 20-F.

In such respect, on October 25, 2021, EY S.p.A. presented to Stevanato an offer to perform, in addition to the auditing services carried out
under ltalian law, the audit of the annual consolidated financial statements for the financial year ended on December 31, 2021, in
accordance with the PCOAB standards and under the terms of the applicable SEC and PCOAB provisions, and express the relevant
opinion, for an annual additional compensation estimated in Euro 380,000.00.

Additionally, on March 3, 2022, EY S.p.A. presented to Stevanato an offer to perform, in addition to the auditing services carried out under
Italian law, the audit of the annual consolidated financial statements for the financial year ending on December 31, 2022, as well as the
review of the quarterly consolidated financial statements as of March 31, June 30 and September 30, 2022, in accordance with the PCOAB
standards and under the terms of the applicable SEC and PCOAB provisions, and express the relevant opinions, for an annual additional
compensation estimated in Euro 635,000.00.

As set forth by both the Italian Legislative Decree no. 39/2010 and the SEC and PCOAB provisions, and in compliance with the Audit
Committee Charter, at the meetings of November 5, 2021, and April 8, 2022, the Audit Committee expressed a positive opinion on the offers
presented by the External Auditor EY S.p.A. and resolved to submit to the Shareholders’ Meeting the proposal to extend the appointment of
EY S.p.A. to perform the audit of the annual consolidated financial statements as of December 31, 2021, and of the annual consolidated
financial statements as of December 31, 2022, and the review of quarterly consolidated financial statements as of March 31, June 30 and
September 30, 2022, in accordance with the PCOAB standards and under the terms of the applicable the SEC and PCOAB provisions, and
increase the compensation to be paid to the same, as consideration for the performance of such additional services, as per the offers as of
October 25, 2021, and March 3, 2022.
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In particular, the Audit Committee considered it advisable to propose to the Shareholders’ Meeting to extend the appointment of the External
Auditor EY S.p.A. to perform also the aforementioned auditing services and accept the offer presented by the latter in connection thereto for
the following reasons:

- it is appropriate that the audit of the consolidated financial statements of the Company is performed by the same External
Auditor for both Italian law and US regulations purposes, in order to avoid the redundancy of auditing activities and reviews on
the same by the Audit Committee, along with the inefficiencies and expenses which would derive from the appointment of two
different external auditors;

- the additional remuneration requested by EY S.p.A. for the auditing of Stevanato’s consolidated financial statements for the
financial year ended on December 31, 2021, and for the financial year ending on December 31, 2022, as well as for the
reviewing of the quarterly consolidated financial statements as of March 31, June 30 and September 30, 2022, in accordance
with the PCOAB standards and under the terms of the applicable the SEC and PCOAB provisions, as specified in the offers
presented to the Company on October 25, 2021, and on March 3, 2022, is adequate in light of the complexity of the activity to be
carried out and of the responsibilities to be assumed by the External Auditor and in line with the market standards, based on the
knowledge of the Audit Committee members.

The substantiated proposal of the Audit Committee is available on the Company’s website www.stevanatogroup.com, in the section
“Investors - Corporate Governance - Shareholders’ Meetings”.

Based on the above, Stevanato’s shareholders are asked to approve, upon substantiated proposal presented by Audit Committee, the
following resolution:

“The Shareholders’ Meeting

- based on the offers presented by the External Auditor EY S.p.A. on October 25, 2021 and on March 3, 2022, and on the
substantiated proposal presented by the Audit Committee;

resolves

1. to extend the appointment of the Company’s External Auditor EY S.p.A. to the performance, in addition to the auditing services carried
out following the appointment resolved by the shareholders’ meeting of June 11, 2020, of the audit of Stevanato’s consolidated
financial statements for the financial year ended on December 31, 2021, and for the financial year ending on December 31, 2022, as
well as of the review of quarterly consolidated financial statements as of March 31, June 30 and September 30, 2022, in accordance
with the PCOAB standards and under the terms of the applicable the SEC and PCOAB provisions;

2. to grant to EY S.p.A., as consideration for the performance of the audit of Stevanato’s consolidated financial statements for the
financial year ended on December 31, 2021, referred to under resolution n. 1 above, the additional annual compensation of Euro
380,000.00, as specified in the offer presented by EY S.p.A. on October 25, 2021, and, as consideration for the performance of the
audit of Stevanato’s consolidated financial statements for the financial year ending on December 31, 2022, and of the review of
quarterly consolidated financial statements as of March 31, June 30 and September 30, 2022, referred to under resolution n. 1 above,
the additional estimated annual compensation of Euro 635,000.00, as specified in the offer presented by EY S.p.A. on March 3, 2022”.

5. Revocation of the authorizations for the purchase and the disposal of ordinary and class A treasury shares approved by the
shareholders’ meetings of March 4, 2021, May 28, 2021, and July 1, 2021; authorization for the purchase and the disposal of
ordinary and class A treasury shares; related resolutions.

Pursuant to Italian law, the purchase of treasury Class A and ordinary shares must be authorized by the ordinary shareholders’ meeting of
Stevanato, which shall establish the methods, the maximum number of shares to be purchased, the duration (not exceeding eighteen
months) for which the authorization is granted, and the minimum and maximum purchase price.
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In any case, Stevanato may not purchase treasury Class A and ordinary shares for a consideration exceeding the limits of the distributable
net profits and reserves resulting from the latest financial statements approved by the shareholders’ meeting, provided that the nominal
value of the treasury shares to be purchased shall not exceed one fifth (i.e., 20 per cent) of the Company’s share capital, taking into account
also any Stevanato’s shares held by the subsidiaries.

Furthermore, it is provided that, upon purchase of treasury shares, (i) a negative reserve shall be entered and maintained in the Company’s
financial statements for an amount equal to the value attributed to the treasury shares, (ii) the voting rights connected to such shares shall
be suspended as long as they are held in treasury and (iii) the dividends and other reserve or rights distributions pertaining to such treasury
shares shall be allocated proportionally to the other shares.

Similarly, the Board of Directors may dispose of the shares held in treasury only upon authorization of the shareholder’s meeting, which shall
also establish the relevant modalities of such dispositions.

As of the date of this Explanatory Report, the Board of Directors has been granted different authorizations to purchase or dispose of the
Company’s shares. In particular:

- upon resolution of the shareholders’ meeting of March 4, 2021, the Board of Directors was authorized to dispose of (i) a number
of treasury shares not exceeding 0.5% of the Company’s share capital for assignment to the beneficiaries of the “Restricted
Stock Grant Plan Stevanato Group S.p.A. 2021-2027”, according to the provisions of the regulation approved by the same
shareholders’ meeting and of (ii) all the shares purchased from the beneficiaries of the “Stock Option Plan Stevanato Group
S.p.A. 2012-2021” by December 31, 2021, without limitations;

- upon resolution of the shareholders’ meeting of May 28, 2021, the Board of Directors was authorized to dispose, for a period of
18 months elapsing from the meeting’s date, of (i) a maximum of no. 15,000 treasury shares for assignment to the strategic
consultants of the Company, as payment in kind for the services performed to the benefit of the latter, (ii) a maximum of no.
23,000 treasury shares for assignment to some members of the Board of Directors as part of their compensation in kind, as
provided for by the resolution approved by the same shareholders’ meeting, and (iii) a maximum of no. 150,000 treasury shares
for assignment to part or all of the employees of the Company, as compensation in kind;

- upon resolution of the shareholders’ meeting of July 1, 2021, the Board of Directors was authorized, in compliance with all
applicable law and regulatory provisions, to (a) purchase Company’s Class A or ordinary shares, for a period of 18 months
elapsing from the meeting’s date, at certain conditions, up to a maximum number of shares determined from time to time in
relation to the applicable limits of law, and (b) dispose of the Class A or ordinary shares held in treasury for the purposes of,
inter alia, carrying out extraordinary transactions (such as the transfer, exchange, contribution or other act of disposition of such
shares for the acquisition of shareholdings in other companies, of business operations, of real estate assets or other
transactions instrumental to the pursuit of industrial projects of the Company), fulfilling the obligations deriving from option
agreements on the Company’s shares, assigning the shares to the members of the Board of Directors or employees of
Company or of its subsidiaries, and supporting the market liquidity of the Company’s shares, at the terms and conditions, and
according to the modalities, that the Board of directors deems more appropriate in the Company’s interests.

As of the date of this Explanatory Report, Stevanato holds in treasury no. 30,840,555 Class A shares, equal to approximately 10.43 per cent
of the Company’s share capital.

In light of the above and, especially, of the time-limits to which the aforementioned authorizations are subject and of the Company’s interest
that the Board of Directors be at any time vested with the authority to purchase Stevanato’s shares and dispose of the shares held in
treasury with flexibility and for all transactions and purposes deemed to be advantageous for the Company, in consideration of the
foreseeable necessities of the latter, we propose to the
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shareholders to grant to the Board of Directors — upon prior revocation of the authorizations currently in place, without prejudice to the acts of
acquisition or disposition that have been carried out in compliance therewith up to the Shareholders’ Meeting date — a new authorization to
purchase Company’s shares and dispose of the shares in treasury, at the terms and conditions detailed below, for the period elapsing from
the Shareholders’ Meeting date to the date of the shareholders’ meeting approving the financial statements for the financial year ending on
December 31, 2022.

In particular, the authorization is requested for:

(a) purchasing, within the time period referred to above, up to a maximum number of Class A and ordinary shares equal to 2 per cent of
the shares into which Stevanato’s share capital is divided (including the treasury shares at any time held by the Company), through
one or more transactions to be executed on or off market at the price, terms and conditions, and according to the modalities, that from
time to time the Board of Directors deems more appropriate in the Company’s interests, provided that (i) the purchases shall be made
at a price not being more than 10 per cent higher or lower than the closing market price of the ordinary shares on the trading day
preceding the day of each relevant transaction, (ii) the relevant transactions must be carried out in compliance with all applicable
Italian and US or NYSE law and regulatory provisions, and, following any such purchases, (iii) the overall value of the shares held in
treasury shall not exceed the amount of the distributable net profits and reserves resulting, from time to time, from the last financial
statements approved by the shareholders’ meeting of the Company; and

(b) disposing, within the time period referred to above, of a maximum number of 3,084,055 Class A or ordinary shares held in treasury
(prior, where appropriate, conversion of the Class A shares into ordinary shares), in compliance with all applicable Italian and US or
NYSE law and regulatory provisions, through one or more transactions to be executed on or off market at the price, terms and
conditions, and according to the modalities, that the Board of Directors deems more appropriate in the Company’s interests.

As indicated above, the requested authorizations shall be granted to the Board of Directors for the purposes of (i) carrying out extraordinary
transactions (such as the transfer, exchange, contribution or other act of disposal of such shares for, inter alia, the acquisition of
shareholdings in other companies, of business operations, of real estate assets or other transactions instrumental to the pursuit of industrial
projects or, in any event, of the corporate object of the Company), (ii) fulfilling the obligations deriving from option contracts or other
agreements concerning the Company’s shares, (iii) assigning the shares to directors or employees of Company or of its subsidiaries as
compensation in kind or as benefit, bonus or other premium or incentive, without limitations (also in execution of the “Restricted Stock Grant
Plan Stevanato Group S.p.A. 2021-2027”, any amendments thereof, or any other stock option or incentives plans which should be approved
by the Board of Directors), and (iv) supporting the market liquidity of the Company’s shares.

Upon purchase of Company’s shares and as long as such shares are held in treasury, the Company shall enter and maintain in the financial
statements a negative reserve for an amount at any time equal to the value attributed to the treasury shares and shall not be allowed, in its
capacity as holder of such shares, to vote at the shareholders’ meeting and to receive dividends, reserves or other rights being distributed,
which shall be allocated proportionally to the other shares.

Based on the foregoing, Stevanato’s shareholders are invited to resolve as follows:

“The Shareholders’ Meeting

- having examined the proposal presented by the Board of Directors under point 5 of the Explanatory Report;

resolves

1. to revoke the resolutions concerning the authorization for the purchase and the disposal of treasury shares approved by the
shareholders’ meetings of March 4, 2021, May 28, 2021, and July 1, 2021, without prejudice to the acts of acquisition or disposition
carried out in compliance with the provisions of such resolutions to the date of this meeting and to the rights acquired by effect of the
execution of such resolutions;
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2. to authorize the Board of Directors, pursuant to Article 2357 of the Italian Civil Code, for the period elapsing from the date of this
meeting to the date of the Company’s shareholders meeting approving the financial statements for the financial year ending on
December 31, 2022, for the purposes referred to under point 5 of the Explanatory Report, to:

- purchase up to a maximum number of Class A and ordinary shares equal to two per cent of the shares into which Stevanato’s
share capital is divided (including the treasury shares at any time held by the Company), through one or more transactions to be
executed on or off market at the price, terms and conditions, and according to the modalities, that from time to time the Board of
Directors deems more appropriate in the Company’s interests, provided that (i) the purchases shall be made at a price not being
more than ten per cent higher or lower than the closing market price of the ordinary shares on the trading day preceding the
day of each relevant transaction, (ii) the relevant transactions must be carried out in compliance with all applicable Italian and
US or NYSE law and regulatory provisions, and, following any such purchases, (iiij) the overall value of the shares held in
treasury shall not exceed the amount of the distributable net profits and reserves resulting, from time to time, from the last
financial statements approved by the shareholders’ meeting of the Company; and

- dispose of a maximum number of 3,084,055 Class A or ordinary shares held in treasury (prior, where appropriate, conversion of
the Class A shares into ordinary shares), in compliance with all applicable ltalian and US or NYSE law and regulatory
provisions, through one or more transactions to be executed on or off market at the price, terms and conditions, and according to
the modalities, that the Board of Directors deems more appropriate in the Company’s interests.

3. to grant the Board of Directors with all power needed or useful in order to execute the resolutions as per the points above and carrying
out all the activities that may be necessary, instrumental or otherwise connected thereto”.

Extraordinary session

1. Amendments to Articles 21.2 and 25.2 of the By-laws; related resolutions.

Pursuant to Italian law, the By-laws may be amended by resolution approved by the extraordinary shareholders’ meeting.

The current By-laws were adopted by the Stevanato shareholders’ meeting of July 1, 2021, in connection with the approval of the application
for admission of the Company'’s ordinary shares to the listing on the NYSE.

Thereafter, the need to amend the By-laws has arisen in respect of Articles 21.2 and 25.2, providing for the requirements according to which,
respectively, the Board of Directors’ and the Audit Committee’s meetings may be held via audio- or video-conference.

In particular, such provisions require, for the Board of Directors’ and the Audit Committee’s meetings to be held via audio- or video-
conference, inter alia, that the chairman and the secretary of the meeting are present at the same location, where the meeting shall be
considered to be held.
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In consideration of the actual, geographically diversified, composition of the Company’s Board of Directors and Audit Committee and of the
resulting logistic difficulties connected to the physical presence of the chairman and the secretary of the meetings at the same location, we
propose to amend the mentioned Articles of the By-laws in order to allow - according to the most recent practices and legal doctrines — for
the Board of Directors’ and the Audit Committee’s meetings to be held in presence of all or part of the members thereof or also exclusively by
means of distance communication, with no requirement for the chairman, the secretary or any other member of the meeting to be physically

present at the same location with other members.

In such respect, we propose to the shareholders to amend Articles 21.2 and 25.2 of the By-laws as follows:

By-laws in force

21.2 Le riunioni del Consiglio di Amministrazione si possono
svolgere anche per audioconferenza o videoconferenza, a
condizione che: (a) siano presenti nello stesso luogo il presidente
ed il segretario della riunione, se nominato; (b) che sia consentito
al presidente della riunione di accertare l'identita degli intervenuti,
regolare lo svolgimento della riunione, constatare e proclamare i
risultati della votazione; (c) che sia consentito al soggetto

verbalizzante di percepire adeguatamente gli eventi della
riunione oggetto di verbalizzazione; (d) che sia consentito agli
intervenuti di partecipare alla discussione ed alla votazione
simultanea sugli argomenti all’'ordine del giorno, nonché di
visionare, ricevere o trasmettere documenti. In tal caso, la
riunione si considera tenuta nel luogo ove sono presenti, insieme,
il presidente ed il soggetto verbalizzante.

By-laws amended

21.2 Ai sensi dell’articolo 2388, comma 1, del codice civile

la__ partecipazione alle riunioni del Consiglio di
Amministrazione pu6é avvenire mediante mezzi di

telecomunicazione, nei limiti di quanto eventualmente
disposto dall’avviso di convocazione e con le modalita
consentite da colui che presiede la riunione. Nell’avviso di
convocazione puo essere stabilito che la riunione del
Consiglio di Amministrazione si tenga esclusivamente
mediante mezzi di telecomunicazione, omettendo
Iindicazione del luogo fisico di svolgimento della riunione.

25.2 Le riunioni del Comitato per il Controllo sulla Gestione si
possono svolgere anche per teleconferenza e/o videoconferenza
a condizione che: a) il Presidente e il soggetto verbalizzante
siano presenti nello stesso luogo della convocazione; b) tutti i
partecipanti possano essere identificati e sia loro consentito di
seguire la discussione, di ricevere, trasmettere e visionare
documenti, di intervenire oralmente ed in tempo reale su tutti gli
argomenti. In tal caso, il Comitato per il Controllo sulla Gestione
si considera tenuto nel luogo in cui si trovano il Presidente ed |l
soggetto verbalizzante.

21.2 The meetings of the Board of Directors may also be held by
audio or video conference, provided that: (a) the chairman and
the secretary of the meeting, if appointed, are present in the
same place; (b) the chairman of the meeting is allowed to
ascertain the identity of the attendees, regulate the proceedings
of the meeting, ascertain and announce the results of the vote;
(c) the person taking the minutes is allowed to adequately
perceive the events of the meeting being recorded; (d) the
attendees are allowed to

25.2 Le riunioni del Comitato per il Controllo sulla Gestione

possono _ svolgersi anche mediante mezzi di
telecomunicazione, secondo quanto stabilito dal

precedente paragrafo 21.2.

21.2 Pursuant to Article 2388, paragraph 1, of the Civil

Code, participation to the meetings of the Board of
Directors may also occur through means of distance

communication, according to the provisions set out in the
relevant convening notice, if any, and to the modalities
agreed by the chairman of the meeting.

In the convening notice, it may be provided that the
relevant meeting of the Board of Directors is exclusively
held by means of distance communication, without
specifying a physical location for the meeting.

Stevanato Group 5.p.A
x B 3
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participate in the discussion and vote simultaneously on the
items on the agenda, as well as to view, receive or transmit
documents. In this case, the meeting is considered to be held in
the place where both the Chairman and the person taking the
minutes are present.

25.2. The meetings of the Audit Committee may also be held by
teleconference and/or videoconference provided that: a) the
Chairman and the person taking the minutes are present in the
same location where the meeting is held; b) all participants can
be identified and are allowed to follow the discussion, receive,
transmit and view documents, and intervene verbally and in real
time on all topics. In this case, the Audit Committee is deemed to
be held in the place where the Chairman and the person taking
the minutes are located.

25.2. Meetings of the Audit Committee may also be held by
means of distance communication, pursuant to the
provisions of paragraph 21.2 above.

Based on the foregoing, Stevanato’s shareholders are invited to resolve as follows:

“The Shareholders’ Meeting

- having examined the proposal presented by the Board of Directors under point 6 of the Explanatory Report;

resolves

to amend Articles 21.2 and 25.2 of the Company’s by-laws according to the texts set out under point 6 of the Explanatory Report , hereby
authorizing each director, separately from each other, to provide for the legal publications of this resolution, with the power to make any

further modifications or additions that may be required for registration in the Companies’ Register”.

*

Piombino Dese, April 11, 2022.

* *

The Executive Chairman of the Board of Directors

Franco Stevanato
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Letter to Stakeholders

Giovanni Stevanato had a dream and a
wvigion. He wanted to create world-class
glass manufacturing activities in Piom-
bino Dese, taly, and set a standard of
excellence in the industry, Seventy ye-
ars apo, we ook over his legacy, proudty
building a global manufacturing enter-
prise with an international team of dedi-
cated professionals driven by his same
passion and desire to keep learning
and improving, In 2021, we joined the
Mew York Stock Ewchange and began
the next chapter in our storied history.
The listing will further strengthen our in-
tegrated offerings, increase Stevanato's
market penelration across our business
segments and accelerate our growth.

We are proud of what we have accom-
plished and excited for our future as a
listed company. As a global operation
with 16 sites around the world, we
foster a culture that values diversity
and respects individual contributions
that spark innovation, leadership and
exceptional performance, Qur stren-
gth comes from working together as
One Team towards a common goak:
enhange the integrity of medicings to
help people Ive a better life.

To do so, we work alongside customers,
partners and the scientific community
to find effective, high-quality solutions
to new problems, pushing the limits of
knowledge further and further while
always keeping the customer and pa-
tient at the center of what we do. Along
the way, our Values and Guiding Pringi-
ples provide a framework for our ethi-
cal-social responsibilities and ensure
our accountability,

As with any organization, we have been
through some challenging times. There
were moments when we modified our

plans and changed direction in order to
meet the needs of our stakeholders. In
those instances, we evaluated, adjusted
and altered our approach, reacting 1o,
or sometimes even anticipating, market
demands. But we held steadfastly to
our belief that the best way to make a
difference is by transforming an obsta-
cle into an opportunity for growth,

We are now a leading global provider
of drug containment, delivery and dia-
gnostic solutions to the biopharma-
ceutical and lhife sciences industries.
We deliver an integrated, end-to-end
portfolio of products, processes and
services that address customer needs
across the entire drug life cycle at each
of the development, clinical and com-
mercial stages. Our core capabilities in
scientific research and development,
technical innovation and engineering
exgellence are central to our ability 1o
offer integrated, value-added solutions
to our clients.

Through our invesiments in resear-
ch and development and with our
global reach, we have secured a lea-
dership position in the drug develop-
ment and delivery value chain, Over
our 70-year history, we have earned
a leading reputation for high quality
and reliability, enabling us to become
the partner of choice for more than
700 companies globally, including 41
of the top 50 pharmaceutical com-
panies (which comprise all of the top
15), and eight of the top ten in-vitro
diagnostic companies, as measured
by 2020 revenue data collected by
Global Data. We also serve 15 of the
top 20 biotechnology companies by
market capitalization in the NASDAQ
Biotechnology Index and over 100
bigtechnalogy customers in total.
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Qur priority is to provide flexdble, inte-
grated, end-to-end solutions that pre-
serve the integrity of pharmaceutical
products, enabling our customers to
deliver safe and effective drug products
to patients quickly and efficiently while
reducing the time to market, total cost
of ownership (ue., logistic, storage and
personnel costs) and supply chain risk.

We achieve this by developing our
products in partnership with our cu-
stomers and leveraging our scientific
research, technical expertise, engine-
ering and manufacturing excellence in
order to meet the exact specifications
and quality standards required for
their drug products,

In 2021, we significantly ramped up our
efforts 1o align Stevanato’s corporate
culture with relevant erwvironmental, so-
cial and governance elements. We are
committed to embedding sustainability
values into policies and practices and
establishing a culture of integrity. We
are also dedicated 1o satisfying our sta-

keholders' interests and expectations.
In this respedt, we strive 1o grow and
support our customers while making a
positive impact for the benefit of all, in
everything we do. We consider oursel-
ves an interdependent and responsible
member of the cnmmuniry we live in
and, a5 such, we do our part 1o promeo-
te initiatives and solutions that foster
the health and wellbeing of sodety and
the planet.

For the first time, we have voluntarily
elected to provide complete, transpa-
rent non-financial reporting 0 our
stakeholders and investors. Our 2021
Sustainability Report not only considers
the Company's financial and economic
results, but also highlights the erviron-
mental, social and governance (ESG)
performance of the Group. This is our
first published Sustainability Report
subject to limited assurance and prepa-
red in accordance with the Global Re-
porting Initiative (GRI) Standards, which
dermoensirates our uNWavering Commit-
ment to sustainability,
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Franco Stevanato

Executive Chairman

Stevanato Group S.pA

Via Molinella 17, 35017
Piombino Dese - Padova - Italy

In regards to ESG governance, the Bo-
ard has shown its SIroNg Commitmeant
through the constitution of the ESG
Committee. Several functions are in-
vohved in the management of ESG mat-
ters according to each relevant area of
accountability. As a baseline, Stevanato
Group tackles ESG risks and opportu-
nities in accordance with current legi-
slation and regulations.

In the last quarter of 2021, real GDP
growth in the euro area slowed down
after two quarters of strong expansion
but reached its pre-pandemic level at
the end of 2021. Hence, GOP is estima-
ted to have increased by 5.2% in 2021
following a 6.4% decline in 2020. The
LS. economy recovered from the re-
cession caused by Covid-19 with GDP
returning 1o pre-pandemic levels as ear-
by a5 mid-2021. Expansionary growth in
China, however, remained weak. In the
fourth quarter of 2021, China’s GDP
growth rose to 1.6% over the previous
quarter, an increase that brought twel-
ve-month growth to 8.1% in 2021, The
emergence of the Omicron variant con-
tinues to pose risks to growth in the
short term,

Thus, growth is likely to remain sub-
dued in the first quarter of 2022 as the
ongaing pandemic continues to affect
economic activity. High uncertainty also
sterns from the conflict between Russia
and Ukraine which erupted at the end
of February 2022, posing potentially se-
vere economic Consequences,

Since the outbreak of COVID-19, we
have increased production capacity
to support our customers’ efforts to
provide a rapid response. In this con-
text, we have been providing: (i) glass

an

vials and Syringes to approximately
90% of the currently marketed vacgi-
ne programs, according to estimates
based on public information (WHO,
EMaA, FDAY and (i} plastic diagnostic
consumables for the detection and
diagnosis of COMID19, COVID-19 has
generated increased demand for
our products and services, further
enabling us to accelerate our growth
strategy. Going forward, we expect
demand for syringes, vials and rela-
ted products and services 1o remain
elevated as the COVID-19 vaccine and
treatment programs continue to roll-
out globally, and as our customers
contemplate the transition from mul-
ti-dose to single-dosze formats. In ad-
dition, we expect continued tailwinds
as epidemic preparedness, including
the ongoing global COMID-19 vaccine
rollout, booster shot distribution and
new vaccination programs, remains a
priority for governments,

The Company has made meaningful
progress and significant milestones
were achieved in 2021. None of this
would have been possible without the
invaluable contribution of our dedi-
cated and passionate employees. We
would also like to express our sincere
appreciation 1o Stevanato Group's sta-
keholders - our suppliers, customers,
universities and research centers - 35
well as our shareholders and Board of
Directors, communities, local authori-
ty and regulators. You have been, and
will continue to be, an integral part of
OUr SUCCess,

Much has been done, but even more
is left to do. Challenges are part of our
history and the stepping stones to the
future we intend 1o build, day after day,

Franco Moro

Chief Executive Officer
& Chief Operating Officer
Stevanato Group SpA.
Wia Molinella 17, 35017
Piombing Dese - Padova - Italy
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Methodological note

Quir first official and published Sustai-
nability Report is a vehicle for descri-
bing, in a transparent and structured
manner, Stevanato Group's enwviron-
mental, social and economic achie-
vements in the 2021 financial year
{January 1-December 31) and shows
the commitment and initiatives under-
taken towards the goal of sustainable
development, Therefore, the purpose
of the information contained in this
dacument is to provide internal and
external stakeholders with a represen-
tation of Stevanato Group's business
performance, results and impact in re-
lation to the main sustainability topics
relating to the 2021 financial year.

This dotument represents the Su-
stainability Report of the companies
belonging 1o Stevanato Group and its
subsidiaries (hereinafter also referred
to as the “Company”, “Stevanata”, the
“Stevanato Group”, the “Group” or <567,
The scope of the economic data is the
same as the 2021 Consolidated Finan-

cial Statement of Stevanato Group. The
scope of social and emironmental data
comprises the companies belonging to
Stevanato Group as of December 31,
2021, consolidated on & line-by-line
basis within the Group Consolidated Fi-
nancial Statement.

Note that seme Group companies,
which are not productive or operatio-
nal, have not been included in the EHS
aspect due 1o limitation of scope (see
relevant footnotes).

This Report, which is going 10 be pu-
blished annually, was prepared mainly
with reference to the “Global Repor-
ting Initiative (GRI) Sustainability Re-
porting Standards™. For the specific
GRI Standards 303 (Water and water
discharges) and GRI 403 (Occupatio-
nal health and safety), the most recent
2018 versions have been adopted,
while for the specific GRI Standard
306 (Waste), the most recent 2020
version has been used.
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The GRI Standards used in

this report create a commaon
language between the
organization and its internal

and external stakeholders so

that the environmental, social
and economic impacts can be
communicated and understood.
The following GRI disclosures
have been referenced within

this document using a “GRI-
Referenced” appreach: 102-1,
102-2, 102-3, 102-4, 102-5, 102-6,
102-7, 102-8, 102-9, 102-10, 102-11,
102-12, 102-13, 102-14, 102-16, 102-
18, 102-40, 102-41, 102-42, 102-43,
102-44, 102-45, 102-46, 102-47, 102-
48, 102-49, 102-50, 102-51, 102-52,
102-53, 102-54, 102-55, 102-56, 103-
1, 103-2, 103-3, 201-1, 204-1, 205-3,
206-1, 302-1, 303-1, 303-2, 303-3,
303-4, 305-1, 305-2, 306-1, 306-2,
306-3, 307-1, 401-1, 401-2, 403-1,
403-2, 403-3, 403-4, 403-5, 403-5,
403-7, 403-9, 405-1, 406-1, 413-2,
416-2. For more details, please
see the table “GRI Content Index”
inthe appendix.

The contents of the Report were se-
lected based on the results of a mate-
riality analysis carried out in 2020, whi-
ch identified the material topics for the
Group and its stakeholders published
within this document as described in
Chapter 2.

The materiality analysis included the
identification of possible E3G (Enwiron-
mental, Social and Governance) topics
relevant to the Group, the pricritization
of the topics identified, and their ap-
proval by 5G's management, Note that
the results of the materiality analysis
process were examined and approved
by the Board of Director at the meeting
held on February 18, 2021,

Inline with the reporting guidelines, the
sustainability information presentation
reflects the principle of materiality.

In regards 1o the reporting process, a
global working group of approximately
one hundred indnviduals was establi-
shed from across the Group. The wor-
king group was coordinated and sup-
ported in its endeavors to determine
the most significant information per
material topic, select the appropriatein-
dicators, collect and validate the narrati-
ve, and defing the management appro-
ach and pertinent data. Specifically, the
information included herein was taken
both from the Group's IT system and
from the sustainability reporting packa-
ge (data collection sheets and narra-
tive collegtion forms). Plant managers
across the Group's local entities were
also asked to identify the most impor-
tant locally-based projects and initiati-
ves, which were described as required.

In arder to property manage the repor-
ting process, a Sustainability Reporting
Procedure was set up. it defined and
illustrated how to prepare the Group's

Sustainability Report in accordance with
the Sustainability Reporting Guidefines
issued by the Global Reporting Initiati-
ve (GRI). This procedure also included
timing, tools, roles and responsibilities
of the functions and individuats. To en-
sune responsiveness and proper appli-
cation of the procedures, the reporting
process was extensively discussed and
agreed upon by the working group.

The information presented in this re-
port refers solely 1o 2021 and includes
3 COMPANiS0on with the previous year or
past where possible. The information
collected and reported is based on
measurable data, In addition, in order
to correctly present the Group's per-
formance and help to ensure data re-
liability, the use of estimates has been
limited as much as possible. If they
are provided, they have been made
using the best methods available and
are properly identified. The statement
presents both positive and negative
aspects equally with a comment on the
results wihen appropriate.

This report was approved by the Board
of Directors of Stevanato Group S.pA,
on April 11, 2022,

This document was submitted 0 a
compliance opinion (Timited assuran-
ce engagement” according to the crite-
ria indicated by the ISAE 3000 Revised
standard) by Delpitte & Touche SpA,
which expresses, in a separate report,
a centificate of compliance with the GRI
Standards. The audit was carried out
in accordance with the procedures in-
dicated in the “Independent Auditors’
Report”, included in this document.

For further information and sugge-
stions regarding Stevanato Group 5u-
stainability Repart, please comact: su-
stainability@stevanatogroup.com,
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Highlights
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I

OVER 7 0 YEARS OF HISTORY: 4 ’ 646

FROM A GLASS MANUFACTURER

16 ‘ S TAY,

s
&3

PRODUCTION AND COMMERCIAL
SITES IN 9 DIFFERENT COUNTRIES COUNTRIES SERVED

Gl e A D € 844

MM OF REVENUE IN 2021

= €218 = 3.5%
@-’E M OF ADJ. EBITDA IN 2021 L=k OF REVENUE INVESTED IN RE&D
140 aeenir et
HIGHLY SKILLED PROFESSIONALS IN SG EZ-fill® PRE-STERILIZED VIALS
D IN PEN CARTRIDGES I PRE-FILLABLE SYRINGES
% MORE THAN 1 O 0 THOUSAND HOURS OF TRAINING N 2021

2 +10% 8 20%

EMPLOYEE INCREASE IN 2021 FEMALE DIRECTORS AND MANAGERS

-1 65% ® 8

— OF RECYCLED WASTE DIFFERENT IS0 CERTIFICATIONS
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Stevanato Group, an [talian
multinational company, isa
leading global supplier of drug
containment, delivery and
diagnostic solutions to the
pharmaceutical, biotechnology
and life sciences industries.

Stevanato Group

1.2

Story and evolution

OWNERSHIP AS OF 31.12.2021

78,03% Stevanato
Holding S.r.l.

10,43%
Stevanato

Group
S.pA.
(Treasury
shares)

0,37% Shares Owned by Directors and Officers
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Reduced time
to market

N

Reduced supply
chain risk

Headquartered in Piombine Dese
(Padua, Italy) Stevanato Group is a
jont stock company with a total of
€ 21.698.480 in paid-up capital. The
majority shareholder is Stevanato Hol-
ding S.r.L with 78.03% of shares owned,
followed by Stevanato Group S.p.A. with
10,43% of shares held in treasury, other
shareholders hold 11.17% of share ca-
pital and, lastly, a group of directors and
officers with 0.37% of shares owned.

In 1949, Giovanni Stevanato founded
Soffieria Stella, a specialty glass ma-
nufacturer in Zelaring, near Venice.

N N

Reduced total
cost of uwnership

Soffieria Stella, the precursor to Steva-
nato Group, aperated until 1959 when
Stevanato Group was established in
Piombino Dese (Padua). Over the last
70 years, Stevanato has evobved from
an ltalian glassware manufacturer to
a leading global provider of integrated
solutions for the healthcare industry.

Stevanato Group delivers an integra-
ted, end-to-end portfalio of products,
processes and services that address
Customer needs across the entire drug
life cycle at each of the development,
clinical and commercial stages.

Consistent
quality

\.\/

Unique combination of integrated capabilities to address customer

needs across the pharmaceutical value chain

72 2 mOR & ﬁ
il W e o
Drug containment Drug Delivery Technologies & Analytical Services
solutions Systems Manufacturing & Regulatory
Equipment Support (incl. TECs
Highly Customized Proprietary Devices and LB PP ( )
and Pre-Sterilized CMO/CDMO Business Sub & Final Assembly, Analytical Testing &
Containment Solutions Automation, & Resulatory Suppm
(5G EZill*) through Packaging Solutions,
Ompi brand Visual Inspection,
Glass Converting
Systems Processes Services

5 Stevanato Group
L/

The Group's priority is 1o provide flexi-
ble solutions that preserve the inte-
grity of pharmaceutical products and
enable its customers to deliver safe
and effective treatments to patients
while reducing time to market, total
cost of ownership (i.e., logistics, drug
product waste, storage and personnel

costs) and supply chain risk. Steva-
nato Group achieves this by devele-
ping products in close collaboration
with its customers and leveraging its
scientific research capabilities, techni-
cal expertise and engineering and ma-
nufacturing excellence to meet their
quality requirements.

1B @



5 Stevanato Group
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Stevanato Group solutions are highly
integrated with the development, pro-
duction and commercialization proces-
ses of customers. In addition to manu-
facturing drug containment and deliery
solutions, Stevanato provides a full sat
of senvices across all stages of drug de-
velopment, from pre-clinical o chinical
and commercialization. The Group also
engineers machinery and equipment
for the production of drug contain-
ment and delivery systems that can be
integrated into both its customers’ and
its owm manufacturing processes. The
Group's irvolverment at each stage of a
drug’s life cycle, together with the brea-
dth of Stevanato's offerings, enables it to
serve as a one-stop-shop for customers,
which gives Stevanato Group a signifi-
cant competitive advantage, The chart

below illustrates the Group's presence
acrpss the pharmaceutical value chain,

Stevanato Group operatées across the
healthcare industry and serves some of
its fastest-growing segments, including
biclogics, biosimilars, vaccines and mo-
lecular diagnostics. The Group s em-
bedded in the drug production and de-
livery supply chain and well-positioned
to benefit from secular trends within its
targeted focus areas, such as increases
indemand resulting from pharmaceuti-
cal innovation, acceleration and expan-
sion of vaccination programs, growth of
biclogicsibiosimilars,  self-administra-
tion of medicines, aging demaographics,
increasing complexities in health condi-
tions and co-morbidities, and evoling
quality standards and regulation,

14 | @



STEVANATO GROUP'S ROLE ALONG THE PHARMA VALUE CHAIN

'ﬁ Drug Discovery

Drug Formulation
Development

il

Finished Product

@ Swevanato Presence

£

I'=| stevanato Group

]
=

— ")

APl Manufacturing

=

Device & Container
Concept Definition
and Design

=5

Device & Container
Development and
Manufacturing

@

©

Fill & Finish

M2

38

Automatic Inspection

Marketing & Distribution

)
T &
==
o 0 O

Manufacturing
of Pharma
Machinery and
Equipment
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Stevanato Group estimates that the to-
tal addressable market, based on the
current overview, exceeds $13 billion
in terms of revenue generated by all
market participamts in 2021, and con-
sists of biopharmaceutical injectables
and in-vitro diagnostic products. Within
each of these markets, Stevanato ope-
rates in some of the fastest-growing
segments, including pre-fillable syrin-
ges, presterilized vials and cartridges,
drug delivery systems, molecular dia-
gnostics and assembly equipment.
Stevanato Group believes there are
opportunities to further expand the
addressable markets, including by tar-

geting (i) complementary containment
solutions, (i) additional delivery sy-
stems, (i) complementary engineering
solutions, and () aftersales support
and services.

Stevanato Group categorizes the ad-
dressable market by direct markets
and end markets. Direct markets are
comprised of products and product
categories in which Stevanato directly
participates, such as drug containment
systems, The Group's end markets in-
clude broader sectors in which Steva-
nato sees demand for its products and
services, such as vaccines and biologics.

DIRECT MARKETS
Business Segment Biopharmaceutical and Dlagnostic Solutions
2] In-Vitro
Direct Market Containment o«oru'v'asry nlrgmu: Engineering
Solutiens Solutions
KEY END MARKETS
Biopharmaccutical Injectables
Biologics
Moleculai Other
Key End Markets Lo Lo Anibody&  Veccnes  Generks  Insulin Blissitics| | Disgnusies
Therapies

Stevanato Group
L/

Stevanato Group operates in two
segments:

Biopharmaceutical and Diagnostic
Sclutions, which includes all the pro-
ducts, processes and services deve-
loped and provided for the contain-
ment and delivery of pharmaceutical
and biotechnology drugs and rea-
gents, as well as the production of
diagnostic consumables; and

+ Engineering, which includes all
of the equipment and techno-
logies developed and provided
ta support the end-to-end phar-
maceutical, biotechnology and
diagnostic manufacturing proces-
s5es (assembly, visual inspection,
packaging and seralization and
glass converting).

Overview of our business segments:

16 | @



Biopharmaceutical and Diagnostic Solutions Segment A

i TE]

Drug VD Analytical
Delivery Systems Solutions Services

il

Drug Containment
Solutions

-~ e —

¥
b

Flatforms for  Platforms for Auto- Pen Point-of-lab  Point-of-Care
syTingers vials Injectors Injectors Consumables Consumables.
iy o 4
Eie g B 2 + Primary Container
o - — + Compatibility and
Platforms for  Integrated Wearable  Dry Powder Handheld :lrglﬂ:tna“l}"ﬂﬁlh Drug
i v Inhal Device:
geepieess ?:lg mu&ﬁ:q males 7 = Container Closure Integrity
systems * Medical Devices/!
Combination Products
+ Developmental (non-GMP)
Fill & Finish services
* Consultancy (regulatory,
compilance support, test
method development and
transfer)

Offering Proprietary “High-Value Solutions” Across Business Lines

Stevanato Group
L/

Ower the past decades, Stevanato’s
growth has been driven by cutting-edge
developments in new containment and
delivery solutions as well as strategic ac-
quisitions. In 2005, the Group began its
international expansion with the acqui-
sition of Medical Glass, a Slovakia-based
primary packaging manufacturing com-
pary. Subsequently, n 2007 and 2013,
Stevanato acquired an ltalian compary,
Optrel, and a Danish company, Inno-
scan, which specialize in the production
of inspection machines. These acquisi-
tions marked its entry into the techno-

logy and equipment manufacturing bu-
siness, In 2016, Stevanato furthered its
expansion through the acquisition of: (i)
Balda, a company specialized in develo-
ping and manufacturing plastic diagno-
stic consumables, drug defivery systems
and medical components; (i) SVM, a
company specialized in the production
of high-tech machines and systems for
assembly, packaging and serialization
of pharmaceutical products; and (i)
Medirio, a start-up developing patents
and other intellectual property for the
wearable injectors business,
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Engineering Segment

g @ ® O 6

Assembly Visual Packaging & Glass After-Sales
Inspection Serialization Converting

* Sub-assembly and + Seml-automatic + Single point + Fully automated « Advanced after-
final assembly and automatic of contact for high-speed sales services
for drug delivery inspection machines packaging processes precision glass + Global service
devices + Diversifield portfolio + Range of formars, conwerting lines based on technical
+ Highly automated + Artificial reproducible + Extensive expertise and
modular platforms Intelligence settings dimensional and interactive tools
Platform for AVI * Traceability with cosmetic inline
serialization controls

Highly automated and advanced equipment for both
in-house use and sale to customers

Stevanato Group 162 |l 1@




a* pen injector
licensing agreement

Reusable wearable
device for pain
Management agreemaent.

Integraved Safety
Systern Launch

Piombing D
i rc,.‘!m: Launch of SG Alba®,
sy the solution for

protein-based biologics

2016

Plastic injection malding
competences are added
(Balda), in additien to
Assembly & Packaging
(S¥M)

2013

Innoscan acquistion (high-speed inspection)

2007

Acquisitions of
inspection competences
(Optrel)

J o
wnipe]

2005

Acquisitions of Medical Glass in Bratislava (5K)

1993

Acquisition of Hamatic (drug containment solutions)

1O

Spami, specialized in glass
converting systems, i
established

1949  [i%

W Organic inorganic @ RaD
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In parallel with Stevanato’s acquisition
strategy, the Group regularly reviews
its operations in the context of its orga-
nic growth plan, As a result of these on-
BOINg assessments, Stevanato Group
has expanded its offering threugh new
departments, new laboratories, new of-
fices and new plants, In 2019, Stevana-
1o opened a new building in Piombing
Dese (italy) to increase its syringe pro-
duction capacity, and since 2008, the
Group has opened three greenfield
sites in (i} Monterrey, Mexico in 2008;
(i) Zhangjiagang, China in 2012, and (i)
Sete Lagoas, Brazilin 2017,

In 2021, the Group announced plans
to expand its global market position in
high-value solutions by investing in ad-
ditional capacity in the U.5, and China
to meet the growing demands of the
expanding pharmaceutical, biotech-
nalogy and vaccine markets. The site
in Fishers, Indiana, USA, will enable
the Group to better serve its Marth
America pharmaceutical Customers
with the production of pre-sterilized
EZ-fill* syringes and wials. The capa-
city expansion for EZ-fill* products in
Zhangjiagang, China, also has a strong
focus on biologics and vaccines in ad-
dition to focusing on solutions for the
engingering segment,

Another capacity expansion is planned
in Italy where it will generate new jobs.
The Group will follow best practices to
improve both emvironmental and socie-
tal impacts using the latest in technolo-
gy and sustainable solutions.

Finally, in 2021 Stevanato Group fina-
lized the consolidation of its plastic
component operations in the Balda,
Ontario site, The expansion of the On-
tario plant was carefully implemented,
minimizing impact on the staff and
customers’ production schedules, and
will greatly improve its level of service,
reduce time to market, and simplify
supply chain and customer interfaces.

This rich history of organic growth and
strategic acquisitions has allowed Ste-
vanato Group to create a comprehen-
sive portfolio of integrated products,

capabilities, technologies and servi-
ces for the pharmaceutical and heal-
theare industries. The main company
brands are:

* Ompi - Drug Containment So-
lutions: with more than 70 years
of experience, Ompi i3 speciaiized
in the production of glass primary
packaging for pharmaceutical use
and collaborates with pharma com-
panies to continually raise its quali-
ty standards and develop customi-
zed solutions.

*» Balda - IVD and Drug Delivery
Systems Solutions: founded in
1908, Balda specializes in high-pre-
cision plastic injection molding for
pharmaceutical and healthcare ap-
plications including diagnostic con-
sumables, dispensing devices and
medical components, Balda offers
bath centract manufacturing and
development services.

* Lab/TEC - Analytical Services:
barn in 2015, 5G Lab Analytics holds
aleading edge in scientific and tech-
nological expertise, It offers a wide
range of analytical services related
1o glass primary packaging with a fo-
cus on analytical chemistry, material
properties, and physical and mecha-
nical performance. Inaugurated in
Bostan, USA, in 2020 the Technolo-
gy Excellence Center (TEC) provides
biopharma companies with integra-
ted anahtical services and effective
praject management 10 SUPROM
their drug development activities
from early phase to commercializa-
tion and lifecycle management.

* Spami - Glass Converting Equi-

pment: Since 1971, Spami has
been the technological leader in
designing and assembling aute-
mated lines for the transfermation
of glass tubing into containers for
pharmaceutical use. it continuoushy
upgrades its technologies, addres-
sing the real needs of glass tubing
packaging manufacturers, offering
higher quality, stability, output spe-
ed and facility of use.
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Stevanato Group

Optrel - Visual Inspection Equip-
ment; since it was founded in 1983
in Vicenza, ltaly, Optrel has been
developing advanced inspaction te-
chnologies for pharmaceutical pro-
ducts. The company focuses on the
inspection machine market for the
pharmaceutical industry, including
parenteral drugs, injectables and
solid dosage inspection using me-
dium-speed automatic, semiauto-
matic and manual equipment, sup-
parting pharma companies from
the lab 1o commercalization

Innoscan - Visual Inspection
Equipment: founded in 1988, the
company is 2 Danish technology
leader in the development, pro-
duction and marketing of complex,
high-speed  inspection  machines

for difficult-to-inspect pharmaceu-
tical injectables. It 5 specialized in
the field of automatic equipment
designed to cater to pharma com-
panies’ needs for high-volume
production and holds a significant
track-record in the delivery of ma-
chines optimized 0 inspect insulin
for diabetes treatment.

5VM - Assembly & Packaging
Equipment: founded in 1974 in
Denmark, SVM is specialized in the
design and construction of high-te-
chnology machines and systems
for assembly, secondary packaging
and serialization for pharmaceuti-
cal and combination products. The
company develops specialized ma-
chines from the conceptual phase
o production.




The combination of multinational
brands has transformed the Group into

atruly global company spread across dif-
ferent countries and continents;

g production plants for 5 plants for the engineering and
manufacturing and assembly of production of technologies and
pharmaceutical and healthcare manufacturing equipment:
products across the world:

+ Drug containment solutions:
+  Italy - Piombino Dese (PD), Latina (LTx
+  Slovakia - Bratiskava;
+  Mexico - Monterrey;
- [Brazil - Sete Lagoas;
China - Zhangjjagang;

+ IVD and Drug Delivery Systems Solutions:

Germary - Bad Oeynhausen;
+ USA - Ontario (CA), Oceanside (CA)'.

2 sites for analytical
services:

Italy - Piombino Dese (PD);
USA - Boston (MA).

L
Stevanato Group
L’

* Glass Converting:

Italy - Piombino Dese (PD), Bologna;

*  Visual Inspection:
+  ltaly - Piornbino Dese (FD);
= Denmark - Brabrand;

*  Assembly & Packaging:
*  ltaly = Piombino Dese (FD), Bologna;

Denmark - Silkeborg.
2 commercial offices: 2 sites under
Japan - Nagoya: S
- USA - Newton (PA). construction:
USA = Fishers (IN);

The manufacturing facilities in Mexico,
China, Brazil and the hub under con-
struction in the US all represent gre-
enfield operations built by the Group.
Facilities in Slovakia, Germany. Den-
mark and the United States (the plant
dedicated to VD and DDS Solutions)
were acquired in strategic transactions

China - Zhangjiagang.

over the past 15 years. Our global pre-
sence, together with proprietary, stan-
dardized manufacturing systems and
processes, allow the Group o provide
consistent product and services stan-
dards 1o its Customers in approxinma-
tely 70 countries around the world.
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STEVANATO GROUP TODAY
Global footprint with investments in attractive markets to fuel growth

9 Sites ror drug containment/diagnastic and devics develapment & manufatiuring

Brazil Germany Slovakl

-]

a
i) 1] 12 1
Denmark Denmark Italy Ital us|IN China
Brabrand Silkebarg Pn%mbingj Bologna Fishers Znangjiagang
Lot
Vissal rperon o Gl Comrting. (-Im<mﬂ PR - SR
e g, A Paekagrg P, " ; v XA plars.
by & by & i =

For technologles & automated equipment (Engineering) 2 Sites For analytical senvices 2 Sites Investments underway

for capatity expansion for EZfill*/
Engineering

Source: 5G Internal Data
f =] sy
Plant Tl=—| ihatical and
| SAT ] testing services

=

5

e
I Office ggﬁ RED
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1.3

Mission, Vision
and Values

Stevanato Group's Vision, Mission and an ethical and transparent mindset and
Values provide a framework to guide the focus on fostering innowvation,
| compamy's pursuit of business goals with

Stevanato Group 24 | ()
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Geographical
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Merges and
acquisition

>

Trust and respect
everyone
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Product
portfolio

&

Social

W

MISSION

The Group is committed to creating
Systems, processes and services that
enhance the integrity of medicines. It
strives 0 be the best, objective-focu-
sed partner in the research and deli-
very of innovative solutions 1o Supporn
the success of its customers.

® &

The continual innowvation and pione-
ering of new trends in pharmaceuti-
cal glass packaging ensures the pro-
duction of the world's most advanced
solutions year after year, enhancing
the level of product integrity guaran-
teed o patients and always seeking to
exceed Customer expectations.

Focus on customer Operational Quality
and patient excellence
ACE (G
=t @ =)
Innovation Financial Research and
development
VISION & VALUES

At the heart of Stevanato Group's vi-
sion is the desire to drive technological
innovations that combine pharmacey-
tical glass products and processes into
systems, which then enhance the inte-
grity of parenteral drugs in a way that is
far superior to anything that has been
achieved befare,

©

Stevanato Group's vision is based on
five fundamental values, each one clo-
sely connected to the other in order
to guarantee synergistic collaboration
and leadership rooted in excellence.
Employees within the Group are parti-
cularly dedicated to being ethical and
accountable in their day-to-day actions
and are driven 1o deliver results.

GO

"
et

Q

Listen and
Be Deliver Be ethical communicate with
accountable results always transparency
and honesty
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GUIDING PRINCIPLES

Guiding Principles provide practical di-
rection on how to be more effective in
Inving the company Values every day.
They help Stevanato Group's people to
work as an aligned, integrated team in
pursuit of the mutual goal of building
valge for the Group, with a fotus on
customer needs, best product deve-

competent and ready to aim for excel-
lence are the principles that have cha-
racterized Stevanato Group, helping it
to become the corporation it is today.
The adoption of the Guiding Principles
leads the Group towards achieving its
Mission and creates systems, proces-
ses and services that guarantee the

loprment, and efficiency. Being humble, integrity of medicines,
@ ¥ & Qo O®
o]
_ v > _
Will to win Dontb I Competence, Consistency
well, have a : g LAY experience and execution and
big goal SHEEREN preparation decision making

E Stevanato Group
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The company structure
and main corporate
functions

The organizational chart below shows structure, please refer to the Conso-
the composition of the Group inclu- lidated Financial Statements as of De-
ding its parent company, Stevanato cember 31, 2021. The Group corpora-
SpA, and subsidiaries, For more te structure as of December 31, 2021,
detailed information on the Group was the following:

Stevanato Group 270N



Stevanato
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i (]

i 1

i 1

REENARALS : ' Nuova Ompl Ompi Of )
Group i i Sl c d Spami S.r.l.
International i ' 1. Japan Co., Ltd. (italy)
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]
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L
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Balda, Stevanato g Ompi SVM | e
Medical GmbH N.A. 5. de ! N. A S. de Aulomatilc: A/S il
(Germany) RL de CV ] RL de CV (Denmark) (Denmark).
(Mexico) : (Mexico)

i

]

i

v 3 v o
1
79.0% - 2
Ompi do Brasil Ompi
Ompi ind. £ Com de Medical Pharmaceutical
of America Inc, Embalagens Glass a.s. TPahcknr;g
{USA) Farmaceticas (Slovakia) SR
Ltda (Brasil) Co. Ltd. (China)
S
Balda C. Balda Meridio SA Holdin
Brewer Inc. Pregision Inc. (Switzerland) ~ 5
[USA) (USA) Biopharmaceutical and Diagnostic Solutions
Engineering
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| Board of Directors at 12.31.2021
Stevanato Sergio
Stevanato Franco
Stevanato Marco
Mereo Franco
Nicoletti Fabiano
Spinazzi Alvise
Bonanni Fabrizio
Buttignon Fabio
Balachandran Madhavan
Morel Jr. Donald Eugene
Paola Vezzaro
William Federici

B
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In terms of significant changes to the
organizational structure, as of February
22, 2021, Franco Moro has replaced
Franco Stevanato as Chief Executive
Officer of Stevanato Group, and is re-
sponsible for overseeing the execution
of business development plans to grow
and enhance the company's end-to-end
offering for pharmaceutical and dia-
gnostics companies. Franco Moro pre-
viously held key Officer positions within
Stevanato Group and has significant
experience in international manufactu-
ring and pharmaceutical industries.
After this re-organization, Franco Steva-
nato is the new Executive Chairman of
the Board of Directors, overseeing long:
term business strategy, acquisitions,
expansion into global markets, and rela-
tions with the Board of Directors, Marco
Stevanato remains the Vice-Chairman
and Sergio Stevanato has been appoin-
ted Chairman of the Board Emeritus.

Stevanato Group is proud of its heri-
tage, The familys close ties 1o the bu-
siness have been fundamental in al-
lowing the company to expand. It has
been able to develop naturally while

Rale

Chairman of the Board Emeritus
Executive Chairman
Vice-Chairman

Chief Executive Officer
Independent Directar
Director

Independent Director
Independent Director
Independent Director
Independent Director
Independent Director

Independent Director

always understanding the ever-increa-
sing complexity of doing business, As
the Group has grown, a structured and
skilled management team with interna-
tional roots has been put into place,

Stevanato Group has adopted a corpo-
rate governance that sets the rules for
the appropriate management of the
Group, separating ownership from the
operating activities. The Group is ma-
naged by the Board of Directors, which
meets at least four times per year to
make key decsions on reserved 1opiIcs,
The Group is led by an experienced, hi-
ghly motvated, diverse Board, leading
to maore objectivity and independence,
and an executive team with a proven
track record of operational excellence,
The Group believes that this has signi-
ficantly benefited its strategy building
and execution capability, helping it to
consistently achieve results by anticipa-
ting market trends and staying ahead
of the competition. Stevanato Group
intends to continue with this approach,

As of December 31, 2021, the Board of
Directors was composad as follows:
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In régards to the Board of Directors
COMPOsItIon, i1 is iIMmportant 1o note

| Diversity of Board of Directors as of 12.31.2021

Mo. of Directors
Executive
Non-executive
‘Women

Men

< 30 years
30-50 years

> 50 years

E Stevanato Group
L’

that seven members are independent
directors.

BOARD OF DIRECTORS COMPOSITION BY
GENDER AND AGE RANGE IN % [GRI 405-1]

AS OF12.31.2021

92% Male

75% >50 years

25% 30-!

The ialian Civil Code prowvides for
three alternative corporate governan-
ce systems: (i) the traditional model
(comprising a Board of Directors and
a board of statutory auditors), (i) the

two-tier board system (Comprising a
management board and a supenisony
baard), or (i) the one-tier board sy-
stem (comprising a Board of Directors
and an audit committee).
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In May 2021, Stevanato Group SpA
adopted the one-tier corporate pover-
nance system which provides for a Bo-
ard of Directors and an Audit Committee.

The Audit Committee consists of Wil-
liam Federici, Fabio Buttignon and Fa-
brizio Bananni, Mr, Federici serves as
the chairman of the Audit Committee,
The Board of Directors determined
that all members of the Audit Commit-
tee must meet the requirements for
financial literacy under the applicable
rules and regulations of the SEC and
the NYSE corporate governance rules,

The Audit Committee is compliant with
applicable rules and regulations of the
SEC and NYSE corporate governance
rules a5 well as ltalian Law require-
ments with respect o its composition,
expertise requisites, functioning and
independence,

The Audit Committee is responsible
for, among other things, assisting the
board in the oversight of:

the accounting and financial repor-
ting practices of the Company as
well as the integrity of the financial
statements;

the adequacy of the Company's or-
ganizational structure, internal con-
trod system, and administrative and
accounting systems;

»  the Compamy's risk assessment and
risk Management processes to en-
sure such processes are effective;

+  the supervision of compliance with
legal and regulatory requirements
including, as required by the ru-
les and regulations of the SEC, the
preparation of the Audit Committee
report o be included in the Com-
pany's annual prowy statement;

»  the ndependence and qualifica-
tions of the Compamy's registered
public accounting firm.

The Audit Committee meets in a
manner that the Audit Committee
may deem fit at least once every ni-
nety calendar days. Periodically, the
Audit Committee also meets with the
independent auditor and members
of management.

A more detailed analysis of the gover-
nance structure indicates there are also
four committees that cooperate with
the Board of Directors on day-to-day
matters. The members of the differant
committees described im this document
share the same term of office with the
Board of Directors and provide opi-
nigns. and SUgEEStons, without preju-
dice to the Board's competence and
decision-making respansibility. Below is
the main composition and activities of
the four Stevanato Group commitiees.

B
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I The Nomination and Corporate Governance Committee is responsible for, among other things:

Members Activities

4 members from the Board of .
Directors

reviewing the structure, size and composition (including the skills, knowledge,
experience and diversity) of the Board of Directors;

identifying and appointing independent Board of Directars’ candidates to fill
independent Board vacancies as and when these arise;

keeping under review the leadership needs of the organization, both executive
and non-executive, with a view to ensuring the continuing ability of the organi-
zation to compete effectively in the marketplace;

constantly reviewing corporate governance rules and practices and ensuring
that corporate governance codes that apply to the Company are observed;
formulating succession plans.

I The Business & Strategy Committee is responsible for, among other things:

8 members from the Board of *
Directors

periodically reviewing and making recommendations on medium and long-term
strategies and strategic plans to be pursued;

reviewing the annual business plan, budget and capital structure of the Group
before onward submission to the Board for approval;

meeting with management periodically to monitor the Company's progress
against its strategic goals and to discuss, review and recommend to the Beard
any such matters or issues which relate to the strategic planning of the Group;
ensuring the Board of Directors is regularly appraised of the Company's pro-
gress with respect to implementation of any approved strategy.

I The Compensation Committee is responsible for, among other things:

3 members from the Board of .
Directors

analyzing, discussing and making recommendations to the Board of Directors.
on remuneration policies for directors and senior management and reviewing
their appropriateness;

within the terms of the agreed policy and in consultation with the Board chair-
man, determining the total individual remuneration package of each Executive
Director;

assessing, reviewing and recommending for approval by the Board, the CEOQ's
annual remuneration package and performance objectives based on the eva-
luation of the CEO's performance;

reviewing and approving any significant changes to the overall compensation
program and incentive plans,

I The ESG Committee is responsible for, among other things:

3 members from the Board of ¥
Directors

Stevanato Group

assisting the Company in setting ESG strategies, including by reviewing, chal-
lenging and overseeing the content and approach to strategy concerning ESG
matters;

supervising compliance of E3G disclosure and ensuring a sustainability strategy
is considered by the Board as part of the overall business strategy of the Group;
bringing to the attention of the Board of Directors emerging ESG matters, and
reviewing, challenging and approving annual sustainability KPIs and related
targets in line with the agreed sustainability strategy;

putting systems in place to monitor E5G Matters and reviewing compliance with
material regulation and legislation on ESG/sustainability issues, and any public
ESG/sustainability-related commitments voluntarily subscribed to by the Group.

The main corparate and business are- conduct a lawful, ethical, profitable and
as represent a significant investment sustainable business in order 1o Create
for Stevanato and are essential to Ste- value over the long term as reported
vanato Group's operations and stra- below in the company chart.

tegy. The purpose of the Group is to
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An essential factor for success,
and an indispensable asset to
the Company’s reputation, is the
adoption of high ethical conduct
standards.

é Stevanato Group
L/

1.9

Ethics, integrity
and compliance

The Malues and Guiding Principles fal-
lowed by the Group are the building
blocks of its Code of Ethics. The Code
of Ethics defines the guidelines and
criteria of conduct for all recipien-
ts, and aims to ensure compliance
with regulations in force to prevent
improper acts or behavior and to
help protect the legitimate interests
of customers, employees, sharehol-
ders, business and financial partners,
communities and all the different sta-
kehaolder groups. The Code of Ethics
has been disseminated in all of Steva-
nato Group's companies,

Owerall, the Code of Ethics has the fun-
ction of promoting fairness and loyal-
ty in the management of transactions
and human relations, within and out-
side the Group, by those who work on
behalf of the Group. The recipients of
the Code of Ethics, who are directors,
employees, collaborators, suppliers
and all those who, in any way, opera-
te on behalf of the Group, are obliged
1o observe and enforce the provisions
contained in it, by adopting the right
behavior designed to preserve the
Group's image and the integrity of its
economic and human heritage.
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The specific provisions contained in
the Code of Ethics have been repor-
ted in specific internal policies and
pracedures that ensure compliance
with the principles and guidelines of
the Code of Ethics (eg. anti-corrup-
tion, insider trading, related parties
and anti-discrimination),

In this regard, it should be noted that
the Group also approved an anti-bri-
bery and anti-corruption policy on July
2, 2021, and approved an anti-discrimi-
nation policy on December 17, 2021,
For further details on these policies
please refer to the investors section of
the corporate website.

Stevanato Group acts in compliance
with intellectual, industrial and com-
mercial property rights, as well as with
international laws and regulations in
order to protect such rights. In 2021,
no cases of non-compliance with envi-
ronmental laws and regulations were
registered,

Since April 2021, Stevanato Group has
adopted awhistleblowing pracedure to
correctly manage the reparting of any
violations and irregularities concerning
the Code of Ethics related to Italian Le-
gal Entities. In this context, Stevanato
Group ensures that business is con-
ducted in line with fairness, complete-
ness and transparency of information
and legitimacy, excluding any form of
corruption or favoritism. Employees
can report any violations or suspected
wviolations to the Company through a
dedicated email address: csr-complian-
ce@stevanatogroup.com, The informa-
tion transmitted is promptly checked
and, once the Report has been verified,
the case is submitted to the competent
corporate department for the applica-
tion of ary disciplinary sanctions. or for
the activation of contractual termina-
tion mechanisms,

This whistleblowing procedure is de-
signed to ensure the confidentiality
of the person reporting the issue and
the information received, as well as its
validity. Note that, no grievances as of
December 31, 2021, have been sent to
the relevant function inbox and, during
2021, no cases of incidents of corrup-
tion or human rights violations were
recorded in the Group.

In accordance with ltalian law, Steva-
nate Group has introduced an Orga-
nizational, Management and Control
madel for its talian entities as per Legi-
slative Decree no. 231701,

The management principles envisaged
by the Organizational, Management
and Control framewark are aimed at
preventing the commission of crimes
by employees, or any other crimes
connected to Stevanato Group that
may involve the Group's talian compa-
nies. The Group is currently working to
strengthen management Systems wi-
thin the foreign companies 1o ensure
compliance with each local law, taking
into consideration the provisions of
the Model of Organization, Manage-
ment and Control pursuwant to Legisla-
tive Decree 231201,

The parent company, Stevanato Group
5.p.A, has set up a Supervisory Body
pursuant to Legislative Decree 231/01,
responsible for monitoring complian-
ce, operating and updating the Model,
A communication channel has been
set up at the e-mail address odv.steva-
natogroupd@stevanatogroup.com, whi-
ch only members of the Supervisory
Board may access to receive reports of
any violations or suspected viclations
of the Model from internal and exter-
nal subjects.
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AFOCUS ON STEVANATO GROUP RISK

MANAGEMENT

Risk monitoring and management is an integral part of Stevanato Group's
business model. Risk exposure is managed through careful monitoring
carried cut by each employee. At the moment, Stevanato Group tackles ESG
risks & opportunities in accordance with current legislation and regulations.
The main relevant risk categories identified are:

« business risks related to activities and critical aspects of the business;

« risks related to the efficiency and effectiveness of business operating
processes with impact on Group performance;

+  risks related to human resources management and the effectiveness of

the organizational structure;

+  risks related to financial planning processes and financial reporting
activities, managernent of financial and insurance instruments;
»  risks related to compliance with national and international laws,

regulations and Group policies.

As proof of the Group's ongoing com
mitment to ethical conduct and integri-
ty in its business, there were na repor-
ts andfor complaints received about
nan-compliance with laws or regula-

tions, or legal action taken regarding
anti-competitive behavior, anti-trust or
manopoly violations either in or out of
court in 2021,







Stevanato Group aims to

align its corporate culture

and business operations with
relevant Environmental Social

and Governance (ESG) elements
pursuing a sustainable corporate
model. The Group is committed to
embedding sustainability values
into its policies and practices

and to establishing a culture of
integrity. 5G believes that the
challenge and epportunity Is to
continue growing and supporting
its customers through regenerative
business innovation, while making
a positive impact for the benefit
of all, in everything the Company
does. The Group considers itself an
interdependent and responsible
member of the community it
aperates in and, as such, promotes
initiatives and solutions that foster
the health and wellbeing of society
and the planet as a whole.

2l

Approach to
sustainability

As a key player in the pharmaceuti-
cal and healthcare market, Stevanato
Group Is focused on developing and
strengthening its sustainability practi-
ces. As stat its EH5 policy, Stevana-
to Group aims to protect the environ
ment, to operate under the princples
of sustainakbili Y a global level, and to
integrate EHS management into all bu
siness processes, including the commit-
ment 10 ens -5AVINE IOgrams and
the optimization of natural resources
consumgption. In addition, Stevanato
& ip pursues the Life Cycle Perspecti-
ve of selected products, packaging and
processes as part of its corporate Cir
cular Ecanamy inne on Program. As
such, it strives to improve the environ-
mental and societal impact of its busi
ness thirauy, e integration of pnn.'_i-
ples such as

Design out waste and

pollution; (i) Keep products and mate
tural sy-

rials in use; (i) Regener
stems. These sustainable pract

mate-change, biodiver g
lution. Fi , Stevanato Group fosters
Public-Private  co-innovation  through
collabor: with Universitiesf Joint
Labs to advance education and aware
ness on such topic

Through a materiality assessment, the
Group has identified the ESG issues
st relevant he organization and
its stakeholders. The issues conside-
red have a substantial impact on Ste
nato Group’s e mental, social
and economic performance, or may
substantially influence stakeholders’
decisions. Therefare, as required by
the Standards of the Global Reporting
nitiative (GRI), Stevanato Group has
defined and organized the contents
of the Sustainability Report to provide
disclosure on how the Group mana-
£es 5L bility by assessing these
material issues.




The process conducted by the Group
has been developed with reference to
the main international standards,

First, SG has identified the patentially
relevant topics for the company and
the main Group stakeholders throu-
gh an analysis of the context in which
the Group operates. The main sources
were a benchmarking anakysis of peers,
online pharmaceutical and healthcare
market research, the Sustainable Ac-
counting Standards Board Materiality
Map for the company sector, internal

Identification of Relevant Topics

documents, policies and commitments,
and published rating agency searches.

Consequently, a set of 14 relevant su-
stainability topics were selected and
identified. These topics, divided into five
categories (emironmental responsibility,
people responsibility, social responsibi-
lity, economic and comparty responsibi-
lity, and clients/product responsibility),
were assessed through  stakeholder
engagement workshops and a remote
survey, The main steps followed by the
Group are reported in the chart below.

Analysis of the context in which the Group operates, regarding the reference sector

Internal Assessment

7

%4

Assessment by Group management
and internal stakeholders

4

Definition of a list of relevant topics

N

External Assessment

Assessment by

external stakeholder

7

Stevanato Group Materiality Matrix

Sustainability

The assessment process involved bath
internal and external stakeholders in a
Care Team and C-suite? workshop. They
were asked to evaluate the relevance
of fourteen topics from the perspecti-
ve of Stevanato Group employees and
management, External stakeholders
alzo filled out an online survey with a
valuation scale from 1 ("not impartant®)

to 5 (highly important?), and each su-
stainability topic was evaluated based
on its relevance for stakeholders, The
feedback gathered confirmed the ma-
teriality of all 14 topics. The results of
the analysis were examined and appro-
ved for the 2021 Sustainability Report
by the Board of Directars at a meeting
held on February 18, 2021.

i Of ridin COnporat @ funclions. C-Sune” refers 1o the Ohief exscutive-lewl




MATERIAL TOPIC
FOR SUSTAINABILITY

REPORT 2021

The materiality assessment allowed the
Group to identify 14 topics across five
areas: environmerital responsibility, pe-
ople responsibility, social responsibilicy,
economic and company responsibility
and clients/product responsibility. The-
se are considered highly relevant for
Stevanato Group, as illustrated in the
materiality matrix below.




STEVANATO GROUP MATERIALITY MATRIX

500
4,80
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management
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2y & procurement
W Water !
340 management
B Local communities
3.20 engagement
00 |
3,00 350 4,00 450 5,00
RELEVANCE FOR THE GROUP

B Environmental Responsibility
M Economic and Company Responsibility
B People Responsitiility
B social Responsibility
Clients/Product Responsibility

tainability

The top of the materiality matrix shows,
on one hand, two aspects to which Ste-
vanato Group, in line with its business
strategy. has abvays given primary atten-
tion: product quality and responsibility,
and research & development and inno-
wvation, On the other hand, certain ele-
ments closely associated with human re-
sources, such as occupational health &
safety and human capital management
and development, highlighted the impaor-
tance of the Company's policies towards
people. In addition, the importance of
social and economic topics such as bu-
siness ethics, governance and complian-
ce, economic performance and value
creation, and respansible supply chain
and procurement are clear. In terms of
environmental responsibility, attention
is mainly dedicated to the reduction of
environmental impacts for praducts and
processes along with the energy consu-
mption and waste management.

Onee the Group had idertified the 14 ma-
terial topics, which are the subgect of this
Sustainability Report, they were linked to
specific GRI KP's with focus on each su-
stainability area. The preparation of the
Group's 2021 Sustainability Report was
based on a structured reporting practi-
ce formalized through the Sustainability
Reporting Procedure. it defines and out-
lines how to prepare the Group's Sustai-
nability Report at the operational level, in
accordance with the Sustainability Repor-
ting Guidelines issued by the Global Re-
parting Initiatie (GRI), As discussed and
agreed upan, the procedure included
timing, tools, roles and responsibilities
of the functions and indniduals part of
the working group (about one hundred
individuals across the Group), to ensure
the engagement and proper application
of such procedure by the working group,
it was extensively presented, discussed
and commonly agreed,
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Product quality and responsibility
Research & Development and Innovation
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Finally, it is important to note that the
pracedure requires correct and com-
pliant GRI KPIs associated with the
involved functions and is coordinated
by the Process Owner (Chief Financial
Officer) and the Deputy Process Owner
(responsible for the duties delegated
by the Process Chwner), as per assign-
ment by the Board of Directars.

Stevanato Group has also aligned its
material topics with 15 of the 17 Su-
stainable Development Goals (SDGs)
defined by the action program of the
193 UN member Countries. Below is a
table showing the connection between
Stevanato material topics and UN Su-
stainable Development Goals (S0Gs).

The Group has adopted flexible and
diversified practices to share present
and future Group development strate-
gies with its main stakeholders. No cri-

tical issues emerged from stakeholder
engagement acthities carried out by
Group companies. The following figu-
re provides an overview of Stevanato’s
seven most relevant stakeholder cate-
gories based on an in-depth analysis of
the reference sector (peers and custo-
mers) carried out during the materiali-
ty analysis.

Stevanato Group adopts practices that
encourage dialogue and imvobvement
with all stakeholder categores. En-
gagement is considered an essential
element of the Group's sustainability
strategy and is directly correlated with
the Group's medium and long-tenm suc-
cess, The main channels of dialogue and
interaction are summarized below. The
methods and frequency of stakeholder
involvement vary according o the issues
and opportunities subject to discussion
during the year.



Stakeholder

O Employees
Suppli
o 5 o uppliers
Customers
Community and
é local authority
&S
Universities and
@ research centres
Regulators and
-~~~ authorities
nnnj
Shareholders and
: : Board of Directors

Engagement and interaction flow

Projects andior initiatives for company welfare

+ Company [ntranet

+ Internal newsletter

+ Insertion schemes for new employees

- Company meetings to discuss results and future objectives
+ Training programs

Round table discussions with unions

Regular meetings
Quality assessment audits/visits

Regular meetings
Surveysimarket research

+ Continuous dialogue through communication channels (e.g, e-mail,

telephone, social media, posts)

+ Company website

Participation at trace fairs

= Projects to support social initiatives
* Meetings with representatives of local institutions

Site visits
Partnerships with key universities and schools in italy and abroad

- Discussion meetings with representatives of institutions

- Meatings organized throughout the year

Sustainability
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Certifications
and awards

As part of 5G's continuous efforts to
improwve its processes, the Group aims
to meet leading standards in the field,
bath in terms of industrial production
and product sales, while minimizing the

risks to the enwirgnment, health and
safety in the workplace, This commit-
ment is outlined in the following table,
showing the Group's compliance with
the highest standards of certification,




Certification
1SO 15378

150 13485

1SO 9001

I1SO 45001

I1SO 14001

IS0 50001
I1SO 17665
I1SO 17025

Description

Primary rmaterial for medicine products - particular
requirements for the application of 150 9001:2015 with refe-
rence to Good Manufacturing Practice (GMP)

Medical devices - Quality management systems

Quality management systems

Occupational Health and Safety Management System

Emvirgnmental management systems.

Energy management systems
Sterilization of health care products - Moist heat

General requirements for the competence of testing and cali-
bration laboratories

Company

Muova Ompi (IT-PD)
Mucwva Ompi (IT-LT)
Medical Glass

Ompi North America
Ompi of China
Ompi do Brasil
Balda (DE)

Nuova Ompi (IT-PD)
Balda (DE)

Balda (US)

SG Lab (IT-PD)

Mugova Ompi { IT-PD)
Muova Ompi (IT-LT)
Medical Glass

Ompi North America

- Ompi of China

Ompi do Brasil
Balda (DF)
Balda (US)

Spami
SG Lab (IT-PDY

Nuova Ompi (IT-PDY)
Mudva Ompi (IT-LT)
Medical Glass

Ompi North America
Ompi of China

+ Ompi do Brasil

Balda (DE)

Muova Ompi (IT-PD)
Nuava Ompi (IT-LT)
Medical Glass

Ompi North America

- Ompi of China

Ompi do Brasil
Balda (DE)

Balda (DE)

Muova Ompi (IT-FD)

- SG Lab (IT-PD)

Stevanato Group is proud of its suc-
cess not only in the pharma business,
but also in the areas of innowation and
communication, Recognition via these

following awards and endorsements
by trusted third parties demonsirates
Stevanato Group's credibility, opening
doors 1o new business and contacts.

Sustainability




MOST IMPORTANT AWARDS ACHIEVED

202
PHARMA
INNOVATION
AWARDS

ClLab

Contaminaticn Lab Veneto

-

Sustainability

The Pharma Innovation Awards are a celebration of technologies contributing to
advancements in risk reduction, product quality improvement and manufactu-
ring efficiency.

The prize awarded by Pharma Manufacturing acknowledges the investrent phar-
maceutical equipment vendors put into developing and improving their products.
The award is a tribute to Stevanata Group's ability to listen to the needs of the mar-
ket and its customers, distinguishing itself as a leader in equipment and technology.
In 2018, Pharma Manufacturing recognized that LDP (Low Delamination Propensity)
Vials from Ompi (part of Stevanato Group), offered minimized delamination pro-
pensity, reducing the risk of drug product recalls. In 2021, Stevanato Group was
recognized as a winner of Pharma Manufacturing's Pharma Innovation Award for
its Artificial Intelligence-ready (Al) Vision Robot Unit (VRU). A robotic human-like in-
spection unit, the VRU is a perfect match for the factory of the future, combining
human-like flexibility with machine learning capabilities.

In addition, G Vision Al, Stevanato Group's Artificial Intelligence-based platform
for visual inspection machines, was nominated among the top technologies in the
shortlist of Innovation Awards 2021 powered by “The Medicine Maker™.

Contamination Lab, also present in the Veneto Region, is an open-innovation pro-
gram that fosters entrepreneurial culture in young talent through the development
of market-based inngvative projects. In 2021, C_Lab hosted a competition in whi-
ch 12 companies from different Industries took part, including 220 candidates, 80
participants and 12 teams of talent. Stevanato Group supported a team as part of
the corporate Circular Economy innovation program, where the purpose was to
improve the environmental impact of glass-based End-Of-Life Drug Containment
Solutions, The team won first prize in the compatition for its achievement in iden-
tifying and creating upcyding concepts for the End Of Life of glass-based products.

On August 19, 2021, the Slovak Chamber of Commerce and Industry awarded our
Medical Glass plant in Slovatda for its contribution to economic development and
business in the Slovak Republic. The award recognized how SG actively invobes its
stakeholders in the continuous improvement of processes focused on responsible
development in the communities in which we operate,

Launched in 1997 by Pharmapack, the Pharmapack Awards celebrate the latest
inngvations from packaging companies within the drug, medical device, health pro-
duct and veterinary drug sectors.

The Pharmapack Awards recognize innovations that have improved drug efficacy
and user safety, or reduced envirenmental impact. In 2019, the cartridge-based we-
arable device designed by Stevanato Group won the prize for the Best Innovation
in Drug Delivery Device.
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Open Innovation is one of the pillars of the Smau company, The INNovation Awards
are intended to be a recognition of companies and public bodies and aim to share
and spread good practices.

Stevanato Group received the award in 2019 for its "SYM Here” gec-mapping softwa-
re designed by the I-Digital department. The intelligence platform mapped specific
locations, internalfexternal spaces and objects in G plants, building an interactive
component into company information processes. By creating a virtual twin of the
plant, the digital model helped shed light on critical infrastructure attributes such
as compliance and safety issues.




2.5

Participation in
organizations and
associations

Stevanato Group cooperates with an exchange of ideas, knowledge and dif-
extensive netw vork of trade associa- ferent points of view,

ions and organizations, facilitating the
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Sustainability

Founded in 1890, the Drug. Chemical & Associated Technologies Association, Inc.
(DCAT) is a not-for-profit, corporate member-supported and volunteer-lzd global
business development association for companies engaged in the Bio/Pharmaceuti-
cal manufacturing value chain,

DCAT has been providing a life-long collegial community for its Member Com-
panies and their representative for over 130 years, DCAT creates objective,
expert-driven education programs and informational services, so its Member
Companies can easily gain insight into industry market trends, best practices and
the issues affecting the industry.

The Parenteral Drug Association (PDA) is the leading global provider of science,
technology and regulatory information. The PDA creates awareness and understan-
ding ofimportant issues facing the pharmaceutical and biopharmaceutical commu-
nity and delivers high-quality, relevant education to the industry. Since its founding
in 1946 as a nonprofit organization, PDA has been committed to developing scien-
tifically sound, practical technical information and expertise to advance pharma-
ceuticalbiopharmaceutical manufactuning science and regulation 5o members can
better serve patients.

The International Society for Pharmaceutical Engineering is the worlds largest
not-for-profit association leading scientific, technical and regulatory advancement
throughout the entire pharmaceutical lifecycle. ISPE is the global industry leader in
connecting pharmaceutical knowledge to manufacturing and supply chain innova-
tion, operational excellence and regulatory insights to enhance industry efforts o
develop, manufacture and reliably deliver quality medicines to patients.

MassBio is an American not-for-profit organization founded in 1985 that represents
and provides services and support for the #1 life sciences cluster in the world, Mas-
sBio's mission is to advance Massachusetts’ leadership in the life sciences to grow
the industry, add value to the healthcare system and improve patient lives. They
represent the premier global life sciences and healthcare hub, with 1,400+ mem-
bers dedicated to preventing, treating, and curing diseases through transformative
science and technology that brings value and hope to patients.

Founded in 1996, the Massachusetts Medical Device Industry Coundil (MassME-
DIC) is the largest regional MedTech assaciation in the United States with over 300
members. MassMEDIC is the primary source of advocacy, information and sup-
port to the region's MedTech manufacturers, suppliers and associated non-profit
groups. It advocates for sound public policy that supperts innovation and fosters
a community built on a shared purpose: saving and impreving the lives of patients
everywhere through medical technology.
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rrnational Conandssion on Glass

The ICG (International Commission on Glass) is a non-profit international Society of
national scientific and technical organizations with particular interest in glass scien-
ce and technology. It was founded in 1933 and has grown to become the recogni-
zed worldwide organization in the field of glass with 37 current members, bringing
together the world's most respected universities, scientific institutions and compa-
nies in the glass industry. The aim of ICG is to promote and stimulate understanding
and cooperation between glass experts in the fields of science and technology as
well as art, history and education.

The China Mational Pharmaceutical Packaging Association (CMPPA) is a national
non-profit arganization, formerly known as the National Pharmaceutical Packaging
Technology Center, It was set up in Guangzhou in June 1980 and was officially rena-
med China National Pharmaceutical Packaging Association in Movember 1991 with
the approval of the Ministry of Civil Affairs. The association has nearly 500 members.




Economic
sustainability




The ereation and distribution

of direct economic value
demonstrates how Stevanato
Group has created wealth for its
stakeholders, as shown by the
figures in the Direct economic
value generated and distributed
(EVGED) chart below.

Sl

Stakeholder value
creation

Founded on an accrual basis, it inclu-
des the basic components fram Profit
and Loss (P&L) statements for the glo-
bal operations in accordance with GRI
Disclosure. Throughout Stevanato's
operational activities, the Group crea-
tes value for a wide variety of stakehol-
ders, including:

Suppliers in terms of operating
costs;

Personnel by considering employee
wages and benefits as total payroll;

Lenders locking at financial charges:

Public administration with paymen-
15 10 governments such as taxes;

Communities including donations,
sponsorships and callaboration.
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Direct economic value generated and distributed® (€/000) [GRI 201-1]

(A) Total Economic value generated by Stevanato Group
(B) Economic value distributed by Stevanato Group

Operating costs - Remuneration to suppliers

Remuneration to personnel

Remuneration to lenders

Remuneration of the public administration

Donations

I (A-B) Economic value retained by Stevanato Group

Amortization & Depreciation
Loss on receivable
Provisions and reserves

I Met Profit

In 2021, the economic value
distributed by Stevanato Group
resulted in a total amount of
maore than 675 millien €. The
difference between value created
and distributed is the economic
value retained by Stevanato
Group, which goes towards further
developing Group business, and is
equal to more than 189 million €.

Economic sustainability
E{[@

In 2021, Stevanato Group directy ge-
nerated over 865 milion € in economic
value (+29% in respect to 670 million €in
2020), of which 98% is attributed to busi-

2021 2020
865,391 670,252
675,906 535,874
424,043 313,208
211,635 194,484
8,637 9815
31,404 17,682
188 686
189,485 134,378
55,440 53,893
946 215
{1,169) 1673
134,269 78,598

ness activity revenue and the remaining
2% is dndded in other income, net finan-
cial income, income from participation
and exchange rate differences,

ECONOMIC VALUE DISTRIBUTED TO
STAKEHOLDERS' CATEGORIES IN

PERCENTAGE IN 2021

Total economic value distributed by the Group

675,906 million €
62,74% Suppliers

4,65% Public Administration |

1,28% Lenders |

0,03% Donations
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During 2021, the Group continued
working actively to support
pharma companies in the fight
against the Covid-19 pandemic,
As a result, it experienced a
growth in dermand for its high-
value solutions as well as other
containment and delivery
solutions, making 2021 a
remarkable year for Stevanato
Group with an increase in total
revenue of more than 180 million €
compared to 2020,

_{E) Economic sustainability
o

W

Key financial results

The Group demonstrated strong resi-
lience and effective capacity-building in
respanse to the demand, overcoming
the difficult challenges of the global
situation. Overall, 2021%s increase in
revente, togather with the imestmen-
5 in production capadity, provided a
solid foundation for further growth in
2022 in both of Stevanato’s business
segments, as analyzed below.

Stevanato Group's business segment
revenue can be divided into Biophar-
maceutical and Diagnostic Solutions
and Engineering. In the table below,

revenues are reported in both seg-
ments and include a detailed brea-
kdown of highwalue solutions and
other containment and delivery 50-
lutions, The figure shows the strong
double-digit growth in all business
sectors of the Group operational acti-
wities, confirming the commitment
and efforts of all Group employees.

The high-value solutions are complex
products, processes and senvices for
which the Group cwns the intellectual
property rights and has a strong pro-
prietary know-how.
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Revenue in millions € 202 2020

I Biopharmaceutical and Diagnostic Solutions 694.0 564.9

High-value solutions 207.8 146.3

Other containment and delivery solutions 486.2 4186
Engineering 1499 471

I Total Revenue of The Group 843.9 662.0

ECONOMIC VALUE DISTRIBUTED TO
STAKEHOLDERS' CATEGORIES IN

PERCENTAGE IN 2021

Revenue in millions €

17,76% Engineering

Delta
1291
&1.5
676
52.8
181.9

Delta %

42.0%
16.2%
54.3%

70,06% Other containment and
delivery solutions
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Revenue in millions €
EMEA
APAC
Marth America
South America
I Total Revenue

Econamic sustainability
55

In 2021, Stevanato Group generated
approximately §2% of total sales from
the Bippharmaceutical and Diagnostic
Selutions segment (85% in 2020) and
approximately 18% from the Enginee-
ring segment {15% in 2020).

The increase in Group revenye by 27,5%
between 2020 and 2021 was driven by a
growth in sales of “high-value® solutions
in our Biopharmaceutical and Diagno-
stic Solutions segment and strong sales
from our Engineering segment.

Revenue generated in the Biopharma-
ceutical and Diagnostic Solutions seg-
ment increased by 129.1 million € {or
22.9%). mainly due to the growth in hi-
ghwvalue solutions (with an increase of
42,0% compared to 2020) and a gene-
ral increase in other containment and
delivery solutions (increase of 16.2%).

Revenue growth of 54.3% in the En-
gineering segment was driven by an
increase in sales in all business lines
of the segment (glass converting, vi-

2011 2020
4935 3981
1.7 671
207.0 174.9
257 219
£843.9 662.0

sual inspection machinery, assembly
platforms and secondary packaging
machinery} as well as from after-sa-
les business,

Considering the global presence of
the Group, the total revenue can be
divided into four different geographi-
cal areas: EMEA (Europe, Middle East
and Africa), APAC (Asia Pacific), Morth
America and South America, Reve-
nue shows an increase in all the ge-
ographic markets with the highest
growth in the APAC market (+75.4%).
Revenue increased by 18.3% in Morth
America, by 17.8 % in South America,
and by 23.9% in Europe, the Groups
traditional market.

From these results, it is possible to
confirm the Groups capacity to stren-
gthen its presence in almost all geo-
graphical regions, enter new markets,
extend existing business relationships,
and launch new solutions to consolida-
te positioning in markets with excellent
growth prospects,

Delta Delta %
95.3 23.9%
50.6 75.4%
320 18.3%
39 17.8%
181.9 27.5%
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REVENUE BY GEOGRAPHICAL LOCATION (MILLION €) B 020
2021

493,5
398,71

200 1749 207

i
100 67,1

219 | 257
: L1 ——

HORTH AMERICA SOUTHAMERICA

The results achieved in 2021 are si-  highest standards of professionalism
gnificant and a testimony to the level demonstrated by all of the Group's in-
of excellence offered by Stevanato ternal stakeholders,

products and services, as well as the
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STEVANATO GROUP HAS RECENTLY CONFIRMED
ITS COMMITMENT TO THE FIGHT AGAINST
CORONAVIRUS

Stevanato Group has been in the vaceine business for decades, servingasa
partner for the distribution of diverse vaccines worldwide. In 2020, the global
COVID-19 pandemic caused both governments and private organizations to
implement numerous measures seeking to contain the spread of the virus.
These measures impacted, and are expected to continue impacting. the
Group's business and operations in several ways.

Initially, unfavorable short-term impacts of COVID-19 on production and
operational capabilities mainly included: (i) a ternporary decrease in the
sales of certain non-COVID-1g products as a result of traditional healtheare
procedures being postponed and the diversion of cur production

capacity to support the rollout of the COVID 19 vaccine worldwide; (i)
labor absentegism:; (iii) disruptions to production lines; (iv) delays in, and
increased costs of, legistics.

However, COVID-19 also provided an uplift to the Group's business with an
acceleration of revenue from the sale of syringes and vials for vaccination
programs globally. Stevanato Group has been supplying: (i) glass vials and
syringes to approximately o% of currently marketed vaccine programs,
according to our estimates based on public information (WHO, EMA, FDA);
and (i1) plastic diagnostic consumables for the detection and diagnosis of
COVID-19. Going forward, the Group expects demand for syringes, vials
and related products and services to remain elevated as the COVID-19
vaccine and treatment programs continue to roll-out globally, and as
customers contemplate the transition from multi-dose formats to single-
dose formats. In addition, the Group expects continued tailwinds as
epidemic preparedness, inclading the engeing global COVID-19 vactine
rollout, booster shot distribution and new vaccination programs, remain a
priority for governments. Longer-term, there remains uncertainty around
the magnitude of the impact of COVID-19 and the demand for our solutions.
Many scientists predict that COVID-19 will eventually transition to an
endemic state. While timing of this transition is difficult to predict, experts
believe that the transition may likely occur over the next twelve to twenty-
feur months. This may result in a continued need and relatively stable
demand for the Group's products and services related to COVID-1g, which
would be integrated into the standard vaccine business in the coming years.
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Research,
development,
innovation
and prod Ict




Stevanato Group is a leading
provider of mission-critical
containment, delivery and
diagnostic solutions for the
pharmaceutical, biotechnology and
life sciences industries.

&

4.1

Stevanato Group
products, technologies

and services

The figure below provides a break-
down of the Group's segments, as well
as the business lines inclisded within
each segment. Stevanato’s two main
business segments (Biopharmaceuti-
cal and Diagnostic, and Engineering),

combined with its global presence, al-
b it 10 sell products and provide ser-
vices in over 70 countries worldwide
mainly through business to business
marketing channels and selected di-
stributors.
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Segments

Business
Lines

Integrated
Solutions

Drug Containment Solutions

Drug Delivery
Systems

Packaging &
Serfaization

BE1<
=
5
I

o O i

Services

Development

|
3

x
|
Pre-Clinical |  Phasel

} Phase Il

::(' Phase Il I:l

ﬁ Research

Stevanato refers to premium products
in the Biopharmadeutical and Diggno-
stic Solutions segment 3s its “high- va-
lue™ solutions. “High-value®™ solutions
are fully owned, internally-developed
products, processes and services for
which the Group holds intellectual pro-
perty rights or has strong proprietary
know-how, and that are charagternized
by technological and procedural com-
plexity and high performance. The “hi-
gh-value” solutions deliver significant
benefits to customers in terms of per-

formance, time to market and reduced
total cost of ownership. Among key “hi-
gh-value® solutions is the EZ-fill* line of
ready-to-fill injectable products, which
can be customized to clients’ needs.

Finally, Stevanato Group's cutting-edge
integrated systems, processes and ser-
vices reduce customer lead times, total
cost of ownership (TCQ). and supply
chain risk while providing real value to
customers as well a5 improving patient
treatment and safety.
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Reduced time Reduced supply
to market chain risk
N N

Reduced total Consistent
cost of ownership quality
R w7

Unique combination of integrated capabilities to address customer

needs across the pharmaceutical value chain

et ' -
Ul )
Drug containment Drug Delivery
solutions Systems
Highly Customized Proprietary Devices and
and Pre-Sterilized CMO/CDMO Business
Containment Solutions
(3G EZ-fill*) through
Ompi brand
Systems

B g

Analytical Services
& Regulatory
Support (incl. TECs)

4Ll

Technologies &
Manufacturing
Equipment

Sub & Final Assembly, Analytical Testing &

Automation & Packaging Regulatory Support
Solutions, Visual
Inspection, Glass
Converting
Processes Services
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4.1.1 BIOPHARMACEUTICAL AND

DIAGNOSTIC SOLUTIONS

Stevanato Group relies on more than
70 years of experience in the pro-
duction of advanced glass contain-
ment solutions for the pharmaceutical
and healthcare industries. The Group
has evolved from a glassware produ-
cer to a full-solution provider, offering
integrated capabilities and services
along the pharma supply chain.

VALUE CHAIN: ROLES & RESPONSIBILITIES

Traditional
and Bulk
Contain- Container
ment Manufacturing
Solutions

DRUG CONTAINMENT

ilill n

Containers

Container
Manufacturing

{56, Ezfilt

ﬁ Research

Washing

DRUG CONTAINMENT INDUSTRY
41

i

Sterilization Filling

FPHARMA COMPANY

Drug containment solutions

SG has a vast range of commercially
available drug containment solutions
geared towards specific biopharmaceu-
tical requirements. Today, the Group
is the market leader in manufacturing
both pre-sterilized glass vials and glass
cartridges for insulin pen injectors, and
the world's second-largest manufactu-
rer of pre-fillable syringes,

With traditional or bull
eantainment solutions,
Pharma
bear the

Key Benefits

REDUCE TCO

e, logistics, drug
POt waste, SOTRgE
aned personnel cost

INCREASE

FLEXIBILITY

INCREASE
QUALITY

REDUCE TIME TO
MARKET

COMPLEXITY
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FINA®

Is a drug containment
solution with a robust
process validated
for high volume and
characterized by high-
quality consistency.
Itis the customizable
solution for injectables.

ﬁ Research

When it comes to ready-to-fill pro-
ducts, no selution matches Stevanato
Group's EZ-ill®. It's a fully integrated,
pre-sterilized containment platform for
aseptic manufacturing, whose proven
adwantages have turned its processing
technolagy into an industry standard
for other players in the market, redu-
cing complexity thanks to its great pro-
cessability and pre-verified systems.
Available in both nested and tray con-
figurations, EZ-fill* solutions meet the
flexibility requirements necessary to
accommodate small or large batch
production, Acting as a pre-stenlized
customizable solution, it helps pharma
companies maximize their efficiency by
reducing total costs of ownership and
time to market. Finally, by minimizing

image, the added value of 5G EZ-fill*
for customers is illustrated.

Thanks to its estensive knowledge
of containment solutions, Stevanato
Group can work together with bicphar-
ma companies and device manu-
facturers in the selection of the most
appropriate packaging companents,
providing fully-integrated systems that
enhance drug quality, safety and effi-
cacy, as well as operational efficiency
and patients’ health. The Group's por-
thalio is highly diversified and includes
Pre-Fillable Syringes, Vials, Carwidges
and Ampoules. Within this portfolio,
Stevanato Group provides customers
with four main performance levels:
FINA® . LDP - NEXA® - ALBA® - offering

glass-to-glass contact, it improwes the an array of quality and performance so-
integrity of the drug product and en- utions, Below, & summany overview of
sures patients’ safety. In the following the four main performance levels:
LDP NEXA® ALBA®
(low delamination is the next level of containers are the
propensity) vials are quality, specifically breakthrough solution
innovative borosilicate designed for high-value for biologics. They are
glass vials that sensitive injectables. internally treated with
significantly reduce the Itis characterized by an innovative coating
risk of corrosion and superior cosmetic and offer unparalleled
delamination. quality and improved performance in
mechanical resistance reducing ultralow
thanks to its proprietary content a) silicone
highly-automated oil droplets, b) any
process and application potential product-
in No Metal To Glass related substance
(NMTG) and Mo Glass such as an extractable
To Glass (NGTG) critical compound.
unit operations.
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HIGH VALUE SOLUTIONS

Optimized Drug Containment Solutions designed around drug product key attributes

5G, EZ-fill

APPLICATION AREAS

The portfolio includes the following categories:

Syringe
Platform

Cartridge
Platform

ﬁ Research

Stevanato Group’s historical brand,
Ompi, provides a wide range of wa-
shed, siliconized and pre-sterilized
EZ-fil® syringe systems. As a system
supplier, Stevanato Group works hand-
in-hand with rubber manufacturers o
supply best-in-class components for

Ompi is currently the market leader
in cartridge manufacturing, Stevanato
Group's portfolio of cartridges is sup-
plied in different formats, suitable for
both liquid and powder formulations
thanks to by-pass and multi-bypass
engineering. With these products,
the Group strives o ensure dosing
accuracy and superior glass resistan-
ce from external forces. Stevanato

VALUE PROPOSITION

A robust process validated for high volumes
and characterized by high-quality consistency’
and custormization.

each intended use, The plunger rod
and backstop (extended finger flan-
ge) are designed to provide the maxi-
mum compatibility with industry rub-
ber components and safety devices,
5G syringes come in Alba®, Nexa® and
Fina® performance level.

Group's cartridges are available both
with Mexa® and Fina® features, SG
Nexa® 3x Cartrigdges have three times
the mechanical resistance of a stan-
dard glass cartridge; Nexa® Plus Car-
tridges enhance mechanical resistan-
ce and improve cosmetic appearance;
and 56 Fina® Cartridges offer the ma-
wimum degree of customization in
bulk format.
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Vial

Platform

Stevanato  Group produces glass
vials in different sizes and capacities,
in bulk or ready-to-fill configuration.
With full control over geometry and
surface chemistry, the vials can be
tailored to meet the different needs
of biopharmaceutical customers. The
Groug's portfolio also includes spe-
cial vial containment solutions such
as micro-vials for respiratory and su-

blingual applications. The performan.
ce levels inside this category are: 5G
Mexa®, which provides the highest
level of quality, safety and technology
even for the most demanding drugs
and low delamination propensity vials
(LDP) for aggressive compounds; and
SG Fina®, which is highly customizable
in terms of geometry, dimension, and
tolerances.

Ampoules

To meet the needs of different phar-
maceutical applications, Stévanato
Group produces avarety of ampoules
compliant with 150 9187. The Group
provides high-quality glass contai-
ners for pharmaceutical applications
with a broad range of geometries and

breakage systems. The production
methods and logistical processes for
ampoules are compliant with the strict
terms and conditions of pharmaceu-
tical and cosmetic markets o ensure
maximum adherence to the clients
quality processes.

ﬁ Research

Drug Delivery Systems

Cwver the past few years, Stevanato
Group has strategically expanded its
drug delivery systems team and broa-
dened its offering 1o include capatili-
ties and services as an integrated so-
lutions provider. The company is now
well-positioned to help its pharmaceu-
tical partners launch drug products to
market in a delivery device that suits
the needs of patients,

Stevanato Group focuses on two main
areas with regard to drug delivery sy-
stems: Contract Manufacturing and
Proprietary and Licensed devices,

Through Contract Manufacturing
Stevanato Group provides customers
with scalable manufacturing solutions
for their drug delivery system pro-
grams, Customers can rely on:

A complete COMO or CMO offer, covering different stages of device development, up to the final product;

High-quality production standards, thanks Lo an 150 13485 certified Quality Management System and

FDAinspected facilities:

A worldwide presence, with manufacturing operations in Europe and the US and a global purchasing network.

Stevanato Group's Proprietary and Li-
censed devices include pen injectors,

aute-injectors, wearables, and inhalers,
as described in the table below.
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Pen injectors Auto-injectors Wearables Inhalers
Alina® is a variable- and Together with a Stevanato Group is ICOcap® is an easy-
fixed-dose disposable trusted device partner, developing a semi- to-use capsule-
pen injector, based Stevanato Group reusable cartridge- based dry powder
on Axis-0 technology, is developing an based wearable device inhaler licensed from
exclusively licensed innovative auto-injector composed of two inhalation specialist,
from pen injector device solution that offers systems: a disposable Iconova. It incorporates
expert, Haselmeier. It flexibility and speed-to- pod and a reusable improved handling
is suitable for a broad market for customers. cradle. It is optimized with equivalent
range of therapeutic The intuitive design is for the administration performance-to-market
areas including diabetes suitable for a broad of complex drug products that are used
& obesity. range of therapeutic regimens from mid-high to treat asthma and
areas. volume cartridges. COPD.
IVD Solutions Analytical services

ﬁ Research

At Balda, Stevanato Group experts
are specialists in  multi-component
injection molding and automated sy-
stem assembly, As a one-stop solution
provider and manufacturer, the Group
can cover all parts of the process, from
praduct development to delivery of
the final product, packaged and steri-
lized as needed. With Balda's over 110
years of company history, Stevanato
Group has gained unique knowledge
of large-scale manufacturing of pla-
stic components as well as complex
assembly. As a leading producer, the
Group combines the highest quality
standards and economies of scale for
large volumes and high product com-
plexity. Stevanato Group plastic sobu-
tions are available in all three market
areas: pharmaceutical, with intelligent
plastic products and solutions based
on extensive product development
capabiliies; medical, with the deve-
lopment and manufacture of medical
plastic solutions with high functionality;
and diagnostic, as point-of-care consu-
mables and modern handheld devices.

As a branch of Research and Deve-
lopment, the analytical testing faci-
lities focus on investigating the phy-
sical-chemical properties of primary
packaging materials and components,
and studying the interactions bewwe-
en Drug Containment Solutions and
drugs. Stevanato Group relies on a
multi-disciplinary team of highly-skilled
professionals including scientists, en-
gineers, pharmaceutical chemists and
biotechnologists. Their knowledge and
experience cover a range of speciali-
zed areas including Drug Containment
Solutions and drug-delivery devices.
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These senices Can be divided in:

+ Primary Container Com patibili-
ty and Functionality with Drug
Product
A series of characterization techni-
ques that aims to fully understand
how the primary packaging beha-
ves in the presence of the drug
praduct andfor under specific ap-
plications or conditions with a de-
terministic approach.

Container Closure Integrity
Methodologies and  technigues
that challenge the sealing integri-

ty of a container closure system
1o ensure the Correct compatibi-
lity of materials and storage con-
ditions,

Medical Devices/Combination
Products

Extensive 1esting o ensure the ro-
bustness. of product funcionality.

Developmental (non-GMP) Fill &
Finish Service

Small, flexible Fll & Finish equip-
ment 1o pe.-forrn preliminary work
an drug produdt, proecess, or contai-
ner oprimization.




4.1.2 ENGINEERING

Stevanato Group Can COUNT On 3 vast
portfolio of technologies and manu-
facturing equipment to best serve its
customers. First, Stevanato Group is
specialized in glass converting, pro-
ducing fully-automated, high-speed,
precision glass tube converting lines
through its brand, Spami. The Group
can provide accurate processing of
ampoules, vials, cartridges and syrin-
ges throughout the development pro-
cess, and rigorous product inspedion
via state-of-the-art camera control
systems. The manufacturing lines are
certified and validated to process high
quality type 1 glass all over the world,
In addition, the Company provides an
accurate after-sales service and a 360°
support and consultancy, designing
customers’ plant layouts for the pro-
duction of bulk and ready-to-use phar-
maceutical primary packaging,

Secondly, Stevanato Group provides
Nexible inspection solutions at any
stage of the product journey, from
lab development to high-valume pro-
duction, Through Optrel and InnoScan
brands, the Group provides inspection
solutions for ampoules, wvials, cartrid-
ges, syringes or bottles filled with clear
or gpaque Bguids, emulsions, viscous
gels, lyophilized products and other
difficult-to-inspect  solutions. The in-
spection machines can be divided into
manual, semi-autamatic and automa-
tic equipment. Every feature is specific
1o the customer's needs, with optimal
synchronization of high-performance
CMOS cameras, illumination and con-

tainer rotation that enable highly effi-
cient, multi-inspection of each primary
container. Regarding this aspect, the
Group has launched Stevanato Group
Vision Al - a secure, cloud-based pla-
tfarm featuring Deep Learning models
that increase the detection rate while
minimizing the false rejection rate (see
Chapter 4.2).

Finally, the Group is equipped to of-
fer device assembly and packaging
equipment. Stevanato Group designs
and manufactures flexible stand-alo-
ne or turnkey integrated systems to
address and support customers' re-
quirements from the early stage up
o commercialization. It delivers both
precision assembly of a wide variety of
medical devices, including pen injec-
Lors, auto-injectors, nasal sprays, inha-
lers, wearables, cartooning machines,
packaging machinery and palletizing
maodules, and integrates equipment
compliant with serialization and tam-
per-gvident reguirements.

5G's engineering leadership Master
Plan aims to structure and guide the
operational transformation of the
engineening diision of 56, defining a
detailed road map to achieve success
and consistent execution. The appro-
ach includes tangible milestones that
will help track the business' success.
In addition, the approach is based
an the competence, experience and
preparation of the entire engineering
team which is committed to exceeding
the standards.




A

Research and development
investment is a fundamental
component of Stevanato

Group's growth and continued
success, The company invested
approximately 29.6 million € in
2021 (3.5% of revenue) compared
to 12.2 million €. The research
and development team comprises
mare than 140 highly skilled and
specialized employees operating
in Italy, Germany and the United
States, R&D also represents a
dimension of Stevanato Group's
vision, allowing it to evolve from
a packaging component and
automated equipment supplier
to a leading provider of mission-
critical drug containment, delivery
and diagnostic solutions for the
pharmaceutical, biotechnology
and life sciences industries. The
Group believes that customers
trust the company because of its
technical expertise and ability to
design the best possible process
to meet their requirements and
the specifications necessary to
effectively contain and deliver
their drugs.

ﬁ Research

4.2

R&D and Innovation

Thanks 10 numerous investments
in internal engineering capabilities,
Stevanato Group is the owner of the
most critical processes behind its ma-
nufactured products and is able to
respond faster to customers’ needs
for new or customized products. 5G%
engineering capabilities also allow it to
scale up production rapidly when re-
quired, thereby reducing the lead time
for the commercialization of drugs.

Irvestment in innovative produdts and
technologies will continue 1o be a funda-
mental component of growth and suc-
cess going forward, allowing the Group
to capure incremental pipeline oppor-
tunities and drive attractive growth,

Being imvolved in the customer's drug
development process at an early stage
allow Stevanato Group's RED depart-
ment to deliver science-based innova-
tion through various services, including:

+  Clinical, laboratory and registration
services with its laboratory and Te-
chnology Excellence Center, such as

¢ ]

the one opened in Boston, Massa-
chusetts in 2020.

+  High-quality product development,
including in-depth risk analysis, to
ensure a standardized project exe-
Cution process,

»  Definition of new proof-of-concept
with process, automation and robo-
tics in the device assembly, testing
and inspection phases.

«  Advanced technical customer sup-
part benefiting from expernts in the
field of materials science (such as
glass, plastics, polymers, coating
rubbers and proteins), chemical
sciende, mechanical  engineering
and medical devices.

= Generation of technical and regula-
tory documentation fully compliant
with global regulations such as tho-
se of the US Food and Drug Admi-
nistration, China Food and Drug
Administration and Eurcpean Medi-
cine Agency.
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D Drug Containment
Solutions
Dewvtloping solutions to malntain
the stability. potency and purity of
bEophartma Custoners’ products
prier to administration

From a company perspective, the
RE&ED department is divided into two
divisions in line with Stevanato’s bu-
siness segments: Biopharmaceuti-
cal and Diagnostic Solutions, and
Engineering, The two R&D divisions
cooperate in perfect synergy in ter-
ms of madmizing value creation
and accomplishing cross-functional
projects.

The mutual strategy of Stevanato
Groups RE&D department is based on
three fundamental pillars that focus
and align the R&D team with the Com-
pany's business growth:

These three pillars are the guidelines of
the Group's RED divsions: each RED
project is designed to contribute and
suppart one or more of these pillars.

4.2.1 R&D FOR DRUG CONTAINMENT

SOLUTIONS (DCS)

The R&D team of the Biopharmaceuti-
cal and Diagnostic Solutions segment
is responsible for the development of
many important Stevanato Group pro-
ducts and features, including the Drug
Containment Salutions (DCS) pontfolio,

Regarding the first pillar, the DCS
team is conmtinuously developing
syringes, vials and cartridges with the
lowest particle generation, reduced
or even no extractable release, and
a metal-free aption. In addition, the
team is responsible for the impro-
vement of deep freezesdead volume
properties of Stevanato solutions to
refine the Vaccine and Gene Thera-
pies application, To deliver superior
quality Process Excellence & Digita-
lization, the Drug Containment So-

ALBA® Platform

lutions team is working on different
assignments, among which, the de-
velopment of a unique identification
and serialization of individual contai-
ners, the integration of Artificial Intel-
ligence to improve visual inspection,
and the use of virtual prototypes that
accelerate development of inspection
and assembly,

Finally, the DCS team projects also
contribute to the development of Drug
Delivery Systems patient-centricity, su-
stainability and digitalization, especially
by providing the best primary packa-
ging fully compatible with the devices
under development.

The main innovations induded in the
Drug containment solutions portfolio are:

ﬁ Research

ALBA® is a sterile glass container platform including vials, and syringes with equiva-
lent chemical and mechanical characteristics. All the ALBA® products have an inter-
nal lubricant kayer which is cross-linked with the surface of the glass. The advantage
given by this innovative platform is in limiting the quantity of silicone that is then
released by the primary container, thereby improving both the quality and safety of
the final product. Furthermare, the superior stability of the lubricant layer ensures
no failures with self-administration injection related to auto injector applications,
allowing for improved compliance with therapies. ALBA® invobves several different
internal and external companies with competences that range from design and
testing to manufacturing. In 2021, its main activities were focused on assessing
alternative grades of silicone as coating materials, thus obtaining an even maore
improved and reproducible product.
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Integrated Safety System (I55)

The Integrated Safety System is an advanced, fully passive shield that prevents
needle-stick injuries. 155 Integrated Safety System aims to offer a pre-assembled
system ensuring passive needle protection after the injection of medicinal pro-
ducts for use in both hospital and household environments, It benefits not only the
end-user thanks to its simple user experience and its intuitive application, but also
the pharma-company with a reduced Total Cost of Owmnership (TCO). It is an active
project that involves more than twenty different internal and external companies
which represent the full spectrum of expertise, from Safety System design develop-
ment to industrial production. In 2021, the first commercial product based on our
155 system was approved by Regulatory Authorities and launched on the market.

Primary Container Traceability

Thiz project permits the traceability of the container in every pan of the manufactu-
ring process. Every container can be marked with a unique serial number identi-
fier and traced with a 2D barcode-reading machine. Primary Container Traceability
enables the manufacturers to improve the drug life cycle by facilitating the tracking
of potential issues within each process stage, preventing product mix-ups, permit-
ting segregation in the event of a process issue, improving patient safety and main-
taining ownership of the product’s identity even if the packaging/label has been
damaged. Feasibility studies of the concept have been completed, allowing nesxt
steps to be taken in project development.

ﬁ Research

In addition, Stevanato Group began
looking into sustainability measures as
part of its corparate Circular Economy
innovation  program. In  particular,
projects were mobilized to identify al-
ternative materials and processes that
would provide more sustainable steri-
lization techniques while maintaining
the overall performance of materials
post-sterilization cycle. The possibility
of identifiang the best matenal 1o be
used across different products and
sterilization conditions would give the
Group a significant advantage in terms
of simplifying and impreving its long-
term supply chain.

SG is also actively collaborating with
the scientific community and universi-
ties to advance its scientific insight into
the Group's current and prospective
praduct line, as well as 10 provide its
customers with the latest know-how on
specific produds. In certain research
areas, including chemical-physical and
morphological characterization of glass
surfaces and drug interactions, we coo-
perate with universities such as Ca' Fo-
scari University (Venice, ltaly), Federico
Il University (Maples, ltaly), the National
University of Ireland Mynaaoth (ireland),
and the University of Trento (italy).

4.2.2 R&D ON DRUG DELIVERY SYSTEMS (DDS)

In addition to the activities related to
Drug Containment Solutions, a funda-
mental responsibility of Biopharma-
ceutical and Diagnostic Solutions RE&ED
is the development and expansion of
Stevanato Group's Drug Delivery Sy-

stems (DDS) portfolio. This includes de-
veloping innovative delivery solutions
that are focused on usability, safety,
performance and manufacturability.
The main projects on which the de-
partment is working are the following:
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Alina®

is a disposable, multi-dose pen injector platform for subcutaneous administration
of injectable therapy. The platform is available in variable and fixed-dose versions
compatible with established therapeutic regimens as well as innovative drug thera-
pies related to diabetes care. The project involves multiple SG sites and functions
and an international design and developrment teanm,

An Auto-injector Platform

is critical to the growth strategy of Stevanato Group's integrated offering. This is
supported by the ongoing market demand for auto-injector solutions. The R&D
team continues Lo assess various auto-injector technologies, including both non-e-
mergency use and emergency-use devices, while considering its ervironmental fo-
olpring a5 a key determinant of product suitability.

Stevanato Group's Wearable Product

is designed for subcutaneous delivery of non-opioid anesthetics. The device enables
controlled self-administration of therapy while reducing unnecessary hospital stays.
The re-usable cradle component extends the |ifespan of the product to multiple-u-
ses and reduces product waste for a more sustainable device solution. This is the
first of many steps in 5G's corporate Circular Economy innovation program. The
averall concept of this wearable product can be extended to a platform capable of
large volume delivery from different cartridges.

ICOcap®

is a capsule-based dry-powder inhaler for the treatment of asthma, chronic ob-
structive pulmonary disease (COPD) and other respiratory-refated diseases, It has
similar performance to established inhalers on the market while offering improved
handling features, The project inmvohes multiphe SG sites and functions and an inter-
national design and development team,

4.2.3 R&D ON ENGINEERING

To advance R&D in the Engineering * High performance: line and equi-

segment, the Group has inwested in pment capable of achieving supe-
the latest equipment and expanded rior operating performance in the
its lines and senvices 1o iMmprove pro- long tenm (OEE, Overall Equipment
duction and best serve its customers Effectiveness) whilst being cost ef-
in four main product areas: Glass tube fective and reducing the TCO (Total
Converting, Visual Inspection, Assem- Cast of Ownership),
bly and Packaging.

* Quality and reliability. comple-
The Engineering department aims 1o tion of the portfolio range based on
achieve high performance and to un- modular architecture with the main
derstand internal and external expecta- target being a stable platform able
tions in order to clearly guide product o minimize planned, and avoid un-
development in the following directions: planned, downtime.
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* Smart and connected equip-
ment and lines: development of
smart solutions by building ma-
chine intelligence into equipment
via features like prediction, sided
guidance and self-adjustment. Ma-
chines and lines are connected in
a cyber-secure way o the clouwd
where big data technology can ge-
nerate valuable information throu-
gh advanced data analytics. The
Deep Learning models embedded
in the visual inspection solutions
provide custormers with an effi-
cient system to assist them in si-
gnificantly reducing the FRR (False
Rejection Rate) and increasing the
DR (Detection Rate).

The Engineering quality control sy-
stems are designed to ensure that
the manufacturing processes, inclu-
ding those of pharma custemers and

contracted manufacturing companies,
comply with Generic Good Practice
(GxP) standards based on the Good
Automated Manufacturing  Practice
[GAMP) guidelines issued by the In-
ternational Society for Pharmaceutical
Engineering (ISPE). Each individual pie-
ce of machinery/equipment is develo-
ped and manufactured as a project
and ad-hoc project management to-
ols are utilized to manage every stage
and minimize risk.

Similarly to the Biopharmaceutical
and Diagnostic Solutions R&ED divi-
sion, the Engineering division con-
tributes to the three R&D pillars, in
particular, to Process Excellence &
Digitalization. Below are the main
projects under Engineering R&D es-
sential 1o promoting inngvation and
increasing Stevanato Group's compe-
titiveness and market share,

Smart Factories - the Group has desi-
gned its production plants (o be highly
interconnected with the objective of:

* Performance monitoring than-
ks to an automatic realtime data
acquisition system that continuo-
usly controls the performance of
equipment and lines. The system is
equipped with a simple and intuitive
user interface on fixed and portable
devices, and is fully integrated with

the Human-Machine Interface (HMI)
equipment at all levels, from shop
floor to corporate offices.

* Improvement in solving capabi-
lities with equipment that, in case
of a problem, offers step-ty-step
guidance via accelerated Root Cau-
se Analysis (RCA). After the analysis,
the equipment guides the operator
through the problem resolution
process and stores all the pertinent
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information in a Big Data repository
in grder to improve the next RCA

Improvement in predicting ca-
pabilities through the constant
analysis and evaluation of data
and operating parameters in ma-
chines and lines, helping to antici-
pate future downtime,

Automatic adjustment wvia equi-
pment capable of setting optimal
ranges for glass formation without
the need of operatar expertise, Also
maintaing  long-term  high-quality
production while minimizing energy
CONSUMpLIon,

Video Remote Assistance with re-
al-timevideo support from a remote
technician able 1o assst the on-site
operator dealing with a machine
aperation problem.

Artificial Intelligence applied
to Visual Inspection - Stevanato

Group has started using artificial in-
tefligence (Ad) in visual iInSpection 1o
address the problem of false rejects.
Al enables the system to correla-
te the actual image of the product
under inspection with a vast library
of similar images of accepted and
rejected products, thereby identi-
fying the likelihood of it belonging
to one of the categories. The phar-
ma industry has been actively stu-
dying this technology over the past
o years and Stevanato Group is
ameng the forerynners, with the
expectation of increasing its market
share in the future.

With standard visual technology,
aperators wse classical parameters
of measurement, using their own
expenience and taking samples from
production. “False rejects” are the
inevitable trade-off of having access
to a limited set of samples. Someti-
mes good products are rejected out
of extreme caution,




Alenables the automatic review of hun-
dreds of thousands of images. In this
way, the system gives a more in-dep-
th representation of possible defects
ardd provides a better knowledge base
on which to start parameterization. In
2021, SG launched its own Al platform:
SG Vision Al, a secure cloud-based pla-
tfarm featuring Deep Learning Models.
Compliant with the tight standards re-
quired by the pharma industry, 56 Vi-
sion Al ensures (i} secure image upload,
sharing and labelling (i) data integrity
and traceability, (i) user-friendly ope-
rations; and (i) advanced model per-

formance evaluation, Stevanato Group
is actively SUpporting a customer with
the implementation of a prototype
system in-line, while others are com-
paring the results of Al with specific
visual inspection issues on some parts
of the container or drug. The Group is
experimenting Al in its own production
line with possible benefits being incre-
ased detection rates and reduced false
rejection rates, minimizing setup and
paramelrization timings, avoiding cost-
Iy re-inspection of classified grey items,
and shifting to a predictive model to
monitor process flow.

@ Research

Digital Twin

the device is a virtual replica of a machine or line with examples of application on
both Assembly and Visual Inspection. The customer can review its performance and
interact virtually with the equipment before going into production, By experiencing
the machine in advance, the customer can anticipate possible problems and redu-
ce the production time needed once a decision is made. The digital twin can also
be used both as 2 promotional tool and as a substitute for 2 possible test phase.

Vision Robot Unit

the Visual Robot Unit represents a new product within the product portfolio of
Stevanaro Group's Pharma Vision area. It consists of a new type of autematized pro-
duction machine that allows for flexibility during manual inspection along with the
replicability and stability given by automatic equipment. It aims to address two main
market needs: the demand for improved inspection performance and an extremely
flexible unit to satisfy low-volume markets. The objective is to allow the Group to in-
crease its position within emerging markets determined by low-production output
per minute and high value of the product to be inspected,

Mew SW and HW Platform for Inspection Equipment*

SG heavily invested in a new SW platform in 2021 aiming to improve performan-
ce and increase customer satisfaction. The platform merges know-how from both
InnoScan and Optrel brands, whose combined resources have advanced overall
efficiency and reduced timelines for the final customer, Morecver, the new SW pla-
tform leverages a series of new inspection tools which can improve the final DR
(Detection Rate) and FRR (False Rejection Rate),

Lines development improvements

SG is developing new lines with the purpose of reducing capital expenditures and
industrial costs, increasing productivity and improving in-line quality control, Such
projects also involee syringe systems production.
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Assembly | CollectQX data col-
lection taol: CollectQx was developed
in cooperation with a pharmaceutical
company to create the best solution for
data analysis, easy interface and future
implementation of Artificial Intelligence
[Al). The focus was to owercome boun-
daries of known data collection tools
and create complete data transparen-
cy by connecting all the necessary in-

formation, The unigue toal is useful for
the Group during running-in as well a5
for Customer operanons, manténan-
ce and data analytics (please see the
image below 1o better understand the
project scope).

The Engingering RED progds no-
ted abowe imvolved more than 30 hi-
ghty-skilled employees.

All connected
to each single
Datapoint

4.2.4 ANALYTICAL SERVICES

Ancther important branch in R&D for Ste-
vanato Groupis Lab Anabaics, Its goal 1o
imsestigate and analyze chemical-physical
phenomena and study the interactions
between containers and drugs. In 2012,
5G Lab started out as a laboratory staffed
by a small group of young scientists, who:
se ranks soon began 1o v. Today, 5G
Lab has a staff of more than 15 people
ng researchers, sc 5. engine-
ers, laboratory technicians peaple in
charge of I50 17025 and, starting in 2021,
150 13485 quality-systems management.
The team can rely an members trained in
the fields of chemistry, engineening, physi-
s angd pharmaceutical sciences who are
able to examine and define each aspect
of a drug product. Their knowledge ran-
ges from add-on components o the

performance of glass primary containers
and how they interact with the drug, They
akso hane a senes of skills acquired and
developed in the study and analysis of
drug-contairer closure system and deli-
very devices.

staff training and development has
always been a fundamental part of
Stevanato Group's agenda. The Group
continues ta invest in modern analytical
instruments and in the acquisition of
new skills, both internally and through
external collaboration with universities
and anabtical excellence centers, s
personnel can rely on a solid knowledge
base and a technical-scientific approa-
ch, enabling it to tackle future challen-
ges with confidence.




USTECAT THE HEART OF THE BIOTECH
COMMUNITY, BRINGING VALUE TO STEVANATO
GROUP'S LABORATORY SERVICES

To respond to the growing demand in the US biologics market for integrated
analytical offerings and preject management services, in September 2020
Stevanato Group established a Boston-based laboratory and Technology
Excellence Center (TEC). US TEC can be considered an additional R&D and
investigational testing facility. Its services can help determine new ways

of improving product quality or identify the cause of any current quality
issues. The laboratory is modelled after the SG Laboratories (with the same
GMS system) and provides a full-service approach to support biopharma
companies along their drug development journey, from the early phase

to commercialization and lifecycle management. Leveraging the Group's
extensive knowledge in materials science of glass, plastics and rubber, US
TEC supports one of the most critical decisions for biopharma industry
players: how to select the optimum glass container. Making the right

choice during the early-stage of product development ensures two-fold
compatibility: Drug and Container Closure System as well as Container
Closure System integration inte Drug Delivery Systems. Since R&D
represents a key driver for Stevanate Group's growth, the US TEC advises on
materials science, chemistry and engineering performance.

Located in the cradle of the bistech region, US TEC easily integrates into the
product development team and the value chain of local customers. In addition
to supporting Stevanato Group's existing large company partners, US TEC
offers an opportunity for new, smaller to mid-sized companies to collaborate
with the Group's wide offering. The long-term cbjective of US TEC is providing
a continuum of representation from container to device management.
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As a commitment to the production
of high-quality products, Stevanato
has adopted a Group Quality Policy
which aims to collaborate with its
customers throughout the life cycle
of their products from concept
development to commercialization
and post-sales support. The

policy reflects 5G's dedication to
delivering high quality preducts,
advanced technologies and

services that fulfill and anticipate
its customers’ needs while ensuring
end-user safety.

ﬁ Research

4.3

Product quality and

responsibility

To ensure product quality, it is impor-
tant to note the following IS0 certifi-
cations:

« 150 15378 on primary packaging
material for medicine products
- the certification is effective for
Nuova Ompi (Padua and Latina),
Medical Glass, Ompi North Ameri-
ca, Ompi of China, Ompi do Brasil
and Balda Germany,

150 13485 medical devices quality
management systems - the certifi-
cation is effective for NMuova Ompi

(Padua), Balda Germany and Balda
USA, and SG Lab Analytics.

150 9001 quality management sy-
stems - the certification is effective
for Nuova Ompi (Padua and Latina),
Medical Glass, Ompi Morth America,
Ompi of China, Ompi do Brasil, Bal-
da Germany, Balda USA, Spami and
SG Lab Analylics.

150 17025 on general requirements
of competence of testing and cali-
bration laboratories, effective for 5G
Lab Analytics.
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Everyone in Stevanato Group, from
senmgr management 1o indiidual em-
ployees, s accountable and strives to
ensure the continuous improvement

FOCUS ON QUALITY

and effectiveness of Stevanato Group
Quality Management System and Steva-
nato Group Quality Policy.

Ameng all its Drug Containment Selutions plants worldwide, the Group
provides the same quality of product. The main advantage of this feature is
that it best supports business continuity for 5G customers: by producing
the exact same product worldwide, with documented corporate audits, the
company i able to manage risk mitigation and offer production flexibility.
To reach the same level of quality across all 3G sites, the Group ensures
continuous alignment ameng its plants through product experts in
Operational Excellence and Quality that support each site in case of issues,
creating a portfolio of knowledge that is continuously shared among the
sites. Regular trainings and dizcussions within the quality department allow
all sites to stay up-to-date in both product quality and quality compliance,
and keep abreast of industry trends in order to meet the highest regulatory

and quality compliance standards.

In general, the impact of product qua-
liy and responsibility is directly related
1o Stevanato Group's adtivities. In fact,
the primary goal for everyone imvoled
in the preduction process is linked with
Stevanato Group's mission to create sy-
stems that enhance the integrity of pa-
renteral medicings, ensuring maxinum
quality of the primary packaging. For
example, pharmaceutical containers
are integral to the pharmaceutical pro-
duct itself, therefore their quality affects
patient safety. In this regard, all em-
ployees are accountable for following
Stevanato Group Quality Management
System in order to maximize the quality
and integrity of its products.

Drug containment, diagnostic and de-
livery salutions are often borne out of
years of collaboration with customers
to develop the optimal manner of con-
taining a drug product and delivering it
to the patient community. The custo-
mized solutions provided vary depen-
ding on the characteristics and chemi-
cal composition of the pharmaceutical
products, logistics needs {for example,

ease of transport and shelf-life), fac-
tors such as the patient community
to which the drug product is primarily
addressed (including, potentially, its
geographic location) and specific regu-
latory requirements. The containment
ard delivery solution provided is an
integral part of the drug produect itself
and is included as part of the regula-
tory filings required to approve drug
product marketing and commergiali-
zation. The quality and dependabili-
ty of drug containment and delivery
solutions is Critical 1o obtaining com-
mercialization and marketing approval
from regulatory agencies. As a result,
it is often the case that drug product
containment and delivery solution can-
not be changed without amending the
regulatory filings that have been spedi-
fically approved by the relevant regula-
tory agency.

During 2021, there were no incidents of
non-compliance with regulations and/
or voluntary codes concerning the he-
alth and safety impacts of products and
services within the reporting period.
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5G STEPS PROGRAM: FOCUS

ﬁ Research

ce Control

5G Steps Program leads the way to a
World Class Operations Management
(WCOM) transformation. The program
centers on a common operating model
for all the varigus progesses at each
of the manufacturing locations and
involves staff working in operations
and supporting functions. 5G Steps is
a rigorous system built on Stevanato
Groups’ business and industrial ca-
pabilities to address the demands of
pharmaceutical customers with the
same quality level worldwide. It is de-
veloped and validated according to the
best practices in the pharmaceutical
and industrial sectors. 5G Steps em-
bodies Stevanato Group's ambition to
become the best-in-class in the refe-
rence field, adopting automation, digi-
talization and quality as main drivers. It
covers all the high value-added proces-
ses, empowering each employee with
the ideal degree of choice and aute-
nonty, providing greater accountability
and gwnership in their work.

SG Steps Program has three phases,
starting from the identification of safety
priorities and the creation of a shared
plan for continuous improvement -
Foundation Phase - up to the imple-
menation of safety standards and the
athievernent of behavior-driven safety
culture - Advanced Phase. The final
Mastery Phase integrates safety with
new product and process development.
To nplement the SG Steps Program,
the Group follows two baselines - Per-
formance Control System and the 55
methodology - and seven pilars - 5a-
fety, Focus Improvement, Efficiency
Quest System, Autonomous Mainte-
nance, Planned Maintenance, Education
and Training and Progressive Quality,
With focus on the last pillar, Stevana-
to Group accompanies its Customers
through the life cycle of their products,
setting up a self-sustaining standardized
system that delivers the highest possible
quality, anticipating their needs and en-
suring end-user safety.
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In order to meet the demands of

a constantly evolving market and
accompany Stevanato Group's
evelution and mission, the HR
Department’s main strategic
objective is to build the best team
possible to sustain the company's
growth. An efficient team is an
asset to the organization and can
boost performance and success
by tapping into their unigue
strengths. The mutual growth of
the Group and the team creates

a solid foundation on which the
company can thrive.

ﬂ% Human capital

Jl:

Stevanato Group’s
nuMan resources?

This objective has also been confir-
med through the materiality analysis
that brought to light the importance
of Human capital management and
development and Employee welibeing
as material topics according to both
the Group's and stakeholders’ per-
spectives. In detail, the HR strategy is
focused an:

Hosting training courses in order to
develop technical, managernal and
organizational skills for employees’
CONtINUGUS iMprovement.

+  Promoting talent attraction in the
context inwhich the Group operates.

+ Advanding inclusion policies, diver-
sity management plans and equal

opportunities, including equal pay
for equal roles.

Setting up tools for assessing em-
ployee performance to help indi-
vidual employees in their personal
growth path.

Implementation of welfare pro-
grams to support both the employe-
e's working and private life.

Preparing initiatives in favor of work
Mexibiliy (working hours, smart
working, ewc) and encouraging
initiatives to support employees’
spending capacity.

Supporting physical and mental he-
alth plans for employees.
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The Group is guided by legislation and
international prnciples and is commit-
ted o maintaining a chimate of wrust and
respect which promotes inclusion and
team spirit, The Code of Ethics sets out the
ethical principles and conduct standards
that the Group has identified and whi-
ch all stakehalders shall respect. Within
the dadly acthities, all stakehalders shall
respect the Guidelines which represent
the Group's pillars of business, among
which: legality, fairmess, anti-discrimi-
natian, professionalism, transparency,
market abuse prevention, dligence and
commitrment in daily work execution,
COMUption prevention, privacy, heatth
and safety, integrity, sustainability and
environmental safety. In particular, the
Group's comimitrment to diversity, equal
opporunities  and  non-giscrimination
is significantly expressed in the Code of

GRI 405-1: number of employees by professional category and gender %

Employee category

Director

Manager

White collar

Blue collar
| rota

% Hurman capital

Ethics. As a multinational organization,
the Group manages people of different
nationalities, genders. and cultures who
work together day-by-day in 3 dimate of
mutual respect. The objective is to pro-
maote an inclusive approach (o encoura-
ge creativity and inngvation, contributing
1o the development of multiculteral he-
man capital with different backgrounds
and characteristics, A positive work cli-
mate at all Group facilities & ensured
through dialogue and the sharing of opi-
nions and ideas, which i wiy the Group
offers the possibility of membership in
trade unions and the right 1o collective
bargaining, always in compliance with re-
spect for human rights and diversity, Ste-
vanato Group adheres to work hours in
line with regulations and ensures that its
employees needs are taken care of (eg.
sick leave, etc).

as of December 31, 2021 as of December 31, 2020

Male Female Total Male Female Total
92.3% 7.7% 1.1% 100.0% 0.0% 1.0%
75.6% 24.4% 2.7% 75.0% 25.0% 2.6%
62.3% 3T.7% 23.5% 62,1% 37.9% 22.4%
53.9% 46.1% 72.7% 52.1% 47.9% 74.0%
56.9% 43.1% 100.0% 55.4% 44.6% 100.0%

As of December 31, 2021, Stevanato
Group had 4,646 employees. The most
numerous categories were Blue Collar
with 3377 people, followed by White
Collar with 1020, Managers with 127 and
Directors with 52. The number of total
employees increases 1o 4783 (+137) if
external collaborators are induded. It 5
important to remember that the Group
considers only temporary agency workers
and interns as external collaborators.

The number of employzes by percenta-
ge. reported in the tables below, provi-
des useful insight into the scale of im-
pact created by Stevanato’s busingss on
alabor level. In addition, the breakdown
by gender enables an understanding of

gender representation across the onga-
nization, in which male components re-
present 56.9% (2,642) of the total, whe-
reas females represent 43.1% (2,004),
Focusing on each professional cate-
gory, the Blue collars were composed
of 53.9% male employees (1,819) and
46.1% of females (1,558), whereas the
White collars were divided into 62.3%
of male components (679) and 37.7%
of females (411). The Manager category
was composed of 75.6% males (96) and
by 24.4% of females (31), and lastly, the
Directors category was composed of
92.3% males (48) and 7.7% females (4).
In the long term, the Group intends to
balance this gender-gap in respect to
managerial positions.
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Stevanalo Group is committed to
ensuring fair treatment in terms of
compensation and benefits as well
a5 in opportunities and career deve-
lopment, regardless of gender, age,
ethnicity, disability, sexual orienta-
tion, refigion, or any other traits.

QOne of the ambitions of the Group is
to foster a culture that values diver-
sity, enhancing it in all the locations
in which the Group operates, and
promating staff well-being through
globally competitive compensation
and welfare programs.,

Stevanato Group confirms this com-
mitment with the inclusion of spe-
cific targets in diversity through top
managements 2022 Short-Term In-

centive goal card, whose progress is
regularky monitored,

The Group recognizes that gender di-
versity is a recognized prerequisite for
building an equitable, effective and
successful organization, The Group
aims to build the best team to suppont
the execution of its strategy, and for
this reason, it has been decided that
Gender Diversity will be among the pri-
mary objectives of the coming years,
The Group will invest in a strategic de-
velopment plan which aims 1o achieve
an adequate mix of diverse individual
skills, competences, cultures, perso-
nal attitudes and strengths. The issue
of diversity is also consistent with the
company's Corporate Values and Gui-
ding Principles,

GRI 405-1: Number of employees by professional category and age category %

Employee category

Director
Manager
White collar
Blue collar

I Total

D% Human capital

as of Decernber 31, 2021

g:“ m ;ﬁu Total ﬁn
0% 59.6% A40.4% 1.1% 0.0%
0.8% 67.7% 31.5% 2.7% 0.9%
24.7% 63.0% 12.3% 23.5% 25.5%
25.6% 59.6% 14.7% 72.7% 25.9%
24.4% 60.7% 14.9% 100.0% 24.9%

as of December 31, 2020

::a'sr'; ﬁs Total
62.8%  37.2%  1.0%
705%  288%  26%
616%  13.0%  224%
506%  14.5%  74.0%
60.4%  148% 1000

Considering the total number of em-
ployees by age category, it is important
to note that the predominant category
was composed of employees between
the ages of 30 and 50 years with an
overall percentage of 60.7% (2.818),
followed by people below 30 years old
with a percentage of 24.4% (1.135)
and finally, people over 50 years old
with a percentage of 14,9% (693). Dee-
pening the analysis into the professio-
nal category by age range, the Blue Col-
lars were composed of 25.6% under 30
years old (865), 59.6% between 30 and

50 years old (2,014), and 14.7% over
50 years old (498). The White Collars
were divided into similar percentages:
24.7% of people under 30 years old
(263), 63.0% between 30 and 50 years
obd {687), and 12.3% over S0 years old
(134), The Manager and Director cate-
gories were formed similarly: the first
was divided into 0.8% (1) under 30
years old, 67.7% (86) between 30 and
50, and 31.5% (40) over 50; the second
category was composed of 59.6% (31)
of people between 30 and 50 years old
and 40.4% (21) over 50 years old.
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GRI 401-1: Incoming employees by age group and gender (n*® and %) in 2021

Incoming employees as of December 31, 2021
by age Men % Women % Tatal %
<30 years old 296 11.2% 212 10.6% 508 10.9%
30 - 50 years old 332 12.6% 226 11.3% 558 12.0%
=50 years old 63 2.4% 44 2.2% 107 2.3%
I Total [:3-4) 26.2% 482 24.1% 1,173 25.2%
GRI 401-1: Incoming employees by age group and gender (n* and %) in 2020
Incoming employees as of December 31, 2020
by age
Men % Women % Total %
<30 years old 213 9.3% 206 10.9% 424 10.0%
30 - 50 years old 283 12.1% 171 9.1% 454 10.7%
>50 years old 37 1.6% 25 1.3% 62 1.5%
I Total 538 23.0% 402 21.3% 940 222%

%ﬁ Human capital

Stevanato Group has continued
staff development plans in 2021
1o support the company's growth
program. In 2021, new hires inclu-
ded 1,173 people, of which almast
41% were women. The Group hi-
ring rate was around 25.2% and
the new hires included 508 people
in the under 30 age group. 558 in
the intermediate age group (30-50),
while the remaining 107 were over
50 years old.

In general, the search in the pro-
duction area focuses on candidates
with a technical and mechanical de-
gree, while for staff positions a thre-
eyear degree or masters degree
in Engineering or Biotechnology is

required, followed by Mathematics,
Chermistry and Economics, The befo-
re-mentioned company growth pro-
gram is part of a broader integrated
human resources development plan
supparting Stevanato Group's Vision
and business plan, This HR develop-
ment plan is diaded into a seres of
project actiities that cowver all are-
as of Human Resources, including
analysis of process efficiency; talent
development, career planning and
job rotation based on evaluation of
perfarmance and potential; targeted
training plans and paths for the de-
velopment of “soft® and “technical®
skills through a Stevanato Group
Academy; and finally, a Welfare sy-
stem for Group companies.
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GRI 401-1: Incoming employees by gender and region (n® and %) in 2021

Incoming employees by region

Men
%
Women
%

Total

%

as of December 31, 2021

Italy Rest of EU
353 48

13.4% 5.6%

204 75

10.2% 3.7%

557 223

12.0% 4.8%

GRI 401-1: Incoming employees by gender and region (n® and %) in 2020

Incoming employees by region

Men

Women

Total

as of December 31, 2020

Italy Rest of EU
209 164

8.9% 7.0%

100 7

5.3% 3.8%

309 235

7.3% 5.6%

A geographical breakdown of new
hires shows that 557 people were
hired in italy, 223 in the rest of the
European Union and 393 outside
the European Union. From a more
general perspective, it is important
to note that employee hiring and
turnover percentages have been cal-
culated based on the total number

Extra EU Total
190 691
7.2% 26.2%
203 482
10.1% 24.1%
393 1173
8.5% 25.2%
Extra EU Total
165 538
7.006 23.0%
231 402
12.3% 21.3%
396 940
9.4% 22.2%

of employees (by age group, gender
and geographical area) employed at
the end of the reporting period. It is
important to highlight that the high
rate of hiring is mainly due to the use
of employment contracts in the pro-
duction departments which allows
the company to respond dynamically
1o customer orders,

ﬂ% Human capital
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GRI 401-1: Outgoing employees by age group and gender (n® and %) in 2021

Outgoing employees as of December 31, 2021
Sy Age Men %
<30 years old 138 5.2%
30 - 50 years old 185 7.0%
»50 years old 68 2.6%
I Total 39 14.8%

Women %

142 7.14%
167 8.3%
58 2.9%
367 18.3%

GRI 401-1: Outgoing employees by age group and gender (n® and %) in 2020

Qutgoing employees as of December 31, 2020
by age
Men k]
<30 years old 101 4.3%
30 - 50 years old 146 6.2%
=50 years old 42 1.8%
| Torai 289 12.3%

Women %

92 4.9%
132 7.0%
13 0.7%
237 12.6%

GRI 401-1: Qutgoing employees by gender and region (n® and %) in 2021

Qutgoing employees by region
Italy
Men 129
% 4.9%
Women a7
% 4.8%
Total 226
% 4.9%

as of December 31, 2021

Rest of EU
97

3.7%

54

2.7%

151

3.3%

GRI 401-1: Outgoing employees by gender and region (n* and %) in 2020

Qutgoing employees by region
Italy

Men 95

% 4.1%

Women 56

% 3.0%
Total 151
% 3.6%

[Eﬁ Human capital

as of December 31, 2020

Rest of EU
79

34%

38

2.0%

117

2.8%

Extra EU
165
6.2%
216
10.8%

B.2%

Extra EU
118
4.9%
143
7.6%
258
6.1%

Total
280
352
126
758

Total
193
278
55
526

%

6.0%
7.6%
2.7%

16.3%

4.6%
6.6%
1.3%

12.4%

Total
m
14.8%
367
18.3%
758
16.3%

Total
289
12.3%
237
12.6%
526
12.4%
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In 2021, 758 employees left the Group.
The exit rate was arpund 16.3% and in-
cluded 280 in the under 30 age group,
352 in the intermediate group (30-500,
while the remaining 126 were over 50, A

GRI 102-8: Number of employees by type of job

Employment contract

Italy
Permanent
Temporary
Rest of EU
Permanent
Temporary
Extra EU
Permanent
Temporary
| Totai

as of December 31, 2021

Men Women Total Men
1,348 1,006 2,354 1,123
1098 867 1,965 938
250 139 389 185
665 390 1,055 616
603 363 966 571
62 27 &89 45
629 608 1,237 603
555 564 1,119 517
74 44 ns 86
2,642 2,004 4,646 2,342

Stevanato Group is committed to
enhancing the professional contribu-
tion of each of its employees and to
building lasting relationships based on
the values of loyalty, mutual trust and
collaboration. The majority of employe-

geographical breakdown of the tumaver
shows that 226 employess left the com-
pany from subsidiaries based in ltaly,
151 from the rest of European Union
and 381 outside the European Union,

as of December 31, 2020

Women Total
898 2,021
810 1,748
a8 273
385 a1
343 914
22 &7
622 1,225
563 1,080
59 145
1,885 4,227

e5 in the Group are employed with per-
manent contracts (37% of total Group
employees). Note that the contract type
of each employee is based on the de-
finitions of specific national laws of the
country inwhich the resource is based,

% Human capital
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GRI 102-8: Number of employees by type of job

Full-time / Part-time

Men

Full-time 2,622
Part-time 20

Percentage of Part-time  0.8%

I Total 2,642

[Eﬁ Human capital

as of December 31, 2021

Women Total Men
1,893 4,515 2317
11 121 25
5.5% 2.8% 1.1%
2,004 4,646 2,342

Stevanato Group pays special atten-
tion 1o the necessities of its employe-
es, supporting working  conditions
ard flexdble hours to those who need
it. The total percentage of employees
working part-time is 2.8% (131). Of the
total headoount of fermale employees,
5.5% have part-time status as of De-
cember 31, 2021.

as of December 31, 2020

Women Total
1,772 4,089
13 138

6.0% 3.3%
1,885 4,227

Depending on the countries in which
the Group operates and their various
regulations, working relations are regu-
lated by national or corporate collecti-
ve labor agreements or existing legi-
slation. At present, 75% of the Group's
employees are Covered by Collective
labor agreements.
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Stevanato Group is focused on
providing a work environment
that is free from physical, verbal
and sexual harassment, where all
employees are respected and have
the opportunity to reach their
potential and contribute to the
success of the company. The Group
respects the right to freedom of
association and all applicable

laws relating to the minimum

age of employment. With a
worldwide presence, Stevanato
Group employs more than 4,600
people who share its commitment
towards customer satisfaction and
patient well-being.

ﬂ% Human capital
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Employee management
and development

Joining 5G means becoming part of a
group of highly dedicated people who
are committed o developing innova-
tive solutions to complex problems
for its customers across the pharma-
ceutical industry, Departments, posi-
tions and opportunities are related 1o;

Corporate Functions with a3 focus
on Finance, Administration and
Contrel, Human Resources and
Supply Chain

Marketing & Sales as part of the
Group's commercial team;

R&D with a dedicated team of en-
gineers and scientific experts;

Engineering with a focus on exper-
t5 in Technologies;

Operations & Quality for the deve-

lopment of high-quality products
for the pharmaceutical market.
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[Eﬁ Human capital

In order to correctly manage human
resources, and in consideration of the
location of all group companies, Stova-
nato Group has structured a human
resouUrces management system that
combines a number of systems and
processes to ensure the easy mana-
gement of human resources, business
processes and data. With this, the
Group can combine several funda-
mental HR functions, such as storing
employee data, managing payroll, re-
cruitment, benefits administration,
time and attendance, employee per-
formance management, and compe-
tency tracking.

Stevanato Group's remuneration po-
licy is designed to reward fairly, fol-
lgwing the guiding principle of meri-
tocracy. This is ensured by constant
monitoring of the total compensation
provided by the markets and by ali-
gning to its professional model which
takes all positions into account: tech-

nical, profcssicr‘a] and managerial,
The remuneration policy pays indmi-
duals based on qualitative measures,
such as pre-defined steps connected
to their performance in line with the
Group's values, and on quantitative
measures such as the achievement
of specific KPis, In 2020, Stevanato
launched a new Performance Deve-
loprment Process (PDP) based an the
Group Mission and Vision,

There are two categories of POP in Ste-
vanato Group:

Managerial 5G PDP: evaluated on a
competency model made up of 12
competencies and § Guiding Pringi-
ples

Professional 5G POP: evaluated on
a competency model made up of
6 competencies and verification of
the employee’s Consistency with 5G
Guiding Principles
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MANAGERIAL SG PDP COMPETENCY MODEL

* Focus on results
* Complex problem management
* Custormer orientation and listening to needs
v = Change management - by
Cognitive Area e T * Econamic sensithvity
: Operative Area
= Focus on efficiency = Organization & planning
= Leadership
» Effective communication ) Dekepation & - Pecpie
- Resilience and ability to control and TERIYYRIIPOG - Dedston raking B docounabiiky
Manage sress
e
Relational Area ROt X = =l o W W, Hlare g Gl
. « Do b Saichad
<‘-\;3? * Competence, Exparence and Preaparation

= Contistency, Dusution nd Deciion making
Gulding Principles |-

PROFESSIONAL SG PDP COMPETENCY MODEL

= Flexibilicy & Proactivity = -Fo-:mlon-'ewnlur}& thar[igﬁoq )

Cognitive Area Operative Area

* Effective commundcation & Emotional
Intelligence

» Abflity 1o Control and Manage stress

Relational Area = Teanwork >
e * Consisency with SG Guiding Principles

Gulding Principles
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THE PERFORMANCE DEVELOPMENT PROCESS

Mid-year
See Dilscussion
Performance

Performance

% Hurman capital

Definang what it can be expocted frodn people and how they ¢30 CORYIBULE Lo the Mhieverment of SG §oak. The
PUFPOTES 34 SELTing Speciic, Mmesurable, achicvabie, resable and tmely cbjectives (fallowing SWART guidelines) in
ling with rode related noeds and butingss needs: providing indhviduals with a dlear vision of the expectations related to
thair rede in line with company shjeaives and priodities and finally fostering the creation of o cultune oriented toward
respansible people development.
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It i about seeing, reinforcing and supporting the efforts made by individuals in pursult of those same objectives
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& of the and finally i ey S that might prowide relevant
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Another key aspect contributing to the
professicnal development of employe-
&5 i5 training provided by the Group,
Stevanato Group considers ongoing
employee training an essential part of
the company philosophy. The develop-
ment of specialized skills and abilities
not anly maintains the Group's com-
petitive advantage, but also ensures
that its customers receive technical so-
lutions. in line with their needs both in
terms of quality and innovation.

To this end, a few years ago Stevanato
Group created a specific function cal-
led "5G Academy” which manages and
coordinates training activities at the
Corporate Level. In 2020, SG Academy
became “5G Academy & Change Mana-
gement”, a reference function for the
launch of projects aimed at supporting
critical phases of change,

56 Academy designs and launches trai-
ning initiatives ranging from technical
workshops to “Soft Skills” development

sessions. The Academy promotes a
"One Group™ approach encouraging
knowledge acquisition and the adop-
tion of the Group's Values and Guiding
Principles, Training is a fundamental
process which starts at the very be-
ginning of an employee’s professional
career. In addition, EHS training is pro-
vided during the probation period and
repeated with the frequency and man-
ner prescribed by law.

Based at the Group headquarters, SG
Academy is responsible for monitering
glabal training activities and managing
and designing corporate training. Fur-
thermare, the department conducts an
annual assessment of training needs
and requirements in order o define a
training plan for the year which stron-
gy correlates with Budget guidelines
and constraints. At the local level, the
process is directly coordinated by the
Local HR Manager in alignment with
SG Academy. The training needs as-
sessment process is directly managed
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ﬂ% Human capital

by 5G Academy and relies on different
sources, such as: indnidual meetings
with Managers to discuss the specific
needs of collaborators; analysis of Per-
formance Evaluation results to identify
the pricrities to be addressed; align-
ment with HR Development and HR
Business Partners to follow up on the
most ¢ritical areas of improvenent and
to support the implementation of spe-
cific development plans. Locally, the HR
Manager identifies specific needs ba-
sed on feedback from local Managers
and shares them with the SG Acadermy.
The implementation of the Local Trai-
ning Plan is directly managed by the
Local HR Manager in constant coordi-
nation with the 5G Acadery team.

As mentioned before, the assessment
of training needs provides a framework
for the annual Training Plan, which in-
cludes both Corpaorate and Local initia-
tives. In particular, the Academy fore-
sees three main areas:

Soft Skills Academy: this area is
dedicated to the development of
soft skills for Stevanato Group em-
ployees, The training is based on a

structured Catalog designed and
launched by 56 Acadenny, and is de-
dicated to the development of com-
petencies considered fundamental
by the Company and directly linked
to the Performance Development
Process,

Professional Academies: the main
abjectives of this area include foste-
ring knowledge-sharing within the
company and developing specific
Cross-competencies, For example,
a “Finance for non-Finange” training
maodule, which teaches financial skil-
ks to peaple who work in other are-
as. The courses are structured with
particular attention to the lewel of
prior knowledge, which is measured
through a specific initial test, and 1o
the type of target population, crea-
ting both basic modules and more
specific advanced modules.

Local Education: this area is dedica-
ted to the lodally-managed training
programs such as language training
and technicalspedfic initiatives de-
dicated to a restricted population or
individual rezsource,
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Across the Group companies, training
is defvered in different ways including
classroom lessons, on-the-job training.
video lessons and distance education
like virtual classrooms. On-the-job trai-
ning is done in the workplacefworksta-
tion while the employee is performing
the actual job,

During 2021, the Group provided
14,393 hours of employee training rela-
ted to EH5 and mandatory by law, and
46,472 hours of training on the Quaki-
ty Management System in compliance
with 150 15378, which is explained in
detall in the sub-chapter below. The
Group's remaining training activities
classified as “not mandatory” amount
to a total of 46924 hours and include
training in induction, soft skills, inguistic
skills, technical skills, change manage-
ment initiatives and job instructions.
In total, SG provided 107,789 hours. of
training during 2021, The Group is wor-
king to further structure data collection
for trainings and attendance reporns in
order 1o meet GRI Standards in the co-
ming years.

Quality Training

Company training also underlines the
importance of Quality for all Stevanato
Group departments, Each employee is
made aware of the Quality Policy and
relevant Quality Objectives related to
the Quality Management System, in-
cluding the benefits of improved per-
formance as well as the implications of
non-conformity with the requirenments,
In compliance with 15O Standards and
the principles of Geod Manufacturing
Practices, Quality training is regularly
provided and mapped for all employe-
es. In relation to Good Manufacturing
Practices, the training includes the risk
of comamination and Cross-Contami-
nation, potential hazards to the end-u-
ser andfor patient and the impact of
any deviations from specified proce-
dures, processes or specifications on
product quality or toa the end-user.
Particular attention is dedicated to the
training of personnel invohed with the

manufacturing of sterile components.
In addition, specific training in micro-
biological and particulate contamina-
tion and the potential risk of conta-
mination to the patient is provided to
select employees.

Change Management

Change Management is the application
of a structured process and set of tools
for leading the people-side of change
in order to achieve a desired outcome.
“5G Acaderny & Change Management”
has become the point of reference for
the launch of programs promating im-
portant phases of transformation. In
particular, these initiatives aim to sup-
part change in terms of Mindset and
leverage the invalvernent of people.

The Change Management programs
are different and range from suppor-
ting the transition of important organi-
zational changes to guiding important
evolutions, such as digitization. Initiati-
ves conducted in in 2021 included the
Group Change Management Program,
the CTO integration journey and the
One Engineering Program.

Al of these initiatives were aimed at
fostering Customer Centricity and in-
tegration, and supporting 56 in beco-
ming a “Best in Class™ provider of inte-
grated solutions.

Other Corporate Initiatives

As part of 5G's "One Group™ approach,
the Acadenty and HR Team focus on
initiatives that contribute to the sha-
ring of knowledge and the adoption of
the Comparny Values and Guiding Prin-
ciples. Initiatives range from the defini-
tion and launch of dedicated Programs
{such as a Mentorship Program), to the
creation and release of specific tools
that integrate the Graup's Values and
Guiding Principles into daily work life,
Stevanato Group believes that its Va-
lues and Guiding Principles are stron-
gly connected with Business Objectives
and, as such, are key to reaching 5G's
ambitious Goals.
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Stevanato Group Welfare

In regards 1o company welfare and
employee  well-being.  Stevanato
Group is currently implementing a
global corporate welfare system in all
its plants worldwide. From the end of
2020 and onwards, Stévanato Group
has expanded the welfare plan at its
facilities in Pigmbino Dese, adding
further support measures and de-
voting special attention to employe-
es in difficult situations, including
issues caused by the pandemic. The
agreement was designed in collabo-
ration with the facility's Trade Union
and covers several interesting points.
First, in the event of periods of ab-
sence that exceed those provided by
law due to a serious and ongoing il-
Iness requiring life-saving treatment,
thie employee will retain his/her job
until recovery. Additionally, permits
have also been granted to take care
of disabled minor children, and days
of absence and flexible hours have
been increased for the care of ill ¢hil-
dren up 1o 12 years of age,

The agreement also provides assistan-
ce to families and two new benefits
hawe been activated:

«  Fragility Bonus: in order (o sup-
port employees with disabled chil-
dren, an individual budget of 1,000
Euro has been assigned to select
employees. This bonus increases
to 3,000 Euro for employees that
have disabled children under 4 ye-
ars of age.

+  Birth Bonus: an individual budget
of 500 Euro has been assigned to
those employees that gave birth to
a child during 2021,

Finally, in suppart of new mothers, ma-
ternity leave has been extended up to
18 months after the birth of their child.
Stevanato Group provides support and
helps new mathers return to the wor-
kplace with ad hoc designed paths,

Ernployees of each facility are eligible for
health benefits provided by the company
ar the government. In particular, in the
Balda, USA facilities and Ompi of Brazil,
all employees are eligible for health care
benefits for which Stevanato Group pays
a certain percentage and the employees
pay their own share depending on the
type of plan they choose. In addition,
Balda Precision has provided an additio-
nal 24 hours of sick time to support em-
ployees during the Covid pandemic. Me-
dical Glass provides additional pension
insurance o all employees, wherelsy the
amount of the allowance depends on
the length of employment according to
agreements with the Trade Unign,

Regarding the services offered to
employees, no distingtion is made in
relation 1o contract type (part-time/
full-time) but benefits vary according
to geographic area and applicable re-
gulations. In Ompi Morth America all
employees have:

+ Dining service during their shift
{subsidized);

+  Transportation for operative staff;
»  Food vouchers;

-+ Life insurance to protect workers'
families;

+  Scheol support to promote educa-
tion for children of employees.

Partnerships with training institu-
tes and universities

Stevanato Group is strongly committed
to discovering and cultivating employe-
es of the future. To this end, it forges
close collaborations with schools and
universities 1o establish school-work al-
ternation and internship opportunities.
The Group regards these esteemed
partnerships as a pivotal element of its
sustainability strategy, as it directly im-
proves students’ career prospedts and
their placement in the labor market.
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Owver the years, Stevanato Group has
initiated varigus collaborations with
schools and universities in the are-
as where the company’s plants are
located, Locally-based partnerships
are the best way to promote the
company and attract talent. In this
context, Stevanato Group has spedi-
fically launched a Graduate Program
for new graduates. The 18-month
program includes two job rotations

within two main functions that are
based on the graduates educational
background: Sales & Marketing, R&D
and Operations. A tutor is assigned
o the resource and supports their
development within Stevanato Group
thraugh job training and classes ai-
med a1 developing soft skills. At the
end of the period, the resource is as-
signed a role that best matches the
evaluation results .
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For Stevanato Group, health and
safety work conditions include
prevention of physical and mental
harm and promation of employee
health. All business activities

are carried out in line with the
occupational health and safety
regulations in force, as well as
the requirements of the Code of
Ethics and the Group's EHS Palicy
and Guidelines. Analysis and

Risk Assessment are regularly
performed to detect the presence
of any hazards in the workplace,
to identify and assess risks, and
to engage employees in the
development, implementation
and performance evaluation of
occupational health and safety
management systems.

ﬂ% Human capital
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Occupational Health
& Safety

In accordance with the EHS policy,
Stevanato Group aims to ensure the
health and safety of its employees,
customers, users, supplers, partners
and visitors. The EHS Policy statement
has been issued by the Corporate CEQ
and will be reissued as necessary and
communicated to all individuals and
stakeholders during audits or wor-
king wisits. It has also been published
in targeted communication areas and
on the corporate website. The core
of Stevanate’s EHS Policy regards Top

Managements EHS philosophy, com-
mitment and expectations, thus prowvi-
ding a visible guide for the entire orga-
nization. In line with this policy and in
compliance with applicable legal requi-
rements in terms of health and safety,
Stevanato encourages its entire orga-
nization and stakeholders to act accor-
ding to the highest standards. Doing
50 helps anticipate risks and identify
preventive actions that contribute to
the reduction of possible injuries or
occupational illnesses,
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In order to reinforce health and sa-
fety standards for its employees and
group stakeholders, Stevanato has
developed and documented a system
for managing various aspects of heal-
th, safety and emvironmental impact
according to the international and Ita-
lian reference standards, a5 fallows:

EHS Policy and documented EHS
objectives;

Speific EHS Management System

» Reference standard procedures
for the adeguate management of
EHS processes;

+ Further documents and practi-
ces necessary (o ensure effective
planning. operation and process
control,

As per above, the majority of Stevanato
Group companies are certified to 150
45001:2018 Standards with an Qccu-
pational Health and Safety Manage-

Corporate Policies; ment System.
Medical Ompiof  orciof  Ompido  Balda
Glass Mot China Brasil Germa
America 1
L 3 [ ] L ] L] [ ]
Q5 sQ5 Q5 SQ5 Tuv

At the Group level, health and safety
is managed and supervised by the
headguarters’ EHS Group Director,
whereas at the local plant level, the
area is led by the site EHS Coordina-
tors in charge of ensuring the local im-
plementation of Group H&S policies,
pracedures, initiatives and programs.
Their responsibilities also  include
coordinating the EHS performance
data, preparing formal reports, and
ensuring the site’s compliance with
relevant applicable standards. as well
as legal local requirements. Glass DCS
division (Drug Containment Solutions)
and Balda Germany have implemen-
ted a Safety (SA) Pillar developed by
the Top Management and chaired by
the Plant Manager. The Pillars pur-
pose Is to oversee, coordinate and
monitor the progress of SA action
plans, providing appropriate technical
staffing and methodology for defining
roles and responsibilities at each level
of the organization. In addition, the SA
Pillar monitors the adequate coverage
of financial, human and technological
resources to ensure the implemen-

tation of health and safety initiatives.
SA Pillar meets monthly, and the site
EHS Coordinatar, in accordance with
the Plant Manager, defines topics in
relation to the health and safety ma-
nagement approach.

Following the EHS Stevanato manage-
ment system procedures, each opera-
ting entity establishes and implements
a documented training program that
enables employees to acquire the ap-
propriate EHS skills and knowledge to
perform their job function. Moreowver,
Stevanato Group provides education
and specific training on EHS topics to
all employees based on legislative re-
quirements. Education and training are
provided in formal se550ns as outlined
in the EHS annual training plan, as well
as through weekly safety meetings and
incident investigations. The EHS Com-
mittee reviews and updates the EHS
annual training plan on a regular basis,
at least quarterly, in arder to monitor
progress of the plan implementation.
During 2021, training activities on EHS
topics totaled 14,393 hours,

101 | @



%ﬁ Human capital

Participation and consultation in the
development, implementation  and
evaluation of the occupational health
and safety management system for all
employees and their representatives
iz through:

«  their imolvernent and prior consul-
tation regarding the identification
of hazards, risk assessment, control
measures, préventive  measures
and accident analysis;

their involhvement in the develop-
ment and revision of EHS policies,
objectives and goals;

+  periodical meetings held in ac-
cordance with the frequency and
method of the local legislation.

Every day, before starting work or
a new job, employees inspect their
work stations to identify potential
risks. Each hazardous condition is
reported 1o the organization via spe-
cific reporting formats called TAG.
Follow-up activities and correcti-
ve-action tracing are addressed by
the Improvement Team on Safety whi-
ch is led by department Supervisors.
Supervisors and Shift Leaders must
issue a monthly safety inspection of
their responsibility areas by reporting

non-conformities on specific checkdi-
515, The checklists cite risks, potential
hazards, observable unsafe acts and
compliance issues, which are repor-
ted and examined pericdically by Lo-
cal Top Management.

Incidents are reported, reviewed and in-
vestigated to alevel commensurate with
the actual or potential consequence of
the occurrence. In case of incidents with
no serigus consequences, a formal in-
vestigation is led by the department
leader and supported by the site EHS
Coordinator. When the severity of the
consequences requires leadership to
verify the accuracy of the investigation,
Top Management is invobved. Corrective
actions are taken in order to avoid the
repetition of the same accident, The site
SA Pillar Team reviews inspections and
corrective actions monthly toverify their
consistency and ensure the completion
of the corrective actions. All injuries with
prognosis days are reviewed by HQ EHS
dept, for leadership’s imvohement and
confirm the consistency of corrective
actions, in addition to sharing lessons
learned and best practices at the cor-
porate level, Following significant heatth
injuries, the HR department, along with
the local ERS Coardinator, supports the
injured person’s return towork through
a re-gniry program.
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The program may include medical
examination by the company doctor,
temparary assignment (o a less diffi-
cult task and a recovery plan for the
previous job role, In relation to fatality
and seripus injury management, the
Stevanato Group Fatality & Serious
Injury Review Board, chaired by a re-
presentative of the Chairman and CEQ,
and composed by several executive
employees both at the Group and local
level, reviews:

» &l employee workplace fatalities
and serious injuries occurring within
the operative unit;

+  work-related fatalities suffered by
contractor personnel working di-
rectly for Stevanato Group at a
Group facility or job site;

+ other safety-related incidents (eg.
“seripus near misses),

To facilitate the reporting of occurren-
ces by employees 1o line management,
the SA Pillar team has implemented
a TAG communication system which
is clearly posted in working areas or
spedific departments. This system col-
lects reports conceming unsafe acts,
unsafe behaviors and near misses. At
least once a week, the departrent Im-
provement Team led by supervisors,
and composed of a representative of
other supporting functions, analyzes
events reported in order to identify
root causes and assess opportunities
for improvement or Corrective actions.
The occurrences are reported via an

Improvement Plan Actions List, which
is reviewed and anabyzed o ensure
that corrective and preventive actions
are applied.,

Based on the analysis of risks pertai-
ning 1o various tasks, the company
medical senice visits the workplace
periodically and prescribes a medical
protocel for the residual risks, which is
cyclically reviewed.

In some Group entities®, employees
have access to additional healthcare
insurance that includes agreemen-
ts with third-party private medical
clinics. In fact, as part of 5G's cor-
parate welfare program, employees
have supplementary health covera-
ge (reimbursement of expenses +
various free services). Furthermore,
in compliance with legislative requi-
rements, all Stevanato Group com-
panies provide peripdic mandatory
medical visits carried out by an assi-
gned doctor who assesses employee
health and job suitability,

Stevanato Group companies arganize
initiatives aimed at promoting health
through diverse medical care services
that are free-of-charge, Some health
promation campaigns have been carn-
ed out locally in order (o promote awa-
reness and good practice, including flu
vaccination campaigns, cardiovascular
disease prevention campaigns and
breast cancer prevention campaigns.
The table below shows the main heal-
th promotion initiatives carried out in
2021 around the world.




I What
Safety Day

World Breast Cancer
Day Celebration

Visual health
campaign

EHS Month event
5K Race

Emotional Wellness
program

Safety &
Environmental week
(SIPATMA)

COVID-19
Vaceination
Campaign

COVID-19
Vaccination
Campaign

Seasonal Flu
Vaccination
Campaign

National Safety
Traffic Campaign

Yellow September
Pink October

Defibrillator training
course

Blue Novernber

covID-19
Vaccination

Campaign
COVID tests

ﬂ% Human capital

Where

Mexico

Mexico

Mexico

Mexico

Mexico

Mexico

Brazil

Mexico

China

Italy

Brazil

Brazil

Brazil

Slovakia

Brazil

Germany

Slovakia
Mexico
Germany

When
April 2021

October 19, 2021
August 2021

April 2021

September 2021

January-December
2021

August 16-20, 2021

September/October
2021

2021

November 2021

May 2021
September 2021
October 2021
October/Movember

2021
November 2021

June 2021

October/December
2021

Event description

An in-depth focus on Safety issues for all em-
ployees

To raise breast cancer prevention awareness
and promaote a healthy lifestyle

To promote vision examinations and health
advice for sight conservation

To raise awareness on EHS topics through testi-
maonials, games, challenges, yoga and emergen-
cy simulations

To promote fun and healthy competition among
employees (200 employees participated with
their families)

To promote psycho-emaotional health

Awareness activities to promaote Health, Safety
and Envirenment standards

COVID vaccination promotion
COVID vaccination promotion
Flu vaccination campaign for all employees

Traffic accident awareness campaign

Event focused on suicide-prevention through
mental health care

Initiative to discuss prevention, diagnosis and
treatment of breast cancer

First-aid course focused on interventions in
cases of cardiac arrest

Event to raise awareness on medical issues
affecting men, mainly prostate cancer

COVID vaccination premotion

On-site COVID testing
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Stevanato Group's approach to preven-
tng or mitigating occupational heakth
angd safety impacts, which are directly
linked to its operations, products and
services, is connected o SG Steps Pro-
gram. This allows the Group to lead a
World Class Operations Management
(WCOM) transformation that meets the
demands of pharmaceutical customers
with the same level of quality worldwi-
de. The 5G Steps Program is composed
of seven pillars. The first one focuses on
safety and is based on a “zero injuries”
long-term safety policy promaoting pro-
per conduct at all levels in regards 1o
the health and safety of workers.

In 2021, there were 71 injuries at the
group level: 70 cases consisted of
work-related inuries and 1 was a hi-
gh-consequence injury”, Therefore, the
rate of high-consequence work-rela-
ted injuries in 2021 was 0.14, and the
rate of work-related injuries (excluding
high-consequence injury) was 9.49, In
2021, no fatalities as a result of wor-
k-related injury occurred,

The most frequent type of injuries re-
ported included a slip, trip or fall to the

GRI 403-9: Occupational Health & Safety Rates and Injuries®

I Work related injuries

Number of recorded work-related injuries

Mumber of high-consequence work-related injuries (excluding fatalities)

Number of fatalities as a result of work-related injury

Number of worked hours
Rate of recordable work-related injuries

Rate of high-consequence work-related injuries (excluding fatalities)

Rate of fatalities as a result of work-related injury

Rate of total injuries occurred at work

% Hurman capital

ground while walling, and cuts caused
when handling semi-finished glass pro-
ducts or using equipment. The main
work-related hazards which can create
a risk of injury are surfaces that beco-
me slippery in the presence of semi-fi-
nished glass products or lubricating
oil from machines, or uneven footing
such as raised platforms which can
cause employees to trip or lose balan-
ce and fall. These hazards are identi-
fied through the accident investigation
procedure and corrective actions are
implernented in all areas of the plants
in order to eliminate them. in the table
below, the number of working hours is
compaosed of ardinary hours plus over-
time reported by the HR department’s
time and attendance management
software, The injury trend in 2021 in-
creased approximately 10% compared
to 2020. The increase was reported
in the Glass (DCS) and Plastics (DD5,
WD) diisions. Major drivers of the in-
crease include growth in the number
of employees and activities reorgani-
zation_ In regard 1o absence days due
o prognosis, in 2021 Stevanato Group
reported a significant reduction (-26%
compared to 2020,

2021 2020
70 63

1

7,376,860 7,278,992
9.49 8.69

0.14 3

9.6 8.7
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11,6%

Yearly Worked Hours

coviD-19

Since the outbreak of the COVID-19
pandemic, Stevanato Group has been
taking measures and monitoring the
situation and its global impact on
operations to preserve the safety and
health of its employees and ensure
business continuity for its customers.
Stevanato is working to relocate or-
ders among its plants and mitigating
delays, whenever possible, and con-
stantly updates its customers in re-
gard. lts entire staff is committed to
ensuring the usual responsiveness,
even in this challenging context. In re-
lation 1o the administrative staff, best

8,7% 9,6%

x 1.000.000

practices in personal hygiene and
conduct are regularly communicated
and implemented to minimize the
risk of contagion. Far the office staff,
Stevanato has extensively adopted
remote working, ensuring a minimal
office presence to the extent possible.
In relation to logistics and global tran-
sportation, the Group is in constant
contact with its customers to address
specific delays due to transportation
issues. The disruption of the pande-
mic on the three different business
divisions of the Group are described
as follows:
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Business segments

Glass manufacturing
activities

Plastic injection
molding activities

Engineering activities

Description

In Italy, a critical part of the pharmaceutical and healthcare value chain, Stevanato Group
activities have ahways been considered “essential business”, Therefore, the activities never
stopped and are still operating without interruption in both its manufacturing plants located
in Piombino Dese - Padua and Latina. At its plants in Slovakia, Brazil, Ompi M.A and China,
Stevanato is carrying out praduction seamlessty. The Group has replicated the preventive
measures proven effective since the beginning of the pandemic and will keep them in place
according to the local government guidelines, making adjustments based on the level of thre-
at. In Mexico, the Government has decided to maintain social distancing, protective measures
and suspension of 2l non-essential activities ncluding transportation not related to essential
needs. Therefore, operations are running on schedule, with no delays.

Operations in Germany and the US are running on a regular schedule with no delays.
Stevanato has ramped up the production of diagnostic test plates used globally for early
COVID-19 detection. The safety precautions in injection molding plants in the US and
Germany remain unaltered and include additional sanitation activities following the World
Health Organization guidelines.

In plants located in Italy and Denmark dedicated to the production of advanced glass pro-
cessimg, inspection, and assembly equipment for the pharmaceutical industry, the Group

has continued its production activities. Stevanato has also intensified the usage of advanced
remote assistance tools to support customers far FAT, SAT, and post-sales activities. There are
no significant production or delivery delays.

% Human capital
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Iin the definition of its supply
chain and procurement
practices, Stevanato Group's
supplier selection process and
purchasing conditions are inspired
by the values and criteria of
competitiveness, abjectivity,
respectability, correctness,
impartiality, fair pricing and
quality. Procurement processes
aim to achieve the maximum
competitive advantage for the
Group while ensuring fairness
and impartiality towards every
supplier in possession of the
necessary prerequisites.

£DB supply chain

0.1

Responsible supply
chain & procurement

The contractual relations with Stevana-
to Group are subject to an initial asses-
sment at the time of purchase and are
regularly monitored. SG has specified
analytical purchasing rules that establi-
sh the contractual conditions, gover-
ning the purchase of raw materials, se-
mi-finished products or preparations
and services.

The Group's supply chain is composed
of more than five thousand suppliers,
Focusing our analysis on suppliers with
annual spending higher than 150,000

Sustainability Report - 2021

€ for equivalent in local currency), it is
passible to note that more than 86%
of the total expense applies to only
379 suppliers. These select suppliers
represent just 8% of the total number
(5,001}, In particular, the top 10 Steva-
nato Group suppliers account for 25%
of the total procurement amount.

Pharmaceutical quality & regulatory
standards set specific requirements
for products and senvices in the ndy-
stry. Stevanato Group works incessant-
Iy to meet such requirements.
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Stevanato Group carries out spedific
audits in order 1o test the quality of
supply products. The audits are defi-
ned by specific procedures designed
by Stevanato Procurement functions,
These procedures classify all suppliers
under an “A-B-C-D7 rating, according
1o the characteristics of the supplied
materials orfand sendces. The A cate-
gory includes the most important and
fundamental resources for Group bu-
siness operations. Therefore, they are
subject to the strictest audit procedu-
res including the analysis of a series
of suitability requirements in relation

to technological and production capa-
city, overall quality of processes and
products, possession of quality cer-
tificates, and corporate and financial
position. Under the D category, less
important resources are included and
more moderate audit procedures are
carried out via a supplier question-
naire. Overall, the focus of Stevanato
Group Procurement employees is to
verify all quality aspects of its suppliers,
including documentation  manage-
ment, production precesses and relati-
ve control. Stevanato Group is also au-
dited by its own COrporate customers,

CLOUD COMPUTING AND REMOTE ASSISTANCE

Stevanato Group has strengthened its collaboration with Microsoft Italy
threugh the use of new technologies designed to aid the pharmaceutical
industry in overcoming challenges caused by the pandemic. Thanks to

mixed reality, it is now possible to complete virtual audits of quality, health
and safety systems, and conduct remote factory acceptance tests (FATS) on
equipment. AVirtual Audit plan was launched using the Microsoft HoleLens2
holographic headset with integrated Dynamics Remote Assist, This allows
technicians to show customers the installation and processes, including
production and lab testing, remotely. It is also possible to perform a remote
quality system audit to ascertain that the installation complies with required
standards and customer needs. In addition, the HoloLens headset is capable
of performing the Virtual FAT (Factory Acceptance Test) — the final pre-
delivery inspection that assures the remotely connected customer that the
equipment is fanctioning properly. While wearing the headset, a technician
can demonstrate machine components, start it up and share documentation.

Remote acceptance of equipment for the inspection of drugs and vaccines
makes it possible to accelerate delivery to pharmaceutical companies, a
factor that is eritical in this period when the company has to manage large

volumes on a short time frame.

In 2021, Stevanato Group began requi-
ring both new and existing suppliers
to adhere to its Code of Conduct.
Adherence ensures compliance with
existing laws, loyalty, professional ri-
gor and correctness as well as respect
for the environment, human rights
and workers' rights. Any conduct that
differs from these principles could re-
sult in the termination of the business
relationship, or be a precluding factor
for additional collaboration. Stevanato
Group requires its suppliers and ser-
vice providers {in terms of legal com-

pliance) 1o comply with the statutory
requirements of the applicable legal
system and with the recognized inter-
national standards of ethical conduct.
In regards to respect for the basic
human rights of employees, the Code
is focused on the promotion of equal
opportunities in terms of skin color,
race, nationality, social background,
possible disability, sexual orentation,
palitical or religious comiction, sex or
age, and finally, with respect to perso-
nal dignity, privacy and the rights of
each individual.
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With regards to the prohibition of child
labor, the Group is committed 10 en-
suring that its suppliers recognize and
respect the rights of children and com-
ply with the Corventions 138 and 182
of the International Labor Organization
(LD} on the restriction of child Labor.
In terms of the safety of suppliers” em-
ployees, the Code emphasizes the im-
portance of taking respansibility for all
staff, ensuring the best possible pre-
cautionary measures against accidents
and providing regular training on health
and safety ssues, Finally, the last part
of the Code of Conduct is related to en-
vironmental protection. in this section,
the Group requires all suppliers: to
act in accordance with the applicable
statutory and international standards
regarding erironmental protection, to
avoid environmental pollution through
constant improvements in environmen-
tal protection protecols, and to s&t up
an environmental management system
according to 150 14001,

Presently, 5G is not forcing or measy-
ring the sustainability developments of
its suppliers connected to ESG aspects.
However, it recognizes the importance
of this matter and intends to improwe
its valuation, ghing more weight to su-
stainability values. In fact, the Groups
priority objective is 1o make the sup-
plier selection system maore robust in
order to carry out targeted audits that
also take emdronmental and social

aspects into account.

In this context, in 2021 Stevanato
Group started a collaboration wath
Ecovadis, a provider of business su-
stainability ratings, intelligence and
collaborative  performance  impro-
vement tools for the global supply
chain. With EcoVadis’ support, Steva-
nato Group is mapping its supplier
base by ESG topics with the goal of
maonitoring their environmental and
social respensibility and pushing for
corrective actions where needed. This
sustainable sourcing project includes
the integration of social, ethical and
environmental performance factors in
the supplier selection process. EcoVa-
dis will analyze the first few hundred
Stevanato Group suppliers and pro-
vide an independent rating on E5G
aspects. The project aims 1o reduce
possible ESG sourcing risks in develo-
ped and developing Countries a5 the
Group considers the expansion of its
supply chain. It will also help 5G meet
the growing expectations of its sta-
kehalders by ensuring and Gverseging
its suppliers’ environmental, social
and ethical practices.

Stevanato Group's goal was to reach
a target of 100 rated suppliers, which
it greatly exceeded with a total of 114
suppliers assessed. In 2021, EcoVadis
rated approximately 42% of SG's sup-
pliers and an additional 9% of sup-
pliers have accepted joining the project
and are under review.
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STATUS OF ECOVADIS RATING ANALYSIS

€241.537.324
46,6% To do

€46.814.483
9% On going

Results of the assessment are fairly
good with an overall score of 52 based
on reviews of 114 suppliers, as shown
in the table below. Stevanato Group

€7.557.097
1,5% Declined

has higher average scores across all
four areas than the EcoMadis bench-
mark. In addition, 64% of suppliers
have a score above 45,
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SCORE DISTRIBUTION®

Overall
Score

52.0

EcoVadis: 43.9

Scored
Suppliers

114

ENV

3.4

EcoVadis: 43.9

LAB

4.7

EcoVadis: 46.7

PERCENT

10

00-14

15=24 25-34 i5-44 A5=54

To define the percentages of its procu-
rement budget by major locations, Ste-
vanato Group has anakzed the Group's
expenses by dinision, computing the
data using accruals accounting. For each
division, the total respective expenses
on suppliers have been extracted, se-
lecting the values of only the following
companies in terms of business:

Biopharmaceutical and Diagnostic
Solutions: Nuova Ompi and Balda
Medical;

Engineering division: Spami and In-
nascan,

FBP

49.0

EcoVadis: 41.9

SUP

45.0

EcoVadis: 36.3

E5-100

Then, the selected suppliers have been
divided by location, taking into consi-
deration their registered offices and
proximity 1o the organization.

In the Glass business division (ref,
DCS), the company focused on Nuo-
va Ompi in Italy for the scope of its
analysis, In this division, the distribu-
tion of the procurement budget on
Glass suppliers was almost entirely
connected to the European Union
{94%). This percentage increased by
1% between 2020 and 2021.

Supply chain
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In the Plastics business division (ref, The extra-UE purchases grew by 7
DO3, WD), the company used Balda percentiles between 2020 and 2021
Medical in Germany for the scope of due to British and American consul-
its analysis. In this case, the suppliers tancy services. The suppliers in ltaly
are mainly located in Europe (87% amount to 21 and constitute a neglh-
of the total procurement turnowver). gible percentage.
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Finally, for the Engineering segment,
the companies included in the scope
of analysis were SPAMI and Innoscan.

The majority of Spami's expenses were
connected to ltaly with a value of 94%,
followed by the rest of the UE with 5%
and extra-UE with 1%, In terms of sup-
pliers, the highest number is in italy
(644), followed by the UE {62) and Ex-
tra-UE (42).

INNoscan's expenses were mainly tied
to Denmark with a value of 91%, fol-
lowed by the rest of the UE with 8%
ard extra-UE with 1%. The majority
of suppliers are in Denmark (253) fol-
lowed by the UE (37) and Extra-UE (8).

Merging the two companies’ data, the
UE purchases represent 99% of the to-
tal expenditure.

DISTRIBUTION OF LOCAL PURCHASES BY ENGINEERING _—

DIVISION % - SPAMI

100

FER CENT

Supply chain

5% 3

UE

2020

To Toe

EXTRAUE
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Stevanato Group’s
commitment to the

environment

Stevanato Group relentlessly
seeks to reduce the environmental
impact of all its processes and
products. Accordingly, the Group is
committed to the ongoing pursuit
of the latest sustainable solutions
inits field. This commitment is
reflected by the Group's EHS policy,
which strives to find the right
balance between environmental
impact and economic growth.
Environmentally-friendly measures
taken by 5G include: optimization
of energy use and efficiency;
optimization of natural resource
consumption; reduction of waste
and emissions using the best
available technologies; and the
recovery of materials from its
production activities.

Furthermore, Stevanato is committed
to complying with the applicable envi-
ranmental legislation and regulations,
adopting the necessary precautions
and provisions for the prevention of
ervironmental poliution, promoting
awareness and responsibility among
all employees, providing appropriate
information and training programs,
and making its environmental policy
available to the public, Stevanato is
committed to carnying out its activities
responsibly and to protecting the en-
virgnment as outlined in its EHS po-
licy, which reflects the principles and
values set out in the company's Code
of Ethics. In line with these policies,
the Group has identified the following
lines of strategic action:

.

Minimization of emdronmental im-
pact through constant monitoring
and mapping of energy consump-
tion; promotion of policies, initiati-
ves and actions designed to optimi-
ze energy efficiency through “green”
technologies; and procuring energy
from renewable sources.

Waste and Air emissions reduction
through monitoring, preventing and
reducing emissions. of main pellu-
tants into the atmosphere, mainly
related (o the company's production
PrOCesses; promoting waste mana-
gement awareness, with particular
reference to hazardous waste, in
compliance with regulations; promeo-
ting and implementing methods and
practices for the reduction of waste
produced; focusing on recycling, re-
covery and reuse of production wa-
ste as part of corporate Circular Eco-
nomy innovation program.




Stevanato Group is compliant with 150
14001 Ervirgnmental Management Sy-
stem in seven sites. The synergistic use
of these 150 and specific GRI Standards
regarding the environment makes it
easier for the Group to lessen its envi-
ranmental impact and creates a sustai-
nability model that is measurable, pro-
matable and comparable. In order
constantly monitor its emdronmental
footprint, 5G uses a centralized mana-
gement system that identifies potential

risks in advance, enacting preventive
measures and attentive supervision.

The environmental data presented re-
fers to all the Group's production sites,
It does not include 5G's commercial
companies, which are deemed imma-
terial, gven the small number of em-
ployees and their non-engagement in
production activities. Any other excep-
tions or limitations to the scope are
specified below in each table.

SHARING ENVIRONMENTAL RESULTS WITH

STAKEHOLDERS

As part of its commitrnent to ethics, the Group actively invelves its
stakeholders in the contineous improvement of processes to bring responsible
development to the cormmunities where it operates. The environmental
perfermance has a direct and indirect impaet on hurnan health and on

the environment. SG believes that promoting employee engagement. and
individual responsibility for environmental actions is an important part of
its success. Therefore, it encourages employees to take an active part in the
process by sharing information on environmental and sustainability issues.
Stevanato communicates information about waste production, natural gas
and energy consumption on its website for all stakeholders and provides an
overview of data related to the environment on the intranet for employees.

The Group is committed o exceading
customer expedtations in its respedt for
the emdronment and sustainability. Par-
ticularly, the company defined an EHS
Policy in 2018 and updated in 2021,
aiming to ensure the health and safety
of its employees, customers, end-users,
suppliers, pariners and visitors, as well
as protect the emwvironment. Stevanato
Group operates its worldwide business
under the principles of sustainability,
putting health, safety and emvironmen-
tal management at the heart of its busi-
ness processes, In particular, the Group
implements sustainability measures in
the following areas:

energy efficiency and renewable
energy (e.g. trigeneration system,
heat recavery, solar energyl;

water management (ref, water reco-
very for second use / closed loopk

« wasle management (mainky reuse,
recychng and Waste-To-Value practi-
ces for glass and plastics scraps).

Stevanato has identified the possible
emvironmental impact areas of its busi-
ness thanks to the materiality analysis
(see chapter 2.1 Approach 1o Sustai-
nability), which include energy consu-
mption, GHG emissions, water mana-
gement and waste management. The
Group regularly manitors and manages
these impact areas to ensure complian-
ce with the ruling legal requirements of
the countries where it operates.

Finally, Stevanato Group monitors and
ensures active compliance with laws,
ethical standards, and national and in-
termational norms. As a confirmation of
these commitments, in 2021 the Group
received no significant fines or non-mo-
netary sanctions for non-compliance with
environmental laws and/or regulations.
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Energy Consumption
and GHG Emissions
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For several years, Stevanato
Group has implemented careful
and responsible management

of its energy consumption. For
companies in the Glass (DCS,
Drug Containment Solutions)
business, the main energy sources
are natural gas and electricity,
whereas for the Plastics (DDS,
Drug Delivery Systems; IVD, In
Vitro Diagnostic) Solutions and
Engineering segment, the main
energy vector is electricity.
Additional consumption derives
from diesel fuel both for heating
in Ompi of Brazil and, in Ompi
Morth America, from generator
systems and transportation of
the company's logistic vehicles.
Diesel fuel used for company
transportation includes the Balda
facilities in the USA and all Italian
plants. To advance sustainable
maobility, the Group began
upgrading its company fleet to
hybrid vehicles in 2021,

Electricity and natural gas remain the
main energy sources used in pro-
duction processes, Energy consump-
tion is gne of the main indicators of
enviranmental impact stemming from
the Group’s preduction facilities, The
direct and indirect emissions of lalian
and foreign production sites are mo-
nitored centrally via the regular analy-
sis of primary energy consumplion,
such as natural gas for heating and
electricity for buildings.

Stevanato Group has introduced a
number of initiatives focused on miti-
Balng enargy consumption, In 2021,
the following activities were carried out
in canjunction with foreign production
sites, such as:

Development of Energy Manage-
ment senvices 1o monitor, control
and optimize the efficiency of its
electric utility grid at the DCS plant
in Piombino Dese and in Germany
at Balda Medical.

Lise of alternative energy production
systems: since 2020, the Group has
utilized a leased trigeneration plant
(simultaneous generation of electri-
city and heating and cooling) fueled
by natural gas at its headquarters in
Piombinp Dese (ltaly), significantly
reduding emissions.

Improvernents in lighting systems:
Stevanato Group has reduced ener-
gy inefficiency with a notable in-
vestment in LED technologies. This
improvement has also significantly
increased the average lifespan of its
lighting systems.

Replacement of air systems: ower
the last three years, the Group
has replaced compressed air pro-
duction systems with higher efficien-
cy systems in its plants. Stevanato
Group monitors key parameters
like pressure, flow, power and dew
point and, once collected, analyzes
the data to verify any issues.




»  Instaliation of photovoltaic energy
systems: installed at the Piombi-
no Dese facility in 2020 (140kW)
and in 2021 (160 kW). The Group
installed the panels to reduce
energy consumption from non-re-
newable energy sources.

= Implementation of heat recovery sy-
stems from compressor refrigeration
and glass maokding plants, resulting in

a significant reduction in energy usa-
ge at the Piombino Dese facility,

»  Implementation of inverters on some
pump stations at the Piombing plant
o oplimize energy consumption.

The following table reports the energy
consumption of the crganization and
highlights how sustainability is of the
utmost impaortance to the Group,

ENERGY CONSUMPTION WITHIN THE ORGANIZATION [(GRI 302-1]

GRI 302-1: Energy consumption within the organization™

Types of consumption Unit 2021 2020
From non-renewable sources GJ 1,269,296.4 1,136,592.8
From renewable sources GJ 93.6 246.9
Matural Gas G) 858,200.9 755,469.7
Diesel G) 6,895.4 6,336.2
Of which productive use (power generators) GJ 479.4 61.9
Of which transportation Gf 64160 62743
LPG G) LE:) 86
I Electricity bought and internally produced from photovoltaic GJ 404,184.7 375,025.2
Electricity bought G) 404,001.2 374,778.3
From renewable sources Gl B =
From non-renewable sources Gl 404,091.2 3747783
Electricity from photovoltaic systems G) 93.6 2469
Of which self-consumed G 936 2469
Of which sold to the grid Gl
| Totat energy consumption o) 1,269,390.0  1,136,839.7

g Erviranment

Regarding the above data, in 2021 the
total energy consumption totaled ap-
proximately 1,269,390 G). Specifical-
ly, 68% of this value derives from the
consumption of natural gas and 32%
comes from electricity sounces, Electri-
city sources can be divided between

purchased electricity (99.98%) and
self-produced electricity from photoe-
voltaic systems, Finally, for the natural
gas values, energy input includes the
production of electricity from the tri-
generation plant, whose electricity is all
consumed internally.

=
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An increase of 12% in er ergy Consu-
mplon in 2021 compar th 2020 is
I"JOSII\I,' due o an increase in production
volumes (+16%) in addition to the im-
plerme an of new production lines
for EZ-fill* areas. There was a decrease
in the self.production of electricity in
21 gue 1o the termporary downlime
of the photovoltaic system.

Bel are the main types of emis-
sions related to the above-mentioned
energy sources. In particular, to report
greenhouse gas emissions, Stevanato
Group has joined the Greenhouse Gas
(GHG) Protecol, which requires the di-
stinction of emissions into categories
or % "

+ Scope 1. direct emissions 2
ted with sources owned or control-
led by the Group, used as fuels for
heating and operational needs ;

* Scope 2: indirect emissions deriing
fram the consumption of electricity
purchased by Stevanato,

Specifically, in compliance with GRI Re-
parting Standards, emissions are calou-
lated according 1o Location and Mar-
ket methodologies, using appropriate
emission factors. The Group places
particular fecus on GHG emissions with

5 1o compliance with local regu-
ng. Specific interest is appled to air
emission reductions as defined in the
EHS Policy. Emissions are calculated by
directly measuring the relevant energy
source and the conversion into GHG
in order to determine the value of the
CO2 equivalent, Direct (Scope 1) GHG
emissions include the CO2 emissions
from the energy fuel consumption as
reported in Disclosure GRI 302-1

Regarding direct emissions (Scope 1),
Stevanato Group preduced a total of
44,254 of wons of CO2e in 2021, The
data provided considers CO2 emis-
sions deriving mainly from the use of
natural gas, diesel fuel and refrigeram
gas. The following table shows the
strong influence of natural gas in the
direct greenhouse gas emissions (Sco-
pe 1) which accounts for 99% of the
total value, The remaining percentage
derives mainty from diesel fuel used for
both heating and transportation, and
refrigerant gas

The increase of 12% in Scope 1 emis-
sions in 2021 compared with 2020
is mostly due to an increase in pro-
duction volumes (+16%) in addition to
diesel consumption in OMPI Do Brazil
used for energy generators due to a
shartage of electricity from its supplier.




DIRECT GREENHOUSE GAS EMISSIONS (SCOPE 1) [GRI 305-1]

GRI 305-1: Direct greenhouse gas emissions (Scope 1)"

I From non-renewable sources Unit 2021 2020
Natural Gas tCO2eq. 43,684.6 38,561.6
LPG tCO2eq. 0.6 0.5
Diesel tCO2eq. 456.4 421.4

of which productive use (power generatars) tCoZeq. 342 4.4
of which transportation tCO2eq. 4222 417.0
Refrigerant Gas tCO2eq. 1129 392.0
I Total direct emissions by GHG (Scope1) tCO2eq. 44,2541 39,3755

An increase in Scope 2 emissions in
2021 compared with 2020 is mostly
due to an increase in production
volumes (+16%) and capacity.

.16%

In relation to indirect emissions (Scope
2), the CO2 produced in 2021 amoun-
ted to 36,103 tons of CO2e for the loca-
tion-based method and to 45513 tons
of COZe for the market-based method,
The location-based method reflects
the average GHG emissions of grids
on which energy consurmption o<curs,

using mostly grid-average emission
factor data, whereas the market-based
method reflects emissions from electri-
city that an organization has purpose-
fully chasen. Moreover, with Scope 2 -
the market-based method was avoided
a part of the electricity from renewable
sources as defined by GRI Standards.

EMISSIONS CALCULATED ACCORDING TO THE 'LOCATION-BASED' METHOD
GRI 305-2: Indirect greenhouse gas emissions (Scope 2)**

| Unit 2021 2020
Electricity tCO2eq. 36,103.5 33,537.3

I Total indirect emissios (Scope 2) tCOZeq. 36,103.5 33,5373

EMISSIONS CALCULATED ACCORDING TO THE 'GROSS MARKET-BASED' METHOD
GRI 305-2: Indirect greenhouse gas emissions (Scope 2)"

| Unit 2021 2020
Electricity tC0Zeq. 45513.0 41,930.2

I Total indirect emissios (Scope 2) tCO2eq. 45513.0 41,930.2

To sum up, in 2021 the Group
registered a value for total
emissions (Scope 1 and Scope 2
Location-based) of 80,357 tons of
CO2 (+10.2% compared to 72,912
tons of CO2Z in 2020).

g Environment
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Water management

Water management is a key aspect of
Stevanato’s envirgnmental approach
and a significant topic noted by 5G
stakeholders in the materiality anaky-
5i5 in terms of:

Defining strategies to increase effi-
ciency and reduce water use, espe-
cially for the Group's production
actidties, induding water reuse and
recycling methods;

Implementing and monitoring ef-
fective measures for the correct
management of industrial wa-
stewater discharges, aespecially
discharges containing dangerous
substances, in full compliance with
current regulations.

The Drug Containment Solutions com-
panies drane 74% of their water from
lacal underground sources, with the
remaining 26% coming from the pu-
blic water supply. Water is used in the
production process in the following
operations:

as washer and sanitizer for semi-fi-
nished glass products for pharma-
ceutical companies;

as a carrier fluid in cooling systems;

cleaner for hygienic uses,

catering for company canteen.



Balda Medical,
Germany

The total amount of
water withdrawal by
public service (third
parties) comes from La
Weser, which is a river
of Lower Saxony in

north-west Germany.

_g Erwironment

Companies in the DDS, IVD and Engine-
ering Segments use water almost excly-
sively for hygiene, cleaning and catering
purposes. The water used in these
plants comes from public services.

The companies related to Ompi, Medical
Glass and Balda Medical are 150 14001
certified and overall water usage is as-
sessed according to the protocols dicta-
ted by the certification standards as part
of emironmental impact analyses. The
data obtained is periodically reviewed
for Growp reporting and communication
to lpcal authorities, as well as for moni-
toring emvironmental performance. The
significant amount of water withdrawn
from public senvices and groundwater,
which is discharged by the organization
post-production, represents the main
emironmental impact, By progressively
improving the quality of water dischar-
ged, promoting its reuse in the indu-
strial environment, and reducing its wi-
thdrawal by optimizing processes, the
organization can reduce its impact on
the surrounding emaronment,

On one hand, the quality of the water
discharged by the Group's plants, due
to the processes carried out during
normal operations, has little impact on
external watercourses and treatment
plants. On the other hand, the amount
of water withdrawn by Stevanato and
the quantity of its discharges can im-

pact the ecosystem in NUMergus ways.

Direct impacts on a catchment can have
wider impacts on the quality of kfe in
an area, including social and economic
consequences for local communities.
An important initiative started at the
headquarters in February 2020 is the
modification of the water distribution
system in order to re-utilize the fMuid
coming from the semifinished product
sanitizing process (WFI - Water For
Injection). After this initial process (WFI),
the water is channeled for fillering and
cooling so that it can then be reused.
This new implementation at the Piormbi-
no Dese plant has helped reduce water
withdrawal by 10,000 m3fyear.

After treatment, water coming from
praduction processes is made suitable
for irnigation/gardening at Ompi North
America (4144 m3/year) and Ompi Do
Brasil (3007 m3fyear).

Starting in 2020, water withdrawal at
production sites has also been monite-
red 1o assess locally-based water stress,
For the identification of water-stressed
areas, the Water Resource Institute tool
is utilized, providing a more comprehen-
sive ovendew of the organization's wa-
ter use and water-related impacts, and
possible measures 1o manage them,

According to the Water Resource Insti-
tute Tool the entities located in high
and extremely high-water stressed
areas are:

Ompi North Balda Balda C. Brewer
America, Precisi Ontario (CA)
Mexico Oceanside
The total amounts of
12% of the total amount The total amount of water withdrawal by
of water withdrawal is water withdrawal by public service (third
by public service (third public service (third parties) comes from
parties) and comes from parties) comes from Santa Ana River Lakes,
Rio Bravo del Norte, the Colorado River, which are located in
which is one of the Carlsbad's desalination the city of Anaheim,
principal rivers (along plant, the California California.
with the Colorado River) Aqueduct system,
inthe south-western and recycled water
United States and programs.
northern Mexico.



The volume of water withdrawal from
areas with water stress indicates Ste-

WATER WITHDRAWAL [GRI 303-3 2018]

GRI 303-3 2018: Water withdrawal

As of December 31, 2021

vanato’s impacts in sensitive locations,

As of December 31, 2020

Surface water (total)

Freshwater (51,000 mg/L Total Dissolved Solids)
QOther water (»1,000 mg/L Total Dissolved Solids)

Areas with
water stress

Areas with

All areas water stress

Groundwater (total)

386

Freshwwater (1,000 mg/L Total Dissolved Solids) - -

Other water (>1,000 mg/L Total Dissolved Solids)

386

Seawater (total)

Freshwater (1,000 mg/L Total Dissolved Solids)
Other water (1,000 mg/L Total Dissolved Solids)

Produced water (total)

Freshwwater (1,000 mg/L Total Dissolved Solids)
Other water (1,000 mg/L Total Dissolved Solids)

Third-party water (total)

Freshwater (51,000 mg/L Total Dissolved Solids)
Other water (>1,000 mg/L Total Dissolved Solids)

61.0 19.6
19.5 552

85.1 23.2
51.1 171
34.0 6.1

Third-party water withdrawal by withdrawal

source (total)
Surface water
Groundwater
Seawater
Produced water

% 232

I Total water withdrawal

g Environment

The table above provides a breakdown
ofthe water withdrawn from each of the
sources (surface water, groundwater,
seawater, produced water, third-party
water). Regarding the distinction betwe-
en freshwater (concentration of total
dissolved solids equal to or lower than
1,000 mg/l) and other water (concen-
tration of total dissolved solids higher

278.7 511

than 1,000 mg/l) company estimates
have taken into account if the with-
drawal water is drinkable or not. The to-
tal water withdrawal in 2021 was about
309 megalners, of which 26% came
from third-party public senvices and
74% came from underground sources.
Of the 309 megaliters, more than 20%
came from water-stressed areas,




Water withdrawal data s calculated
based on the official figures reported
in the water supplier'’s documentation
noting the amount of water withdrawn
by public service, In order 1o accurately
maonitor the volume of water taken from
underground sources, a specific water
meter measurement has been installed,

Regarding the water discharge, the ef-
fluents are monitored in accordance
with a plan fer regular and precise che-
mical analyses, regulated by a specific
monitoring and control procedure for
effluents by the operating unit. Gene-
rally, water effluents from the group's
offices and production sites are di-
scharged into the public sewer system
regulated by a specific contract, which
also outlines the acceptable limits in
compliance with legislation,

WATER DISCHARGE [GRI 303-4 2018]

The data presented below is the result
of measurements with suitable instry-
ments for the plants in taly and China.
The latter carries out real-time monito-
ring of water discharges by means of
instrumentation prepared in coopera-
tion with local authorities. Inthe other
facilities, the water discharged into the
public sewer system is estimated (for
the Sustainability Report). Overall, Ste-
vanato Group's plants manage water
discharges in accordance with local
guidelines and the requirements defi-
ned in their licenses. It is impartant o
note that the characteristics of water
discharges from production facilities,
due to the type of processes in place
{mainly sanitization), do not cause si-
gnificant envirenmental impact.

GRI 303-4 (2018) Water discharge As of December 31, 2021 As of December 31, 2020
Areas with Areas with
All areas ‘water stress All areas water stress
Surface water (total) - - - -
Groundwater (total) = . . =
Seawater (total) - - - <
Third party water (total) 163.9 251 178.7 351
Third party water delivered to Treatment Plant 77 14 246 183
{total)
I Total water discharge 171.6 26.5 213.3 53.4
of which freshwater
(51,000 mg/L Total Dissolved Solids)
of yhich other water 1716 265 733 53.4

(>1,000 mg/L Total Dissolved Solids)

The table above shows the total water
discharge related to third-party water,
of which more than 4% was defivered to
treatment plants in other organizations.
Regarding water stress, almost 15% of
the total water discharge is located in

areas classified by the Water Resource
Institute Tool in high and extremely hi-
ghewater stress. Balda Precision efimi-
nates dirty water discharge by use of an
evaporator; resicdual sludge is then pro-
cessed as low-level hazardous waste.




WATER INITIATIVES IN MEXICO

Ompi Morth America, Mexico, has designed an initiative called Brackish
that consists of the desalination of underground water to be used in the
production process. Onee the facility has used the water, it proceeds to
discharge it in order to replenish aguifers and rivers with fresh water. In
exchange for the discharge of desalinated water, the local governmental
authority offers a discount to Ompi on its water consumption bill

The project is in line with 5G'= mission to raise awareness and encourage
responsibility for the environment, which, if managed efficiently, also
generates significant savings for the company. The Brackish project has
saved more than 2,000 € and 4 megaliters of water withdrawals a year.
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Stevanato Group pays special
attention to waste production,
respecting all the mandatory
regulations in every country where
it operates and always striving

to minimize the total amount of
waste, As defined in the EHS Policy,
specific focus is applied to waste
reduction, implementing the best
available techniques and reporting
results to stakeholders.

1.4

Waste management

The waste produced by the Group’s
companies derives from the pro-
duction processes and comes mainly
from warehousing (packaging mate-
rials), preduction (production and qua-
lity waste) and ancillary activities such
as maintenance and office work, The
plants dedicated to the production of
glass primary packaging generate se-
veral types of waste, depending on the
nature of manufacturing operations,

In this area, Stevanato stresses the
importance of circularity in its pro-
duction process as per the corporate
Circular Economy innovation program,
The circular economy is a set of pringi-
ples that aims to turn preducts at the
end of their service life into resources
for others, closing loops in industrial
ecosystems, minimizing waste and
following sustainable practices, The
circular economy is a strategic lever in



=
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tackling resource scarcity, global war-
ming and waste management, and is
praminently reflected in the Stevanato
EHS policy. In this context, Stevana-
to Group implements Waste to Value
practices for glass and plastics scraps,
Eving new purpose to material that
would otherwise become trash, In ad-
dition, Balda recycles the in-process
trays in a circular loop.

Among its initiatives, the Group ende-
avors to reduce single-use plastics by
providing simple alternatives, In seve-
ral plants, Stevanato has already elimi-
nated PET plastic bottle consumption,
replacing 500 ml bottles with coolers
and 20-liter jugs in the office areas. In
addition, Stevanato is also committed
to reducing food waste in company
canteens, In Brazil it has started a ze-
ro-food waste initiative, whereas in
Mexico, it has implemented a meticu-
lous system to differentiate and pro-
perly manage food waste, following
the local recycling regulations. Balda
Precision recycles all of its metal scrap
and filters as well as machining oil to
keep hazardous waste to an absolute
minirmum,

The waste management process in-
vohves collecting and SLOning waste in
defined areas and specific containers
according to the type of waste. The
volumes managed are controlled by
measuring the masses delivered to
the disposal plants; the relevant data is
stored in a specific database for each
plant and shared at group level 5o that
it can be monitored by the central EHS
department. Waste for disposal is en-
trusted to third parties who operate
in compliance with the relevant con-
tractual or legal regulations.

Data on waste production is provided
regularly in order to assess perfor-
mance and ensure regular reporting
to public bodies. The data below is
the result of measurements carried
out with appropriate instruments at
waste disposal companies. In fact, all
waste generated at Stevanato Group
plants is stored temporarily at the
production sites and transported by

autherized suppliers to storage fa-
cilities for further management and
disposal. At this moment, the com-
pany does not directly recycle the
production waste back into the value
chain at its sites, mainly because of
the pharma requirements, However,
56 has started to imvestigate such op-
partunities as part of its corparate Cir-
cular Economy innovation program,
All Stevanato plants are committed to
implementing material reuse policies
such as recyclable containers for the
transport of raw materials and semi-fi-
nished products. A review of proces-
ses is also carried out to optimize the
raw material input and the reduction
of waste materials. Furthermore, all
the waste from facilities is collected,
differentiated and, wherever possible,
recycled (plastic, brass chips, alumi-
num, stainless steel).

The waste generated by Stevanato
Group consists mainly of:

= Regyclable waste: glass, cardboard,
plastic, wooden pallets, exhaust oil,
colors and solents, laboratory che-
micals, batteries, accumulators, iron
and fluorescent tubes;

«  Not-recyclable waste: Frean axhaust,
garbage, toners, packaging contai-
ning residues of dangerous substan-
ces, absorbents, oil rags.

Most of the waste listed above <o-
mes from activities related to Ste-
vanato Group organizations in the
Glass (DCS) division, which accounts
for 91% of the total waste produced,
the Plastics (DDS, VD) division, which
accounts for 7%, and the Engineering
division (2%), Taking all products pro-
duced annually into account, Stevana-
to Group produces more than 10,400
tons of industrial process waste. Ha-
zardous waste accounts for 7% of
the total volume of waste produced.
The percentage of waste recycling
and reyse in the different divisions is
remarkable, varying from 65% in the
Glass (DCS) division to 79% in the Pla-
stics (DDS, WD) division, and 79% in
the Engineering division.




The table below reports the total Waste praduction increased (+19%) in
weight of waste generated in me- 2021, mostly due to an increase in pro-
tric tons with a breakdown between duction wolumes and refurbishment of
recyclable and not-recyclable waste some new facilities,

by business division,

WASTE GENERATED [GRI 306-3 2020]

GRI 306-3 (2020}

Waste generated As of December 31, 2021 As of December 31, 2020
Not Not
| Recyclable Recyclable Total Recyclable R lable Total
Glass (DCS) Division 6,225.1 3,398 9,623.2 5.974.8 1.628.7 7,603.4
Plastics (DDS, VD) Division  469.4 121.7 591.1 468.5 1926 6611
Engineering Division 1523 385 190.8 1185 13.3 1318

I Total 6,846.8 3,558.3 10,405.1 6,561.8 1.834.6 £,3963
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WASTE BY TYPE AND DISPOSAL METHOD

0% Reuse

Infarmation  about waste  disposal
methods reveals the extent to which
an organization has managed the ba-
lance between disposal options and
emironmental impacts. Most waste
minimization  strategies emphasi-
ze prioritizing options for reuse and

1% Inceneration

recycling, and then recovery, ower
other disposal options to minimize
ecological impacts. As shown in the
above graph, the most important di-
sposal method at Stevanato Group is
the Recycling & Reclamation category
with a percentage of 65%.







Stevanato Group has always been
closely connected to the land

and the communities where it
operates. In Italy, where it has
been established for 70 years,
Stevanato Group has shown

its commitment to the local
territery over time, reconciling its
industrial development with an
improvement in the overall quality
of life of people. International
developments are much more
recent, as such, the link with
communities is being steadily built
as the Group's companies grow, as
demanstrated by the charitable
danations made in China and
Denmark over the last few years.

3.1

Local communities
engagement

From this ongoing and meaningful
commitment to local community, and
a desire 10 fund lasting projects with

greater social impact, the decision

to establish the Stevanato Founda-
tion was born. The Foundation was
established on October 26, 2017, and
as a legal entity by Decree of the Ve-
neto Region as of January 16, 2018,
The founders and members of the
Board of Directors are Sergio Stevana-
to (Chairman), Franco Stevanato and
Marco Stevanato, The Stevanato family
provided the initial assets while the
Italian companies contribute annually
1o support the Foundation's mission,
The Foundation pursues the aims of
social solidarity, philanthropy and cha-
rity exclusively, operating in the fields
of secial and sodal-health care, educa-

tion and training, and scientific resear-
ch. In particular, it focuses on suppor-
ting children and young people with
serious illnesses, disabilities, or other
issues that may affect their health and
growth, as well as their families. it does
50 by promoting educational, recrea-
tional and sports activities for youth,
!'ostl:ring social inclusion, encouraging
the dissemination of chic values, sup-
paorting initiatives that have an imme-
diately beneficial effect on society, and
backing medical research projects that
study illnesses and diseases.

The interventions of the Stevanato
Foundation, in both assets and funds,
were distributed over a two-year pe-
riad 1o the groups indicated in the fal-
lowing graphs:
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The main projects and initiatives sup- establishment are reported below,
ported by the Foundation since its

Since 2018, the Stevanato Foundation has taken over suppert for V.LMM., a pillar
of excellence at the international level for research in the field of cell and molecu-
lar biology, from Stevanato Group, In particular, the Foundation suppons research
projects on childhood diseases.

Cantinuing the collaboration started by Stevanato Group in 2018, the Stevanato
Foundation launched a multiyear project called “The 3.0 classroom™ which introdu-
ces innovative teaching methods and new technologies so students can reach their
full potential. The students become the main protagonists of the learning process
and develop their creativity by salving problems and designing projects with others.

The ULS56 at Villa del Conte in Italy's Veneto region has been restructured 1o begin
caring for autistic children. The Stevanato Foundation contributed to the renovation
of the facility. The new center, called “Rio Bio”, will engage a team of specialists to
follow 162 cases of autistic children up to the age of 18. Thanks to the structural
renovation, the existing spaces have been converted into health care areas, labora-
tories and spaces for therapeutic and group activities.

The Foundation donated a car to the Elderly Movement Center of Piombing Dese,
making it possible to activate a service for the home delivery of meals for elderly
people who are not self-sufficient. The meals are cooked by a local cooperative in
collaboration with the Foundation and the local administration,

The Foundation contributed to the renovation of the outdoor playground area at
the nursery in Piombino Dese, creating safe accessibility conditions for children
with disabilities.

Project ROP: project designed to provide the Mestre's Hospital with a RetCam for
early diagnosis and treatment of retinopathy in premature infants. The main objecti-
VeSs were:

1. "In house” diagnosis at Mestre’s Hospital, reducing children’s suffering and the
inconvenience of travelling to other hospitals for their families;

2. Service for other hospitals in the district;
3. Enhancement of teleredicine (onfine diagnosis and consultation);
4. Enabling 5in house” surgical treatment with increased specialist skills;

5. Support for diagnostics of other pathologies other than retincpathy.
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In addition to these initiatives, the
Foundation has contributed to the well-
being of its local communities through
several noneprofit donations which
helped fund: a minibus for disabled
people, wheelchair youth basketball
and the Giowanni Stevanato trophy,
and a machine that manitors vital stats
(blood pressure, heart rate, saturation,
electrocardiogram)  for  ambulances
through the ltalian Red Cross. In 2019,
a collaboration between the Founda-
tion, the municipality of Piombino Dese

and its nurseries, was initiated to assist
farilies. in difficulty, help with paymen-
ts of unpaid fees, and facilitate the con-
tact between families and social ser-
ces in cases of special need,

Finally, in 2020, during the most criti-
cal phases of the Covid-19 pandemic
emergendy, Stevanato Group provided
much-needed supplies and economic
support to health and hospital facilities
in the provinces of Venice, Padua and
Treviso,

70™ ANNIVERSARY OF STEVANATO GROUP

In 2019, Stevanato Group reached a major milestone, celebrating its

7Foth anniversary. Both customers and employees were invited to the
headguarters in Piombine Dese and production plants around the world with
the aim of thanking stakeholders for their support throughout the Group's
history and recognizing their role in the company’s growth. Stevanato
opened its doors to the families of employees through "open factory” visits
and hosted a "Family Day” featuring fun activities and thematic workshops
for adults and children in our plants all ever the world
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Topic Boundaries

The following table shows the sustai- the “GRI Sustainability Reporting Stan-
nability aspects considered material dards” in this document.
for the Stevanato Group and related to

Material topics identified Topic-specific reference

by Stevanato Group GRI Standards Boundary of material aspects
‘Where the imapacts
occurred Type of Impact

Product quality and GRI 416 Customer Stevanato Group customers  Generated by the Group
responsibility Health and Safety
Research & Development Material topic not directly  Stevanate Group Generated by the Group
and Innovation related to a Topic-Specific Suppliers and commercial

GRI Standard partners
Qccupational Health GRI 403 (2018) Occupational  Stevanato Group employees  Generated by the Group
& Safety Health and Safety
Business ethics, governance  GRI 205 Anti-corruption Stevanato Group Generated by the Group
and compliance GRI 206 Anti-competitive

Behavior

GRI 307 Enwvirenmental

Compliance
Human capital management GRI 102 General Disclosures  Stevanato Group Generated by the Group
and development GRI 401 Employment

GRI 405 Diversity and

Equal Opportunity
Economic performance and  GRI 201 Economic Stevanato Group Generated by the Group
value creation Performance
Responsible supply chain &  GRI 102 General Disclosure  Stevanato Group Suppliers and business
Procurement GRI 204 Procurement suppliers and commercial partners.

Practices partners
Energy Consumption GRI 302 Energy Stevanato Group Generated by the Group

and connected with the
Group’s activities

Waste management GRI 306 (2020) Waste Stevanato Group Generated by the Group
and connected with the
Group's activities

Employee wellbeing GRI 401 Employment Stevanato Group Generated by the Group

Human rights GRI 406 Non-discrimination  Stevanato Group Generated by the Group
Suppliers, commerdial
partners and employees

Water management GRI 303 (2018) Water Stevanato Group Generated by the Group
and Effluents and connected with the
Group's activities
GHG Emissions GRI 305 Emissions Stevanate Group Generated by the Group

and connected with the
Group's activities

Local community GRI 413 Local Communities  Stevanato Group Communities and
engagement future generations
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GRI Content Index

The table below shows the perfor-
mance indicators, in line with the "GRI
Sustainability Reporting Standards”
according to the "GRI referenced”

GRI Standards Disclosure
I GRI 102: GENERAL DISCLOSURES 2016

Organizational Profile

102-1
102-2
102-3
102-4
102:5
102:6
102-7
102-8
102-9
102-10
102-11
102-12
102-13
Strategy
102-14

Name of the organization

Activities, brands, products and services
Location of the headguarters

Location of aperations

Ownership and legal form

Markets served

Scale of the organization

Information on employees and other workers
Supply chain of the organization

Significant changes to the organization and its supply chain
Precautionary principle or approach

External Initiatives

Membership of Association

Staternent from senior decision-maker

Ethics and Integrity

102-16

Governance

102-18

Values, principles, standards and norms of behavior

Governance structure

Stakeholder Engagement

102-40
102-41
102-42
102-43
102-44

G

List of stakeholder groups engaged

Collective bargaining agreements

Basis for identifying and selecting stakeholders
Approach to stakeholder engagement

Key topics and concerns that have been raised through
stakeholder engagement

approach. Each indicator is accom-
panied by a reference to the section
of the Sustainability Report in which it

can be found,

Page number/Note Omissions

P.12-13
P.12-23
P.13:23
P.23
P.12-13
P.16
P.11

P. 90-91
P. 109-116
P.19:20
P.36

P. 42; 46
P, 49-51

P.iv-wi

P. 24-26, 34-35

P. 27-33

P.43

P.9N

P. 38-40

P.44
P.43
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GRI Standards Disclosure

Reporting Practice

102-45
102-46
102-47 List of material topics
102-48 Restatement of information
102-49

and topic boundaries
102-50 Reporting period
102-51
102-52 Reporting cycle
102-53
102-54
102-55 GRI content index
102-56 External assurance

I ECOMOMIC PERFORMANCE: TOPIC-SPECIFIC STANDARDS

Entities included in the consolidated financial statement

Defining report content and topic boundaries

Significant changes in the list of material topics

Date of most recent previous report

Contact point for questions regarding the report

Claims of reporting in accordance with the GRI Standards

GRI 201 Economic performance 2016

103-1

103-2

103-3
2011

Management of the topic: Explanation of the material topic

and its Boundary

Management of the topic: The management approach

and its companents

Management of the topic: Evaluation of the management approach

Direct economic value generated and distributed

GRI 204 Procurement practices 2016

103-1

103-2

103-3
204-1

Management of the topic: Explanation of the material topic

and its Boundary

Management of the topic: The management approach

and its components

Management of the topic: Evaluation of the management approach

Proportion of spending on local suppliers

GRI 205 Anti-corruption 2016

1031

103-2

4R

Management of the topic: Explanation of the material topic

and its Boundary

Management of the topic: The management approach

and its components

Page number/Note Omissions

P. wii
P. vii-vill, 138
P. 40

This is the first
Sustainability
Report of Stevanato
Group.

This is the first
Sustainability
Report of Stevanato
Group.

P. vii
This is the first
Sustainability

Report of Stevanato
Group.

P.vii

P. il

P. vil-viii

P. 139143
P. 144-146

P. 38; 53-59; 138
P.53-59

P. 53-59
P.54

P.38; 109-116; 138
P. 109-116

P. 109116
P.114-116

P.34-35; 38,138

P.34-35
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GRI Standards Disclosure

103-3
205-3

Management of the topic: Evaluation of the management approach

Confirmed incidents of corruption and actions taken

GRI 206 Anti-competitive behavior

103-1

103-2

103-3
206-1

I ENVIRONMENTAL PERFORMANCE: TOPIC-SPECIFIC STANDARDS

Management of the topic: Explanation of the material topic

and its Boundary

Management of the topic: The management approach

and its components

Management of the topic: Evaluation of the management approach

Legal actions for anti-competitive behavior, anti-trust, and

manopoly practices

GRI 302: Energy 2016

103-1

103-2

103-3
30241

Management of the topic: Explanation of the material topic

and its Boundary

Management of the topic: The management approach

and its companents

Management of the topic: Evaluation of the management approach

Energy consumption within the organization

GRI 303 Water and effluents 2018

103-1

103-2

103-3
3031
303-2
303-3
303-4

Management of the topic: Explanation of the material topic

and its Boundary

Management of the topic: The management approach

and its companents

Management of the topic: Evaluation of the management approach
Interactions with water as a shared resource

Management of water discharge-related impacts

Water withdrawal

Water discharge

GRI 305 Emissions 2016

103-1
103-2

103-3
305-1
305-2

4R

Management of the topic: Explanation of the material topic

and its Boundary

Management of the topic: The management approach

and its components

Management of the topic: Evaluation of the management approach
Direct (Scope 1) GHG emissions

Energy indirect (Scope 2) GHG emissions

Page number/Note Omissions

P. 34-35
P.35

P.34-35; 38,138

P. 34-35

P. 34-35
P.36

P.38;120-122; 138
P. 120122
P.120-122

P.121

P.38; 124-128: 138
P.124-128

P.124-128

P. 124129
P.124-125; 127
P. 126

P.127

P.38:122-123;138

P. 122123

P.122-123
P.123
P.123
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GRI Standards Disclosure

GRI 306 Waste 2020

103-1

103-2

103-3
3061
306-2
306-3

GRI 307 Environmental Compliance 2016

103-1

103-2

103-3
3071

I SOCIAL PERFORMANCE: TOPIC-SPECIFIC STANDARDS

Management of the topic: Explanation of the material topic

and its Boundary

Management of the topic: The management approach

and its components

Management of the topic: Evaluation of the management approach
Waste generation and significant waste-related impacts

Management of significant waste-related impacts

Waste generated

Management of the topic: Explanation of the material topic

and its Boundary

Management of the topic: The management approach

and its components

Management of the topic: Evaluation of the management approach

Mon-compliance with environmental laws and regulations

GRI 401 Employment 2016

103-1

103-2

103-3
401-1
401-2

103-1

103-2

103-3
403-1
403-2

Management of the topic: Explanation of the material topic

and its Boundary

Management of the topic: The management approach

and its components

Management of the topic: Evaluation of the management approach
New employee hires and employee turnover

Benefits provided to full-time employees that are not provided to
temporary or part-time employees

GRI 403 Occupational health and safety 2018
Management of the tapic: Explanation of the material topic

and its Boundary

Management of the topic: The management approach

and its components.

Management of the topic: Evaluation of the management approach
Qccupational health and safety management system

Hazard identification, risk assessment, and incident investigation
Occupational health services

Waorker participation, consultation, and communication on
eccupational health and safety

Warker training on occupational health and safety
Promotion of worker health

Page number/Note Omissions

P.38; 129-132; 138
P. 129132

P. 129132
P 129132
P. 129132
P.131

P. 34-36; 38, 118-
119,138

P. 34-36; 118-119

P.34-36; 118119
P.35; 119

P. 38; 92-99; 138
P.92-99

P.92-99
P.B7-89
P.98

P. 38; 100-107; 138
P. 100-107

P. 100107
P. 100-107
P. 102108
P, 103104
P. 102

P.97; 101
P. 100
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GRI Standards Disclosure

403-7

403-9

Prevention and mitigation of occupational health and safety
impacts directly linked by business relationships

Work-related injuries

GRI 405 Diversity and equal opportunity 2016

103-1

103-2

103-3
405-1

Management of the topic: Explanation of the material topic
and its Boundary

Management of the topic: The management approach
and its companents.

Management of the topic: Evaluation of the management approach

Diversity of governance bodies and employees

GRI 4056 Non-discrimination 2016

103-1

103-2

103-3
406-1

Management of the topic: Explanation of the material topic
and its Boundary

Management of the topic: The management approach
and its components

Management of the topic: Evaluation of the management approach

Incidents of discrimination and corrective actions taken

GRI 413: Local Communities 2016

103-1

103-2

103-3
413-2

Management of the topic: Explanation of the material topic
and its Boundary

Management of the topic: The management approach
and its compaonents

Management of the topic: Evaluation of the management approach

Operations with significant actual and potential negative impacts
on local communities

GRI 416: Customer Health and Safety 2016

1031

103-2

103-3
416-2

Management of the topic: Explanation of the material topic
and its Boundary

Management of the topic: The management approach
and its components

Management of the topic: Evaluation of the management approach

Incidents of non-compliance concerning the health and safety
impacts of products and services

Page number/Note Omissions

P 100-101

P. 105-106

P. 38; 92-99; 138
P. 92-99

P.92-99

P. 30; 85-86

P. 34-36; 38; 138
P. 34-36

P.34-36

P. 35

P.38; 134-137; 138
P. 134137

P. 134137

In 2021, no
significant actual or
potential negative
impacts on local

communities were
registered

P.38; 80-32,138
P.80-82

P. 80-82
P. 81

Research & Development and Innovation: topic not covered by the topic-specific Standards GRI

103-1
103-2

103-3

4R

Management of the topic: Explanation of the material topic
and its Boundary

Management of the topic: The
management approach and its components

Management of the topic:
Evaluation of the management approach

P.38; 81-87; 138
P.81-87

P. 81-87
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Independent Audit
Report
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INDERPENDENT AUDITOR'S REPORT ON THE SUSTAINABILITY REPORT

To the Board of Directors.of
VAN Group SirA

W T Crtd Out 3 it S5 uranG i Cigagenment on th sustainability repor [“Sustainabity
Raepart™] of Stevanato Group and its subsidiaries (hereinafier aba "Group™) a5 of Decomber 31, 2021,

Responsibility of the Directons for the Suitainability Ropon

The Dheectors of Stevanato Group 5.p.A are 1esponsible 107 this preparation of the Sustanability Repoi.
i accordance with the " GRba Repor ling Intialive Scitainalbily Roporting Srandards” estabiished by GRI
- Glgbal Reporting Initiative [ “GRi S1andards”], which they have identified b reposting framowork as
apircafitd in The "M thodological Hote™ paragraph of the Suitainabality Repodt.

The Direciors. are abso responsible, for such intemnal contred as they determine is neoessary to enalile the
preparation of the Sustainabaty Repost that is froe from material misstatement, whether due to fraud or
BTG

The Directors ane st responaible for the definition of the Group's obiectanes in relation 1o the
sustainability performance, for the identification of the stakeholders and the significant aspecis to
Pt

Auditor's Independence and quality control

W e complied with the independence and other ethical requinements of th Code of Ethics for
Frofessional Accountanls saued by the international Ethics Standards Boand for Accauntanns, which s
founded on fundamantal princples of integrity, objectivity, professsonal competence and due caze,
confidemiaity and professional behavicur.

Chur aisditing fem appies itorna tienal Standard on Quality Contral 140 maba 1) and, accoedingly,
AREINLHAS & oMy henibe syiten of quality Controd incheding documented policies. and procedundd
regarding compliance with ethical requirements, professional ttandards and apphcable logal and
FeRulatony FEquiremants.

Auditor's responsdbilicy

Our responsibility is (o express our conclusion based on the procedures performed aboud the com pliance
of the Sustainability Beport with the GRI Standazds, We condiscted our work in accordance with the
eritieria et ablishid i the internatona Standard on Assurance Engagements BAE 2000 (Revisod) -
Assawance Engagements Othoer than Awdits or Boviows of Mistorical Financial information” (hercinalter
AL 3000 Bevised”), saved by the iternational Auditing and Assuranco Standards Boord (1A%H] for
Emitied assurance engagemaents. The stardard requises that we plan and petfonm the engagement to
obitain limited assurance whothor the Sustainability Repon is free from matenal missatement.
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Deloitte.

Theretose, the procedures perfonmed in 3 hmited assurance cagagement e biss than those perlommed
i 3 FEasOnIBIC SErANCE ENGIEeMEnt i J0Condance with ISAE 3000 Revisod, and, therefore, do not
enable w10 obtain dsurante that we would becoms awire of all significant mattérs and évints that
migght b idhentificd in & reasonable dsurance engagoement.

The peocodurcs performed on the Sustainability Repo are based on our profossional judipement and
included inquities, primarity with Company personne responsible for the preparation of information
inchpdod in the Sustainabibity Report, analyss of documents, recaloulinions and othes procedures Jimed
1o obtain evidence as appropeiate.

Spacifically, we carmiod out the following procedures:

1) anabysis of the process relating to the definition of material aspects disclosed in the Sustainabilitg

R e, willh rofirence Do the maethods used bor the identification and pioritiznion of malddial

aspecis for stakeholdors and to the interal vabidation of the prooess results;

comparison betweon the economic and financial data and information included in the paragraph

vtk Kby finuancial redulta” of the Sustdinability Report with thode inchoded in the Groug's findncial

S EmeM;

3) understanding of the processes underying the oigination, recording and management of qualitative
andd quanitative material information incheded in the Sustainabiity Report,

E

19 DAL, Wi CARF0d Gul inenviews 30 diLfussions with th management of Stevanato

Group 5.p.A4 and with the personnel of Huowva Omgi 5.1, , Spami S0, Balda Medical Gmbh and
Ompd NLAS, die AL die OV and we carried out limited documantany verifications in onder 1o gather
iFOMTation Ao Thi Brocedsis v procodiunes which supgort the colection, Aaaregation,
elaborateon and transmittal of non-financial data and information 1o the department responsabbe for
the preparation of the Sustalnabity Repos.

In adddition, for matesial imformation, taking into consideration the Group's SO0t and
charatesistics:

= atthe Group's bevel:

a) with regards 1o qualitative information indhuded in the Sustainabiity Report, we canied out
Entenviews. anid gathered wupporting dooumentation i ondes Lo veridy s consistency with the
availabie endenco;

by with regards Lo quantitative infodmation, we carried ut both anabytical procedures and
Emitied verifications in order b ensure, on 0 sample bads, the correct agaragation of daa;

= for Muova Omgi 5.l and Spami S.r.l, which we selected based on thewr activities and thoir
contribution b the performands indicatons 2 the consolidated kevel, we carried out remate
eetingd, during which we met the management dnd gathered Suppodting documentation with
reference to the conrect apphicatson of procedures and caloulation methods used For the
indicators,
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Deloitte.

Conclusion

Based 0 this wid posformed, nothing has Come 10 0 ATLeALE0N Tha1 Causet us 10 Beliowe that thi
Sustamnability Roport of Stovanato Group as.of December 31, 2021 is not prepared, i all material
apicts, in stcordance with the GRI Standards as stated in the paragraph “Methodologacal note™ of the
Satrinabedity Rogor.

Other apodts

The dana for the year ended December 31, 2020, presented for comparatne pusposes in the
Sustainability Ropodt, hawe not been subject to 2 bmited 07 10 ressonable axssrande engagement,

DELOITTE & TOUCHE S.pf

AR

Treviso, Maby
My 3, 2022
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Headquarters Global footprint with operating units
Via Malinella, 17 and commercial offices in 9 countries.
35017 Piombino Dese

Padaova, ltaly

Visit our website to contact us.
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Stevanato Group S.p.A.

| SG S tevanato Gmu P Report of the Audit Committee to the Shareholders
On the Activities Carried Out in the Financial Year 2021

On May 28, 2021, following the approval of the current by-laws (the “By-Laws”), Stevanato Group S.p.A. (the “Company” or “Stevanato”)
adopted the one-tier system of corporate governance pursuant to articles 2409-sexiesdecies and subsequent of the Italian Civil Code (the
“Civil Code”), which provides for the Company’s direction and internal control activities to be carried out, respectively, by the Board of
Directors and by the Audit Committee (Comitato per il controllo sulla gestione ; the “Committee”) established within the Board of Directors.

According to the provisions of law, the Committee shall supervise the adequacy of the Company’s organizational structure, the internal
control system and the administrative and accounting system, as well as its suitability to present fairly the Company’s management facts,
and perform the additional tasks entrusted to it by the Board of Directors, with particular regard to the relations with the audit firm in charge
of the statutory audit (the “Audit Firm”).

Pursuant to the By-Laws, and following the listing of the Company’s ordinary shares on the New York Stock Exchange (“ NYSE” and the
“Listing”), the Committee shall also exercise the role of the “Audit committee” pursuant to the US law and regulation and to the NYSE Listing
Rules applicable to the Company.

In accordance with such provisions, on June 16, 2021, the Board of Directors adopted the Committee’s charter (the “ Charter”), which
provides that the Committee shall carry out, inter alia, the supervision and control of (i) business processes and procedures, with particular
regard to the internal control and market information processes and to the risk management policies adopted by the Company; (ii) the
financial information provided by the Company; and (iii) the activity and independence of the Audit Firm.

Special functions are also assigned to the Committee by the Charter and by the policy on transactions with related parties approved by the
Board of Directors on July 2, 2021 (the “Related Parties Policy”), with regard to, inter alia, (i) the appointment and determination of the
compensation to be granted to the Audit Firm, (ii) the design of the policy and procedures for employees’ reporting of objectionable facts
(so-called “whistleblowing procedures”), and (iii) the approval of transactions to be entered into with related parties and of amendments to
the Related Parties Policy.

This report — prepared in accordance with the Italian law and submitted to the Shareholders’ Meeting convened for June 1, 2022 — provides
a brief description of the supervisory activities carried out by the Committee in the period from May 28, 2021 (date of appointment of the
current members of the Committee), and December 31, 2021 (2021 financial year ending date) (the “Report”).

*kk *kk *kk

On May 28, 2021, the Board of Directors appointed as members of the Committee Mr. William Federici, Mr. Fabrizio Bonanni and Mr. Fabio
Buttignon.

All the Committees’ members meet the requirements of independence set out in Article 2399 of the Civil Code, as well as the additional
independence and financial competence requirements set out by the US and NYSE regulatory provisions applicable to the Company.

In such respect, the Board of Directors determined that Mr. William Federici and Mr. Fabio Buttignon are both “audit committee financial
experts” as defined by the SEC rules and meet the financial experience requirement set forth by the NYSE Listing Rules. Moreover, in
accordance with article 2409-octiesdecies, paragraph 3, of the Civil Code, Mr. Fabio Buttignon is a certified accountant and, therefore, is
enrolled with the Italian Registry of Statutory Auditors established at the Ministry of Economy and Finance pursuant to Legislative Decree no.
39/2010.

On July 1, 2021, the Committee appointed Mr. William Federici as Chairman.

In 2021, four meetings of the Committee were held, attended by, in addition to the members of the Committee, the following persons: the
Executive Chairman (Mr. Franco Stevanato), the Chief Executive Officer (Mr. Franco Moro), the Chief Financial Officer (Mr. Marco Dal
Lago), the Group Planning and Control Director (Mr. Alessandro Gioga), the Legal Manager (Ms. Leila Petrelli), the Consolidation and
Reporting Manager (Ms. Silvia Stella), the Process and Procedures Manager (Ms. Andrea Damian) the Senior Vice President Investor
Relations (Ms. Lisa Miles), the HR Internal Communication Coordinator / AFC Project Manager (Ms. Elisabeth Marin), as well as the auditors
responsible for the auditing of the Company’s financial statements as appointed by the Audit Firm EY S.p.A. (Mr. Maurizio Rubinato and
Mr. Giuseppe Giovinazzi).
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Report of the Audit Committee to the Shareholders
On the Activities Carried Out in the Financial Year 2021

Below is attached a table with an indication of the number of meetings attended:

Partecipants Number of meetings Percentage of attendance
William Federici 4 100%
Fabrizio Bonanni 4 100%
Fabio Buttignon 4 100%
Executive Chairman 2 50%
CEO 2 50%
CFO 3 75%
Group Planning and Control Director 2 50%
Legal Manager 4 100%
Consolidation and Reporting Manager 2 50%
Process and Procedures Manager 2 50%
Investor Relations Senior Vice President 3 75%
HR Internal Communication Coordinator / AFC Project Manager 1 25%
EY S.p.A. 2 50%

The members of the Committee also took part in all the meetings of the Board of Directors (during the reporting period of this Report, equal
to nine (9)), as well as in the meetings of the other Committees of which they are members, namely:

- Mr. William Federici at two (2) ESG Committee meetings and three (3) Business & Strategy Committee meetings; and

- Mr. Fabrizio Bonanni at two (2) meetings of the Nominating & Corporate Governance Committee and three (3) meetings of the Business &

Strategy Committee.

The Committee obtained adequate information on the activities carried out by the Company, on the general economic performance and the
foreseeable development of its operations, as well as on the financially most significant transactions carried out by the Company in the
financial year 2021, including those carried out through companies directly or indirectly controlled (these companies, together with the
Company, the “Group”), by (i) participating in the meetings of the Board of Directors, (ii) periodically meeting the Company’s executive
directors, the Chief Financial Officer and the other managers mentioned in the previous paragraph, the Audit Firm and the external legal
counsel, and (iii) examining the documentation submitted to, or specifically requested, by the Committee.
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On the Activities Carried Out in the Financial Year 2021

In accordance with the provisions of article 2409-octiesdecies, paragraph 5, of the Civil Code, the Committee supervised, within its duties
and responsibilities, the adequacy of the organizational structure of the Company.

Through a series of meetings with the Executive Chairman of the Company, the Chief Executive Officer, the Chief Financial Officer, the
Group Planning and Control Director, the Legal Manager, the Consolidation and Reporting Manager and the Process and Procedure
Manager, the Committee carried out an assessment of the organizational structure of the Company and the Group, paying particular
attention to the adequacy and effective functionality of the various operational and control functions and to the adequacy of risk management
mechanisms.

Following the recent growth of the Company and, in particular, the Listing process, the organizational structure of the Company and the
Group underwent significant changes, the implementation of which the Committee has constantly monitored.

Among the most significant changes in the Group’s organizational structure implemented in the financial year 2021, we point out the
following:

- the appointment of the Executive Chairman of the Board of Directors (Mr. F. Stevanato), responsible for the Group’s long-term business
strategy, acquisitions and growth in global markets;

- the appointment of the Chief Executive Officer (Mr. F. Moro), in charge of overseeing the execution of business development plans in order
to develop and increase the Group’s end-to-end offer to pharmaceutical and diagnostic companies;

- the appointment of the Vice President of Human Resources;

- the appointment of the Group PPMO and C- Suite Office Director - a new role within the Group, responsible for supporting the executives
reporting directly to the Chief Executive Officer in the decision-making process in relation to projects considered as strategic for the growth
of the Group having a high level of complexity;

- the appointment of the Senior Vice President Investor Relations (Ms. L. Miles) - a new role within the Group;
- the appointment of the Legal Manager - a new role within the Group.

As to the most significant changes in the Group’s organizational structure implemented in the financial year 2021, the following must be
highlighted:

- the appointment of the Process and Procedure Manager - a new role within the Group, reporting directly to the CFO, implemented during
the Listing process and responsible for carrying out the mapping of processes in the area of Administration Finance and Control (hereinafter
referred to as “AFC”), according to the requirements set forth by the Sarbanes-Oxley Act (* SOX’);

- the appointment of the Sustainability Project Team Leader - new role within the Group, reporting directly to the CFO and responsible for
managing the Group’s sustainability projects.

Currently, the Company'’s control structure consists of:

. controls operating at the group or subsidiary level, such as: definition of the delegated powers, the segregation of duties,
formalization of internal policies relating to business processes and allocation to various employees of the access rights for the
use of the information technology systems adopted in each Group company;
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. controls operating at the process level, such as: internal procedures, operating rules, authorization flows, reconciliations,
management reviews, etc. This category includes controls concerning operational processes relating to the financial reporting
and the financial statements closing process, as well as controls carried out by specific business functions. From time to time,
these controls may be qualified as:

- preventive, i.e. intended to prevent unintentional errors or fraud that could result in significant errors that would have a
significant impact on financial reporting (material misstatement); or

- monitoring / investigative (detective), i.e. designed to verify that any errors or fraud have not occurred / have not been
implemented; and

- manual, if personally executed by an operator; or
- automatic, if designed within the IT applications supporting business activities.

The Company'’s internal control system comprises the following levels:
. First line of defense, which includes controls carried out by the process and controls owners (operational, business and staff
functions) that within their day-by-day activities are responsible for executing the controls mitigating the risks identified within
their processes and operational activities. Where possible, these controls are designed within the IT applications;

. Second line of defense, which includes controls carried out by functions designated to managing risks, either to comply with
applicable regulations or with internal policy and procedures, with the responsibilities of oversighting the execution and the
proper functioning of the internal control system and properly informing the top management. These functions, among others,
include CSR & Compliance, Process & Procedures, Legal & Corporate Affairs and Quality.

Following the Listing, the Company has implemented the adoption of an internal control system over financial reporting compliant with the
SOX provisions that will be applicable to the Company when certain conditions, set forth by the same legislation, are met.

In this regard, starting from September 2021, the Company, with the support of the consulting firm KPMG Advisory S.p.A., launched a
project concerning the analysis and evaluation of the Group’s organizational structure and processes considered relevant for SOX purposes
- especially, the business and IT processes — aimed at identifying the potential risks related to financial reporting and to assess the design of
existing controls (the “SOX Project”). The implementation of the SOX Project has included the alignment with the Audit Firm in order to
consider any guidelines or evidence resulting from the activity performed by the latter.

As a result of the first phase of the SOX Project, ended in March 2022, the Company identified the possible improvement areas and defined
a “remediation plan” for proceeding with such improvements.

It is expected that an internal audit function is established within the Company’s organizational structure at an advanced stage of
implementation of the SOX Project.

The Committee monitored the adequacy and effectiveness of the internal control system through periodic meetings and discussions with the
Chief Executive Officer, the Chief Financial Officer, the Process & Procedures Manager, as well as the Audit Firm and the Management of
AFC and Legal areas.

The verification and examination activities carried out by the Committee during 2021 did not reveal any material weaknesses in the structure
of the internal control system.

During the reporting period of this Report, the Committee monitored the SOX Project and its state of implementation in order to evaluate, on
the basis of the early results, any potential critical issues. The activities related to the SOX Project proceeded according to the plans.

snato Group S.p.A 6



Stevanato Group S.p.A.

| SG S tevanato Gmu P Report of the Audit Committee to the Shareholders
i On the Activities Carried Out in the Financial Year 2021

The SOX Project subsequent phases, to be concluded by the end of 2022, will be aimed at completing the execution of the remediation plan
and at evaluating the quality of the Company’s internal control system over the financial reporting, through periodic testing activities, both at
the Group and subsidiary level, using sampling techniques consistent with the international best practices.

Currently, the Company has in place a formalized risk management process only with reference to the legal risks, as indicated in the
following paragraph. The Company’s overall risk management and control system will be enhanced as a result of the completion of the SOX
Project.

Pending the definition of a more structured risk management system within the framework of the SOX Project, the Committee has examined
the most important operations carried out by the Group during the reporting period of this Report and assessed the risks associated with
them and their management.

The Committee examined in particular:

L the agreement reached between the Company and the Italian Tax Authority ( Agenzia delle Entrate) in March 2021, relative to
the so-called “Patent Box scheme” for the years 2016-2020;

II. the start-up and development of the project concerning the construction of a new production facility in Fishers, Indiana,
United States, for the production of pre-sterilized EZ-Fill® syringes and vials, scheduled for operation at the end of 2023 or early
2024, and the related co-investment agreement entered into with the Biomedical Advanced Research and Development
Authority (BARDA);

1I1. the acquisition, by the subsidiary Stevanato Group International A.S., on October 7, 2021, of the quota equal to 35% of the
share capital of the Company’s subsidiary SVM Automatic A/S held by the minority shareholder M.L. 2016 Holding ApS;

IV. the sale, by the subsidiary Stevanato Group International A.S., on October 22, 2021, of the shares held in the company
Swissfillon AG;

V. the acquisition, in December 2021, of a production plant located in Zhangjiagang, China, to be used for the expansion of the
production capacity of pre-sterilized EZ-fill® vials and syringes, scheduled for operation in early 2024.

Compliance of the Company’s and the Group’s activities with the applicable regulations is ensured by the controls carried out by the CSR &
Compliance, Process & Procedures, Legal & Corporate Affairs functions indicated in paragraph 4.1 above as well as by the Supervisory
Body (Organismo di Vigilanza) established pursuant to Italian Legislative Decree no. 231/2001.

In particular, it must be highlighted that the Company has adopted an organizational and management model aimed at preventing the
commission of offences that may involve a liability of the Company pursuant to Legislative Decree no. 231/2001 (the “Model 231”). The
Model 231 consists of:

- ageneral section containing a description of: the contents of Legislative Decree no. 231/2001, the system of attribution of powers adopted
by the Company, the communication and training plans in place in respect to Model 231, the sanctions provided in case of commission of
offences relevant for Legislative Decree no. 231/2001, and the principles of operation of the Supervisory Body;

- several special sections, one for each categories of offences relevant for Legislative Decree no. 231/01, containing a description of such
offences, of the business processes which are to be considered “sensitive” in relation to the risk that offences relevant for Legislative
Decree no. 231/2001 are committed, and the general principles of conduct in relation to individual offences;
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- two annexes containing a description of (i) the control protocols, provided for each “sensitive activity”, aimed at limiting the risk that
offences relevant for Legislative Decree no. 231/2001 are committed, and (ii) the flow of information which must be provided to the
Supervisory Body.

The crime-risk assessment process defined by Model 231 considers, for each type of crime provided for by the aforementioned Legislative
Decree no. 231/2001, the business processes (so-called “sensitive activities”) in which there is a risk of commission of such offences. For
each process, identified the functions involved and among them the responsible one, an assessment of the crime-risk is carried out on the
basis of criteria such as the probability and severity of the occurrence of the relevant offences and on the basis of the controls provided for
the process considered. The identification and analysis of “sensitive activities” - which is carried out in event of substantial changes of both
organizational and regulatory nature - implies the direct involvement of all managers and employees who, with reference to the specific
process, have significant decision-making and management autonomy.

Model 231 also provides for a system of information flows and a planning of control activities allowing the Supervisory Body to promptly
verify the state of effectiveness and implementation of Model 231 and the adequacy, over time, of the crime-risk assessment process.

In April 2021, Model 231 was updated, with reference the general section, to take into account the “whistleblowing” procedure set forth by
the Company and, with regard to the special sections, to (i) insert the new area of risk relative to tax offences, (ii) adjust Model 231’s
provisions to the latest regulatory changes in the field of offences against the public administration and (iii) take into account the new policies
and procedures adopted by the Company with regard to offences in the fields of “health and safety at work” and “environment”.

With regard to further compliance control processes, it is pointed-out that, during 2021, the Company adopted the “Anti-Bribery”, “Insider
trading” and “Global Sanctions and Export Controls” policies as well as an internal “whistleblowing” procedure, which sets forth the
modalities by which the reports of alleged irregularities filed by employees becoming aware of such irregularities by reason of the functions
performed must be managed by the Company.

In July 2021, the Company finalized a revision of the Group’s Code of Ethics, which was adapted to the standards required of companies
listed on regulated markets, also taking into account the aforementioned policies.

The Committee reviewed, and assessed, in reliance on external and internal experts, including the Audit Firm, and the management of
Stevanato Group, the adequacy of, the financial information closing process and of the accounting-administrative system, and the reliability
of the latter to fairly represent in all material respects the financial position and results of operations of Stevanato.

The Committee took also note of the opinions issued by the Company’s Chief Executive Officer and Chief Financial Officer with regard to the
adequacy and effective application of the administrative and accounting procedures in the preparation of the financial statements and
consolidated accounts for the financial year ended on December 31, 2021.

Moreover, the Committee reviewed the financial results for the second quarter of 2021 and the first half of 2021, the financial results for the
third quarter of 2021, and the financial results for the fourth quarter of 2021 and entire financial year 2021, as well as the documentation
relating to the publication of such results, including financial guidance. The documentation in question — prepared by the management and
reviewed by the Audit Firm — was presented to the Committee by the Chief Financial Officer and the Consolidation and Reporting Manager.
The Forms 6-K and 20-F filed with the SEC, consisting of the notes to the consolidated financial statements and the management discussion
and analysis (MD&A), - respectively, reviewed or audited by the Audit Firm and reviewed by the legal advisor Skadden Arps, Slate,
Meagher & Flom LLP - were also reviewed by the Committee.
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The Committee reviewed also the press releases, commentary and presentations issued or made by the Senior Vice President Investor
Relations and reviewed by the legal advisor Skadden Arps, Slate, Meagher & Flom LLP in order to assess their consistency with the Forms
6-K filed with the SEC.

Following their examination, also based on the on the controls carried out by, and on the discussions with, the Audit Firm, the external legal
counsels, and the management of Stevanato, the Committee considered appropriate to recommend to the Board of Directors the approval of
the results for (i) the second quarter of 2021 and the first half of 2021 (ii) the third quarter of 2021 and (iii) on the fourth quarter 2021 and the
full year 2021, and of the Forms 6-K and 20-F respectively, as well as the related press releases prepared commentary and presentations.

The Company, by resolution of the Shareholders’ Meeting on June 11, 2020, appointed EY S.p.A. as the auditor in charge of the statutory
audit of the financial statement for the years 2020, 2021 and 2022. The appointment of the Audit Firm, pursuant to article 14 of Legislative
Decree no. 39/2010, includes the auditing of the annual separate and consolidated financial statements, prepared in accordance with the
International Financial Reporting Standards (IFRS) issued by the International Accounting Standards Board (IASB), to be carried out on the
basis of the International Standards of Auditing (ISA Italia) issued by the International Auditing and Assurance Standards Board (IAASB), as
well as the supervision on the compliance of the Company’s accounting practices with the relevant law provisions.

It is pointed of that, following the Listing, according to applicable US regulation, the Audit Firm is also required to audit the annual
consolidated financial statements of Stevanato and to express an opinion on whether the consolidated financial statements present fairly, in
all material respects, the financial position and the result of its operations, in conformity with IFRS, based on the auditing standards adopted
by the Public Company Accounting Oversight Board (PCAOB).

In such respect, on October 25, 2021, the Audit Firm presented to Stevanato an offer to perform - in addition to the auditing services carried
out under Italian law - the aforementioned auditing activities in relation to the annual consolidated financial statements for the financial year
2021 for an annual compensation estimated in Euro 380,000.00, to be added to the compensation paid as consideration for the auditing
services carried out under ltalian law.

As set forth by both the Italian Legislative Decree no. 39/2010 and the SEC and PCOAB provisions, and in compliance with the Audit
Committee Charter, at the meeting of November 5, 2021, the Audit Committee examined and expressed a positive opinion on the offer
presented by the Audit Firm for the financial year 2021, reserving to submit to the Shareholders’ Meeting that will be convened, inter alia, for
the approval of the financial statements for the year 2021, a substantiated proposal to extend the appointment to the Audit Firm to the
performance of the aforementioned audit activities and grant to the latter the additional compensation requested in consideration thereof.

It is pointed out that other Group’s companies appointed audit firms belonging to the network of EY S.p.A. as their statutory auditors. In the
financial year 2021, the Company did not appoint the Audit Firm or companies belonging to its network for the provision of non-audit
services, except for the appointment relating to the issuance of the statement confirming the compliance of the VAT declaration with the
applicable tax provisions (which may be carried out exclusively by the Audit Firm being in charge of the statutory audit).

On March 3, 2022, the Audit Firm issued the required statement confirming its independence. The Committee took also note of the
transparency report prepared by the Audit Firm on 29 October 2021 in relation to the financial period ended 30 June 2021, pursuant to the
provisions of EU Regulation 537/2014 and Legislative Decree no. 39/2010.

In light of the appointments of the Audit Firm and of the companies belonging to its network made by the Group and of the independence
confirmation statement issued by the Audit Firm, the Committee did not find any critical issue in respect to the independence of the latter.

The Committee examined the activities carried out by the Auditor Firm and, in particular, the methods and the auditing approach used for
the different significant areas of the financial statements and the audit plan and discussed with the Audit Firm the issues related to business
risks and all topics connected to the Listing process.
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The Committee was also informed of the audit procedures carried out by the Audit Firm in relation to the accounting system and to the fair
presentation of the accounting records, from which no findings or anomalies arose.

During the reporting period of this Report, also based on the controls carried out by, and on the discussions with, the Audit Firm, the external
legal counsels, and the management of Stevanato, the Committee found no violations of applicable laws or regulations, irregularities,
omissions or other objectionable acts made by the Company, by other Group companies or their directors or employees to be reported to the
shareholders’ meeting.

In the same period, the Committee was not notified or made aware, pursuant to article 2408 of the Civil Code or otherwise, of any complaints
or reports from directors, shareholder, employees of the Company or the Group or third parties in relation to irregularities, omissions or other
objectionable facts.

No opinion required under legal, regulatory or market regulations and/or the Charter was issued by the Committee during the financial year
2021.

In preparation for the Listing and with regard to the form F-1 to be filed with the SEC, the management performed an assessment to identify
any potential parties related with the Group. The above-mentioned form - which include the Company’s identified related parties and of the
significant transactions - was reviewed and verified by the Audit Firm and by the external legal counsel.

Moreover, during 2021, the Company’s management oversaw the transactions and the commercial relationships with third parties in order to
detect any other potential related party. Such process was controlled also by the Audit Firm, to the extent required by its duties and
responsibilities, to ensure the completeness of the monitoring activities performed by the management.

Information on the main related party transactions carried out in the financial year 2021, as well as a description of their characteristics and
their effects on the financial position and results of Stevanato, were adequately disclosed and illustrated in the notes to the consolidated
financial statements and to the financial statements of Stevanato for the financial year 2021 (as part of the note “Disclosure on transactions
with related parties”), as well as in the report of the Directors for the same financial year.

During the reporting period of this Report, the Committee was not made aware of any further transactions with related parties, nor did it
receive information in this regard from the Executive Directors, the CFO or other managers of the Company or the Group, or the Audit Firm.

April 8, 2022 On behalf of the Management Control Committee

The Chairman — William Federici
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Governance Committee’s Report for 2021

Introduction

This Nominating and Corporate Governance Committee’s Report (hereinafter “the Report”) covers the period 1 January 2021 —
31 December 2021 and is voluntarily prepared according to the Nominating and Corporate Governance Committee’s Charter.

Corporate Governance recommendations and practices

As a “foreign private issuer,” as defined by the SEC, we are permitted to follow home country corporate governance practices instead of
certain corporate governance practices required by NYSE applicable to U.S. domestic issuers.

If we cease to be a “foreign private issuer” under the NYSE rules and the Exchange Act, as applicable, we will take all action necessary to
comply with applicable NYSE corporate governance rules.

Because we are a foreign private issuer, our directors and senior management are not subject to short-swing profit and insider trading
reporting obligations under Section 16 of the Exchange Act. They will, however, be subject to the obligations to report changes in share
ownership under Section 13 of the Exchange Act and related SEC rules.

The provisions of the Italian Civil Code regulating companies that are listed on a regulated market ( societa che fanno ricorso al mercato di
capitale di rischio) apply to the Company. As described in more detail below, these rules differ in a number of ways from those applicable to
U.S. domestic companies under NYSE listing standards, as set forth in the NYSE Listed Company Manual.

Board of Directors

In order to allow a better analysis about the management performance, additional economical and financial indicators are presented then
those required by IFRS and by Local GAAP; these indicators have not considered as alternatives to those required by IFRS and by Local
GAAP. In particular, the Non-GAAP Measures used in this report are:

Tracing of performance adjusted indicators to reported indicators

The ltalian Civil Code provides for three alternative corporate governance systems: (i) the traditional model (comprising a board of directors
and a board of statutory auditors), (ii) the two-tier board system (comprising a management board and a supervisory board) or (iii) the
one-tier board system (comprising a board of directors and an audit committee).

In May 2021, we adopted the one-tier corporate governance system, which provides for a Board of Directors and an Audit Committee. The
board of directors is appointed by the shareholders’ meeting and the Audit Committee is, in turn, appointed by the board of directors from
among its members (as appointed by the shareholders’ meeting).

The board of directors is generally responsible for managing the affairs of the company. The Board may therefore undertake all transactions
considered necessary, useful or appropriate in achieving the company’s corporate purpose except only for such actions as are reserved to
the ordinary or extraordinary shareholders’ meeting by applicable law or the articles of association.

Within the limits prescribed by Italian Law, the Board may delegate its general powers to an executive committee and/or managing director to
handle the day-to-day management consistent with the guidelines set by the board of directors.
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The Chairman of the board of directors, any deputy chairman as well as any managing director are authorized to represent and bind the
company in their capacity as legal representatives. The board of directors and any managing director may also delegate the power to carry
out certain acts within the scope of their respective authority.

Our board of directors consists of 12 directors (including the members of the Audit Committee) and has been appointed by the ordinary
shareholders’ meeting on May, 28, 2021 for a period of three fiscal years. Members of the board of directors who are also employees are
entitled to applicable severance pay benefits (TFR) under Italian law. No other service contracts and/or agreements exist between members
of the board of directors, us and/or our subsidiaries, providing for benefits and/or compensation to our directors upon termination of
employment.

During 2021, the Board of Directors has been convened n. 17 times.

As a foreign private issuer whose shares are listed on the NYSE, we have the option to follow certain Italian corporate governance practices
rather than those of NYSE, except to the extent that such laws would be contrary to U.S. securities laws and provided that we disclose the
practices we are not following and describe the home country practices we are following. We rely on this “foreign private issuer exemption”
with respect to the following NYSE Corporate Governance Standards:

° Section 303A of the NYSE Listed Company Manual, which requires that a majority of the board be independent (although all of
the members of the audit committee must be independent under the Exchange Act);

° Section 303A.05 of the NYSE Listed Company Manual, which requires boards to have a compensation committee consisting
entirely of independent directors; and

° Section 303A.03 of the NYSE Listed Company Manual, which requires an issuer to have regularly scheduled meetings at which
only independent directors attend.

Except as stated above, we comply with the rules generally applicable to U.S. domestic companies listed on NYSE. We may in the future
decide to use other foreign private issuer exemptions with respect to some or all of the other NYSE listing requirements. Following our home
country governance practices, as opposed to the requirements that would otherwise apply to a company listed on NYSE, may provide less
protection than is accorded to investors under NYSE listing requirements applicable to domestic issuers.

On May 28, 2021, we established an Audit Committee while on June 16, 2021, we established a Compensation Committee, a Nominating
and Corporate Governance Committee, a ESG Committee and a Business and Strategy Committee. Each of these committees are governed
by a charter that is consistent with applicable Italian Law and SEC and NYSE corporate governance rules, and which is available on the
Investors section of our website at . The information contained on, or that can be accessed through, our
website does not form part of the Report.

Our Audit Committee consists of William Federici, Fabio Buttignon and Fabrizio Bonanni. Mr. Federici serves as the chairman of the Audit
Committee. Our board determined that all members of our Audit Committee meet the requirements for financial literacy under the applicable
rules and regulations of the SEC and the NYSE corporate governance rules.
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Our board determined that Mr. Buttignon and Mr. Federici are both audit committee financial expert as defined by the SEC rules and have
the requisite financial experience as defined by the NYSE corporate governance rules. Further, Mr. Buttignon is a certified accountant and, in
such capacity, is enrolled with the Italian Registry of Statutory Auditors.

Our board determined that each member of our Audit Committee is “independent” as such term is defined under Italian Law, it being
understood that a director cannot qualify as independent (and, therefore, cannot be an audit committee member) if any of the following
applies: (i) being interdict, incapacitated, bankrupt, or convicted of an offense that implies the interdiction, even temporary, from public
offices, or the inability to exercise managerial offices; (ii) being the spouse, relatives and relatives-in-law within the fourth degree of directors
of the company, the directors themselves, the spouse, relatives and relatives-in-law within the fourth degree of directors of the companies
controlled by the concerned company, of the companies that control it and of those subject to common control; and (iii) being linked to the
company or to the companies controlled by it or to the companies that control it or to those subject to common control by an employment
relationship or by an ongoing relationship of consultancy or paid work, or by other relationships of a financial nature that compromise their
independence.

Our Audit Committee is compliant with applicable rules and regulations of the SEC and NYSE corporate governance rules as well as Italian
Law requirements with respect to its composition, expertise requisites and functioning.

The Audit Committee is responsible for, among other things, assisting the board in the oversight of:

° the accounting and financial reporting practices of the Company as well as the integrity of the financial statements;
. the adequacy of the Company’s organizational structure, internal control system, and administrative and accounting systems;
. the Company’s risk assessment and risk management processes to ensure such processes are effective;

. supervise compliance with legal and regulatory requirements including as required by the rules and regulations of the SEC, by
preparing the report of the Audit Committee to be included in the Company’s annual proxy statement;

° the independence and qualifications of the Company’s registered public accounting firm.

The Audit Committee meets regularly and in a manner that the Audit Committee may deem fit and, at least once every ninety calendar days.
Periodically, the Audit Committee also meets with our independent auditor and members of our management.

During 2021, the Audit Committee has been convened n. 4 times.

Although not required under ltalian law, on June 16, 2021, we established a compensation committee. This committee consists of Madhavan
Balachandran (as chairman), Donald Eugene Morel Jr. and Paola Vezzaro.

The Compensation Committee is responsible for, among other things:

. analyzing, discussing and making recommendations to the board of directors on remuneration policies for directors and senior
management and review their appropriateness;

° within the terms of the agreed policy and in consultation with the board chairman determining the total individual remuneration
package of each executive director;
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° assessing, reviewing and recommending for approval by the board, the CEQO’s annual remuneration package and performance
objectives based on the evaluation of the CEO’s performance;

. reviewing and approving any significant changes to the overall compensation program and incentive plans.

Pursuant to Italian Law, the shareholders’ meeting determines the base compensation of the members of the board of directors. After
consultation with the Audit Committee, the board of directors may determine the compensation of executive officers, including the CEO. If
the articles of association so provide, the shareholders’ meeting may determine an aggregate amount for the remuneration of all directors,
including executive officers.

During 2021, the Compensation Committee has been convened n. 3 times.

Although not required under Italian law, on June 16, 2021, we established a Nominating and corporate governance committee. This
committee consists of Franco Stevanato (as chairman), Madhavan Balachandran, Donald Eugene Morel Jr. and Fabrizio Bonanni.

The Nominating and Corporate Governance Committee is responsible for, among other things:

. reviewing the structure, size and composition (including the skills, knowledge, experience and diversity) of the board of
directors;

° identifying and appointing independent board of directors candidates to fill independent Board vacancies as and when these
arise;

° keeping under review the leadership needs of the organization, both executive and non-executive, with a view to ensuring the
continuing ability of the organization to compete effectively in the marketplace;

° constantly reviewing corporate governance rules and practices and ensuring that corporate governance codes that apply to the
Company are observed,;

. formulating succession plans.

If, during the term of their office, one or more directors resign, the other directors must replace them by a resolution approved by the Audit
Committee, provided that the majority of the board still comprises directors appointed by the company’s shareholders. The coopted directors
remain in office until the next shareholders’ meeting. If at any time more than half of the members of the board of directors appointed by the
shareholders’ meeting resign, the remaining members of the board of directors (or the audit committee if all the members of the board of
directors have resigned or ceased to be directors) must promptly call an ordinary shareholders’ meeting to appoint the new directors and
until such time as the new directors are appointed, the resigning directors remain in office.

During 2021, the Nominating and Corporate Governance Committee has been convened n. 2 times.

As mentioned above, the current Board of Directors was appointed in 2021 prior to the establishment of the Nominating and Corporate
Governance Committee, which is also responsible for the report of the process used to make appointments to the Board of Directors and
explain if external advice or open advertising has been used for such appointments. Such activity will be performed by the Nominating and
Corporate Governance Committee from time to time, whenever appointments to the Board of Directors are concerned.

Stevanato Group S.pA 6
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Business & Strategy Committee

On June 16, 2021, we established a Business and Strategy Committee. This committee consists of Donald Eugene Morel Jr. (as chairman),
Sergio Stevanato, Franco Stevanato, Marco Stevanato, Madhavan Balachandran, Fabrizio Bonanni, Franco Moro and William Federici.

The Business and Strategy Committee is responsible for, among other things:
. periodically reviewing and making recommendations on medium and long-term strategies and strategic plans to be pursued;

. reviewing the annual business plan, budget and capital structure of the Group before onward submission to the Board for
approval;

. meeting with management periodically to monitor the Company’s progress against its strategic goals and to discuss, review and
recommend to the Board any such matters or issues which relate to the strategic planning of the Group;

° ensuring the board of directors is regularly appraised of the Company’s progress with respect to implementation of any
approved strategy.

During 2021, the Business & Strategy Committee has been convened n. 3 times.

ESG Committee

On June 16, 2021, we established a ESG Committee. Our ESG Committee consists of Fabiano Nicoletti (as chairman), Paola Vezzaro and
William Federici.

The ESG Committee is responsible for, among other things:

° assisting the Company in setting ESG strategies, including by reviewing, challenging and overseeing the content of and
approach to strategy concerning ESG matters;

° supervising compliance of ESG disclosure and ensuring a sustainability strategy is considered by the Board as part of the
overall business strategy of the Group;

. bringing to the attention of the board of directors emerging ESG matters and reviewing, challenging and approving annual
sustainability KPIs and related targets in line with the agreed sustainability strategy;

° putting systems in place to monitor ESG Matters and reviewing compliance with material regulation and legislation on
ESG/sustainability issues, and any public ESG/sustainability-related commitments voluntarily subscribed to by the Group.

During 2021, the ESG Committee has been convened n. 2 times.

Stevanato Group S.p.A 7
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Under ltalian law, the primary duty of directors is to carry out all activities as are necessary for the achievement of the corporate purpose in
accordance with applicable law and the articles of association.

In particular, directors have a general duty to act with care, without self-interest and on a well-informed basis.

The applicable standard of conduct is determined, on a case-by-case basis, taking into account the characteristics of the corporation, the
specific tasks and responsibilities conferred to the single directors, and the personal skills of the latter.

In addition, directors have numerous specific duties and obligations, such as, inter alia:—keeping the corporation’s books, records and other
databases (including the shareholders’ register) in such a manner that the corporation’s rights and obligations may be ascertained from the
interested parties at all times;—preparing the corporation’s annual accounts according with the applicable accounting principles and filing
them with the Companies’ Register on time;—registering the corporation with the Companies’ Register and keeping the registered
information up to date;—convening annually or when necessary or required by the shareholders the general meetings of the corporation; and
—monitoring the own funds and financial position of the corporation and initiate the actions or procedures contemplated by the law in case of
(i) losses entailing the reduction of the own funds of the corporation below the threshold of two thirds of the share capital or (ii) income, asset
or financial unbalances having certain characteristics

The board of directors may delegate certain powers to one or more managing directors ( amministratori delegati), determine the nature and
scope of the powers delegated to each director and revoke such delegation at any time. The managing directors must report to the board of
directors and the audit committee at least every 180 days on the company’s business and the main transactions carried out by the company
or by its subsidiaries.

Directors having any interest in a proposed transaction must disclose such interest to the board of directors and to the audit committee, even
if such interest is not (or is deemed not to be) in conflict with the interest of the company in the same transaction. The interested director is
not required to abstain from voting on the resolution approving the transaction, but the resolution must state explicitly the reasons for, and
the benefit to the company of, the approved transaction. In the event that these provisions are not complied with, or that the transaction
would not have been approved but for the vote of the interested director, the resolution may be challenged by a director or by the audit
committee if the approved transaction is (or is likely to be) prejudicial to the company. If the director carrying an interest in the transaction is
the CEO and the transaction falls within his/her competence, he/she will in any case have to abstain from carrying out the transaction on
behalf of the Company and will defer authority to the board of directors.

The board of directors is elected by the ordinary shareholders’ meeting of the Company, for the period established at the time of election but
in any event for no more than three fiscal years. A director may be reappointed for successive terms.

The board of directors—may also appoint one or more general managers (direttori generali), who must report directly to the board of
directors and confer powers for single acts or categories of acts to employees of the company or third-party representatives.

Under ltalian law and pursuant to our articles of association, directors may be removed from office at any time by the shareholders’ meeting.
A director that is removed without cause may have a claim for damages against the Company. Directors may resign at any time by written
notice to the board of directors and to the chairman of the audit committee. The board of directors, subject to the approval of the audit
committee, must appoint substitute directors to fill vacancies arising from removals or resignations to serve until the next ordinary
shareholders’ meeting.
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If at any time more than half of the members of the board of directors appointed by the shareholders’ meeting of the Company resign, the
remaining members of the board of directors (or the audit committee if all the members of the board of directors have resigned or ceased to
be directors) must promptly call an ordinary shareholders’ meeting to appoint the new directors and until such time as the new directors are

appointed, the resigning directors remain in office.

Stevanato Group S.pA
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Introduction

To attract and retain people fully committed to the vision and purpose of Stevanato Group and able to support the success of our customers,
it is fundamental to pay appropriately and fairly, balancing the interests of shareholders and employees, as well as all other stakeholders.

Remuneration policies and practices contribute to the long-term interests of Stevanato Group (“Group”) and enable the Group to reward
performance in line with the Mission, Vision and Values.

The Group’s ambition is to motivate and develop people of the highest caliber and potential, and to build the Best Team, creating added
value and delivering the best result for the customer. In this perspective, the remuneration policy, through dedicated compensation and
welfare programs, aims at fostering a culture that values diversity, innovation and excellence.

The object of this year’s report is to describe the framework and the approach that will drive the development of the compensation policy and
practices of Stevanato Group as a listed company, from 2022 onwards. To this purpose, the Compensation Committee, established on
June 16, 2021, is currently working, in close cooperation with Group management, on the development of a remuneration policy that will
continuously evolve to ensure its adherence to market best practices, Group’s life cycle and strategic priorities.

From 2023, the Compensation Committee will be ready to share with Company’s shareholders the overall set-up of Group remuneration
policy and practices. In particular, information will be provided that outlines how our remuneration program aligns with our guiding principles
and will discuss the balance between fixed and variable compensation, key metrics included in our incentive programs, alignment of pay and
performance and how our commitment to DE&I is supported in our short-term incentive program.

The Committee, in line with market best practices, has availed itself of the services of the external advisor Mercer, a global leader of HR
consulting, with extensive experience in Executive Remuneration.

Approach to Remuneration Policy

The purpose of Stevanato Group’s Remuneration Policy is to support successful business performance through an engaged and motivated
team, attracted to the organization by a consistent and differentiated employment offering delivered at an affordable and sustainable cost, in
line with business goals and long-term company’s objectives.

Stevanato’s Remuneration Policy is based on the following key pillars:
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The remuneration structure envisages an appropriate combination and balance of all the incentive levers and components (base salary,
short term incentive plan, long term incentive plan, benefits), to design compensation packages consistent with different clusters of the
population, roles and complexity of the positions.

Total remuneration packages are subject to periodical review to ensure internal consistency, as well as adequacy and competitiveness
compared to the markets for positions of similar levels of responsibility and complexity.

Base Salary is determined and allocated based on pre-defined criteria.
It reflects the role and the responsibilities assigned, taking into consideration skills, contribution and experience required for the position.

The overall amount and weight of Base Salary must be sufficient and appropriate to remunerate the role and is periodically reviewed with
respect to a predefined reference market.

The variable component of Stevanato’s remuneration framework consists of:
. Short Term Incentive Plan

. Long Term Incentive Plan

Short Term Incentive Plan is a cash-based plan that aims at motivating and rewarding the achievement of annual financial and
non-financial objectives, within the framework of long-term sustainable performance.

Key performance indicators, foreseen in the annual bonus scheme, vary depending on organizational layer and responsibilities of the
participants. There is a mix of financial metrics at Group level (such as revenues, ebitda or ebitda margin, net working capital, free cash flow)
and non-financial metrics (such as strategic objectives linked to business plan priorities, ESG performance areas, and operating metrics in
the areas of safety, quality, production, sales, customer satisfaction). It is expected that the heaviest weighting for senior executives will be
on financial metrics.

Short Term Incentive Plan envisages a cap to the maximum award and pre-defined performance and payout curves.

Target bonus opportunity for eligible positions is defined according to the level of accountabilities, contribution to company results and
consistent with practices of the reference market.

Long Term Incentive Plan aims at strengthening the link between variable compensation, company performance and shareholder return
over a multi-year period. The current Plan is a Stock Grant Plan, subject to claw-back clause.

Stock Grant Plan provides for the right of the beneficiaries to be granted a pre-defined number of shares of the Company, free of any
charges, that will be awarded at the end of the vesting period, subject to the achievement of specific financial performance objectives at
Group level. Furthermore, at the end of the vesting period, the Plan provides for a lock-up period, during which beneficiaries shall maintain
the shares awarded.
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The Plan envisages pre-defined pay for performance curves and a cap to the maximum award that can be earned in terms of number of
shares.

The number of shares individually granted at the beginning of the vesting period is defined according to the level of accountabilities and
business impact of each eligible position and consistent with practices of the reference market.

Benefits

As an Employer of Choice, Stevanato provides comprehensive and competitive Employee Benefits (such as pension schemes, healthcare
plans, company car) as part of the Total Rewards package. Benefits provide substantial guarantees for the well-being of staff during their
active career, as well as their retirement.

Stevanato Group’s Commitment on Diversity, Equity & Inclusion (DE&I)
Stevanato Group is committed to ensure fair treatment in terms of compensation and benefits, as well as in terms of opportunities and career

development, regardless of gender, age, ethnicity, disability, sexual orientation, religion, as well as any other traits.

One important ambition of the Group is to foster a culture that values DE&I in all the locations in which the Group operates, promoting staff
well-being through dedicated compensation and welfare programs to be competitive globally.

Stevanato Group confirms this commitment also through the inclusion of specific targets on DE&I within the Short Term Incentive goal card
of the top management and where progress is regularly monitored.

Stevanato Group 5.p.A
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1.1

2.1

3.1

32

33

4.1

UNOFFICIAL ENGLISH TRANSLATION OF THE ARTICLES OF ASSOCIATION

This document is an English translation of a document in Italian lanquage

BY-LAWS

TITLE |

DENOMINATION - REGISTERED OFFICE — CORPORATE PURPOSE - DURATION

Article 1

Denomination

The Company is denominated “Stevanato Group Societa per Azioni”, abbreviated to “Stevanato Group S.p.A.”.

Article 2

Registered office

The Company has its registered office in the Municipality of Piombino Dese (Pd).

Article 3

Applicable Provisions

The Company is subject to the provisions of the Italian Civil Code relating to joint stock companies and all other laws and regulations
applicable to joint stock companies.

If the ordinary shares of the Company are traded on the New York Stock Exchange (* NYSE”), the provisions of the Italian Civil Code
applicable to listed companies will also be applicable, pursuant to article 2325-bis of the Italian Civil Code.

If the ordinary shares of the Company are traded on a European regulated market, the provisions of legislative decree 58/1998 and
the other laws relating to the same matter shall apply to the Company, notwithstanding anything to the contrary in these Articles.

Article 4

Corporate purpose

The corporate purpose of the Company is as follows and comprises:

2



4.2

5.1

ii)

i)

iv)

v)

the undertaking, holding and management of shareholdings and interests of any kind, both directly and indirectly, in other
companies and entities, including consortia, both under Italian and foreign law, whatever their purpose and object; in particular,
the Company takes on, holds and manages shareholdings in companies operating in the fields of design, production and
commerce of containers, packaging systems, drug delivery systems, automatic assembly systems and other goods and
services predominantly (but not exclusively) for the pharmaceutical industry and other connected or related sectors;

the provision of administrative, financial, commercial and management services in general aimed at the management and
strategic, technical and/or financial coordination or, in any event, provided in the interest of the subsidiaries companies and
entities, including but not limited to: the coordination of the operational strategies, investment programs and development
plans; the coordination of financial policy, centralized treasury operations and the granting of financing; the exercise of
promotion and research activities; the use of technological assets, name and intellectual property rights; the administration and
management of personnel, both for operational and disciplinary effects;

the study, creation, undertaking, licensing, registration, filing, management, purchase, and transfer of all types of rights relating
to intangible assets of any kind, patents for industrial inventions, and for ornamental or utility models, trademarks
and know-how;

the purchase, sale, possession and enjoyment of shares and bonds as well as other financial instruments, real rights and/or
options in general on the same, whether issued and/or circulating in Italy or abroad;

the purchase, construction, sale, exchange, personal management of civil and industrial, rustic and urban real estate.

The activities in paragraphs (i) and (ii) will not be exercised vis-a-vis the public, but will be aimed at a stable investment purpose. In
particular, any activity of a fiduciary nature, collection of savings, credit exercise, placement on the market of financial instruments is
excluded; all other activities reserved by law are also excluded.

Consequently, in a non-predominant and instrumental manner for the achievement of the Company’s corporate purpose, the
Company may carry out all commercial, financial, industrial, securities and real estate operations; it may also grant sureties,
endorsements, deposits and guarantees in general, including in favor of third parties.

The Company exercises and organizes its own activity with the objective of pursuing success and sustainable growth through the
creation of long-term value for the benefit of shareholders, taking into account the interests of other stakeholders relevant to the
Company.

Article 5

Duration

The duration of the Company is set until 31 (thirty-one) December 2100 (two thousand one-hundred).

3



6.1

6.2

6.3

6.4

6.5

7.1

7.2

73

TITLE Nl

SHARE CAPITAL — SHARES

Article 6

Share capital

The share capital of the Company is of Euro 21,698,480.00 and is divided into 295,540,036 shares, of which 34,103,005 ordinary
shares and 261,437,031 special class “A” shares (the “Shares A” and, together with the ordinary shares, the “ Shares”) all without par
value.

The share capital can also be increased through contributions in kind or receivables and by issuing shares of different classes from
the Shares, in compliance with the provisions of the law in force and of these Articles.

Pursuant to article 2443 of the Italian Civil Code, the extraordinary shareholders’ meeting can grant the Board of Directors the power
to increase the share capital, in one or more occasions, up to a determined amount and for a maximum period of five years from the
date of the resolution, as well as the power to issue bonds, including bonds convertible in shares, up to a determined amount and for
a maximum period of five years from the date of the resolution.

If the ordinary shares of the Company are traded on the NYSE, the pre-emption rights of the shareholders on the newly issued
ordinary shares can be excluded, pursuant to article 2441, paragraph 4, second sentence, of the Italian Civil Code, on a number of
share of up to 10 (ten) percent of the existing share capital, provided that the issuing price matches the market value of the ordinary
shares and this is confirmed in a report issued by a legal auditing company or an auditor.

The Company may also issue bonds and participatory and non-participatory financial instruments, convertible or non-convertible into
shares, warrants and other financial instruments pursuant to the law and as provided in these Articles.

Article 7

Shares — Shareholders’ register - Entitlement to exercise corporate rights

The Shares are not represented by share certificates, pursuant to article 2346, paragraph 1, of the Italian Civil Code, and are not
subject to the dematerialization regime pursuant to article 83-bis and following of the Italian Financial Act ( Testo Unico della Finanza).
Therefore, the entitiement to exercise corporate rights is subject to the provisions of article 2355, paragraph 1, of the Italian Civil
Code, save as provided in these Atrticles.

The Company keeps, in compliance with applicable laws, the shareholders register, in paper form or in electronic form, in compliance
with the provisions of article 2215-bis of the lItalian Civil Code and the applicable laws and regulations (the “ Shareholders’
Register”).

If the ordinary shares of the Company are traded on the NYSE, the ordinary shares are transferred on the basis of the documentation
and/or the computer techniques commonly used in such market, provided that such documentation and techniques shall comply with
the applicable provisions of Unites States law and the regulations of the NYSE.

4



7.4

7.5

7.6

7.7

7.8

If the ordinary shares of the Company are traded on the NYSE, the Board of Directors has the power to institute and hold a paper
and/or electronic register, which methods and functions shall be compliant with United States law (the “US Register”), where to
register the direct holders of the shares and the related share transfers, subsequently making a corresponding annotation in the
Shareholders’ Register, also through a third-party provider authorized to provide transfer agency services in relation to financial
instruments traded on the NYSE and supervised by the competent United States authorities (the “Transfer Agent & Registrar”).
When and if the US register is instituted, as a result of trading of ordinary shares on the NYSE, recording the transfers of such shares
in the US Register is a condition for the regularity and validity of the subsequent and corresponding registrations in the Shareholders’
Register, without prejudice to the legal nature and relevance of the latter pursuant to the Italian legislation.

If the ordinary shares of the Company are traded on the NYSE, the Board of Directors may also set up procedures for the
identification of those who - as a result of the registration in the US Register of a single depositary of the ordinary shares designated
by the company entrusted with the centralized management of the US Register in accordance with applicable laws (the “Holder of
Record”) - indirectly hold the ordinary shares (the “ Beneficial Owners”) and the right to indirectly exercise corporate rights pursuant
to article 7.6(b) below. These procedures can be implemented also through third-party providers.

If the ordinary shares of the Company are traded on the NYSE, the entitlement to exercise corporate rights is governed as follows:

a) all the entities registered as direct holders of the ordinary shares, and therefore registered in the US Register and in the
Shareholders’ Register are entitled on their own by virtue of the aforementioned registration and can therefore exercise all
corporate rights in the forms provided for by law and by these Articles of Association;

b) all the Beneficial Owners who are not registered as direct owners of the shares in the US Register or in the Shareholders’
Register, not being entitled to the exercise the corporate rights in their own name, can exercise all corporate rights, including
participation and voting in the shareholders’ meeting, (i) collectively, through the Holder of Record registered both in the US
Register and in the Shareholders’ Register or a person specifically appointed by the Holder of Record, or (ii) individually,
through the same Holder of Record or a person who was specifically appointed by, or received specific authorization and/or
delegation from, the Holder of Record, in compliance with all applicable laws and regulations.

No obligation to update the US Register and the Shareholders’ Register results from the exercise of corporate rights by the Beneficial
Owners, in the name of the Holder of Record, either collectively or individually.

The ordinary shares are registered, indivisible, freely transferrable and grant the holders equal rights. In particular, each ordinary
share grants the right to one vote in the ordinary and extraordinary shareholders’ meetings of the Company and the other financial
and administrative rights pertaining to shareholders pursuant to the law and these Articles.

The Class A Shares have the same characteristics and grant the same rights as the ordinary shares, save for the following:

5



7.9

7.10

7.11

7.12

7.13

a) every Class A Share grants the right to 3 (three) votes pursuant to article 2351, paragraph 4, of the Italian Civil Code in the
ordinary and extraordinary shareholders’ meetings of the Company;

b) the Class A Shares convert automatically (without any resolutions of the extraordinary meeting of the holders of Class A
Shares or the shareholders’ meeting) in ordinary shares, with the ratio of one ordinary share for each Class A Share, in the
event of a transfer of such Class A Shares to anyone other than Sergio Stevanato (born in Venice on March 20, 1943), his
descendants (collectively the “Stevanato Family”), any company or other entity controlled, even jointly, directly or indirectly,
by one or more members of the Stevanato Family, or a trust (or, alternatively, by the related trustees) instituted by members
of the Stevanato Family, provided that the beneficiaries are (or may be) one or more members of the Stevanato Family.
“Control” has the meaning specified by article 2359, paragraphs 1 and 2 of the Italian Civil Code;

c) the Class A Shares are convertible into ordinary shares at the ratio of one ordinary share for each Class A Share, in whole or
in part and also in several instalments, upon request of the holder via notice to be sent to the Chairman of the Board of
Directors of the Company, copying the Chairman of the Audit Committee, by registered mail, e-mail or any other means
suitable to provide proof of receipt.

The Board of Directors acknowledges the occurrence of an event resulting in a conversion of Class A Shares in ordinary shares
pursuant to article 7.8 letters (b) and (c) above (each, a “Conversion Event’) with a resolution passed in the first meeting following
the occurrence of such Conversion Event or when known by at least one directors and, in any event, within 15 (fifteen) days of the
occurrence of such Conversion Event or from when known by at least one director, with the majorities referred to in article 21.3 below.
Failing the acknowledgment of the Board of Directors, the occurrence of a Conversion Event is acknowledged by the Audit Committee
with a resolution passed with the majorities referred to in article 25.3 below within the following 15 (fifteen) days. Following the
acknowledgment of the Conversion Event, the Chairman of the Board of Directors of the Company or, failing that, the Chairman of the
Audit Committee shall without delay: (i) register the conversion of the shares in the Shareholders’ Register, with prior notice to the
Transfer Agent & Registrar to allow the registration of the ordinary shares on the US Register referred to in article 7.4 above if
necessary; (i) make the necessary amendments to the Articles of Association, adjusting its content as a consequence of the different
distribution of the share capital in the different classes of shares; (iii) deposit, in accordance with article 2436, paragraph 6 of the
Italian Civil Code, the updated text of the Articles of Association in the companies’ register, completing any other formalities required
by applicable law.

In no case can ordinary shares be converted in Shares A.

The Company can issue Class A Shares in connection with (a) a capital increase through new contributions in cash without exclusion
or limitation of the pre-emption rights, (b) a capital increase without new contributions pursuant to article 2442 of the Italian Civil Code,
and (c) a merger or demerger, in any event in combination with ordinary shares.

In connection with a rights offering carried out through the issue of ordinary shares only, the right to subscribe the newly issued
ordinary shares will be recognized to all shareholders in proportion to the Shares — be they ordinary shares or Class A Shares — held
by each of them at the time of the rights offering.

In connection with a capital increase to be carried out through the issue of ordinary shares and Shares A: (i) the percentage of new
ordinary shares and new Class A Shares will have to be proportional to the percentage of existing ordinary shares and Class A
Shares as of the date of the resolution approving the capital increase; and

6



7.14

8.1

8.2

8.3

8.4

(ii) the newly issued ordinary shares and Class A Shares must be offered for subscription to individual shareholders in proportion to
the ordinary shares and Class A Shares held by them at the time of execution of the capital increase. If any newly issued Class A
Shares are not subscribed by holders of Class A Shares by the end of the offering period, pursuant to article 2441, paragraph 2, of the
Italian Civil Code, and be purchased by someone other than a holder of Class A Shares such shares will assume the nature of
ordinary shares from the outset.

In connection with a merger or demerger in which the Company is a party, the holders of Class A Shares will have the right to
receive, in exchange for or in addition to the Class A Shares held by them, shares having the same characteristics as the Shares A,
within the limits of law and compatibility, unless otherwise resolved by the extraordinary shareholders’ meeting of the holders of the
Shares A.

Article 8

Withdrawal rights
Shareholders have the right of withdrawal in the cases provided by mandatory provisions of law.

Shareholders who have not taken part in the approval of resolutions concerning the extension of the duration of the Company or the
introduction or removal of restrictions on the circulation of Shares are not entitled to withdraw.

The right of withdrawal is exercised in accordance with article 2437- bis of the Italian Civil Code. In any event, in the cases referred to
in article 2437, paragraph 1, of the Italian Civil Code, the withdrawal rights are validly exercise only if the Beneficial Owners that
exercised such rights directly or through the Holder of the Record, according to article 7.6 above, prove that they did not contribute to
the adoption of the resolutions giving rise to the right of withdrawal.

The liquidation value of the Shares is determined pursuant to article 2437- ter of the Italian Civil Code. If the ordinary shares of the
Company are traded on the NYSE, the liquidation value of the ordinary shares is determined by reference to the arithmetic average of
the closing prices in the six months that precede the publication of the notice of call of the shareholders’ meeting which resolutions
triggered the withdrawal right.



9.1

9.2

9.3

TITLE I

SHAREHOLDERS’ MEETING

Article 9

Shareholders’ meeting

The shareholders’ meeting represents all the members and its resolutions, taken in compliance with the law and with the present
Articles, are binding for all the members, even if dissenting or not attending.

The shareholders’ meeting is ordinary or extraordinary in accordance with the law.

If the ordinary shares of the Company are traded on the NYSE, any shareholders’ agreements have to be communicated to the
Company and declared at the beginning of each shareholders’ meeting pursuant and for the purposes of article 2341-ter of the Italian
Civil Code.

Article 10

Notice

The shareholders’ meeting is convened by the Board of Directors, also in a location other than the registered office, in Italy, in other
countries of the European Union, in the United Kingdom or in the United States of America.

The Board of Directors shall convene the shareholders’ meeting without delay when so requested by a number of shareholders
representing at least one tenth of the share capital or, if the ordinary shares of the Company are traded on the NYSE, one twentieth of
the share capital pursuant to article 2367 of the Italian Civil Code.

The shareholders’ meeting, both ordinary and extraordinary, shall be held on first call and, if necessary, on second call, as well as
possibly in calls subsequent to the second, even if the ordinary shares are traded on the NYSE, unless the Board of Directors
establishes, with the notice of call, that the shareholders’ meeting is held in a single call.

The convocation of the shareholders’ meeting, both ordinary and extraordinary, is effected by means of a notice communicated to all
the shareholders by means that guarantee proof of receipt at least 8 (eight) days before the date of the meeting.

If the ordinary shares of the Company are traded on the NYSE, the notice of the shareholders’ meeting, both ordinary and
extraordinary, is carried out by notice to be published, in the manner specified below, at least 40 (forty) days prior to the date of the
shareholders’ meeting. The notice of call is published:

a) in English and Italian, on the website of the Company;



b) in Italian, on the newspaper “Sole 24 Ore” or, in the event it is no longer published or there is an objective impediment, in the
newspaper “Corriere della Sera”, or, finally, in the event it is no longer published or there is an objective impediment, on the
Official Gazette of the Italian Republic.

The notice of call must contain:

a) an indication of the place where the shareholders’ meeting is to be held, as well as any places connected to it by telematic
means;

b) indication of the date and time of the shareholders’ meeting convocation;

c) the list of the items on the agenda;

d) any other information required by law.

as well as, if the ordinary shares of the Company are traded on the NYSE,

e) indication that the documentation required by applicable laws and regulations have been published on the Company’s
website;

f) the address of the website of the Company;

2) indication of the date referred to in article 11.2 below, specifying that those who will become holders of Company’s Shares

after that date will not have the right to attend and vote in the shareholders’ meeting.

Article 11

Entitlement to attend and vote at the shareholders’ meeting - Voting proxies

Entitlement to attend the shareholders’ meeting and exercise of voting rights is governed by article 7 above.

If the ordinary shares of the Company are traded on the NYSE, the entitlement to attend the shareholders’ meeting and exercise the
right to vote in relation to the ordinary shares are vested in the entities that are registered both in the US Register and in the
Shareholders’ Register as holders of these shares at the end of the accounting day (according to New York time zone) of the 25th
(twenty-fifth) day prior to the date in which the shareholders’ meeting is called or, in the event that that day is not a trading day
(according to the NYSE trading calendar), on the immediately preceding trading day (the “Record Date”). In this case, the entity
entitled to attend and vote does not loose such entitlement if it has disposed of the shares after the Record Date. On the other hand,
entities who are registered both in the US Register and in the Shareholders’ Register after the Record Date, but before the opening of
the shareholders’ meeting, are considered, respectively, as absent from the shareholders’ meeting and not having participated to the
adoption of the relevant resolutions for the purpose of challenging the shareholders’ meeting resolutions and the exercise of the right
of withdrawal pursuant to articles 2377 and 2437 of the Italian Civil Code. However, the Beneficial Owners who were such at the
Record Date and who are



registered in both the US Register and in the Shareholders’ Register between the Record Date and the opening date of the
shareholders’ meeting will be able to challenge the resolution and exercise the right of withdrawal pursuant to articles 2377 and 2437
of the Italian Civil Code only by demonstrating that they did not participate to the adoption of the relevant resolutions.

Participation in the shareholders’ meeting may also take place by means of telecommunications, if provided for in the notice of call, in
accordance with the procedures set out in the notice itself.

If the ordinary shares of the Company are traded on the NYSE, the right to vote may be exercised by correspondence or in electronic
form, if provided by the notice of call, in accordance with the limits and the formalities established by the notice itself.

Those entitled to vote may be represented by proxy pursuant to article 2372 of the Italian Civil Code. Without prejudice to what is
provided by article 7.6(b) above, if the ordinary shares of the Company are traded on the NYSE.

Article 12

Chairman — Conduct of the shareholders’ meeting

The shareholders’ meeting is chaired by the Chairman of the Board of Directors or, in case of absence or impediment, in order by
a Vice-Chairman, by a Managing Director, if appointed, or, in case of absence or impediment of the latter, by another person
designated by the shareholders’ meeting by majority vote of those present.

The Chairman of the shareholders’ meeting is assisted by a secretary, who may or may not be a shareholder, appointed by the
shareholders’ meeting itself on proposal of the Chairman, with the vote of the majority of those present. In extraordinary shareholders’
meetings and, in any case, when the Chairman deems it appropriate, the functions of secretary are performed by a notary public.

The Chairman of the shareholders’ meeting ascertains the identity and the entitlement to attend and vote of those present, verifies
that the shareholders’ meeting has been duly convened, regulates its proceedings, establishes the voting procedures in compliance
with the law and ascertains the results of voting.

The conduct of the shareholders’ meeting may be governed by specific regulations, approved by resolution of the ordinary
shareholders’ meeting.

Minutes of the shareholders’ meetings must be drawn up in accordance with the law. The minutes thus drawn up, signed by the
Chairman of the meeting and by the secretary or notary public, must be transcribed in the book of meetings and resolutions of the
shareholders’ meeting.
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14.1

14.2

Article 13

Powers, constitution and resolutions of the ordinary shareholders’ meeting

The ordinary shareholders’ meeting is competent to resolve on all matters reserved to it by the law and by these Articles.

The ordinary shareholders’ meeting is validly constituted and resolves in first, second and subsequent calls or, if so established by the
notice of call, in a sole call, with the majorities required by law. For the purposes of calculating the majorities, reference is made to the
number of votes pertaining to the Shares and not to the number of Shares.

Article 14

Powers, constitution and resolutions of the extraordinary shareholders’ meeting

The extraordinary shareholders’ meeting is competent to pass resolutions on amendments to these Articles, on the appointment,
substitution and powers of liquidators and on other matters reserved to it by law.

The extraordinary shareholders’ meeting is validly constituted and resolves in first, second and subsequent calls or, if so provided in
the notice of call, in a sole call, with the majorities required by law. For the purposes of calculating the majorities, reference is made to
the number of votes pertaining to the Shares and not to the number of Shares.

TITLE IV

ADMINISTRATION AND AUDIT SYSTEM

Pursuant to article 2409- sexiesdecies and following of the Italian Civil Code, the Company adopts the one-tier system corporate
governance, in which the functions of administration and audit are exercised respectively by the Board of Directors and the Audit
Committee set up within the administrative body.

Article 15

Composition of the Board of Directors

The Board of Directors is composed by a number of members ranging from a minimum of 9 (nine) and a maximum of 15 (fifteen).

The directors remain in office for a period not exceeding three financial years and their term of office expires on the date of the
shareholders’ meeting convened to approve the financial statements for the last financial year of their office, without prejudice to the
causes of termination and expiry provided for by law and by these Articles, and can be re-elected.

The directors must meet eligibility and integrity requirements pursuant to article 2382 of the Italian Civil Code and have the
professionalism and skills to perform the tasks entrusted to them.

1"



Without prejudice to the additional requirements envisaged for the directors who make up the Audit Committee by article 23 below,
one third of the members of the Board of Directors, rounded up in the case of a fractional number, must possess the independence
requirements set forth in article 2399 of the Italian Civil Code.

Article 16

Appointment of the Board of Directors

The directors are elected by the ordinary shareholders’ meeting, which also determines their number and term of office.

If the ordinary shares are traded on the NYSE, the directors will be elected on the basis of lists submitted by shareholders, in
accordance with the following procedure.

The right to submit a list for the appointment of the Board of Directors is reserved to shareholders who hold, individually or jointly with
other submitting shareholders, Shares representing at least 5 (five) percent of the total voting rights attached to the Shares issued by
the Company. Each shareholder may only submit one list. The ownership of the number of Shares necessary for the presentation of
the list is determined having regard to the entries on the Shareholders’ Register and the US Register on the date on which the lists
are filed at the registered office, without prejudice to the provisions of article 7.6 above.

The lists are filed at the Company’s registered office, in accordance with the procedures indicated in the notice of call, at least 3
(three) days before the Record Date and are published by the Company in compliance with any applicable legal and regulatory
provisions.

The lists indicate a number of director candidates ranging from 9 (nine) and 15 (fifteen). Director candidates must meet the eligibility
and integrity requirements set out in article 15.3 above. Each list must also include: (a) at least one third of the director candidates,
rounded up to the higher unit in case of a fractional number, who meet the independence requirements provided for in article 15.4
above; (b) at least 3 (three) director candidates who meet the independence and competence requirements provided for in articles
23.3 and 23.5 below; and (c) at least 1 (one) director candidate who meets the additional professionalism requirement provided for in
paragraph 23.4 below. Each candidate may only stand for election in one list, under penalty of ineligibility.

The following must be attached to each list, under penalty of inadmissibility: (i) the curriculum vitae of each of the director candidates;
(i) the declarations with which each of the director candidates accepts his/her candidacy and certifies, under his/her own
responsibility, that he/she possesses the eligibility and integrity requirements provided for in article 15.3 above, the independence
requirements provided for in article 15.4 above, as well as the independence, professionalism and competence requirements provided
for by articles 23.3, 23.4 and 23.5 below; (iii) an indication of the identity of the shareholders or Beneficial Owners who have submitted
the lists and the percentage of the voting rights pertaining to the Shares held by them; (iv) any other or different statement,
information and/or document required by the provisions of any applicable legislation.

Each shareholder may vote for only one list of candidates. The vote of each shareholder relates to the list and, therefore, to all the
candidates indicated therein, without the possibility of variations, additions or exclusions.

12



16.10

16.11

16.12

16.13

16.14

16.15

The number of members of the Board of Directors is determined by the number of candidates indicated in the list that obtained the
highest number of votes.

Upon completion of the voting process, the candidates on the list that obtained the highest number of votes will be elected. If more
than one list has obtained the same number of votes, a new vote will be held during the same shareholders’ meeting; only the lists
that reported the same number of votes shall take part in the vote.

If, at the end of the vote, one or more director candidates are elected directors who do not meet the eligibility and integrity
requirements set out in article 15.3 above, such candidates will be excluded and, where necessary to ensure the correct composition
of the Board of Directors pursuant to article 15 above, replaced pursuant to article 16.12 below.

If, at the end of the vote, no directors are elected who meet the independence requirements set out in article 15.4 above and/or the
independence, professionalism and competence requirements set out in articles 23.3, 23.4 and 23.5 below at least in the minimum
number indicated in the same articles, the candidates who do not comply with said requirements, who are indicated as last in the list
from which they are taken, will be excluded and, where necessary to ensure the correct composition of the Board of Directors
pursuant to the article 15 above and the Audit Committee pursuant to article 23 below, replaced pursuant to article 16.12 below.

In cases in which (a) no lists are submitted by the shareholders, (b) only one list is submitted and the same does not obtain the
relative majority of votes, (c) the number of directors elected on the basis of the lists presented by the shareholders, also due to the
exclusions determined pursuant to articles 16.10 and 16.11 above, is less than 9 (nine), (d) the entire Board of Directors does not
have to be renewed or (e) it is not possible, for any reason, to appoint the Board of Directors according to the procedures provided for
in article 16.2 and following, the directors will be appointed by the shareholders’ meeting without applying the list voting mechanism,
without prejudice to the obligation to ensure the correct composition of the Board of Directors pursuant to the article 15 below and the
Audit Committee pursuant to article 23 below.

Directors cease to hold office in the cases provided for by law and by these Articles.

If, during in the term of office, one or more directors cease to hold office, the Board of Directors shall replace them with directors who
meet the eligibility and integrity requirements referred to in article 15.3 above and where necessary to ensure the correct composition
of the Board of Directors pursuant to article 15 and of the Audit Committee pursuant to article 23 below, the independence
requirements referred to in article 15.4 above and/or the independence, professionalism and skills requirements provided for in
articles 23.3, 23.4, and 23.5 below. To that end, the provisions of article 2386, paragraph 1 of the Italian Civil Code shall apply,
without prejudice to article 2386, paragraphs 2 and 3, of the Italian Civil Code in the event of termination of the majority of directors
appointed by the shareholders’ meeting and the provisions of article 2409-octiesdecies, paragraph 4, of the Italian Civil Code and
article 23.7 in relation to the substitution of the members of the Audit Committee.

If, following the loss by a director of the independence requirements referred to in article 15.4 above and/or the independence,
professionalism and skills requirements set out in articles 23.3, 23.4 and 23.5 below, the Board of Directors and/or the Audit
Committee are no longer correctly constituted pursuant to the previous article 15 and article 23 below, the director for whom the
aforementioned requirements have ceased to apply shall cease to be a director and will be replaced pursuant to the article 16.14
above.
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Article 17

Powers of the Board of Directors - Chairman - Honorary Chairman - Delegated bodies

The Board of Directors is vested with all the powers for the ordinary and extraordinary management of the Company, with the power
to carry out all acts deemed appropriate to achieve the corporate purpose, excluding only those that the law and these Articles reserve
to the shareholders’ meeting.

The Board of Directors is also responsible, pursuant to articles 2365, paragraph 2, and 2446, paragraph 3 of the Italian Civil Code,
without prejudice to the competing powers of the extraordinary shareholders’ meeting resolutions concerning: (a) the merger and
demerger of the Company in the cases provided for by articles 2505 and 2505-bis of the Italian Civil Code, (b) the transfer of the
registered office within the Italian territory, (c) the establishment or closing of secondary offices, (d) the indication of the directors who
are entitled to legally represent the Company, (e) the reduction of the share capital in the event of withdrawal of a shareholder, (f) the
reduction of the share capital following losses of over one third of the capital, and (g) the adjustment of the Articles to regulatory
provisions or as a result of a Conversion Event pursuant to paragraph 7.9 above. In such cases, article 2436 of the Italian Civil Code
shall apply.

The Board of Directors elects the Chairman from among its members, unless the shareholders’ meeting does so, and may also
appoint one or more Vice-Chairmen.

The Board of Directors may also assign the title of “Honorary Chairman” to a person of recognized prestige who has contributed to the
affirmation and development of the Company. The office can also be assigned to subjects who are not members of the Board of
Directors, has indefinite duration and can only be revoked for cause. If he/she is not also a director, the Honorary Chairman can
attend meetings of the Board of Directors and the shareholders’ meetings to express non-binding opinions and opinions on the
matters dealt with and may represent the Company on the basis of special powers of attorney. The Board of Directors determines any
remuneration any other emolument and/or reimbursement of expenses due to the Honorary Chairman.

The Board of Directors may delegate part of its powers to an executive committee composed by some of its members or to one or
more directors, determining their powers in compliance with the limitations of the law. To this end, the provisions of article 2381,
paragraphs 3, 4 and 5, of the Italian Civil Code shall apply.

The Board of Directors and, if appointed, the executive committee and the Managing Directors, within the limits of their powers, may
appoint, among the employees of the Company, general managers or proxies, as well as, also among third parties, special proxies or
special attorneys, determining their duties and powers in compliance with the limitations of the law.

Article 18
Company representation
The legal representation of the Company is due to the Chairman of the Board, without limitations.
The representation of the Company is also the responsibility of the Managing Directors, if appointed, within the limits of the powers

granted to them.
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20.1

20.2

20.3

The representation of the Company is also vested in the General Manager, the proxies and the attorneys within the limits of the
powers conferred on them by the deed of appointment.

Article 19

Remuneration of the directors

The shareholders’ meeting shall establish the remuneration due to the directors for their office as member of the Board of Directors,
also in the form of insurance policies. Directors are also entitled to reimbursement of expenses incurred in the exercise of their duties.

The ordinary shareholders’ meeting may also determine an overall amount for the remuneration of all directors, including those
holding particular offices, to be divided by the Board of Directors.

The Board of Directors may establish an additional remuneration for the directors vested with particular offices, which may consist of
a fixed and a variable part, related to the achievement of certain objectives, or consist of the right to subscribe ordinary shares or
other financial instruments of the Company at a predetermined price, including those to be issued in the future.

The shareholders’ meeting establishes the fixed remuneration of the Chairman and the members of the Audit Committee for the
entire term of office. If the shareholders’ meeting fails to do so, the remuneration of the Chairman and the members of the Audit
Committee is established by the Board of Directors.

Article 20

Convening the Board of Directors

The Board of Directors is convened and meets, even outside the registered office, in ltaly or abroad, every time the Chairman deems
it appropriate, or when requested by a Managing Director (if appointed) or by at least one third of its members.

The Board of Directors shall be convened by the Chairman or, if he/she is prevented from so doing, by a Vice Chairman or a
Managing Director, if appointed, with a notice containing indication of the day, time and place of the meeting and the related agenda,
as well as, in the cases set out in article 21.2 below, the arrangements for participation by audio or video conference. The notice of
call is sent to each director by registered letter, e-mail or any other means capable of providing proof of receipt, at least three days in
advance or, in urgent cases, the day before the date set for the meeting.

Even in the absence of formal convocation, the Board of Directors is deemed to be duly constituted if all the directors in office are
present.
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21.1

21.2

21.3

21.4

21.5

21.6

21.7

22.1

23.1

232

Article 21

Meetings and resolutions of the Board of Directors

The meetings of the Board of Directors are chaired by the Chairman, or, in the event of his absence or impediment, in order, by a Vice
Chairman, if appointed, by a Managing Director, if appointed, or, in the event of the absence or impediment of the latter, by the
person designated by the attending directors.

Pursuant to Article 2388, paragraph 1, of the Civil Code, participation to the meetings of the Board of Directors may also occur
through means of distance communication, according to the provisions set out in the relevant convening notice, if any, and to the
modalities agreed by the chairman of the meeting. In the convening notice, it may be provided that the relevant meeting of the Board
of Directors is exclusively held by means of distance communication, without specifying a physical location for the meeting.

The presence of the majority of the Board of Directors and the favorable vote of the absolute majority of the directors present is
required for the validity of the resolutions of the Board of Directors. In the event of a tie, the Chairman shall have a casting vote.

The Board of Directors may adopt a regulation containing the rules and procedures for its operation, also in order to ensure effective
management of Board information.

Minutes of the meetings of the Board of Directors must be drawn up in accordance with the law. The minutes thus drawn up, signed
by the Chairman of the meeting and by the secretary or notary public, must be transcribed in the book of meetings and resolutions of
the Board of Directors.

The Managing Directors report to the Board of Directors, pursuant to article 2381, paragraph 5, of the Italian Civil Code, on the
general performance of operations and on the outlook, as well as on the most significant transactions carried out by the Company and
its subsidiaries at least every six months.

In relation to resolutions concerning transactions in which one or more directors have, on their own or on behalf of third parties, an
interest, article 2391 of the Italian Civil Code applies.

Article 22

Internal committees

The Board of Directors may set up committees from among its members with investigative, consultative or propositional functions,
establishing their purpose, composition and operating procedures.

Article 23

Composition of the Audit Committee - Appointment, termination and replacement of members

The Audit Committee is composed by 3 (three) members, appointed by the Board of Directors.

The members of the Audit Committee shall remain in office for three financial years and may be re-elected.
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233

234

235

23.6

23.7

23.8

24.1

242

243

The members of the Audit Committee must meet the independence requirements set forth in article 15.3 above and, if the ordinary
shares are traded on the NYSE, the additional requirements of independence required by United States law and regulation of the
NYSE applicable to the Company from time to time. In any case, members of the executive committee, where appointed, and the
directors who have been granted delegated powers or special offices and who in any event perform, even de facto, functions relating
to the management of the Company, of companies that control it or are controlled by it, cannot be members of the Audit Committee.

At least one member of the Audit Committee must be chosen from among those enrolled in the register of legal auditors.

If the ordinary shares are traded on the NYSE, the members of the Audit Committee must also possess the financial expertise
provided for by United States regulations applicable from time to time.

The Audit Committee elects a Chairman from among its members.

In the event of death, resignation, revocation or lapse of a member of the Audit Committee, the Board of Directors shall promptly
replace him/her by selecting him/her from among the other directors who meet the independence, professionalism and skills
requirements set forth in the articles 23.3, 23.4 and 23.5 above. If it is not possible to replace a member of the Board of Directors, the
Board of Directors shall promptly take action in accordance with article 16.14 above.

If one or more members of the Audit Committee lose the requisites of independence, professionalism and skills referred to in articles
23.3, 23.4 and 23.5 above, they shall be removed from office. In this case, where possible, the Board of Directors will replace the
removed members by selecting replacement candidates among the other directors possessing the aforementioned independence,
professionalism and skills requirements. Otherwise, article 16.14 above will apply.

Article 24

Functions and powers of the Audit Committee

The Audit Committee (a) supervises the adequacy of the Company’s organizational structure, the internal control system and the
administrative and accounting system, as well as its suitability to correctly represent management events, and (b) carries out the
further tasks entrusted to it by the Board of Directors, with particular regard to maintaining relations with the person appointed to carry
out the statutory audit of the accounts.

“

If the ordinary shares are traded on the NYSE, the Audit Committee also exercises the functions pertaining to the “ Audit committee”

pursuant to United States law applicable to the Company from time to time.

Articles 2404, paragraph 1, 3 and 4, 2405, paragraph 1, and 2408 of the Italian Civil Code shall apply to the Audit Committee, mutatis
mutandis.
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25.1

25.2

25.3

254

26.1

26.2

26.3

Article 25

Meetings of the Audit Committee

The Audit Committee meets at least every 90 (ninety) days.

The meetings of the Audit Committee may also be held by means of distance communication, pursuant to the provisions of paragraph
21.2 above.

The Audit Committee is duly constituted with the presence of the majority of its members and resolves by an absolute majority of
those present. Any member who intends to disagree with the adoption of a resolution has the right to have the reasons for their
dissent recorded in the minutes.

Minutes of the meetings of the Audit Committee must be taken. The minutes thus drawn up, signed by those present, must be
transcribed in the book of meetings of the Audit Committee.

Article 26
Legal audit of the accounts

The legal auditing of the accounts shall be carried out by persons who meet the requirements provided by the laws and regulations in
force.

The appointment of a legal auditor shall be made, on the basis of a reasoned proposal of the Audit Committee, by the ordinary
shareholders’ meeting, which will also determine the fee for the entire duration of the appointment and any criteria for adjusting the
fee during the term of office.

The term of office of the legal auditor has the duration of 3 (three) financial years, expiring on the date of the shareholders’ meeting
called to approve the financial statements for the third year of the term of office.
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27.1

27.2

27.3

28.1

28.2

283

28.4

28.5

TITLEV

FINANCIAL STATEMENTS — PROFITS AND DIVIDENDS

Article 27

Financial statements

The financial year ends on 31 December of each year.

If the ordinary shares are traded on the NYSE, the Board of Directors prepares the additional periodic financial reports envisaged by
United States law and makes them available to the public in the forms and within the times indicated by such legislation.

The financial statements must be submitted to the ordinary shareholders’ meeting for approval of the shareholders within
180 (one-hundred and eighty) days from the end of each financial year pursuant to article 2364, paragraph 2, of the Italian Civil Code,
as long as the Company is required to draw up the consolidated financial statements or, in any case, when special requirements
relating to the structure and purpose of the Company so require.

Article 28

Profits, dividends and other distributions

The net profit reported in the duly approved financial statements, after deducing 5 (five) percent for the legal reserve, until this has
reached one fifth of the share capital, shall be allocated to the shareholders by way of dividends or set aside as reserves, as resolved
by the ordinary shareholders’ meeting.

If the legal requirements are met, the Board of Directors may, during the course of the financial year, approve the distribution of
interim dividends to shareholders on the conditions and within the limits of article 2433-bis of the Italian Civil Code.

The ordinary or extraordinary shareholders’ meeting, depending on the competence, may at any time resolve to distribute to the
shareholders the reserves resulting from the financial statements or formed by means of contributions by the shareholders, insofar as
they are available according to applicable legislation, in cash or in kind, provided that the principle of equal treatment is ensured in
every such case, as well as the assignment to the shareholders of shares, financial instruments or other rights vis-a-vis the Company.

The payment of dividends or interim dividends and the further distributions or allocations to shareholders is effected in accordance
with the terms and procedures determined by the shareholders’ meeting or the Board of Directors according to competence.

If the ordinary shares are traded on the NYSE, the Board of Directors may set the date for the determination of the Beneficial Owners
entitled to receive dividend payments, the other distributions or allotments due to the ordinary shares held by the Holder of Record.
This date may be set at the same time as, before, or after, the date on which the resolution relating to the payment of dividends, to the
distribution or assignment will be adopted by the shareholders’ meeting or by the Board of Directors.
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29.2

TITLE VI

DISSOLUTION AND LIQUIDATION - DISPUTES - FINAL PROVISIONS

Article 29

Dissolution and Liquidation

The Company is dissolved in the cases provided for by law.

In any case of dissolution of the Company, the extraordinary shareholders’ meeting determines the liquidation procedure and
appoints one or more liquidators, establishing their powers and remuneration, in accordance with article 2487 of the Italian Civil Code.

Article 30

Disputes

Any disputes that may arise between the shareholders, between the shareholders and the Company, the directors and/or the
liquidators, between the Company and the directors and /or the liquidators, or between the directors and/or the liquidators, arising out
of or in connection with these Articles and, in general, any other relationship relating to the life of the Company and which are not, by
mandatory rules, referred to another judge, shall be subject to the exclusive jurisdiction of the commercial section of the Court in
whose district the Company has its registered office.

Without prejudice to the provisions of article 30.1 above, the disputes to which the Company, the directors and/or liquidators, the
shareholders or other entities who have acted in the interest and on behalf of the Company are part of and which derive from, or are
inherent to the provisions of the United States Securities Act of 1933 and/or of the United States Exchange Act of 1934, as amended
over time, and the related implementing provisions, are subject, as permitted by applicable law, to the exclusive jurisdiction of the
United States District Court for the Southern District of New York.

Article 31

Final Provisions

Unless otherwise specified, any reference to applicable law contained in these Articles of Association must be considered as a
reference to Italian law and, where applicable, to United States law and market regulation applicable to the Company due to the listing
of its ordinary shares on the NYSE.
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Stevanato Group S.p.A.
Ordinary and Extraordinary Shareholders’ Meeting
on June 1, 2022
Item 4 of the Agenda - Additional remuneration of the External Auditor EY S.p.A. for the auditing of the consolidated financial

statements for the financial year ended on December 31, 2021, and for the financial year ending on December 31, 2022, to be
conducted in accordance with the standards of the Public Company Accounting Oversight Board (PCAOB); related resolutions.

Substantiated proposal of the Audit Committee

Dear Shareholders,

following the listing of the ordinary shares of Stevanato Group S.p.A. (“ Stevanato” or the “Company”) on the New York Stock Exchange,
Stevanato is required to appoint an external auditor to conduct an audit on the Company’s annual consolidated financial statements in
accordance with the auditing standards set out by the Public Company Accounting Oversight Board (PCAOB) and to express an opinion on
whether such statements are presented fairly and, in all material respects, in conformity with International Financial Reporting Standards
(IFRS) as issued by the International Accounting Standards Board (IASB), which must be included in the Company’s annual report to be
filed with the Security and Exchange Commission (SEC) on Form 20-F.

It must be highlighted that such auditing activity on the Company’s annual consolidated financial statements, as well as the opinion
expressed in relation thereto, are different, respectively, from the audit conducted on the consolidated financial statements according to the
Italian GAAP (ISA lItalia) as issued by the International Auditing and Assurance Standards Board (IAASB), and from the opinion expressed
based on such standards, pursuant to the Italian law provisions, by the Company’s current external auditor EY S.p.A., appointed by the
shareholders at the meeting of June 11, 2020.

In such connection, on October 25, 2021, EY S.p.A. presented to Stevanato an offer to perform, in addition to the auditing services carried
out under ltalian law, the audit of the annual consolidated financial statements for the financial year ended on December 31, 2021, in
accordance with the PCOAB standards and under the terms of the applicable SEC and PCOAB provisions, and express the relevant
opinion, for an annual additional compensation estimated in Euro 380,000.00.

Additionally, on March 3, 2022, EY S.p.A. presented to the Company an offer to perform, in addition to the auditing services carried out
under ltalian law, the audit of the annual consolidated financial statements for the financial year ending on December 31, 2022, as well as
the review of the quarterly consolidated financial statements as of March 31, June 30 and September 30, 2022, in accordance with the
PCOAB standards and under the terms of the applicable SEC and PCOAB provisions, and express the relevant opinions, for an annual
additional compensation estimated in Euro 635,000.00.
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As set forth by both the Italian Legislative Decree no. 39/2010 and the SEC and PCOAB provisions, and in compliance with the Charter of
Stevanato’s Audit Committee, at the meetings of November 5, 2021, and April 8, 2022, the Audit Committee expressed a positive opinion on
the offers presented by EY S.p.A.

In particular, the Audit Committee considered it advisable that Stevanato accepts the offer by the current external auditor EY S.p.A. and
extends the appointment of EY S.p.A. to perform also the aforementioned auditing services for the following reasons:

- it is appropriate that the audit of the consolidated financial statements of the Company is performed by the same external auditor
for both Italian law and US regulations purposes, in order to avoid the redundancy of auditing activities and reviews on the same
by the Audit Committee, along with the inefficiencies and expenses which would derive from the appointment of two different
external auditors;

- the additional remuneration requested by EY S.p.A. for the auditing of Stevanato’s consolidated financial statements for the
financial year ended on December 31, 2021, and for the financial year ending on December 31, 2022, as well as for the
reviewing of the quarterly consolidated financial statements as of March 31, June 30 and September 30, 2022, in accordance
with the PCOAB standards and pursuant to the applicable SEC and PCOAB provisions, as specified in the offers presented to
the Company on October 25, 2021, and on March 3, 2022, is adequate in light of the complexity of the activity to be carried out
and of the responsibilities to be assumed by the external auditor and in line with the market standards, based on the knowledge
of the Audit Committee members.

In consideration of the foregoing, pursuant to Article 13 of the Italian Legislative Decree no. 39/2010, as resolved at the Audit Committee’s
meeting of April 8, 2022, we submit to you, in relation to item 4 of the agenda of the shareholders’ meeting convened on June 1, 2022, the
proposal to:

1.  extend the appointment of the Company’s External Auditor EY S.p.A. to the performance, in addition to the auditing services carried
out following the appointment resolved by the shareholders’ meeting of June 11, 2020, of the audit of Stevanato’s consolidated
financial statements for the financial year ended on December 31, 2021, and for the financial year ending on December 31, 2022, as
well as of the review of quarterly consolidated financial statements as of March 31, June 30 and September 30, 2022, in accordance
with the PCOAB standards and under the terms of the applicable SEC and PCOAB provisions; and

2. grantto EY S.p.A., as consideration for the performance of the audit of Stevanato’s consolidated financial statements for the financial
year ended on December 31, 2021, the additional annual compensation of Euro 380,000.00, as specified in the offer presented by EY
S.p.A. on October 25, 2021, and, as consideration for the performance of the audit of Stevanato’s consolidated financial statements for
the financial year ending on December 31, 2022, and of the review of quarterly consolidated financial statements as of March 31,
June 30 and September 30, 2022, the additional estimated annual compensation of Euro 635,000.00, as specified in the offer
presented by EY S.p.A. on March 3, 2022.

Piombino Dese, April 8, 2022.

The Chairman of the Audit Committee

William Federici



