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Published on April 11, 2024

Convening Notice
to the Ordinary General Meeting of Shareholders
On May 22, 2024

Shareholders of Stevanato Group S.p.A. (“Stevanato” or the “Company”) are invited to attend the ordinary shareholders’ meeting (the
“Shareholders’ Meeting”) which will be held - in compliance with Articles 10 and 11 of the Company’s bylaws (the “ Bylaws”) - solely via
teleconference, on May 22, 2024 at 4 p.m. CEST (10 a.m.- EDT) , on single call, to discuss and resolve on the following

Agenda

1. Approval of the financial statements for the financial year ended on December 31, 2023; presentation of the reports of the Board of
Directors and of the external auditor PricewaterhouseCoopers S.p.A.; presentation of the consolidated financial statements for the
financial year ended on December 31, 2023; presentation of the consolidated non-financial statements (Sustainability Report) for the
financial year ended on December 31, 2023; presentation of the reports of the Audit Committee, of the Compensation Committee, of
the Nominating and Corporate Governance Committee; related resolutions.

2. Allocation of annual net profits and distribution of dividends to the shareholders; related resolutions.

3. Appointment of the members of the Board of Directors for the period elapsing from the date of the Shareholders’ Meeting to the date of
approval of the financial statements for the financial year ending on December 31, 2024; determination of the number of members of
the Board of Directors; appointment of the Chairman of the Board of Directors; related resolutions.

4. Compensation of the members of the Board of Directors and of the members of the Audit Committee; related resolutions.

5. Adjustment of the compensation granted to PricewaterhouseCoopers S.p.A. in relation to the auditing of the Company’s financial
statements and consolidated financial statements, and the performance of the further tasks and activities to be conducted by the
external auditor in compliance with Italian and US laws and regulations, for the financial years ending on December 31, 2023,
December 31, 2024, and December 31, 2025; related resolutions.

6.  Authorization for the purchase and disposal of ordinary and class A treasury shares; related resolutions.

I. Right to attend and vote at the Shareholders’ Meeting

Pursuant to Article 2355 of the ltalian Civil Code and Articles 7.1, 7.6 and 11 of the Bylaws, the right to attend and/or vote at the
Shareholders’ Meeting is regulated as follows:
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(i) persons, other than Stevanato itself, being registered on the Company’s Shareholders’ Book ( Libro Soci) as holders of class A shares
on the Shareholders’ Meeting date (such persons, the “Class A Shareholders”) are entitled to attend and vote at the Shareholders’
Meeting according to the modalities set out in paragraph I1.1 below;

(i) persons, other than Stevanato itself, being registered on both the Company’s US Shareholders’ Register and the Company’s
Shareholders’ Book (Libro Soci) as holders of ordinary shares at the closing of the trading day (according to the New York time zone)
falling on the twenty-fifth day preceding the Shareholders’ Meeting date (or, in case such day is not a trading day, on the preceding
trading day), i.e. on April 26. 2024, at 4 p.m. EDT (10 p.m. CEST) (such date, the “Record Date”; such persons, the “Registered
Shareholders”) are entitled to attend and vote at the Shareholders’ Meeting according to the modalities set out in paragraph 1.1
below;

(iii) persons, other than Stevanato itself, holding, directly or through brokers or other intermediaries, the beneficial ownership of the
ordinary shares deposited at the Depositary Trust Company and registered on both the Company’s US Shareholders’ Register and the
Company’s Shareholders’ Book (Libro Soci) in the name of Cede & Co. (the “Holder of Record”) at the Record Date (such persons,
the “Beneficial Shareholders”) are entitled to vote at the Shareholders’ Meeting collectively, through the Holder of Record, by giving
voting instructions to Computershare S.p.A. (“Computershare IT”), in its capacity as substitute proxy specifically appointed by the
Holder of Record, in relation to all or part of the items on the agenda, according to the modalities set out in paragraph I1.2 below.

For the sake of clarity, persons being registered on both the Company’s US Shareholders’ Register and the Company’s Shareholders’ Book
(Libro Soci) as holders of ordinary shares, or persons acquiring the beneficial ownership of the ordinary shares, after the Record Date shall
not be entitled to attend and vote at the Shareholders’ Meeting.

Persons being registered on both the Company’s US Shareholders’ Register and the Company’s Shareholders’ Book ( Libro Soci) after the
Record Date but prior to the opening of the Shareholders’ Meeting shall be regarded, respectively, as absent from the Shareholders’
Meeting and not voting in favor of the resolutions approved by the shareholders at the Shareholders’ Meeting for the purpose of challenging
such resolutions pursuant to Article 2377 of the Italian Civil Code. However, Beneficial Shareholders being such on the Record Date and
obtaining registration on both the Company’s US Shareholders’ Register and the Company’s Shareholders’ Book (Libro Soci) prior to the
Shareholders’ Meeting date shall be entitled to challenge the resolutions approved by the Shareholders’ Meeting pursuant to Article 2377 of
the Italian Civil Code subject to providing proof not to have voted in favor of the relevant resolutions as Beneficial Shareholders.

Il. Modalities of attendance and voting at the Shareholders’ Meeting

1.1 Class A Shareholders and Registered Shareholders

Class A Shareholders and Registered Shareholders have the right to attend and vote at the Shareholders’ Meeting either in person, via
teleconference, or by a representative appointed, according to the provisions of Article 2372 of the Italian Civil Code, by means of a proxy
granted in writing or through a document electronically signed pursuant to Italian Legislative Decree no. 82 of March 7, 2005 (such
representative, the “Proxy”).

Computershare IT is available to serve as Proxy for class A Shareholders and Registered Shareholders and vote at the Shareholders’
Meeting on their behalf, in relation to all or part of the items on the agenda, according to the instructions received, at no costs or expenses
for Class A Shareholders and Registered Shareholders.

Without prejudice to the shareholders’ rights set forth by the applicable law, Class A Shareholders and Registered Shareholders are
requested to inform the Company in advance of their intention to attend personally (or, if legal entities, by the legal representative or other
attorney) the Shareholders’ Meeting via teleconference, to appoint a Proxy, or to give voting instructions to Computershare IT.

To this end, the holders of class A shares as of the Record Date and Registered Shareholders will receive, respectively, from the Company
or the Transfer Agent and Registrar Computershare Inc. (“Computershare US”), at the address



4 T :
‘\SGJ Stevanato Group

resulting from the Shareholders’ Book (Libro Soci), (i) this notice, (ii) a form to be completed by the Class A Shareholders and Registered
Shareholders intending to attend personally (or, if legal entities, by the legal representative or other attorney) the Shareholders’ Meeting to
provide the participants’ relevant personal information (the “Participant Information Form”), and (iii) a form to be completed by the Class A
Shareholders and Registered Shareholders in order to appoint Computershare IT or another Proxy to attend and vote at the Shareholders’
Meeting on their behalf and provide it with voting instructions on the items on the agenda (the “Proxy Card”). Instructions for completing and
returning, as applicable, the Participant Information Form or the Proxy Card to the Company or Computershare US and joining the
Shareholders’ Meeting via teleconference shall be included therein.

Class A Shareholders shall return, as applicable, the Participant Information Form or the Proxy Card, together with the required
attachments, to the Company (or, in case Computershare IT is appointed as Proxy, to Computershare IT) preferably by May 17, 2024, at
4.30 p.m. EDT (10.30 p.m. CEST).

Registered Shareholders shall return, as applicable, the Participant Information Form or the Proxy Card, together with the required
attachments, to Computershare US by May 17. 2024, at 4.30 p.m. EDT (10.30 p.m. CEST).

Stevanato will provide Class A Shareholders and Registered Shareholders or Proxies attending personally the Shareholders’ Meeting with
the teleconference access link no later than May 21, 2024, at 4 p.m. EDT (10 p.m. CEST), by notice sent to the e-mail address included to
this purpose in the Participant Information Form or in the Proxy Card submitted by each Class A Shareholder and Registered Shareholder.

In order to be admitted to attend the Shareholders’ Meeting, if so requested by the Chairman of the Shareholders’ Meeting, Class A
Shareholders, Registered Shareholders and Proxies shall identify themselves by presenting an identity document. Proxies shall also present,
if so requested by the Chairman of the Shareholders’ Meeting, a copy of the Proxy Card or other proxy issued by the relevant Class A
Shareholders and Registered Shareholders.

Beneficial Shareholders have the right to give voting instructions to Computershare IT, in its capacity as substitute proxy specifically
appointed by the Holder of Record, in relation to all or part of the items on the agenda of the Shareholders’ Meeting, at no costs or expenses
for them.

To this end, Beneficial Shareholders shall receive by the respective brokers/intermediaries or by the voting service providers appointed by
the latter the form to be used to provide Computershare IT with voting instructions in relation to the matters on the agenda at the
Shareholders’ Meeting (the “Voting Instruction Form”), as well as instructions regarding the completion and transmission of the Voting
Instruction Form.

III. Item 3 of the Agenda — Modalities for the submission of slates of candidate directors for the appointment of the Board of
Directors

In relation to item no. 3 of the Agenda, please note that, pursuant to Article 16 of the Bylaws, the Shareholders’ Meeting shall appoint the
members of the Company’s Board of Directors based on slates of candidate directors submitted by shareholders.

The right to submit a slate of candidate directors to the Shareholders’ Meeting for the appointment of the Board of Directors is reserved to
Class A Shareholders, Registered Shareholders, and Beneficial Shareholders holding, individually or jointly with other shareholders
submitting each slate, shares carrying at least 5 per cent of the total voting rights attached to all the shares issued by the Company (the
“Qualified Shareholders”).

Pursuant to Article 7.6 of the Bylaws, Beneficial Shareholders may submit slates of candidate directors to the Shareholders’ Meeting through
the Holder of Record (in which case the Holder of Record shall submit the slate to the Shareholders’ Meeting together with the relevant
documentation on behalf of the Beneficial Shareholders) or based on a specific authorization and/or delegation from the Holder of Record (in
which case the Beneficial Shareholders shall attach such authorization and/or delegation to the slate submitted to the Shareholders’
Meeting).
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Each slate of candidate directors submitted by Qualified Shareholders shall include a number of candidate directors ranging from 9 (nine)
and 15 (fifteen). Candidate directors shall meet the eligibility and integrity requirements set forth by Article 2382 of the Italian Civil Code and
possess adequate skills and expertise to perform the tasks entrusted upon them, as provided for by Article 15.3 of the Bylaws.

Each slate shall also include: (a) at least one third of the candidate directors, rounded up to the higher unit in case of fractional number,
meeting the independence requirements provided for in Article 15.4 of the Bylaws (i.e., the independence requirements set forth in Article
2399 of the Italian Civil Code); (b) at least 3 (three) candidate directors meeting the independence and competence requirements provided
for in Articles 23.3 and 23.5 of the Bylaws (i.e., the independence requirements set forth in article 2399 of the lItalian Civil Code and the
additional requirements of independence and financial expertise set forth in United States law and NYSE regulations applicable to the
Company from time to time); and (c) at least 1 (one) candidate director meeting the additional professionalism requirement provided for in
Article 23.4 of the Bylaws (i.e., enrollment in the Italian register of legal auditors).

Each candidate director may only be included in one slate, under penalty of ineligibility.

The following must be attached to each slate of candidate directors, under penalty of inadmissibility: (i) a curriculum vitae of each of the
candidate directors; (ii) the statements by which each candidate director accepts his/her candidacy and certifies, under his/her own
responsibility, that he/she possesses the eligibility and integrity requirements provided for in Article 15.3 of the Bylaws, the independence
requirements provided for in Article 15.4 of the Bylaws, as well as the independence, expertise and competence requirements provided for
by Articles 23.3, 23.4 and 23.5 of the Bylaws; (iii) an indication of the identity of the Class A Shareholders, Registered Shareholders or
Beneficial Shareholders submitting the slates and the percentage of the Company’s voting rights pertaining to the shares held by them.

The slates of candidate directors submitted to the Shareholders’ Meeting must be signed by the Qualified Shareholders submitting them or,
if legal persons, by their legal representatives or other attorneys.

Qualified Shareholders may submit slates of candidate directors for the appointment of the Board of Directors no later than April 23, 2024
(third day before the Record Date), at 11:59 p.m. CEST (17:59 p.m. EDT), by: (i) filing the above documentation at the Company’s
registered office at Via Molinella, 17, Piombino Dese - Padova, ltaly (for this purpose, please note that submission is permitted on days
between Monday and Friday, from 9:00 a.m. CEST (3:00 a.m. EDT) to 5.00 p.m. CEST (11:00 a.m. EDT)); (ii) sending the above documents
by mail or courier to the Company, at the address Via Molinella, 17, 35017, Piombino Dese - Padova, ltaly, to the attention of the Legal
Department; or (i) sending the above documentation by certified electronic mail (PEC) to the address
stevanatogroup@pec.stevanatogroup.com.

For the sake of completeness, please note that slates of candidate directors received by the Company after April 23, 2024, at 11:59 p.m.
CEST (5:59 p.m. EDT), or by other means than those indicated above will be considered as not received.

Please also note that if no slate of candidate directors is submitted by Qualified Shareholders, directors will be appointed by the
Shareholders’ Meeting with no application of the slate voting system.

IV. Shareholders’ Meeting materials

In accordance with the applicable law provisions, the following documents will be made available, by the Record Date, to Class A
Shareholders and Registered Shareholders, at the Company’s registered office, at Via Molinella, 17, 35017 Piombino Dese — Padua (ltaly),
and, also to Beneficial Shareholders and the public, on the Company’s website, section Corporate Governance — Shareholders’ Meeting
2024 https://ir.stevanatogroup.com/shareholders-meetings?year=2024.

e this Convening Notice;

e Explanatory Report on the matters on the agenda of the Shareholders’ Meeting, including full texts of the resolutions to be proposed to
the Shareholders’ Meeting;

e Stevanato’s draft financial statements for the financial year ended on December 31, 2023;
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e Stevanato’s consolidated financial statements for the financial year ended on December 31, 2023;
e Directors’ Report for the financial year ended on December 31, 2023;

e Report of the external auditor PricewaterhouseCoopers S.p.A. on the Stevanato’s draft financial statements for the financial year ended
on December 31, 2023;

e  Sustainability Report for the financial year ended on December 31, 2023;

e Reports of the Audit Committee, of the Compensation Committee, and of the Nominating and Corporate Governance Committee for the
financial year ended on December 31, 2023;

e Substantiated proposal of the Audit Committee on the adjustment of the compensation granted to PricewaterhouseCoopers S.p.A. in
relation to the auditing of the Company’s financial statements and consolidated financial statements, and the performance of the further
tasks and activities to be conducted by the external auditor in compliance with Italian and US laws and regulations, for the financial
years ending on December 31, 2023, December 31, 2024, and December 31, 2025.

The aforementioned documents may be examined at the Company’s registered office only if so permitted by the applicable laws.

The Executive Chairman of the Board of Directors

Franco Stevanato



Exhibit 99.2

Stevanato Group S.p.A.
Ordinary Shareholders’ Meeting

on May 22, 2024

Explanatory report on the items on the agenda

This report (the “Explanatory Report”) was drafted by the board of directors of Stevanato Group S.p.A. (respectively, the “ Board of
Directors” and “Stevanato” or the “Company”) in relation to the ordinary meeting of the Company’s shareholders convened, on single call,
on May 22, 2024, at 4:00 p.m. CEST (10:00 a.m. EDT), by notice published on April 11, 2024 (the “Convening Notice”), to discuss and
resolve on the following agenda:

1. Approval of the financial statements for the financial year ended on December 31, 2023; presentation of the reports of the Board of
Directors and of the external auditor PricewaterhouseCoopers S.p.A.; presentation of the consolidated financial statements for the
financial year ended on December 31, 2023; presentation of the consolidated non-financial statements (Sustainability Report) for the
financial year ended on December 31, 2023; presentation of the reports of the Audit Committee, of the Compensation Committee, of the
Nominating and Corporate Governance Committee; related resolutions.

2. Allocation of annual net profits and distribution of dividends to the shareholders; related resolutions.

3. Appointment of the members of the Board of Directors for the period elapsing from the date of the Shareholders’ Meeting to the date of
approval of the financial statements for the financial year ending on December 31, 2024; determination of the number of members of the
Board of Directors; appointment of the Chairman of the Board of Directors; related resolutions.

4. Compensation of the members of the Board of Directors and of the members of the Audit Committee; related resolutions.

5. Adjustment of the compensation granted to PricewaterhouseCoopers S.p.A. in relation to the auditing of the Company’s financial
statements and consolidated financial statements, and the performance of the further tasks and activities to be conducted by the
external auditor in compliance with ltalian and US laws and regulations, for the financial years ending on December 31, 2023,
December 31, 2024, and December 31, 2025; related resolutions.

6. Authorization for the purchase and disposal of ordinary and Class A treasury shares; related resolutions.
(the “Agenda” and the “Shareholders’ Meeting”).

This Explanatory Report was drafted to the benefit of (i) the holders of Class A shares and of ordinary shares registered on the Company’s
US Shareholders’ Register and/or on the Company’s Shareholders’ Book (Libro Soci) in the shareholders’ name, being entitled to attend and
vote at the Shareholders’ Meeting as specified in the Convening Notice (respectively, the “Class A Shareholders” and the “Registered
Shareholders”), and of (ii) the holders of the beneficial ownership of the ordinary shares deposited with the Depositary Trust Company and
registered on the Company’s US Shareholders’ Register and on the Company’s Shareholders’ Book (Libro Soci) in the name of Cede&Co.
(the “Holder of Record”), being entitled to give voting instructions to Computershare S.p.A., in its capacity as substitute proxy specifically
appointed by the Holder of Record, in relation to all or part of the items on the Agenda, as specified by the Convening Notice (the
“Beneficial Shareholders”), and includes certain information concerning the items on the Agenda and the proposals submitted to the
Shareholders’ Meeting.

In particular, this Explanatory Report aims at providing Class A Shareholders, Registered Shareholders and Beneficial Shareholders with the
information necessary - together with the reports of the Board of Directors, of



the Committees and of the external auditor PricewaterhouseCoopers S.p.A. (“PwC”) referred to below — to fully and effectively exercise the
respective voting rights.

Please note that Stevanato’s ordinary shares are exempt from the proxy rules of the United States Securities Exchange Act of 1934, as
amended, and that this Explanatory Report does not constitute a proxy statement or a solicitation of proxies.

* * *

1. Approval of the financial statements for the financial year ended on December 31, 2023; presentation of the reports of the
Board of Directors and of the external auditor PricewaterhouseCoopers S.p.A.; presentation of the consolidated financial
statements for the financial year ended on December 31, 2023; presentation of the consolidated non-financial statements
(Sustainability Report) for the financial year ended on December 31, 2023; presentation of the reports of the Audit
Committee, of the Compensation Committee, of the Nominating and Corporate Governance Committee; related resolutions.

Pursuant to Italian law and to the Company’s by-laws (the “By-laws”), Stevanato’s shareholders shall annually resolve, at the ordinary
shareholders’ meeting, on the approval of the Company’s individual financial statements for the previous financial year, within a six months
term from its ending.

Therefore, we submit to Stevanato’s shareholders, for their examination and approval at the Shareholders’ Meeting, the Company’s draft
financial statements for the financial year ended on December 31, 2023, approved by the Board of Directors on April 10, 2024, which show
net profits amounting to Euro 35,343,941.00.

Moreover, in compliance with the applicable Italian law provisions, we present to Stevanato’s shareholders, for their examination and
acknowledgment, the following documents containing more information on the Company’s draft financial statements, as well as on the
Company’s current and prospective situation and on the activities carried out by Stevanato, individually and through its controlled
companies, in the financial year ended on December 31, 2023:

- Stevanato’s consolidated financial statements for the financial year ended on December 31, 2023, approved by the Board of Directors
on April 10, 2024;

- Sustainability Report for the financial year ended on December 31, 2023, approved by the Board of Directors on April 10, 2024;

- Directors’ Report for the financial year ended on December 31, 2023, approved by the Board of Directors on April 10, 2024; and

- Report of the external auditor, to be issued by PwC by April 26, 2024 ( i.e., the Record Date).

As provided for by the Charters of the Audit Committee, the Compensation Committee, and the Corporate Governance and Nominating
Committee, we also present to Stevanato’s shareholders, for their examination and acknowledgment, the following documents containing
more information on the activities carried out by the mentioned Committees, as well as on the current directors’ and managers’
compensation structure and policy and on the current corporate governance system of the Company:

- Report of the Audit Committee for the financial year ended on December 31, 2023, approved by the Audit Committee on April 9, 2024;

- Report of the Compensation Committee for the financial year ended on December 31, 2023, approved by the Compensation Committee
on April 4, 2024;

- Report of the Nominating and Corporate Governance Committee for the financial year ended on December 31, 2023, approved by the
Nominating and Corporate Governance Committee on April 5, 2024.



Stevanato’s draft financial statements for the financial year ended on December 31, 2023, together with the other above mentioned
documents, will be made available to Class A Shareholders and Registered Shareholders, at the Company’s registered office, at Via
Molinella, 17, 35017 Piombino Dese — Padua (ltaly), and, also to Beneficial Shareholders and the public, on the Company’s website, section
Corporate Governance — Shareholders’ Meeting 2024, at the address https://ir.stevanatogroup.com/shareholders-meetings?year=2024, in
accordance with applicable legal provisions (and, in any case, by the Record Date of April 26, 2024).

Based on the above, Stevanato’s shareholders are asked to approve the following resolution:

“The Shareholders’ Meeting

- having examined Stevanato’s financial statements for the financial year ended on December 31, 2023, in the draft presented by the
Board of Directors, which show net profits amounting to Euro 35,343,941.00;

- having examined the Directors’ Report;

- having examined the Report of the external auditor PricewaterhouseCoopers S.p.A.;

- having examined Stevanato’s consolidated financial statements for the financial year ended on December 31, 2023;
- having examined Stevanato’s Sustainability Report for the financial year ended on December 31, 2023;

- having examined the Reports presented by the Audit Committee, the Compensation Committee, and the Corporate Governance and
Nominating Committee,

resolves

1. to approve Stevanato’s financial statements for the financial year ended on December 31, 2023, which report net profits amounting to
Euro 35,343,941.00;

2. to acknowledge the Directors’ Report presented by the Board of Directors;

3. to acknowledge Stevanato’s consolidated financial statements for the financial year ended on December 31, 2023 presented by the
Board of Directors;

4. to acknowledge Stevanato’s Sustainability Report for the financial year ended on December 31, 2023 presented by the Board of
Directors;

5. to acknowledge the Reports presented by the Audit Committee, the Compensation Committee, and the Corporate Governance and
Nominating Committee”.
2. Allocation of annual net profits and distribution of dividends to the shareholders; related resolutions.

Pursuant to Italian law, Stevanato’s shareholders shall resolve, at the Shareholders’ Meeting, on the allocation of the Company’s net profits
resulting from the financial statements for the financial year ended on December 31, 2023, within the applicable limitations of law.

In addition, the Shareholders’ Meeting may resolve to distribute to shareholders all or part of the reserves the distribution of which is not
prohibited by Italian law.

As indicated in paragraph 1 above, based on the financial statements for the financial year ended on December 31, 2023, the Company’s
operations resulted in net profits of Euro 35,343,941.00.

In light of the foregoing, we propose to the shareholders to:

- earmark for distribution to the shareholders an amount of the Company’s net profits, as resulting from the Company’s financial
statements for the financial year ended on December 31, 2023, corresponding to a gross dividend in cash of Euro 0.053 for each
outstanding Class A and ordinary share of the Company, net



of the treasury shares that will be held by the Company as of the Dividend Record Date (as defined hereinafter);

- earmark the residual amount of the Company’s net profits, as resulting from the Company’s financial statements for the financial year
ended on December 31, 2023, to the reserve named “extraordinary reserve”.

Therefore, assuming that the Company continues to hold the current number of 30,073,093 treasury Class A shares at the Dividend Record
Date, the amount of net profits to be used for distribution of dividends to shareholders would be equal to Euro 14,456,748.48.

In such connection, based on the resolution of the Board of Directors of April 10, 2024, and pursuant to Article 28.4 of the By-laws, we
propose to set on June 4, 2024, the date for identifying the holders of the Class A shares of the Company and the registered holders and the
beneficial holders of the ordinary shares of the Company entitled to receive payment of the dividends which the Shareholders’ Meeting
should resolve to distribute (the “Dividend Record Date”).

Therefore, assuming that the Shareholders’ Meeting approves the proposals set out above, the ex-dividend date will fall on June 3, 2024
(Ex-Date), whereas it is expected that the dividends will be paid to the holders of Class A and ordinary shares as from July 15, 2024
(Payment Date).

Dividends will be paid to registered holders and beneficial holders of ordinary shares through the Transfer Agent and Registrar
Computershare, Inc., in US dollars, based on the ECB daily foreign exchange reference rate as of the date of the Shareholders’ Meeting, i.e.
May 22, 2024.

Based on the above, Stevanato’s shareholders are asked to approve the following resolution:
“The Shareholders’ Meeting
resolves

1. to earmark for distribution to the shareholders an amount of the Company’s net profits, as resulting from the Company’s financial
statements for the financial year ended on December 31, 2023, corresponding to a gross dividend in cash of Euro 0.053 (zero point zero
fifty-three) for each outstanding Class A and ordinary share of the Company, net of the treasury shares that will be held by the Company
as of the Dividend Record Date;

2. to earmark the residual amount of the Company’s net profits, as resulting from the Company’s financial statements for the financial year
ended on December 31, 2023, to the reserve named “extraordinary reserve”;

3. to set the date for identifying the holders of the Class A shares of the Company and the registered holders and the beneficial holders of
the ordinary shares of the Company entitled to receive payment of the aforementioned dividends on June 4, 2024 (Dividend Record
Date), with the ex-dividend date (Ex-Date) falling on June 3, 2024;

4. to set the date for payment of the dividends, before withholding tax, if any, in execution of the resolutions no. 1 and 3 above, as from
July 15, 2024 (Payment Date);

5. to provide that dividends will be paid to registered holders and beneficial holders of ordinary shares of the Company as of the Dividend
Record Date in US dollars, based on the ECB daily foreign exchange reference rate as of the date of the Shareholders’ Meeting, i.e.
May 22, 2024;

6. to grant mandate to the Board of Directors and, on behalf of the latter, severally, to each of its members to carry out all the activities
related, consequent to or connected with the implementation of the resolutions no. 4 and 5 above”.



3.  Appointment of the members of the Board of Directors for the period elapsing from the date of the Shareholders’ Meeting to
the date of approval of the financial statements for the financial year ending on December 31, 2024; determination of the
number of members of the Board of Directors; appointment of the Chairman of the Board of Directors; related resolutions.

As provided for under ltalian law and the By-laws, at the Shareholders’ Meeting, Stevanato’s shareholders shall appoint the members of the
Company’s Board of Directors and determine their number and term of office.

Pursuant to Article 15 of the By-Laws, the Board of Directors is composed of a number of members ranging from a minimum of 9 and a
maximum of 15. Directors shall remain in office for a period not exceeding three financial years and their term of office shall expire on the
date of the shareholders’ meeting convened to approve the financial statements for the last financial year of their office.

Directors shall meet eligibility and integrity requirements set forth in Article 2382 of the Italian Civil Code and possess the skills and expertise
to perform the tasks entrusted to them. Furthermore, one third of the members of the Board of Directors, rounded up to the higher unit in
case of fractional number, must possess the independence requirements set forth in Article 2399 of the Italian Civil Code.

Pursuant to Article 23 of the By-laws, members of the Audit Committee must meet the independence requirements set forth in Article 2399 of
the ltalian Civil Code and the additional requirements of independence and financial expertise set forth in US laws and New York Stock

Exchange (“NYSE”) regulations applicable to the Company. At least one member of the Audit Committee must be enrolled in the Italian

register of legal auditors.

In light of the above, in consideration of the common practice of companies listed on the NYSE, the Board of Directors deemed it appropriate
to propose to the shareholders to appoint the new members of the Board of Directors for the period of one financial year, i.e. for the period
elapsing from the date of the Shareholders’ Meeting to the date of approval of the Company’s financial statements for the financial year
ending on December 31, 2024.

In any event, at the Shareholders’ Meeting, Class A Shareholders and Registered Shareholders shall have the right to propose the
appointment of the members of the Board of Directors for the period of two or three financial years and vote accordingly.

Pursuant to Article 16 of the By-laws, the Shareholders’ Meeting shall appoint the members of the Board of Directors on the basis of slates
of candidates submitted by shareholders.

The right to submit a slate of candidate directors to the Shareholders’ Meeting for the appointment of the Board of Directors is reserved to
shareholders holding, individually or jointly with other shareholders submitting each slate, shares carrying at least 5 per cent of the total
voting rights attached to all the shares issued by the Company.

Pursuant to Article 7.6 of the By-laws, Beneficial Shareholders may submit slates of candidate directors to the Shareholders’ Meeting
through the Holder of Record (in which case the Holder of Record shall submit the slate to the Shareholders’ Meeting together with the
relevant documentation on behalf of the Beneficial Shareholders) or based on a specific authorization and/or delegation from the Holder of
Record (in which case the Beneficial Shareholders shall attach such authorization and/or delegation to the slate submitted to the
Shareholders’ Meeting).

Contents and modalities for submission of slates of candidate directors are set out in the Convening Notice.

Following the deadline for submission of slates of candidate directors for the appointment of the Board of Directors as of April 23, 2024 and,
in any case, by the Record Date of April 26, 2024, all the slates submitted by the shareholders in compliance with Article 16 of the By-laws
and the provisions of the Convening Notice will be made available to the shareholders on the Company’s website, section Corporate
Governance — Shareholders’ Meeting 2024 at the address https://ir.stevanatogroup.com/shareholders-meetings?year=2024.




At the Shareholders’ Meeting, each shareholder shall have the right to vote for one of the slates of candidate directors submitted by the
shareholders in compliance with Article 16 of the By-laws and the provisions of the Convening Notice.

Upon completion of the voting process, all candidate directors indicated in the slate obtaining the highest number of votes will be elected to
the Board of Directors. In case more slates obtain the same number of votes, a new vote on the slates obtaining the same number of votes
will be held at the Shareholders’ Meeting.

The number of members of the Board of Directors shall be determined in the same number of candidates indicated in the slate of candidate
directors that will obtain the highest number of votes.

If, upon completion of the voting process, one or more candidate directors who do not meet the eligibility and integrity requirements set forth
in Article 15.3 of the By-laws are elected as directors, such candidates will be excluded.

Moreover, if, upon completion of the voting process, a number of candidate directors meeting the independence requirements set forth in
Article 15.4 of the By-laws and/or the independence, professionalism and competence requirements set forth in Articles 23.3, 23.4 and 23.5
of the By-laws that are at least equal to the minimum number provided for in said Articles are not elected to the Board of Directors, the
candidates who do not comply with said requirements and are indicated as last in the slates from which they are taken will be excluded.

In the event (a) no slates of candidate directors are submitted by the shareholders to the Shareholders’ Meeting, (b) only one slate of
candidate directors is submitted and such slate does not obtain the relative majority of votes, (c) the number of directors elected on the basis
of the slates submitted by the shareholders, also due to subsequent exclusions, is less than 9, directors will be appointed by the
Shareholders’ Meeting without applying the slate voting mechanism, without prejudice to the obligation to ensure the correct composition of
the Board of Directors pursuant to the Article 15 of the By-laws and of the Audit Committee pursuant to Article 23 of the By-laws.

Pursuant to Article 17.3 of the By-laws, at the Shareholders’ Meeting, shareholders may also appoint the Chairman of the Board of Directors
from among the directors elected as indicated above, provided that, unless so appointed, the Chairman of the Board of Directors shall be
appointed by the members of the Board of Directors.

Therefore, shareholders submitting a slate of candidate directors for the appointment of the Board of Directors shall have also the right to
propose to appoint one of the candidate directors indicated therein as Chairman of the Board of Directors. In this case, shareholders voting
for the slate will be voting also for the appointment of the candidate director indicated therein as Chairman of the Board of Directors.

In any event, at the Shareholders’ Meeting, Class A Shareholders and Registered Shareholders shall have the right to propose the
appointment of the Chairman of the Board of Directors from among the directors being elected and vote accordingly.

4. Compensation of the members of the Board of Directors and of the members of the Audit Committee; related resolutions.

Pursuant to Italian law and Article 19 of the Company’s By-laws, Stevanato’s shareholders shall establish the compensation of the directors
to be appointed by the Shareholders’ Meeting for their office as members of the Board of Directors and/or members of the Audit Committee.

It should be noted that, without prejudice to the remuneration that will be established by the Shareholders’ Meeting, the Board of Directors
may provide an additional compensation for directors entrusted with specific functions, which may consist of a fixed part and/or a variable
part, related to the achievement of certain



objectives, or of the right to subscribe for ordinary shares or other financial instruments of the Company at a given price.

Alternatively, shareholders may determine an aggregate amount for the compensation of all directors, including those entrusted with specific
functions, to be allocated by the Board of Directors.

In any event, the members of the Board of Directors shall also be entitled to reimbursement of expenses incurred in the performance of their
duties.

Therefore, at the Shareholders’ Meeting, following appointment of the members of the Board of Directors for the period elapsing from the
date of the Shareholders’ Meeting to the date of approval of the Company’s financial statements for the financial year ending on
December 31, 2024, Stevanato’s shareholders shall establish the compensation of the Company’s directors for their office as members of
the Board of Directors and/or members of the Audit Committee, for the entire term of office.

In such respect, upon recommendation of the Compensation Committee, we propose to the shareholders to establish for all directors (with
the exception of Mr. Franco Moro, for the reasons detailed below), as remuneration for their office as members of the Board of Directors, a
fixed compensation to be paid partially in cash and partially in Company’s shares, as specified below, determined — consistently with the
Company’s past practice — in consideration of the market standards, of the practices of the Company’s main competitors, and of the Board of
Directors members’ professional skills and experience.

In particular, without prejudice to the right of the Board of Directors to establish an additional compensation for the directors entrusted with
specific functions, we propose to establish for each director (with the exception of Mr. Franco Moro), for the period elapsing from the date of
the Shareholders’ Meeting to the date of the Company’s shareholders’ meeting approving the Company’s financial statements for the
financial year ending on December 31, 2024, a gross total compensation of Euro 148,000.00, to be paid as follows:

- as to the gross amount of Euro 74,000.00 ( i.e., 50% of the total proposed compensation), in cash, in twelve equal monthly instalments;

- as to the residual gross amount of Euro 74,000.00 ( i.e., 50% of the total proposed compensation), in kind, through the assignment of a
number of Company’s ordinary shares to be determined by the Board of Directors by dividing such amount by the average closing
market price of the Company’s ordinary shares during the 30 calendar day period preceding the Shareholders’ Meeting, based on the
average Euro/USD exchange rate during such period; provided that (i) such compensation in kind shall not be paid to directors ceasing
for any reason to hold office before expiration of the relevant term (i.e., the date of the shareholders’ meeting approving the Company’s
financial statements for the financial year ending on December 31, 2024 or, and (ii) the number of ordinary shares so determined shall
be transferred to the directors on the business day following the date of the shareholders’ meeting approving the Company’s financial
statements for the financial year ending on December 31, 2024, within the limits of the authorization to the disposal of such ordinary
shares which shall be granted to the Board of Directors pursuant to the resolution envisaged in the next item 6 of this Explanatory
Report.

As to Mr. Franco Moro, since his current remuneration package as manager is intended to cover all services performed to the benefit of the
Company, we propose not to establish any further remuneration for Mr. Moro’s service as member of the Board of Directors.

Moreover, upon recommendation of the Compensation Committee, we propose to the shareholders to grant to the directors that will be
appointed by the Board of Directors, following the Shareholders’ Meeting, as members of the Audit Committee, pursuant to Article 19.4 of the
Company’s By-laws, an additional compensation in the gross total amount of Euro 25,000.00 for the Chairman of the Audit Committee and of
Euro 15,000.00 for each other member of the Audit Committee, to be paid in twelve equal monthly instalments.

Based on the above, Stevanato’s shareholders are asked to approve the following resolution:



“The Shareholders’ Meeting

S.

resolves

to establish for each Company’s director — with the exception of Mr. Franco Moro and without prejudice to the right of the Board of
Directors to establish an additional compensation for the directors entrusted with specific functions under Article 2389 of the Italian Civil
Code and Article 19.1 of the Company’s By-laws -, for the period elapsing from the date of this meeting to the date of the Company’s
shareholders meeting approving the financial statements for the financial year ending on December 31, 2024, a gross total
compensation of Euro 148,000.00, to be paid as follows:

as to the gross amount of Euro 74,000.00 (seventy-four thousand/00) (i.e., 50% of the total proposed compensation), in cash, in
twelve equal monthly instalments;

as to the residual gross amount of Euro 74,000.00 (seventy-four thousand/00) (i.e., 50% of the total proposed compensation), in
kind, through the assignment of a number of Company’s ordinary shares to be determined by the Board of Directors by dividing
such amount by the average closing market price of the Company’s ordinary shares during the 30 calendar day period preceding
the date of this meeting, based on the average Euro/USD exchange rate during such period; provided that: (i) such compensation
in kind shall not be paid to directors ceasing for any reason to hold office before expiration of the relevant term (i.e., the date of the
shareholders’ meeting approving the Company’s financial statements for the financial year ending on December 31, 2024) and
(i) the number of ordinary shares so determined shall be transferred to the directors on the business day following the date of the
shareholders’ meeting approving the Company’s financial statements for the financial year ending on December 31, 2024, within
the limits of the authorization to the disposal of such ordinary shares which shall be granted to the Board of Directors pursuant to
the resolution adopted in relation to the next item 6 of the Agenda;

to grant to the directors that will be appointed by the Board of Directors as members of the Audit Committee, pursuant to Article 19.4 of
the Company’s By-laws, an additional compensation in the gross total amount of Euro 25,000.00 (twenty five thousand/00) for the
Chairman of the Audit Committee and of Euro 15,000.00 (fifteen thousand/00) for each other member of the Audit Committee, to be paid
in twelve equal monthly instalments”.

Adjustment of the compensation granted to PricewaterhouseCoopers S.p.A. in relation to the auditing of the Company’s
financial statements and consolidated financial statements, and the performance of the further tasks and activities to be
conducted by the external auditor in compliance with Italian and US laws and regulations, for the financial years ending on
December 31, 2023, December 31, 2024, and December 31, 2025; related resolutions.

Stevanato is required to appoint an external auditor to carry out the various tasks and activities provided for by Italian and US laws and
regulations for a period of three financial years.

These tasks and activities include: (i) auditing and quarterly review of the Company’s consolidated financial statements, prepared in
accordance with International Financial Reporting Standards (IFRS) (as issued by the International Accounting Standards Board (IASB)), to
be conducted according to the International Standards of Auditing (ISA Italia) (as issued by the International Auditing and Assurance
Standards Board (IAASB)); (ii) review of the financial statements included in Form 20-F prepared in accordance with SEC regulations to be
conducted in accordance with the auditing standards set out by the Public Company Accounting Oversight Board (PCAOB); (iii) auditing of
the financial statements of Stevanato and of the Italian companies controlled by Stevanato; (iv) verification of the proper keeping of the
company accounts and the correct recording of operating events in the accounting records of Stevanato and of its Italian controlled
companies; (v) auditing of the financial statements of the non-ltalian companies controlled by Stevanato prepared in accordance with local
regulations, when required; (vi) auditing of the reporting packages prepared for the purpose of the opinion on the Company’s



consolidated financial statements; (vii) activities preparatory to the signing of tax returns in accordance with Italian law; (viii) review and full
auditing of the Company’s internal control system in compliance with US law (Sarbanes-Oxley Act (SOX)) requirements.

Currently, the above tasks and activities are carried out by PwC and other audit firms within PwC’s international network, based on separate
appointments made by Stevanato and other relevant Stevanato’s subsidiaries (Stevanato and its subsidiaries, jointly, the “Stevanato
Group”).

As regards Stevanato, on May 24, 2023, the shareholders’ meeting of the Company appointed PwC as Company’s external auditor for the
auditing of the Company'’s financial statements and consolidated financial statements, and the performance of the further tasks and activities
relevant to Stevanato to be conducted by the external auditor in compliance with Italian and US laws and regulations, for the financial years
ending on December 31, 2023, December 31, 2024, and December 31, 2025, at the terms and conditions of the offer submitted by PwC on
February 7, 2023.

In particular, the mentioned offer envisaged an annual compensation amounting, as far as the Company alone is concerned, to: Euro for
591,000.00 the financial year 2023; Euro 595,000.00 for the financial year 2024; and Euro 621,000.00 for the financial year 2025, plus any
applicable VAT and expenses.

Such compensation covers the auditing and verification activities that PwC is required to carry out, pursuant to Sec. 404 of the Sarbanes-
Oxley Act, on the internal controls over the financial reporting process for the consolidated financial statements with respect to different
companies belonging to the Stevanato Group.

Subsequently, it seemed to be more appropriate, on grounds of relevance and in light of the companies within PwC’s network that actually
carry out the above auditing and verification activities, that part of such costs are borne by the Stevanato’s subsidiaries to which they relate,
instead of by Stevanato, without prejudice to the scope of the overall audit activities carried out to the benefit of the Stevanato Group.

To this end, on December 11, 2023, PwC submitted an offer to the Company to amend the terms and conditions of the current audit
appointment (the “PwC Updated Offer”).

In particular, the PwC Updated Offer envisaged an annual compensation amounting, as far as the Company alone is concerned and as a
result of the different allocation of costs mentioned above, to: Euro for 538,000.00 the financial year 2023; Euro 437,000.00 for the financial
year 2024; and Euro 383,000.00 for the financial year 2025, plus any applicable VAT and expenses.

On April 9, 2024, the Audit Committee issued a favorable opinion on the PwC Updated Offer and the consequent amendment of the
economic terms and conditions of the current audit appointment in the terms stated therein.

More details on tasks and activities to be performed by the external auditor, on the terms and conditions of the PwC Updated Offer, as well
as on the assessment carried out by the Audit Committee are included in substantiated proposal of the Audit Committee, available on the
Company’s website, section Corporate Governance - Shareholders’ Meeting 2024 at the address
https://ir.stevanatogroup.com/shareholders-meetings?year=2024.

Based on the above, Stevanato’s shareholders are asked to approve, upon substantiated proposal presented by Audit Committee, the
following resolution:

“The Shareholders’ Meeting
- pursuant to Article 13, par. 1, of Legislative Decree no. 39 of 27 January 2010;

- based on the offer presented by PricewaterhouseCoopers S.p.A on December 11, 2023 amending the offer submitted by
PricewaterhouseCoopers S.p.A. on February 7, 2023, and on the substantiated proposal presented by the Audit Committee;

resolves



3

1. to amend the terms and conditions of the appointment granted to PricewaterhouseCoopers S.p.A. by resolution of the shareholders
meeting of the Company on May 24, 2023, for the auditing of the Company’s financial statements and consolidated financial statements,
as well as the performance of the further tasks and activities to be conducted by the external auditor in compliance with Italian and US
laws and regulations, for the financial years 2023, 2024 and 2025, as provided for by the offer submitted by PricewaterhouseCoopers
S.p.A. on December 11, 2023 and summarized above; and

2. to adjust the annual compensation granted to PricewaterhouseCoopers S.p.A. by resolution of the shareholders’ meeting of the
Company on May 24, 2023, by granting to PricewaterhouseCoopers S.p.A., in consideration for the performance of the activities
indicated above, an overall compensation amounting to Euro 538,000.00 for the financial year 2023, Euro 437,000.00 for the financial
year 2024, and Euro 383,000.00 for the financial year 2025, plus any applicable VAT and expenses, as further detailed in the offer
submitted by PricewaterhouseCoopers S.p.A. on December 11, 2023 and summarized above”.

6.  Authorization for the purchase and disposal of ordinary and Class A treasury shares; related resolutions.

Pursuant to Italian law, the purchase of treasury Class A and ordinary shares must be authorized by Stevanato’s shareholders, who shall
establish the methods, the maximum number of shares to be purchased, the duration (not exceeding eighteen months) for which the
authorization is granted, and the minimum and maximum purchase price.

In any case, Stevanato may not purchase treasury Class A and ordinary shares for a consideration exceeding the limits of the distributable
net profits and reserves resulting from the latest Company’s financial statements approved by the shareholders’ meeting, provided that the
nominal value of the treasury shares to be purchased shall not exceed one fifth (i.e., 20 per cent) of the Company’s share capital, taking into
account also any Stevanato’s shares held by the subsidiaries.

Furthermore, it is provided that, upon purchase of treasury shares, (i) a negative reserve shall be entered and maintained in the Company’s
financial statements for an amount equal to the value attributed to the treasury shares, (ii) the voting rights connected to such shares shall
be suspended as long as they are held in treasury and (iii) the dividends and reserves distributions pertaining to such treasury shares shall
be allocated proportionally to the other shares.

Similarly, the Board of Directors may dispose of the shares held in treasury only upon authorization of the shareholder’'s meeting, which shall
also establish the relevant modalities of such dispositions.

Upon resolution of the shareholders’ meeting of May 24, 2023, the Board of Directors was authorized, pursuant to Articles 2357 and 2357-ter
of the Italian Civil Code, for the period elapsing from the date of that shareholder meeting to the date of the shareholders meeting approving
the Company’s financial statements for the financial year ending on December 31, 2023, to:

- purchase up to a maximum number of Class A and ordinary shares equal to one per cent (1%) of the shares into which Stevanato’s
share capital is divided (including the treasury shares at any time held by the Company), through one or more transactions to be
executed on or off market at the price, terms and conditions, and according to the modalities, that from time to time the Board of
Directors deems more appropriate in the Company’s interests, provided that (i) the purchases shall be made at a price not being more
than ten per cent (10%) higher or lower than the closing market price of the ordinary shares on the trading day preceding the day of
each relevant transaction, (ii) the relevant transactions must be carried out in compliance with all applicable Italian and US or NYSE law
and regulatory provisions, and, following any such purchases, (iii) the overall value of the shares held in treasury shall not exceed the
amount of the distributable net profits and reserves resulting, from time to time, from the last financial statements approved by the
shareholders’ meeting of the Company; and



- dispose of a maximum number of 1.000.000 Class A or ordinary shares held in treasury (prior, where appropriate, conversion of the
Class A shares into ordinary shares), in compliance with all applicable Italian and US or NYSE law and regulatory provisions, through
one or more transactions to be executed on or off market at the price, terms and conditions, and according to the modalities, that the
Board of Directors deems more appropriate in the Company’s interests.

As of the date of this Explanatory Report, Stevanato holds in treasury no. 30,073,093 Class A shares, equal to approximately 9.93 per cent
of the Company’s share capital.

In light of the above and, especially, of the time-limits to which the aforementioned authorizations are subject and of the Company’s interest
that the Board of Directors be at any time vested with the authority to purchase Stevanato’s shares and dispose of the shares held in
treasury with flexibility and for all transactions and purposes deemed to be advantageous for the Company, in consideration of the
foreseeable necessities of the latter, we propose to the shareholders to grant to the Board of Directors a new authorization to purchase
Company’s shares and dispose of the shares in treasury, at the same terms and conditions set forth by the shareholders’ meeting of
May 24, 2023, for another period of one financial year.

Therefore, we submit to the Shareholders’ Meeting the request to authorize the Board of Directors, for the period elapsing from the date of
the Shareholders’ Meeting to the date of the shareholders’ meeting approving the Company’s financial statements for the financial year
ending on December 31, 2024, to:

- purchase, within the time period referred to above, up to a maximum number of Class A and ordinary shares equal to one per cent (1%)
of the shares into which Stevanato’s share capital is divided (including the treasury shares at any time held by the Company), through
one or more transactions to be executed on or off market at the price, terms and conditions, and according to the modalities, that from
time to time the Board of Directors deems more appropriate in the Company’s interests, provided that (i) the purchases shall be made at
a price not being more than ten per cent (10%) higher or lower than the closing market price of the ordinary shares on the trading day
preceding the day of each relevant transaction, (ii) the relevant transactions must be carried out in compliance with all applicable Italian
and US or NYSE law and regulatory provisions, and, following any such purchases, (iii) the overall value of the shares held in treasury
shall not exceed the amount of the distributable net profits and reserves resulting, from time to time, from the last financial statements
approved by the shareholders’ meeting of the Company; and

- dispose, within the time period referred to above, of a maximum number of 1,000,000 Class A or ordinary shares held in treasury (prior,
where appropriate, conversion of the Class A shares into ordinary shares), in compliance with all applicable Italian and US or NYSE law
and regulatory provisions, through one or more transactions to be executed on or off market at the price, terms and conditions, and
according to the modalities, that the Board of Directors deems more appropriate in the Company’s interests.

The requested authorizations shall be granted to the Board of Directors for the purposes of (i) carrying out extraordinary transactions (such
as the transfer, exchange, contribution or other act of disposal of such shares for, inter alia, the acquisition of shareholdings in other
companies, of business operations, of real estate assets or other transactions instrumental to the pursuit of industrial projects or, in any
event, of the corporate purpose of the Company), (ii) fulfilling the obligations deriving from option contracts or other agreements concerning
the Company’s shares, (iii) assigning the shares to directors or employees of the Company or of its subsidiaries as compensation in kind or
as benefit, bonus or other premium or incentive, without limitations (also in execution of the “Restricted Stock Grant Plan Stevanato Group
S.p.A. 2023 - 2027” and of the “Performance Stock Grant Plan Stevanato Group S.p.A. 2023 - 2027” approved by the Board of Directors on
December 15, 2022, or any other stock option or incentives plans which should be approved by the Board of Directors), and (iv) supporting
the market liquidity of the Company’s shares.

Upon purchase of Company’s shares and as long as such shares are held in treasury, the Company shall enter and maintain in its financial
statements a negative reserve for an amount equal to the value attributed to the



treasury shares and shall not be allowed, in its capacity as holder of such shares, to vote at the shareholders’ meeting and to receive
dividends, reserves or other rights being distributed, which shall be allocated proportionally to the other shares.

Based on the foregoing, Stevanato’s shareholders are invited to resolve as follows:

“The Shareholders’ Meeting

- having examined the proposal presented by the Board of Directors under point 6 of the Explanatory Report;
resolves

1. to authorize the Board of Directors, pursuant to Articles 2357 and 2357-ter of the Italian Civil Code, for the period elapsing from the date
of this meeting to the date of the Company’s shareholders’ meeting approving the financial statements for the financial year ending on
December 31, 2024, for the purposes referred to under point 6 of the Explanatory Report, to:

- purchase up to a maximum number of Class A and ordinary shares equal to 1% (one per cent) of the shares into which Stevanato’s
share capital is divided (including the treasury shares at any time held by the Company), through one or more transactions to be
executed on or off market at the price, terms and conditions, and according to the modalities, that from time to time the Board of
Directors deems more appropriate in the Company’s interests, provided that (i) the purchases shall be made at a price not being
more than ten per cent (10%) higher or lower than the closing market price of the ordinary shares on the trading day preceding the
day of each relevant transaction, (ii) the relevant transactions must be carried out in compliance with all applicable ltalian and US
or NYSE law and regulatory provisions, and, following any such purchases, (iii) the overall value of the shares held in treasury
shall not exceed the amount of the distributable net profits and reserves resulting, from time to time, from the last financial
statements approved by the shareholders’ meeting of the Company; and

- dispose of a maximum number of 1,000,000 (one million) Class A or ordinary shares held in treasury (prior, where appropriate,
conversion of the Class A shares into ordinary shares), in compliance with all applicable ltalian and US or NYSE law and
regulatory provisions, through one or more transactions to be executed on or off market at the price, terms and conditions, and
according to the modalities, that the Board of Directors deems more appropriate in the Company’s interests;

2. to grant the Board of Directors with all powers needed or useful in order to execute the resolutions as per the points above and carrying
out all the activities that may be necessary, instrumental or otherwise connected thereto”.

Piombino Dese, April 10, 2024

The Executive Chairman of the Board of Directors

Franco Stevanato
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AL Stevanato Group, we are part of over
a 70-year history delivering exceptional
performance ta meet market and
customer needs, thanks to our unique
value proposition of integrating our core
competencies across our business Enes,
The passion and commitment of all of
us led our Group to become a leading
provider of mission-critical containment,
delivery, and diagnostic solutions for
the pharmaceutical, bictechnology, and
life sciemces industries, The delivery
of innovation and value has always
characterized our Group, since its
establishment and we embed science and
techrology in what we do every day to
bring life-changing medicines to patients,

QOur goal is to be the global partner of
chaoice to biopharma custamers far the
full spectrum of end-to-end solutions,
from drug development through
life-cyche management. Qur cammitment
is to cooperate deeply with our partners
all aver the world, peoviding our extensive
knewe-how, rescurces and enthusiasm
ta achieve the most successful result
peossibiie for the customer in everything
we do. We want to create a reliable
2COSYSLeM [0 BMPOWEr aur CUstomers
and their ability to produce safe,
easy-to-use and cost-effective treatments
to improve patients' lves.

We strive to suppart our stakeholders
and we are committed to embedding
sustainability in our strategic plan. policies
and practices. We're commitied o a mare
sustainable and equitable future for our
employees, customers, and communities
which we serve, To accomplish this,
we've developed a sustainability strategy
structured in three plllars:

] Franco Stevanato Y

1 Executive Chairman
Stevanato Group S.pA
Via Melinella 17, 35017

Piombino Dese - Padova - Italy

Letter to Stakeholders

» Sustainable processes and products,
to minimize any potential negative
environmental impact

+ Sustainable value chain, to collaborate
with partners on improving societal
and emdranmental impacts:

+ People and governance, to establish
and maintain a sustainable and
transparent corporate model,

The main goal & to pursue a regenerative
Bustiness intnevation ourney while assening
our position as an interdependent and
responsible member af the community in
line with the United Mations’ Sustainable
Develapment Goals.

Hence, we are pleased to share our third
Sustainabilicy Report on a voluntary basis.
This report reaffirms our dedication to
ethical and emiranmentally conscious
business practices while summarizing
sarme of the actions being undertaken to
address current environmental, social, and
ecanomic challenges.

In 2023, we stepped forward and
progressed in our regenerative business
innovation journgy. In particular, with
regard to emironmental efforts, we
advanced in developing our plan to
reduce GHG emissions of our business
in lime with Science Based Targets and
we have begun to execute this plan
theough efficiency-related intiatives and
sourcing of renewables-based electricity.
In addition, we improved our waste
Management practices with an increase
in the amount of waste recovered and
diverted from landfill. We aim to foster
a culture that values Diversity, Equity &

Inclusion with attitudes and behaviors
which characterize us and the path we
are undergoing. Thus, we confirrmed our
commitment for a diverse workplace with
our Gender Balance program an females
holding senior positions, Finally, with
reference to the Governance area, we
continue to strengthen our policies and
procedures system. In 2023, we started
activities to update our Whistleblowing
systern and peocedure according to EU
Derective 201901537 and we reinforced our
distlosures on GRI Reporting and Rating
& Indexes. This aim of these activities are
to improve and to maintain a sustainable
corporate madel,

With regard to Rating, we significanitly
improved our disclosure in Carbon
Diclosure Project (CDP) with extension at
Group bevel for wider transparency and, in
addition, we achieved "Management level’,
abave the relevant benchmark. This is an
achievement for the Growp that values the
work done and paves the way for future
SlEps,

We confirm our goal is to continue growing
and supparting customers throughout our
regenerative business innovation while
making a positive impact evenywhers we
work and do business, We will continue to
waork Lo iMprove processes, 1o innavate on
technologies, to eco-design products and
packaging. while considering our Values
and Guiding Principles as cornerstong
of harmoniows interactions 2 Stevanato
Group and the rocts of cur leadership
in excellence. Therefore, we keep on
pursuing this imponant journey with
confidence and determination towards an
increasingly sustainable and responsible
future,

Franco Moro

Chief Executive Officer
Stevanato Group SpaA
Via Molinella 17, 35017

Piombino Dese - Padova - ltaly
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Sustaimability Report clearly outlines
Stevanato Group's enviranmental,
social and economic achievements in a
transparent and structured manner for the
2023 financial year {January 1 - Decemnber
31) aligned with the company's financial
reporting, and shows the commitment
and |nmitlatives undertaken by the
Group towards its goal of sustainable
development. The amnual reporting
cycle provides internal and external
stakeholders with a representation of
Stevanato Group's business performance,
results and impact in relation o the main
sustainability topics in the 2023 financial
year.

This document represents the
Sustainability Report of the companses
belonging to Stavanato Group S.pA andits
subsidiaries (hereinafter akso referred to as
“the Compary,” “Stevanato,” the “Stevanato
Group,” or The Group™). The st of entities
included in the sustainability reporting is
aligned with the 2023 Annual 20F Filing*.
The Sustainability Report inchedes data
about the parent company Stevanata
Group Sp.A and its subsidearies, which
are directly or indirectly consalidated
on a line-by-line basis. Maote that some
Group companies, such as Perugini Srl.
which was acquired in late 2023, or plants
that are not operational, have nat been
Included in the Environmental, Health &
Safetydata due to the limitation of scope?.

Stevanato Group has reported
sustainability infarmation with reference
to the GRI Standards 2021, For more
details. cn Global Reporting Initiative (GRI)
Standards, please see section "GR! Content

Methodological note

Index”, The contents af the Sustainabilicy
Report were selected based on the results
of a materiality anabysis that was revised in
2023, The Materiality Analysis confirmed
the original st of material topics for the
Group and its stakeholgders, a3 published in
this document and deseribed in Chapter 2.

Information on quality criteria and the
reporting scope was defined following the
GRI principles and encompassed positive
and megative impacts, comparability,
accuracy, timeiness, clarity and verifiablity,
Specifically, the information included in this
report was taken from both the Grougp's
IT system and the sustainabiliy reporting
package.

Ta properly manage the reporting process,
a Sustainability Reparting Procedure was
S8t up im 2021 and updated in 2023, in
line with the GRI Standards 2021, which
illustrates how to prepare the Group's
Sustainability Report, including the
tirning toals, roles and responsibilites of
the functions and indmiduals, To ensure
responsiensess and proper application of
the procadure, the reporting process was
extensively discussed and agreed wpan by
the working group.

The infarmation presented in this report
refars o 2023 and includes a comparison
with the previous year, Any restatements
of information made fram previous
reporting periods are appropriately
indicated, when necessary, throughout
the report. The information collected and
reported is based on measurable data,
To provide an accurate cverview af the
Groug's perfoemance and help ensure

data reliability, the wse of estimates has
been limited as much as possible. If
they are provided, they have been made
using the best methods available and are
properly identified. The report presents
bath positive and negative aspects equally
with a comment on the results when

appropriate,

This repart was approved by the Board
of Directors of Stevanato Group Sp.A on
April 10, 2024, and published in June 2024,

The process for seeking extermnal assuw ance
imvolved a preliminary evaluation based
on different providers and relative core
competencies and resuitad in the selection
and appraval of Pricewaterhouseloopers
S.puh as external auditor, Stevanato Group
commissioned the external auditor to
provide a limited assurance report fimited
assurance engagement” in accordance
with the criteria indicated by the ISAE 3000
Revised Standard, which is attached at
the end of this decument. It contains a
desaription of what has been assured and
on what basis, including the assurance
standard used, the level of assurance
ohitained, any imitations of the assurance
process and the relationships between the
arganization and the assurance provider,

Far further information and suggestions
regarding Stevanato Group's Sustainabslity
Report, please contact:
sustanabilingstevanatogroup.com.

¥ At L2 S0 of condolidation a8 of Degember 31, 2023
= On Decemiber 31, 2022, the respective extraordinary sharchalders’ meetings of Innoscan A% snd SV Automatik A% approved the mierger of Inmescan A%S o S
Aumomatik A7S. The trarsaction vars effective lor accounting purposes atjanuary 1, 2022, In February 2023 the surding company SVM Autamatik A% charged is

LOFpOratE R bo Shevansto Group Denimark A5,

= O Novembar 8, 2003, the subsidiary Spami S.rl, acquired all of the business aperatons of Perugin 5.1, 30 Itallan compamy specialized in the manufacnaning of
eonsumables ard mechanical companents for industrial machines.
* Mot incudedt Stevanato Group International as., Omps of America Inc, Ompl of Japan Co, Lid., Medirio 58, Perugind 5.1, Stevanato Group M. & 5 de RL de OV, and the
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1.2

Stevanato Group 5.p.A., an
Italian multinational company,
is a leading global supplier

of drug containment, delivery
and diagnostic solutions to the
pharmaceutical, biotechnology
and life sciences industries.

Organizational details

Headquartered in Piombino Dese
(Padua, Italy), Stevanatc Group is
@ joint stock company. For further
information about the Stevanato Group's
OMTErship structure, sae item 7.4, “Major
Shareholders” in the 2023 Annual 20F
Elling.

In 1949, Gigvanni Stevanato founded
soffieria Stella, a3 specialty glass
manufacturer in Zelaring, near Vienice,
Soffieria Stella, the precursor 1o Stevanato

Stevanato Group was established in
Piormbing Dese (Padua). Over more than
70 years, Stevanato Group has evolved
from an hakan glassware manufacturer
w0 & leading global provider of integrated
solutions for the healthcare industry.
Stevanato Group delivers an integrated,
end-to-end portfolio of products,
processes and services that address
customer needs acrass the entire drug life
cycle at each of the development. clinical

Group, operated until 1959, when and commercial stages,
SYSTEMS PROCESSES SERVICES
Drug Contalnment In-Vitro Diagnostics and Technologies & Analytical Services &
Solutions Medical Solutions & Manufacturing Regulatory Support
Drug Delivery Systems Equipment

Presterilined Contginment
Comphite Portfolio with

D Ps‘forma
Me{:n:m and A.lr::"l

Unique combination of integrated capabil

B

addresses pharmaceutical customer

needs through developmental, cl

i

Reduced Time
to Market

Stevanato Group
L7

Ore of Stevanato Group's main prionties is
o pronade flesible salutions that presene
the imegrity of pharmaceutical products
and enable its customers to deliver safe
ared effective trealments 1o patients while
reducing time to market, total cost of
owmership-and supply chain risk. Stevanato
Group alms to achisve this by developing
products in close collaboration with its

al and commercial phases

e, . il
Reduced Supply Reduced Total Cost
Chain Risk of Ownership Consistent Quality

customers and leveraging its sclentific
research capabilities, techinical expertise,
engineering and manufacturing excellence
to meet their quality requirements.
The chart below illustrates the Group's
presence across the pharmaceutical
chain. Stevanato Group's impacts along
thevalue chain are those acthvities marked
with the symbol 15"

71 @



STEVANATO GROUP'S ROLE ALONG THE PHARMA VALUE CHAIN

. DRUG SUBSTANCE DRUG PRODUCT
- T j~ Drug 7., Fnished 55, o,
v ) Manufaciuring " Formuttion (1170 produce i L -
'
-1 i) n LN
ﬁ i {  Devict & Contalnes 0 %] Device & Container He = g-‘- @) INIJ]
- Concept, Design & Testing 1@ Manufacturing w o3 ou
Fil g
5 Finish Autemated Fackaging Marketing B
Line Machinery and Equipment Wisual & Assembly | Distribution
Develaprment and Marulacunng InEpECtion

Stevanato Group divides its market inta
two categories: direct markets and end
markets, Direct markets are comprised of
produdts or product categories in which
Stevanato directly participates, such as
drug containment solutions, The Groug's
end markets include broader sectors in

DIRECT MARKETS
Business Segment
Direct Market
Solutians
End Market Biologics

Vaccines

which Stewanato sees demand for its
producs and senaces, such asvaodnes and
bilogics. For further information about the
Stevanato Growp’s Value Chain, See item 4.
“Information on the Compamy” and section
b Business Overview” in the 2023 Anngal

Stevanato Group has forged many business
relationships from collaborations on the
development of new technologies and
products. For nsights into e most releant
business relationships, please visit Bress

Relegses - Stevanato Group

20 Filing.

Systems

Insulin

Stevanato Group operates in the following segments:

a0l

)

Drug Containment Drug o
Solutions Delivery Systems Solutions
gy — il _..-f"".
Plaforms fer  Flackorms for Ao Fen Medical WD
inges Wials Injectars Injecters SohRony Commamable:
- <o) -
-
Plnforens for Onebody CWADUCIMDD: Poing-ci-Care
Careridges Cielrvery Capabdties. Dhevices.

Offering Proprietary “High-Value Solutions” Across Business Lines

Stevanato Group
L7



Thi Group is 2 global company with locations in many countries and Continents:
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Stevanato Group's global presence,
together with proprietary, standardized
manufacturning systems and processes,
allgw the Group to provide consistent
product and service standards o
s customers in approximately 70
countries araund the world. For a mare

# 3 Sites

with

detailed overview of the countries
n which the Group's subsidiaries
operate, see the sedion “Scope of
consolidation® in the |
2 . To read our story,
corporate  website: Dur




1.3

Stevanato Group's Mission,
Vision and Values provide

a framework to guide the
Company’s pursuit of business
goals with an ethical and
transparent mindset and focus
on fostering innovation.

> W

Mission, Vision and Values

MISSION

We cooperate deeply with our partners all over the world, providing our lnow-how,
resources and enthusiasm 1o turn every project into an achievernent.
VISION

Creating a reliable ecosystem to empaower our partners and their ability to produce safe,
easy-o-use and cost-effective treatments to imnprowee patients' lves.

VALUES

Our vision i based on fve fundamental values, each one closely connected to the others
t ensure harmaonious interaction, Together, they provide the foundation for leadership
rooted in excellence.

O = @

Trust and respect Be Be ethical communicate with Deliver
Everyone accountable always. transparency results
and honesty

z &

Will to win
well, have a m:ﬁ
big goal

Stevanato Group
L7

GUIDING PRINCIPLES

The adoption of the guiding principles leads the Group towards achieving its Mission.

wo= &

Competence, Consistency,
experience and execution and Hurmility
preparation decision-making

ESG & SUSTAINABILITY

Stevanato Group strives to support our stakeholders while making a positive impact for the
benefit of all, including society and the planet.

At Stevanato Group, we believe each of our employees knows that our role as a leader

in the pharmaceutical industry includes the responsibility to implement sustainable and
socially-responsible practices in the places whers we lve and work,

10 | @



1.4

The composition of the Group, inchuding
its parent company Stevanato Group
SpA and subsidiaries, & described in
saction C. Organizational Structure - iterm
4, “Infgrmation on the Company™ of the
2023 Anrwal 20F Filing

Stevanato Grouphas adopted acorporate
governance standard that sets the rules

BOARD OF DIRECTORS AT 12.31.2023

As of December 31, 2023, all members of
the Board of Direciors were over 50 years
of age, of which 92% male and &% female.

Stevanato  Group SpA adopled a
one-tier Corporate goWernance system,
which includes a Boasrd of Directors
and an Audt Committee. The Audit
Committee is compliant with applicable
rules and regulations of the SEC and
MYSE corporate governance rules as well
a5 Malian law requirements with respect
0 its COMpostion, expertise requisies,
funictioning and independence,

Amore detailed analysis of the governance
structure indicates there is a total of fve
committaes macde up of Board members
who are tasked with certain roles and

Stevanato Group
L7

The company structure and
main corporate functions

for the appropriate management
af the Group, separating ownership
from the operating acthities, The
Group is managed by the Board of
Directors, which meets at least four
times per year to make key decisions
on spedfic topics. The Group is led
by an experienced, highty mothated
Board, leading to more objectity

ROLE

Chairman of the Board Emeritus
Executive Chairman
Wice-Chairman

Chiefl Executive Officer
Indepenident Direcior
Direcior

Inse perider Direcror
Inchependent Director
Inddependant Direcios
Independert Director
Incieperden Direcior
Insdepenidier Director

responsibilties, as  defined in  their
respective charters, Thus, in additiento the
Audi Committee there are the following
four committees: the Nominating and
Corporate Gowernance Committee,
the Business & Strategy Committee,
the Compensation Committee and
the ESG Committee. The members of
the different committees described in
this document share the same term of
office with the Board of Directors and
provide insight and suggestions, without
prejudice to the Board's competence and
decision-making responsibiity. In addition,
it & important @ highlight that one of the
primary chiectives of the ESG Committee
is to assist the Board in supporting
Stevanato Group's ongoing commitment
1o issues relating 1o environmental,

and independence, and an executive
team with a proven track record of
operational excellance. With regard
to the composition of the Board of
Directors, i ts Imporiant to note that
seven members are independent
directors. As of December 31, 2023,
the Board of Directors was composed
as follows:

sodal and gowernance matters. For a
complete ovendew of the features and
duties of each committee, please refer
e item 6. DIfeCtons, Senion Management
and employees” of the Company's 2023
Aririual 20F Bliny

The Company's main corporate  and
business functions represent a significant
investment  for the Stevanato  Group
and are essential 1o its operations and
strategy. The purposs of the Group is to
create longterm value through three
regions, EMEA, APAC and the Americas, to
be closer 10 the customers and enhance
the level of service worldwide, as reported
in the Comgary chart (update: Decermber
2023), which Is avallable on the corporats
webrite at FS0 section,

nla



1.5

An essential factor for
business success and an
indispensable asset to the
Company’s reputation and
to maintain a sustainable
transparent corporate model
is the adoption of high ethical
conduct standards and a
culture of ethical behaviors
and integrity. The Group is
committed to embedding
sustainability values into its
policies and practices,

The main commitments for responsible
business conduct at Stevanato Group are
defimed in the documents, corporate policy
and statements described below. Pleasa
note that all disclosed documents have
been approved by the Board of Directors
of Stevanato Group and are available on
the corporate website,

The Code of Ethics defines the guidelines
and criteria of conduct for all recipients
and aims o ensure compliance with
regulations in force to prevent improper
acts or behavior and to help protect
the legitimate interests of customers,
employees, shareholders, business and
financial panners, communities and diversa
stakeholder grougs. The Code of Ethics
has been dissemanated in all of Stevanato
Group’s companies. The provisions
contained in the Code of Ethics have baen
repaited via spedfic internal policies and
procedures that ensure compliance with
the principles and guideines of the Code
of Ethics, For further detals on the Code
of Ethics and other policies, please refer 1o
the links below:

Eelated Party Transactions Policy
&nti-Discrimination Policy

Stevanato Group
L7

Ethics, integrity and

compliance

The Code of Ethics and the
Anti-Discrimination  Policy cower
internationally recognized human rights
that are disclosed directly throughout the
documentation.

In 2023, the Anti-Bribery and
Anti-Carruption Pelicy and Related Party
Transactions Policy were confirmed by the
Audit Committee. Stevanatd Group ads in
compliance with all applicable intellechual,
industrial and commercial property rights
as well a5 with International laws and
regulations 1o prabect its rights and interssts,
In 2023, no significant instances of non-
compliance with Laws and regulations were
registered.

Stevanato Group pursues the culiure of
legality by maintaining a whistleblowing
procedure to manage the reparting of anmy
wiclations and irmegularities concerning the
Code of Ethics related to Italian Legal Entities.
The whistieblowing procedure Is designed
o ersure the confidentiality of the person
reporiing the issue and the infarmation
recedsed as well a5 its validity, During 2023,
Stevanato Group started acthvities to update
the whistleblowing system and procedure
accerding to EU Directive 20191937,

As of December 31, 2023, grievances had
nat been sent to the relevant function
inbox and incidents of cormupticnwithin the
Groupwere not raported. In addition, thera
were thiee complaints. that were ongeing
during 2023 in the LIS, relating to alleged
discrimination, and the Comparny cortinues
o take all appropeiate actions with regard
to each.

The ftalian entities of the Group {ie.
Stevanato Group SpaA, Mucva Ompl
Srl, Sparmi 5r.1.) hawe an Organizational,
Management and Control model, as
per Legislative Decree no, 231401, The
above-mentioned Italian companies
have proceeded with the renewal of the
Supervisory Body, which was due to expire
in 2023, pursuant to the aforementioned

Legislative Decree responsible for
manitoring compliance, operating and
wpdating the hadel

A communication channel has been
established at the e-mail address odv,
stevanatogroup@stevanatogroup.com,
which only members of the Supenisorny
Board may access to recekse repors of any
violations or suspected viclations of the
Madel from internal and external subjects,

For its foreign companies, the Group
is currently working to strengthen
managemnent systems 1o ensure compbance
with local laws in consideration of the
provisions of the Model of Organization,
Management and Control 231, Regarding
business relationships, Stevanato Group
has established a Code of Conduct that
is shared with its suppliers. For mose
information, see section 6.1 Responsible
Supply Chain & procurement.

There were no reports andior complaints
recened about non-compliance with laws or
regulations or legal action taken regarding
anti-competitive behavior, anti-trust or
manopoly vielations either in or out of
court in 2023,

For an ovendew of Stevanato Group's risk

managemert, see kem 3.0, Risk Factors”
of the 2023 Annal JOF Filing

12 | @



2.1

Stevanato Group aims to ensure
its long-term success based on its
ability to respond to trends and
risks related to Environmental,
Social and Governance (ESG)
matters that make up the
complex context in which the
Group operates, Sustainability is

a primary means to improve such
oppartunity and risk management
while fostering higher efficiency,
cutting-edge innovation and
strategic decisions on technologies,
products, processes and value
chain definition. Stevanato

Group pursues a sustainable
development journey as per its
materiality analysis which is
aligned to the United Nations’
Sustainable Development Goals.
In particular, the Company seeks
to create a regenerative business
innevation model while remaining
an interdependent and responsible
member of the community.

To address ESG trends and risks, Stevanato
Group developed a sustainability strategy
structured in three pillars:

+ Sustainable processes and products,
o minimize any potential negative
ervironmental impacts;

- Sustainable value chain, to collaborate
with parners on improvng societal and
emvironmental impacts:

+ People and governance, to establish and
aintain a sustainable and trangparent
corporate model

Approach to sustainability

To help safeguard the ermwironment,
Stevanato Group developed a plan to
reduce Greenhouse Gas (GHG) emissions
in line with the Science Based Targets
initiative and progressed inimprovements
in waste management, with a greater
quota of waste recovery to extend the
lifespan of materiats. In addition, Stevanato
continued to analyze selected products
and packaging fram a ke cycle porspectne
while advancing eco-design solutions to
reduce, reuse, replace and recycle. As part
of its corporate sustanabiliny and crcular
nowatian measwres, Stevanato Group
engaged in dialogue with customers about
a sustainable version of packaging utilizing
béo-ciroular polymers, recycled plastics and
process improvements. 1o reduce related
emissions while ensuring the chain of
custody alorg the value chain with 1500+
cerification

Stevanato Group's values and guiding
principles are the cormerstone of our
corporate work ethic and promote
harmonicyus human interactions, To foster
a fair and inclusive workplace culture,
Stevanato Group also strives 1o uphold
the tenets of Health & Safety and Diversity,
Equity & Indiusion to the highest standards,

In regard 10 gOWernance, Stevanato
Group aims to establish and maintain a
sustainable corporate model throwgh
a dedicated governance structure and
regularly measures and repons on its
progress and impacts using the GRI
Standards s a framewerk for trarsparency
and accountability. The materiality analysis
process was revised in 2023, in accordance
with the requirements of GRI Standards

3:2021. Stevanata Group identified the
material topecs that represant s maost
significant impacts an the economy,
emdronment and people, including impacts
on their human rights, The process of
determining matenal topics was informed
by the organization's ongoing identification
and assessmient of impadts, in panticular, the
process for defining material topics followed
four steps:

+ Understanding the organization's context
through & scenario and benchmarking
analbyzis of the main potential ESG trends,
risks and opportunities;

» identification of actual and potential
impacts, starting fram the previous
context and benchmarking analysis;

- Assessment of the significance of the
impacts;

« Prigritization of the mast significant
iMnpacts grouped into tepics.

Each impact was assessed and rated on a
significance dimension, and the weighted
average of grouped IMPacts into topics was
used 1o calculate a comprehensive score
for each topic.




The mest relevant topics, that Is refated 6. Business ethics, governance and The preparation of the Groug's 2023
grouped impacts, confirmed the previous compliance Sustainability Report was based on a
list of material wpics, with a different 7. Human capital managernent and structured repodting practice formalized
prigritzation resuting in a greater relevance development through the Sustainability Reporting
of the topics “GHG Emissions” and “Energy 8 Economic performance and value Procedure according to GRI Standards
Consumption”, in line with the context and creation 2021, it defines and outlines how to
sustainaloility strategy of Stevanato Growp: 9. Respansible supply chain & prepare the Group's Sustanability Report

procurement at the operational lewel, in line with the
1. Product quality and respensibility 10 Waste management Sustainability Reporting Guidelines issued
2. Research & development and 11, Employee wellbeing by the Global Reporting Initiathae (GRIL

innewvation 12, Hurnan rights
3. (GHG emissions 13, Water management
4. Energy consumption 14, Local commurnities’ engagement
5. Occupational Health & Safiery
STAKEHOLDER ENGAGEMENT AND INTERACTION FLOW

Projects andior initiathes for company welfare
Company Intranet.

Internal newsletter
Insention schemes for new employees
meetings to discuss results and future objectives

:mmmmm

Employees

:Quwrmm

Suppliers

FRegular meetings

Surviysimarket ressarch

Continuous dialogue through communication channels
Company website

Participation at trade fairs

@)
&
Tk

Community et KRSt it

and local authority

« Site visits
= Partnésships with key universities and schaoks in Italy and abroad

Q| -

= Discussion meetings with representatives of instinutions

* Meetings organized throughout the year
Shareholders
and Board of Directors

Sustainability




The pracedure induded the timing, tools,
rodes and resporsibdities of the functions
and individuals’ part of the working group
{about one hundred individuals across
the Growp) and ensured the engagement
and proper application of all procedures,
Finally, it is important ta note that the
process required comect and compliant
GRi Key Performance Indicators (KPIs)
associated with the invalved functions

2.2

Certification

150 15378

@ Sustainability

and was coordinated by the Process
Owner, as per assignment by the Board of
Directors, The Group has adopted flexibie
and diversified practices to share present
and future Group developrnent strategies
with its main stakehaolders, which are listed
above, The main stakeholders have been
idertified based on an industry benchmark.
Stevanato Group acopts practices that
encourage dakogue and imohement with

all stakeholder categories. Engagement
Is considered an essential element of the
Group's sustainability strategy and is directly
carrelated with the Group's medium- and
long-term success. The main charnels of
dialogue and interaction are summarized
above. The methads and frequency of
stakeholder invohvernent vary according
to the issues and opportunities subject to
discussion during the year,

Certifications and awards

Description

material for medicine
Frimary packaging edicne
mmﬂﬁﬁmm&«ﬂhm
o Manufacturing Practice (GMP)

Medical devices—Cuality Management

Quality Management Systems

Occupational Health and Safety
management system

Legal Entity (Country)®

+ Nuova Omgi (IT-D)

+ Muova Omgi IT-LT)

= Medical Glass (5K}

« Dmgi North America (M)
- Ompi of China (CN)

+ Omgi do Brasi (BR)

» Balda Medical (DE}

= Dmpi of America (U5}

* Mudva Omg (IT-PD)

+ Balda Medical (DE)

+ Balda C. Brewer [CA-LLS)
« EMEATEC (T}

» US TEC({US.)

+ Ompi of America (U5}

* Nuova Omgi (IT-PD)
* Nuava Omgi (IT-LT)
= Medical Glass (SK)




150 14001 Ervironmental management systems. * Nuava Omgi (IT-PD)

* Nuova Ompi (IT-LT)
* Medical Glass (5K}
= Ompi Morth Armrica (M)
» Omgi of China (CN)
= Ompi do Brasil (BR)
* Balda Medical (DE)
* Ompi of America (LLS.)
150 50001 Energy management systems. + Balda Medical (DE)
18CC+ International Sustainability and Carbon * Nuava Ompi (IT-PD)
R - Balda Medical (DF)
th ) General requirements for the competence * EMEATEC(T)
of testing and calibration laboratories
Mayis™ Combi visual inspection machine recognizes excellence and leadership
has been selected as a winner of the in implementing equipment and

2023 Pharma Innovation Awards by technology to respond to the needs of
Pharma Manufacturing. The award pharma companies.

Participation in organizations
and associations

Stevanato Group cooperates with an extensive network of trade associations. and
organizations, facilitating the exchange of ideas, knowledge and different paints of view.

PDA
DCAT & ISPE <

o .
'MassBio @ ICG

Enternational Commission on Glass

¥ Lesgal Entities: Soevanatn Group S.PA, Nuovs Ompi SRL Unipersonale, Medical Glass AS, Ompi M. A 5. DE R L DE C. V., Ompi Do Brasil indstria e Coméncio de
Embalagens Farmacduticas LTDA, Ompi Fharmaceutical Packing Technology {ChinaCO., LTDL Ompi of America INC., Balda Medical GMEH, Bakda/C. Brewer, SPAML
SRL. Uripersonale, Sevanato Group Denmark A%, US TEC - Ompi of Americs INC, EMEA TEC - Mudva Omgi SRL Unipersonabe and EMEA TEC Anadytacs - Mot Ompi
SAL Uripersonake.

ﬁi‘“ Sustainability




Economic
Value Creat

=

The creation and distribution of
direct economic value produced
by Stevanato Group and the
impact on key stakeholder
categories,

Reported on an accreal basis, this section
inchudes the basic components from Prefit
and Loss (PEL) statements for the global

on

Stakeholder value creation

Group operations in accordance with
GRI dischosure, Stevanato’s operational
activities. craate alue for a wide variety of
stakeholders, including:

» Suppkers (operating Costsk

+ Personnel {employee wages and
benefits as total payroll)

Direct economic value generated and distributed (€/000)

[GRI 201-1)

{A) Total Economic value generated by Stevanato Group
(B) Economic value distributed by Stevanato Group
Operating costs - Remuneration to suppliers

Remuneration to personnel

Remuneration to lenders

Remuneration of the public administration

Donations

| (A-B) e value
Amortization & Depreciation
Loss on receivable
Provisions and reserves

I Met Profit

Eﬁ@ Economic Value Creation

by Ste

Group

+ Lenders (financial chargest

+ Public administration (government
payments such as taxesl

« Communites (donatons, sponsorships
and colaborations).

2023 2022
1,092,619 1,008,444
B66,552 798,924
528,215 486,901
286,203 256,374
8010 10,704
43,863 44,625
261 320
226,067 209,520
78,480 64,779

g 53
1,897 1672
145,690 143,016

In 2023, the aconomic value distributed by Stevanato Group totaled almost 867 million €
The difference between the value created and distributed equaled maore than 226 million £
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Innovation and
Product Responsibility <l

&

Stevanato Group products,
technologies and services

Dirug Contalnment Selutions

@H =1

The figure above provides a breakdown
of the Group's two business segments:
Bopharmaceutical  and  Diagnostic
Solutions, and Engineering. Stevanato
Group refers to premium products in
the Blopharmaceutical and Diagnostic
Solutions  segment as it high-alue

solutions. Highwalue solutions are fully
owned, internally developed products,
processes and senices for which the
Group helds intellectual property rights
or has strong progeietary know-how and
which are characterizad by technological
and procedural complexity and  high

ﬁ Innevation and Product Responsibility

performance. The high-value sohutions can
deliver significant benefits to customers
in terms of performance, Gme 1 market,
reduced tofal cost of ownership and
supphy chain risk while providing real value
o customers as well a5 improving patient
treatment and safiety.
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4.1.1 BIOPHARMACEUTICAL AND DIAGNOSTIC SOLUTIONS

Drug Containment Solutions

Stevamato Group has a vast range of
commercially avadable drug containment
solutions geargd towards Spf:t.l"t
biopharmaceutical reguirements. Through
the EZ-fill® pre-sterilized platform, the
Group can streamline its customers’

operations, reduce complexityin the aseptic
filing process and improve quality, alkowing
a resduction of the tatal cost of ownership.
The EZ-fill® configuration is available
acrass all the product perfarmance
levels included in the company's drug

contanment solutions portfolio. Below,
a summary overview of the four main
performance levels is privided:

Drug Delivery Systems

Ower the past few years, Stevanato Group
Group has strategically expanded its Drug
Delivery Systerns {D0%) offering to include
capabilities and sendces as an integrated
solutions provider, The Company is now
well-pasitioned to help s pharmacewtical

&
)

partners launch drug products to markat
i 3 defvery deviod That Swits the meeds of
patients. Stevanato Growp foguses on two
rrain areas with regard o drug delivery
sysiems: Contract Manufacturing and
proprietary and licensed devices.

A robust process vabdated for high volurmes
and charsgrized by high-guality corsisgncy
andl ousImizatan,

Presuesilized pobymar yfinge, Exrematy

wersatie (COP or COC), with outstanding
cosmetic quality, ultralow content of sutnisible

particles and hiigh degree of break resistance,

Through contract manufacturing, Stevanato
Group provides customers with scalable
manufacturing solutions for their drug
delhvery System programs.




Customers can rely an:

A flexible and versatile Contract Development & Manufacturing Orgazination (COMO) ar Contract
Manufacturing Organization (CMO) offering, covering different stages of device development up to the
final product

High-quality production standards, thanks to an 150 13485 certified Quality Management System and
FDA-inspected Facilities, ensuring products are compliant and relisble;

A worldwide presence, with manufacturing operations in Europe and the U.5. and a global purchasing metwork,
festering efficiency and accessibiity through shoster supply chains;

‘Ongoing exploration of sustainable materials and dedicated efforts toward more sustainable manufacturing
practices, aligning with Stevanato Group's commitment to environmental responsibility,

Proprietary and licensed devices include Pen injectors, Aute-injectors

and On-body delivery systems.

Pen injectors

Alina® is a variable and
fixed-dose disposable pen
injector, based on Auis-D
technology, exchusively licensed
frown pen injector device expert
Haselmeier. It is suitable for a
broad range of therapeutic areas
including diabetes and obaity.

VD Solutions

As 3 one-stop solution provider and
manudacturer, the Group can cover 3l pans
ofthe process, from product development
o delivery of the final product, packaged
and sterilimed as needed, Stevanato Group
solutions facuses on paint-of-care devices,
initrg ciagnostic consumables and medical
solutions.

Analytical services
As a branch of Research and Development,

Auto-injectors

Together with Owen Mumford,
Stevanato Group is providing
Aidaptus®, an intutie
disposable auto-njector solution
that offers flexibility and
speed-io-market for customers.
Aldaptus will be manufactured
by both Owen Murnford and
Stenanat Group.

Stevanato Group Technology Excellence
Centers focus on:

- Investigating the physical-chemical
properties of primary packaging materials
and components and studyving the
NefACTONS Detwiin drug ConLaindmint
solutions and drugs.

» Providing laboratory services for the
design and engineering characterzation
of pharmaceutical packaging. medical

On-body devices

Vertiva™ is a semireusable
cartridge-based On-Body Delivery
System composed of two parts:
3 single-use injection unit and a
rrlti-use, smart controlling unit. &
s optimized for the administration
of complex drug regimens from
rickhigh wolume canridges.

devices, and components (omgrising
combined products.

Stevanato  Group relies on a
multi-disciplinary team of highly-skiled
professionals including scientists,
engineers, pharmaceutical chemists and
biatechnologists. Their knowledge and
experience cover a range of specialized
areas inchuding drug containment sokaions
and drug delvery devices.
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4.1.2 ENGINEERING

Stevanato Group's vast portfolio of
technologies and equipment includes
state of the art solutions for Life Science
companies. The Group specializes
in fully automated glass-converting
machines, suitable for transfarming
Elass wibes into vials, cartridges, syringes
and ampules. Stevanato Group alsa
provides flexible inspection solutions
for containers filled with any drug, from
transparent to suspensicns and from
liquid to gels, powders, or ophilized
drugs. Its solutions range from benchtop to
semi-automated to fully automatic
equipment. Stevanato Group designs and

4.2

Stevanato Group believes that
one of its greatest challenges

and opportunities ahead is to
continue growing and supporting
its customers through regenerative
business innovation while making
a positive impact that benefits all.
The Group acts as a trusted partner
for customers and develops
mission-critical drug containment,
delivery and diagnestic solutions,

Imvestment in research and development
is a fundamental component of Stevanato
Group's growth and continued success.
The Company invested approximately

Drug Containment
Solutions

aximize
potency and purity

manufactures medical device assembly
and packaging equipment, suitable for
sahdng complex processes at various
srapes, from device charaderization vath
small-scale production up to high-speed
commergial assembly and packaging
solutions. its technalogy can be suitable
for devices, including pen injectors,
autg-injeciors, wearable devices and nasal
sprays. Tha assernibly lines are completed by
packaging solutions that include camoning,
case packing and palletizing maodules, with
integrated serialization and tamper-evident
units, comipliant with the Latest requirements,
All Stevanato Group equipment in

operation is supported by a global
After-sales organization: a 24/7 remate
suUppart service is avallable by phone
eviery day of the week, ensuring continuous
assistance around the clock te help
custemers resume production promphy
as needed, Customer productiity is a
top priority, and for this reason Stevanato
Group has a team of support specialists
who are available ta provide expert
trouble-shooting assistance in the different
areas of support: mechanical, electrical,
AUTOMATon and vision.

Research & Development
and innovation

35.7 milion € in 2023, corresponding to
33% of revenue {in 2022, 34.4 million €
was invested, equal to 3.5% of revenuel,
The R&D team comprises about 150+
highly-skifled and specialized employees.
The RED department works in several aneas,
in line with Stevanato Group's business
segments. The RA&D divisions cooperate
in parfect synergy in terms of maximizing
walue creation and accomplishing cross-
functional pregects.

The mutual strategy of Stevanato
Groug's R&D department is based on
three fundamental pillars that focus and
align the R&D team with the compary’s
business growth. These three pillars are

Drug Delivery
Systems

1 patient centricity,
sustainability and
digitalization

ﬁ Innevation and Product Responsibility

the guidelines of the Group's R&D divisions:
#ach RAD preject & designed to contribute
te-and support one or more of these pifars,

With regard to R&D and innovation
products, Stevanato Group is committed
10 introduscing, sustainability concepts in
its programs starting at the beginning of
projects. Dedicated chegilists for each single
i productiproject will be implementad
and then monitored to ensure that
sustainability is high in the development
of new produas. For instance, such an
approach is applied in the concept design
stage, the materials selection stage and in
determining how to extend the Hetima of
the product o llow its reuse.

Process
Excellence &
Digitalization

deliver |
outputs and reduced
waste and risks
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4.2,1 R&D FOR DRUG CONTAINMENT SOLUTIONS (DCS)

Stevanato Group's DCS team s dedicated
to designing and developing syringes, vials
and cartridges that will provide higher
drug compatibility {j.e., with lcwest particle
generation, reduced or even no extractable
release and metakfree aptions).

The weam is also responsible for the
Identification and development of deep
freaze/dead volume properties of Stevanato
Group solutions for vaccine and gene
therapies applications. To delver superior
process excelence & digitalization, the DCS
team is working on different projacts.

Finally, the DCS team contributes to the
development of Drug Delivery Systems
designed around patient centricity,
sustainability and digitalization and provides
high quality primary packaging that is
fully compatible with the devices under
developrment.

Stevanalo Group has also introduced
new sustainabiity practices as part of
its corporate sustainability and circular
innovation measures, with a particular
emphasis on identifying alternative
makerials and processes that provide mare
sustainable sterilization technicues while
maintaining the overall performance of
materials post-sterilization cycle.

A part of its corporate sustainability and
circular innovation measures, Stevanato
Group dialogued with customers on a
sustainable version of secondary packaging
for gyringes, facusing on biopolmers and
recycled plastic as well as packaging and

process improverments to reduce related
emissions and other sustainable measures,
Stevanato Group is committed to reducing
emigsions and the use of fossil resources.
The Ready-To-Use drug confainers require
singfe-use polyrmers for the pharmaceutical
secondary packaging (Mest and Tub), to help
ensure sterilty and processability. Indeed,
a bie-circular version of polystyrene and
palypropylene that is used to produce
secondary packaging of syringes was
identified.

The raw material for producing polymer
i obrained from renewably sourced
feadsiocks derived solety from waste, This
reduces the fossd resources cansurmptian
and emissions. assockated with the ife oycle
o the product while enguring the same el
of quality. Thanks ta the I50C+ certification,
compliance with the mass balance approach
can be maintaned, which helps (o supporn
continued trust among customers and
throughout the value chain,

Replicating the same practice, since 2022,
Stevanato Group’s E2-fil Smart™ has offered
the market a mare ervisonmentaly friendhy
sterilization method compared 1o radtional
ethylene axide (E1D) steriization, which can
result in improved safety. it is intended
o improve sustainability and increase
packaging efficiency using biopolymers and
recycled plastic.

In 2023, Stevanato Group concluded a
Life Cycle Assessment {LCA) of selected
products. This rigorous progess plays
a pivetal role in making informed,

4.2.2 R&D FOR DRUG DELIVERY SYSTEMS (DDS)

In addition to the activities related to Drug
Containment Solutions, the Stevanato
Group's RED department is also developing
and expanding Stevanato Group's Drug
Delivery Systems (DD3) portfolio, This
includes developing innovative delivery
solutions that are focused on usability,
safety. performance and manufacturability.

Same of the main projects the department
is currently working on incluge: Alina®
and Wertiva™, Stevanato Group is also
collaborating with Owen Mumiord, a device
expert in the field of aute-injectors, for
the industrialization and marketing of the
Aidaprus® device,

@ Innovation and Product Responsibility

data-driven decisions aimed at reducing
the emironmental impact of products. By
pinpainting critical areas and designing
future processes, the Group can quaritify
the patential benefits of sustainability
imitiatives and select the most promising
ones.

Stevanato Group's R&D department has
also collaborated with its Regulatory Affairs
department 1o assess the mpact of the
plastic packaging waste regulation on the
ewisting product portfolia and on the new
products to be developed,

In grder to minimize the use of secondary
packaging, at least three evaluations have
been performed during the year to develop
s packaging formats, with the main goal
of increasing the number of hosted glass
comtainers within the same packaging
volume, minimizing related emissions.

Stevanate Group is also actively
collaborating with the sciantific community
arvd universities 1o advance its scientific
insight Inte the Group's current and
prospective product line, as well as to
provide its customers with the latest
know-how on specific products. In certain
research aneas, indudng chemical physical
and marphological characterization of glass
surfaces and drug interactions, Stevanato
Group cooperates with universities like
Ca' Foscari (Venice, ltaly) and Federico
Il University (Naples, ltaly) and has set
up collaborations with the Unhversity of
Colorado.
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Alina® i 3 pen ingector based on Auxds-D intellectual property and technology exchusiely
licensed from pen infector device expert Haselmeler, Alina® is a disposable, multi-use
and variable dose pen injector platfiorm for subcutaneous administration of injectable
therapies, The platform is compatible with established therapeutic regimens as well
as innovative drug therapies beyond diabetes and weight management.

Aldaptus® is an innovative disposable auto-injector offered in collabaration with
design and development partmer, Cwen Mumford, a certified B Corporation. Aldaptus®
is espedially suitable for helping pharmaceutical companies reduce risks during drug,
development and ife cycle management, as it accommodates both 1 miL and 2.25
ml syringes with minimal part changes, automatically adapting to different drug fill
wolumes. The minimal change parts required for the different pre-filled syringes reduces.
manufacturing complexity, thus, offering sustainability advantages. An added value
for patients is that the simple and easy-to-use device allows them to self-administer
their therapy.

Vertiva™ is an on-body delivery system (OBDS) compased of a smart, reusable
controller and a single-use pod with 3 pre-loaded cartridge. The reusable part extends
the lifespan of the product to multiple-uses and reduces product waste to supporia
more sustainable device solution. The device enables controlled self-administration
of therapy while reducing unnecessary hospital stays. With the abslity to deliver
micro-precision basal doses and full-content bolus injections, Wertiva™ is a highly
flexible and customizable platform suitable for a wide range of therapies. A number
of developments have raduced the systern's energy consumption, improving overall
efficiency and extending battery ifetime. Following wp on product sustanability and
dirgular Inngwvation measures, the Group performed an emironmental assessment on
the OBDS 1o identify key hotspots and components to act on, supparting eco-design
while reducing its impacts on GHG emissions, energy and water,

4.,2.3 R&D FOR ENGINEERING

The Engineering department analyzes
internal and external expectations 1o dearty
guide product development in the following
directions: high performance, qualty
and reliability and smart and connected

equipment.

The Engineering quality control SyStems ane
designed to ensure that the manufacturing,
processes, including those of pharma
customers and contracted manufacturing
cormpanies, comply with Generic Good

Practice {GxP) standands based on the Good

Automated Manufactuning Practice (GAMP)
guidelines issued by the International
Society for Pharmaceutical Engineering
(ISPE).

Every single piece of machineryfequipment
s developed and manufacured a5 a progect,
employing tallored project

tools to oversee each phase and mitigate
risks effectively. Like the Bopharmaceutical
and Diagnostic Salutions RAD division, the

ﬁ Innevation and Product Responsibility

Engineering division contributes to the
three RE&D pikars, in pamicular, to Process
Excellence & Digitalization. Below ara the
main projects under Engineering RED that
are essential far promoting innavation
and contributing, 1o the Stevanate Groug's
continued success by differentiating it from
IS peers.

Smart Factories:

The Group has designed its production
plants to be highly interconnected.
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INSPECTION

ASSEMBLY

Emulator: This product is a virtual simulation of the machine vision inspection process.
The owverall goal is o cptimize and develop vision inspaction recipes completely offine,
In this way, the development is performed without any interruption to machine
operations.

MAVIS Platform: This is the latest suite for high performandce inspection results.
Developed to inspect up to 400 pieces per minute, it matches the market requirements
feor flexibility, gertie container handing, easy maintenance and contral, all in a compact
foatprint, The platform comprises MAMS syringes, a model to inspect syringes, and
MAVIS Combi, a new equipment inspecting multiple container types on the same
machine,

MNew Software (SW) and Hardware (HW): The Group imvested in a new SW
platfiorm in 2023 aiming to improve performance, usability and interface and increase
customer satisfaction. The new platform (ICS) will decrease the owerall total cost of
ownership, Stevanato Growp has also imeested in upgrading hardware components
and compaters within inspaction Equipment to increase computing power, while
reducing the required space and overall nurnber of devices.

Artificial Intelligence platform: The Group has invested in developing a new
platform emdronment, SG Vision Al aimed at empowering capabilities in labeling and
training Neural Metwork madels. This initiative is targeted at addressing the issue of
fadse rajects. indeed, Al matches the actual image of the product under inspaction with
avast ibrary of simiar images of accepted and rejected products, thereby identifying
the likelinood of it belonging to one of the categories. The pharma industry has been
actively studying this technalogy over the past two years, and Stevanato Growp is
among the forerunners.

Digital Twin: The customer can review a machine's performance and interact
wirtually with the equipment before going inte praduction. This allows the customer
to foresee possible problems and reduce the production time needed based on
anticipatony decisions.

ColleQX data collection tool: Colle(xX was developed in cooperation with a
pharmaceutical company to create the best solution for data collection and analysts,
The enhanced quality of data can help shed light on essential preventive maintenance
activities and performance improvenents, The system's goal is 1o Integrate xisting
data sources to not only display overall equipment effectiveness (OEE) but also suggest
methads to enhance the produdion process. it enables a streamlined shop floor
with decision support for various job functions, inchuding operators, technidans and
specialisrs, utilizing data from actual production. Maoreower, the system is ready 1o
enter even the glass production line sector, providing a booster tool for continuous
improvernent teams.




GLASS CONVERTING AND MANUFACTURING PROCESS

Hegarding Stevanato Group global
After-sales organization, in addition
to traditional support services,
a dedicated Account Manager is
assgned 1o each customer o review
the perfarmance of the equipment

Lines development to Improve costs, productivity and sustainability: Stevanato
Group is developing new lnes with the purpose of reducing capital expenditures
and industrial costs, increasing productivity and improving in-line quaity control. The
Emgineering division has made signficant strides in innowvation during 2023, focusing
an mitigating the carbon impact of its equipment manufacuring, particularly in the
realm of glass modification reliant on fossil fuels. The Growp has directed its innavation
towards scouting and developing new technologies aimed at reduding the carbon
impact of its manufacturing processes. This has involved collaborations with resaarch
NSNS, ngaging with experts in material science, and fostering partnerships with
startups and company with a focus on electric technologies.

Ready-Te-Use (RTU) vials: The EZ-4ill Smart™ platform is its latest development to
satisfy the growing demand for RTU vials. Al the equipment for Stevanato Group's
EZ-fill Sanart™ plarform is designed and manufactured in-house. The platform leverages.
incregsed automation throughout the manufactiuring process, increasing productivity
and reducing human error. Additionally, EZ-fill Smart™ features no glass-to-glass
and no glass-o-metal contadt, which improves the quality and integrity of the vials
throughout the product life cycle.

and ensure perforﬂance aprimizatien,
Digiral senvices, such as dara collection
or predictive maintenance, are available
o complernant the services provided by
the local service engineers.

4.2.4 ANALYTICAL SERVICES

Stevanato Group's Technology Excefience
Certters (TECs) have a staff of more than
40 pecple based in the Plombsno Dese
(k) and Boston (L5} ocations. Stevanato
Group TECS perscnnel have backgrounds
in chemistry, engineering, physics, materials
and pharmaceutical sciences. TECS have the
following certifications: 150 9001, 13485
and 17025.

Their knowledge focuses on

* Shutying drug interactionswith containment
solutions (primary packaging and add-on
COMPONENTS)

+ The design, development, valdation and
execution of engineering and verification
esting of medical devices and combination
products, The Group TECs have
implemented innovative tools o suppon
the understanding of phenomena (&.g.
mathematical madeling) that have been

or will be used to de-risk the development
initiathves af the new product platforms
within Stevanato Group. Furthermore,
the Technology Excellence Centers
hénne continued 10 support the sirategic
collaboration with worldwide academia,
contra research ofganizations, and pubiic
or private institutions to identify the next
Egeneration technologies (products and
processes) assediated with medical desices
and eombination products.
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4.3

As a commitment to the
production of high-quality
products, the Stevanato Group

has adopted a Group Quality Pelicy
aiming to collaborate with its
customers throughout the life cycle
of their products, from concept
development to commercialization
and post-sales support. The policy
reflects the Group's dedication to
delivering high-quality preducts,
advanced technologies and
services that fulfill and anticipate
its customers’ needs and I15CC+
certification requirements while
ensuring the chain of custody in the
processing of sustainable materials
along the value chain.

Product quality and

responsibility

The Group is committed to creating
high-guality systems, processes and
services that enhance the integrity
of medicines.

To ensure product quality, Stevanato
Group meets certification standards,
please refer to section 2.2,

In particular, ISCC+ is a globally recognized
certification system for recycled and bio-
cirgular materials that ensures complance
with soclal and emvironmental sustainability
criteria. To help ensure compliance,
checks are carried out 21 every paint in
a supply chain to establish integrity and
clear esidence of sustasnable marerials,
The achievernent of this certification is
an important step in enhancing cur
product portfolio as the Group broadens
s sustainable development practices.
The ISCC+ certification at Stevanato
Group's German plant and at the DCS
Ralian plant in Piombing Dese is the first
step of a lang-term roadrmag that will lead
o regenerative business innovation at
Stevanato Group while strengthening its
positioning in the market,

Every employes In the Stevanato Group,
at all levels, is accountable and strives to
ensure the continucus improvernent and
effectiveness of Stevanato Group Quality
hanagement System and Stevanato
Group Quality Palicy in order to masimize
the guality and integrity of the Group's
products,

@ Innevation and Product Responsibility

Drug containment, diagnostic and deliery
solutions have often come from years of
collaboration with customers to develop
the optimal method for containing a
drug praduct and delivering it to the
patient community. The customized
solutions provided vary depending
an the characteristics and chemical
compasition of the pharmaceutical
products, logistical needs {e.g., transport
and shelf-life), factors such as the
designated patient community ncluding,
potentially, the geographic location)
and specific regulatary requirements.
The containment and delivery sclution
provided is an integral component of
the drug product iself and part of the
regulatory filings required to approve drug
product marketing and commercialization.
Hence, the guality and dependability of
drug containment and delivery solutions.
is critical to obtaining commercialization
arvd marketing approval from regudatory
agencies., As a result, It is often the case
that drug product containment and
delivery solutions cannat be changed
without amending the regulatory filings
that have bean spedifically approved by
the relevant regulatory agency.

Dring 2023, Stevanata Group has not
inmiated any recalls from the market nor
recenved any farmal cormmunication by a
Thard party having initiated a recall from
the market due to our product.
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Human Capital

B

Values and Guiding Principles
are the cornerstone of
harmenious interactions at
Stevanato Group and the
roots of our leadership in
excellence, We foster a culture
that respects Diversity, Equity
& Inclusion and encourages
individual contributions,
rewarding merit and
measurable achievements.
The Group's policies focus on
ensuring fair treatment in
terms of compensation, benefits
and career development and
embrace gender diversity as a
first step of the journey.

Stevanato Group’s Human Capleal
Management strategy endeavors to build
a strong team and foster the Group's
sustainable growth through the following
kiry areas of intenention:

* Talent attraction and acquisition:
Atracting talent through compedtitive offers
in terme of career and self-development
for @l candidates, while ensuring fairmess
and inclusiity in the selection process.

* People development:
Offering paths to learning and
development that nurture and retain
talenit and suppon the Group's growth.

Uit should be nobed ©

ot the professonal

Stevanato Group's human

resources

Trainirg courses that bolster technical,
managerial and organizational skills
to support employees continuous
improvement and tools that assess
employee performance help individuals
constantly evalve and pursue their
persona objectives,

* Engagement and reward:
Implernenting clear palicies to reward
merit and measurable achievements
in a transparent, equal and fair way,
while guaranteeing welfare programs
that support employee well-being and
promoting & social emdronment that
creates a senge of belonging valuing
diversity at al levels and locations

The comman ground and compass for
the Group's Human Capital Management
strategy are our Values and Guiding
Principles?,

These Values and Guiding Prindples, along
with the fecus on Custamer Centricity, are
the essence of our Conporate Culture, which
the Group s committed to disseminate and
promote through dedicated training and
COmmunacation campaigns.

The Group is guided by legislation and
international principles and is committed
o maintaining a cimate of trust and respect
that promoties indusion and 1eam spirt

s of Scevanao Group’s emy

o5 have been restated based

The Coade of Ethics sets out the standards
of conduct identified by the Group

Al stakenoiders shall ‘(!SpE‘C[[hDGJ{SG-"(!S
which represent the Stevanato Group's
pillars of business: legality, fairness,
anti-discrimination, professionalism,
[FANSPArency, Markel Abuse prisveniian,
dilkgence and commitment in daily work
HECUtion, COMMUPLIon prevention, privacy,
health and safety, integrity, sustainability
and ernironmental safiety.

Az 3 multinational organization, the Group
manages people of different nationalities,
genders and cultwres all af whorm work
together in a dimate of mutual respect,
The chjective is to promate an inclusive
approach that encourages creatiity and
inncration, contrituting to the developrment
of multioultural human capital with different
backgrounds and characteristics.

A positive work cimate at all Growp facilities
isensured through dialogue and the sharing
of opinions and ideas.

The Company offers the possibility of
mambership in trade unions and the right
o coliective bargaining in compliance with
respect for hurmnan rights and diversity. It
also adheres wo work hours in ling with
regulations and ensures that its employess’
PGS Are Laken cade of (g, Sick haare, 2c.).

he new HR Guidedines (inbernal banding
irs. il Prigersuiad g ngn-m

arability RN
= piloyees in addiion, 1
Mission, vision andvalues” for Turther dex

system), which ai
professional
500 seciion 1,

% Human Capital
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The human resource Statistics hawe been
reported using the headcount methodology
at the end of the reparting period. For an
ovendew of the distribution of employess
by region (italy, Rest of ELL extra-EL). please

refer to the table reparted in the Annex
section of this dooument,

As of Decernber 31, 2003, Stevanato Group
had 5,626 employees®, The majority was

GRI 405-1: number of employees by professional category and gender %

Employee category
Male
Director 85.7%
Manager T4.7%
ot
| rotal 59.7%

The Group acknowledges that diversity and
inchusion is a vital prerequisite for building
an equitable, effective and swccessful
organization. This i in line with Stevanato
Group's Vialues and Guading Prnciphes as well
as with the Group's strategy to create the
Iest team possible by employing a dverse
blend of indiidual skills, competencies,
cultures, personal attitudes and strengths.

For this purpase, Stevanane Group fosters
3 culture that values diversity, equity and
inclusion in all the locations in which

as of December 31, 2023

Female Total Male
14.3% 1.4% 83.3%
25.3% 3.9% 76.3%
41.2% 94.8% 57.0%
40.3% 100.0% 58.0%

the Group operates and promaotes staff
well-being through globally competitive
compensation and welfare programs.

The Cormpany is committed o ensuring
fair treatment in terms of compensation
and benefits in additien to opportunities for
career development, regardiess of gender,
age, ethnicity, disability, sexual orientation
and religion in 3l its plants,

The Group pricritizes diversity starting with
the talent acquisition process, following

Man-Managerial Pesitions {5,332), followed
by 217 Managers and 77 Directors,
Gender divisions are summarized in the
table bekow.

as of December 31, 2022

Female Total
16.7% 1.1%
23.7% 3.6%
43.0% 95.2%
420 100.0%

guidelinesto ensure that OVs represant both
male and fernale profiles and guarantesing
a diverse and balanced intendew team,

The Group s committed to 3 jourmey toward
growing inclusion, starting from gender
diversity, by regularly manitoring progress
on gender balance KFis. In the coming
e, This jour ey will Bncompass mone and
Ebrgader forms of inchusion (oultures, relgion,
disability, ete.). For instance, as of 2023, the
Group has started to moniter mult-cultural
representation in its managerial population.

GRI 405-1: Number of employees by professional category and age category %
as of December 31, 2022

Employee category
<30
years
Director 0.0%
Manager 1.4%
Nan-Managerial
Positions. 2500
| ot 238%
In 2023, the majonity of Stevanato employees

were between 30 and 50 years of age.

In ganeral, the search for new hires in the
produdion area foouses on candidates with
atechnical and mechanical degree, For staff
positions, the primary required background
Is. 3 threeyear degree or Master's dagree n

as of December 31, 2023

30-50 >50 <30
years years Totat years
64, 9% 35.1% 1.4% 0.0%
T7.4% 21.2% 3.9% 2.1%
59.6% 15.3% 94 8% 25.8%
60.4% 15.8% 100.0% 24.6%

30-50 >50

years years Tatal
7% 28.3% 1.1%
T3.2% 24. 7% 3.6%
59.9% 14.3% 95.2%
60.5% 14.9% 100.0%

Engineering o Blotechnology, followed by
Mathernatics, Chemistry and Ecanomics.
The abowe-mentioned company growth
program is part of a broader integrated
human resources development project
supporting Stevanato Group's Wision and
business plan. The HR development plan
Is divided into a series of projear activities

that cover all areas of human resources,
inchuding:

+ Analysis of process effidency;
* Talent development, career planning

and job rezation based on evaluation of
performance and patential;

¥ As of Decernber 31, 2023 5625 empioyees inchided aiso Dmpl Of fapan. In addition, including Perugini 5.r.l. Stevanaio Group counted 5635 employees as of 31.12.2023,

[% Human Capital
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« Targeted training plans and pathes for the
development of Soft” and “echnical skills
through the Stevanato Group Acadeny;

= Awelfare systern for Group companies.

Stevanato Group & committed toenhandng
the professional contribution of each of
its employees and to building lasting
relationships based on loyalty, mutual
trust and collaboration, The majority of
employees in the Group are emplayed with
permanent contracts (87% of total Group

B2

In order to meet the demands
of a constantly evelving market
and fulfill Stevanato Group's
mission, the HR Department’s
main strategic objective is to
build the best team possible

to sustain Company growth,
An efficient team s an asset to
the organization and can boost
performance and success by
tapping into each individual's
unigue strengths.

emplayeet). Note that the contract type of
each employee is based on the definitions
of specific national laws of the country in
which the resource is based

Stevanato Group pays special attention
to the needs of its employees, supporting
warking conditions and flexible hours for
those who need it. The total percentage
of employees working part-time in 2023
was 2.3%. Of the total headcount of famale
employess, 5.1% had a parttime status
a5 of December 31, 2023, Depending on

the countries inwhich the Group cperates
and their local laws, working relations are
reguiated by mational or corporate coliective
labor agreements of existing legislation. As
of December 31, 2023, 76% of the Group's
employees were covered by collective
labor agreements, Employeas not covered
by collective bargaining agreements are
employed under company or indiidual
contracts based on local market standards
and practices.

Employee management
and development

In order to correctly manage human
resgurces in all the Company locations,
Stevanato Group has a structured HR
management system that streamilines
processes and data. The system
combines several fundamental HR
functions, such as storing employee
data, and manages payroll, recruitment,
benefits, hours and attendance,
employee performance and competency
tracking

Stevanato Group's remuneration policy
is designed to treat all employees

THE PERFORMANCE DEVELOPMENT PROCESS

Dafiring what can Be cepected Iroen feophe and Fow thy can Growg's
oals, The purposes are setting specific, measurabie, achievable. rellable and timely objectives, in line with role-related
needs and business needs; providing indhiduals with a clear vision of the expectations relaced (o their roks in lire with
Company ohpcves and prontes and finally fostering the creation of a culture onented 1owand resporstie indridus
dernopmaent.

equitably, following the guiding principle
of meritocracy. This is reinforced by
the canstant monitoring of fair market
compensation and alignment with the
Group's professional model, which takes
all positions into account: technical,
professional and managerial,

The remuneration policy pays individuals
based on qualitative measures, such as
pre-defined steps connected to their
performance and the Group's values, as
well 35 quantitative measures, such as
the achievement of specific KPis.

ot ach: of

Perfarmance

[% Human Capital
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Stevanato Group considers angoing
employee traning an essential part of the
Company philosophy.

The continuous development of specigized
skills and abilties not only maintains the
Group's competithe advantage, but also
eroures that its customers receive technical
solutions in ling with their needs both in
terms of quality and inncvation. The
Learning & Development (L&D} department

Quality Training

In cormpliance with IS0 Standards and the
apphcable principle of Good Manufacturing
Practices, Quality Training is regularly
provided and mapped for all employees.
In relation to Good Manufacturing
Practices, the raining includes the risk of
contamination and cross-contamination,
potential hazards 1o the end-user andior
patient, and the impact of any deviations
fram specified procedures, processes
or specifications on product quality or
ta the end-user. In addition, specific
training in micrabiological and particulate
contarmination and the patential risk of
contamination to the patient is provided
to select employees.

Corporate Initiatives

Az part of Stevanata Group's “One Group”®
approach, the L&D Team focuses on
indtiatives that contribute to the sharing
of knowledge and the adoption af the
Company Values and Guiding Principles,
such as the Mentorshio Pragram, with the
B0 Ive of the third wave of Mentors and a
dedicated tramning for new Mentors.

In 2023, targeted initiatives were
implemented to strengthen knowledge
about the Performance Development
Process (PDP) and promoge the Feedback
Culture {with a deep dive into intercultural
communication and biases), HR Processes,
50X Compliance and Tone of Voice (to
define a specific communication standand
within the Group). In addition, an initiative
has continued in 2023 that

[% Human Capital

manages and coordinates training and
development acthities at the Cerporate
Level. Training is a fundamental process that
stams at the very beginning of an employess
professional career. In addition, EHS training,
is provided during the probation period and
repaated with the frequency and manner
preseribvod by law.

During 2023, the Group provided 18597
hours. of employee training related to EHS

aimes to further foster and strengthen the
Customer-Centric Mindset through
the training of a selected number of
Ambassaders; the Ambassadors are in
charge of cascading and sensitizing all
people in Stevanato Group on s related
1o qustomer gentricity.

Finally, the Group's Graduate Program
offered young talenes recently praduatd,
from different plants, strategic training
modules dedicated to strengthening
fundamental skils through two job rotations:
and the developrent of a work project.

Stevanato Group Weifare

Stesanatn Group is currently implementing
wetfare polcies in all of its plants worldwide,
The main topics covered by such policies.
are the following and vary according o local
laws and regulations:

* Matermity and family support (e.g. some
Countries guarantee a fragiity and birth
bonus, or an extended maternity bkeave
period):

+ Healthcare;

+ Disability (e.g., permits for taking care of
disabledill minor children, or retention of
the job until full recovery in the event of
life-threatening dlness requiring ongoing
treamanty

» Trade umigns {in almost &l countries of
the Groupl

and required by law and 124,080 hours of
training on the Quality Management System,
which is explained in detail in following
section. The Group's remaining traning
activities classified as “not mandatony”
amounted o 52404 hours and inchuded
training in induction, language skills,
technical skills, soft skills, job instruction
and training related to corporate initiatives,
In tatal, the Comparny provided 193,061
hours of training during 2023,

+ Retirernent and pensions (in almest all
countries of the Growpl

* Imsurance;

« Flexbality, work-life balance and wellbeing
(e.g. several plants have emotional
wel|being program with psychelogical
support provided by a dedicated
professionaly

Partnerships with Training Institutes
and Universities

Stevanata Group is strongly committed
to discovering and cultivating employees
of the future, To this end, it forges dose
collabarationswith schools and uiversities
o establish school-work altemation and
interrship opportunities, as well as other
forms of coll#boraton for both hiring and
research purposes, such as PhD programs,
research grants and fiellowships and joint
laborataries, The Group regards these
esteenned pannerships 454 pivetal slerment
of its sustainability strategy, as it directly
improves students’ career prospects and
thair placement in the labor market,

Quer the years, Stevanato Group has
initiated various collaborations with schools
and universities in the areas where the
cormpany's plants are located. Locally-based
parirerships are the Best way 1o promete
the Companiy and attract takant.
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5-3

Stevanato Group is committed to
operating its business under the
principles of ZERO accidents, safe
behavior and the highest work
environment standards,

Stevanato Group priontizes the health
and safety of its employees through
physical and mental harm prevention
and promaotion of employee health, The
Compary comphies with otcupational
health and safety regulations, a Code of
Ethics and the Group’s EHS Paolicy and
Guidelines, Risk assessments are regularty
performed to detect and assess workplace
hazards and to engage employees in
the devalopment, implementation and
performance evaluation of oocupational
Health and Safety management systems.
Stevanalo manages various aspects of
health, safety and ervironmental impacts
through its EHS Palicy, rmanagement syster
conporate policies, reference standard
procedures, and supporting documents.
Stevanato Group companies are mosthy
IS0 45001 : 2018 certified (for details please
see segtion 2.2)

At the Group level, EHS is overseen by
the headquarters’ EHS Group Director,
while lecal plant EHS Coordinators ensure
the implementation of Group palicies
and programs. Each entity establishes a
documented training program, allowing
employees fo acquire necessary EHS
skils, Stevanato provides EHS education
and training to all employees (16,587 hours
in2023)

Employees and their representatives’
participation and consultation in the
develgpment, implementation and
evaluation of the oocupational Health &
Safety management system is obtained
through:

= Imaohvement and prior consultation
regarding the identification of hazards, risk
assessment, control measures, preventie

[% Human Capital

Occupational Health &

Safety

+ Involverment in the development and
revision of EHS palicies, objectives and
poals;

» Periodical meetings held in accordance
with the frequency and method of the
local legislation.

Employees are reguested to inspect
workplaces for potential risks every day,
Defore starting work or 3 nisw job, reparning
each hazardous condiion via TAG formats,
The Improvemsent Tearn on Safety led by
the department of Supenisors addresses
follow-up activities and corrective-action
tracing, Maonthly safety inspections of
responsibility areas are performed by
Supervisors and Shift Leaders, with
checkists persodically reviewed by local
Teop Management. Formal inmestigations
ofincidents with no serious consaquences
are bed by department leaders, with the
imsolvement of Top Management as
needed. Corrective actions are taken to
avold repeating accidents, and injuries
are reviewed by the HQ EHS dept. HR and
the lecal EHS Coordinator suppor injured
employees’ return to work via a re-entry
program.

The Safiety Pillar team uses a TAG system for
reporting unsafe acts, behaviors, and near
misses, which s clearly posted in working
areas or departments. The Improsement
Teamn analyzes reported events weekly,
identifying root causes and assessing
OEQOLINIGES 7 iMprOvernent of Comective
actions. The company medical sendce visits
periodically to prescribe medical protocols.
for residual risks based on a risk analysis of
tashs, which are reviewed cyclically.

In some Group entities, employees have
access to addticnal healthcare insurance
that includes agreements with third-party
private medical clinics, In fact, as part of
Stevanate Group's corporate welfare
PFOEram, efnployes have supplementary
health coverage (reimbursement of
expenses + various free services),

Furthermore, in compliance with legislatve
requirements, all the Group companies
provide periodic mandatory medical visits
carried out by an assigned doctor, who
assesses employee health.and job surability,

Stevanato Group Companies also.onganae
initiatives aimed at promoting health
through diverse medical care senvices
that are free-of-charge. Several health
DrOMOtion campaigns have been carried
out to promote awareness and good
practices such as flu vaccination campaigres,
medical issues and cardiovasoular diseass
prevention campaigns dedicated to wonmen
and men, cancer prevention campaigns,
safety training programs and initiatives
promaotng a healthy lifestde. For further
details, please refer to the corporate website
at £5G seqrion.

The Stevanate Group Prograrm continued
in 2023 with eight pillars and included a
“zero injuries” long-term safety policy
for promoting proper health and safety
conduct at all levels, supporting a World
Class Operations Management (WCOM)
transformation that meets the demands of
customers at the global level, In 2023, there
were 75 work-related injuries at the Group
lewed with O high-consequence injury cases,
ma work-related fatalities were reported.

The most comman injuries reported were
slips, trips, falls and cuts from handing glass
products and equipmeant, Hazards include
slippeny surfaces and uneven footing, which
are identified and efiminated through the
accident investigation procedure,
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GRI 403-9: Occupational Health & Safety Rates and Injuries’
| work-related injuries
Number of recorded work-related injuries
MNumber of high-consequence work-related injurles (excluding fatalities)
Number of fatalities as a result of work-related injury
Number of worked hours
Rate of recordable work-related injuries
Rate of high-consequence work-related injuries (excluding fatalities)
Rate of fatalities as a result of work-related injury
Rate of tatal injuries occurred at work

2023
75

9,534,140
T.87%

T.87%

2022
57

8,853,667
6.44%

6.44%

* Tha 5 oge OF Hiealth & Sateny (a3 inchacks amplonmes Oy, In 2003, theng wine |3 nasies with ng high (onsequencis 3MOng exsnnal workes,

[% Human Capital
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Supply Chain
and Procurement

6.1

Stevanato Group aims to have

an optimized and risk-mitigated
supply chain and manufacturing
network with a diversified supplier
base and ongoing engagement with
key partners.

Stevanato Group's supplier selection
process and purchasing conditions are
imspired by the values and criteria of
competithensss, obyectivity, respectability,
cofrectness, impartiality, fair pricing and
quality. Procurement processes aim
o achieve the competitive results for
the Group while ensuring fairness and
impartiality towards every supplier in
possession of the necessary prerequisites.

The contractual relations with Stevanata
Group are subject 1o an inftial assessment
at the time of purchase and are regularly
monitered. The Company has specified
analytical purchasing rules that establish
the contractual conditions, governing the
purchase of raw materials, semi-finished
products, of preparations and services,

Stevanato Group's supply chain is
compaosed of more than 5,000 suppliers.
Stevanato Groupworks INCessantly 1o meet
pharmaceutical quality and regulatory
industry standards for products and

Supply Chain and Procurement

Responsible Supply Chain
& procurement

services. To do o, it carries out quality
conirol audits on its suppliers following
specific procedures designed by Stevanato
Procurement functions focused on
documentation management, production
processes and ather faciors. Stevanato
Group is also audited by its own corposate
CLEIOMErS,

Since 2021, Stevanato Group has bagun
requiring both new and existing suppliers to
adhere toits Code of Conduct. Adherence
ensures compliance with existing laws,
lryalty, professional rigor and cormectness as
well a5 respect for the emvironment, human
rights and workers' rights. Any conduct
that differs from these principles could
result in the termination of the business
relationship or be a precluding factor for
additional collaboration. Stevanato Group
requires its suppliers and service providers
(intarms of kagal compliance] tocomply with
the statutony requirements of the appicable
legal system and with the recognized
international standards of ethical conduct.

Since 2021, Stevanato Group has started
a collaboration with EceVadis which
carried over into 2023. With EcoVadis’
SUPPOIT, Stevanata Group mapped out its
supplier base by ESG topics with the goal
of menitering suppliers’ environmental

and sotial resporsibility and pushing for
correciive actions where needed, Stevanato
Group has mapped its supplier base,
focusing specifically on most significant
supgliers based on expenditure. By the end
of 2023, 211 suppliers had been assessed.

Results of the assessment showed an
overall soore of 55.5 based on reviews of
211 suppliers, a5 shown in the table below.
Stevanato Group has higher than average
scares across al four areas cormpared to
the EcoVadis benchmark, Inaddition, T9% of
supphiers have a score above 45. Stevanato
Group started to require corrective action
plans to suppliers with an EcoVadis rating
below a pre-determined threshold,
Maoreower, periodic manitoring is conducted
for suppliers whose rating exceed this
threshald to ensure ESG aversight.

CKRA



SCORE DISTRIBUTION

Scored Overall
Suppliers Score
210 555
EcoVadis: 46.1

PERCENT
H

Insufficlent
(i3-24 points)

Finally, suppiers have been divided by
lecation, taking into consideration their
registered offices, if local or nat, for the
organization.

For the Drug Containment Solutions
business, the Ntalian plants were induded
in the scope of the analysis. According
o the analysis, the distribution of their
procurement expenses for glass suppliers
is mostly linked ta ltaly with a value of

Supply Chain and Procurement

EMNV LAB
S7.5 S8
Ecovadis: 46.2 Ecovadis: 48.8

51.7%

Partial

[25-34 paints] i15-69 points)

57%, followed by the rest of the EU
with 38% and extra-EL with 5%. For the
In-Vitre Diagnostic (WD) business, the
company included in the scope of analysis
was the plant in Germany. OFits suppliers,
T1% are located in Germany, followed
by the rest of the EU with 28% and
extra-EU with 1% Finally, for the Enginaering
Segment, the ComMpanes in the scope of
analysis inchuded the Italian and Danish
plants. Anabyzing the halian one, almost the

ETH SUP
EcoVadis: 43.7 Ecovadis: 37.6
R
EcoVadis avg.
1.4%
S

Advanced Qutstanding
65-84 points) (85-100 points)

entire expenses are connected to ltakywith a
value of 919, folowed by the rest of the EU
with 5% and exira-ELI with 1%. The majerity
of Stevanato Group expenses in Denmark
are local with a value of 8%, followed by
the rest of the ELl with 10% and extra-EU
with 1%. Combining the two companies,
EU purchases represent 99% of the total
expendiure.
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Environment

7.1

Stevanato Group relentlessly

seeks to reduce any negative
environmental impact of all

its processes and products,
Accordingly, the Group aims to
combat climate and nature-related
risks through the optimization of
natural resource consumption,
improved efficiency, and
innovative solutions, as reflected in
the Group's EHS policy.

7.2

Attention to the environment
is one of the priorities of the
Sustainability Group Strategy.
Stevanato carefully and
responsibly manages its energy
consumption.

According to works done  within
Sustainability Strategy. in particular an the
development of the plan to reduce GHG
emissians, Stevanato Group perfarmed
enengy audits, analyses in order to identify
the causes of inefficiency and solutions.

Stevanato Group's
commitment to the

environment

In order to constantly monitor its
envirgnmental footprint, Stevanato
Group set up a global management
system that identifies potential risks,
enacting preventive measures and
attentve superision. Thie Ermdronmental
banagement System is compliant with
150 14001, for details please see section
2.2, Stevanato Growp has identified the
possible emdronmental impact areas
of its business through the Materiality

Analysis (see section 2.1 Approach to
sustainability), which include energy
consumption, GHG emissions, water
mManagement and wasie management.
The Group regularly monitors and
manages these Mpact aneas 1o ensure
compliance with the ruling legal
requirements of the cauntries in which
It operates,

Energy consumption
and GHG emissions

For companies in the Drug Containment
Salutions business, the main energy sources
are natural gas and electricity, whereas for
Drug Delvery Systems, In-vitro Diagnostic
Salutions, and the Engineering segrment, the
main energy veclor Is eledricy.

Addinonal consumption derives from
diesel and gasoline fuel bath for heating
and for emergency electrical generators
in the Drug Containment Solutions plants
n Piombing Dese, Brazl and Mexico,
and for transportation of the company's

logistic vehicles and comparny cars. To
foster sustainable mobility, the Group
began upgrading its company fleet ta hybrid
wehicles in 2021,

Stevanato Group has introduced a number
of intiatives focusad on mitigating energy
consumption. In 2023, the following
activities were carried out in conjunction
with foreign production plants:

» Carried out theee energy audits in three
of the Group's plants;




- Progressed on the sourcing of
rengwable-basad electricity through
Guarantees of Origin in both Danish and
Itaian plants;

» Improvements in Iighting systems through
imvastment in LED tachnologies.

~Installation of photovoltaic energy
systemns that will become operative in

GRI 302-1: Energy consumption within the organization®

2024 at. the DICS plants in aly and China.

The following table summarizes the
organization's annual energy consumplion.

Types of consumption [GJ] 2023 [G]] 2022 (G)1
MNatural Gas (non-renewable sources) 871,593.2 854,162.6
Diesel (non-renewable sources) 59145 30414
Gasoline (non-renewable sources) 44339 15149
LPG (non-renewable sources) 601.0 228
| viquid Fueis (non-renewabie sources) 10,949.4 4,579.0
Electricity purchased 468,364.0 4727771
From renewable sources (with certificate of origin) 56,322.0 24281
From non-renewable sources 412,042.0 A470,349.0
Electricity from photovoltaic systems (self-consumed) 68.1 116.6
Electricity purchased and internally produced by photovoltalc systems 468,432.2 472,803.7
Thermal energy 4279 9,218.5
Total energy consumption 1,351,402.6 1,340,854.8
of which from renewable sources 56,390.1 25448
of which from non-renewable sources 1,295,025 13383100

Energy consumption in 2023 was fairly
stable compared with 2022, In 2023,
renewable-based electricity was about
12% of total electricity use. Meanwhile, the
reduction of 42% in self-produced enargy

In particular, to report greenhouse gas
emissions, Stevanato Group has joined
the Greenhouse Gas (GHG) Protacol which
requires the distinction of emissions into
Scope 1, direct emissions associated with

emissions are calculated according to
Location and Market methodologies using
appropriate emisgion factors. Specifically,
emissions are calculated by directly
mesuring the relevant energy source and

fram photovoltalc panels was prindpally dus sources owned o controlled by the Group, the comversion inta GHG 1o determine the
to mafunctioning of the takan plant Below and Scope 2, indirect emissions derving value of the COZ equivalent.
are the rain types of emissions related o from the consumption of purchased energy.
the above-mentionad energy sources. Incompliance with GRI Reporting Standards,
GRI 305-1: Direct gr gas emissions (Scope 1)°
I From non-renewable sources Unit 2023 2022
Natural Gas tCo2eq. 44311.8 43,519.5
Liquid Fuels tCO2eq. 7020 302.7
Refrigerant Gas tC02eq. 5109 5215
lTﬂﬂI ﬂlrﬂﬂmlﬂlmlﬂﬁﬂﬁ{ﬂpﬂﬂ tCOZeq. 455248 44,343.6

* Comversion factors for all fuels ane taken from DEFRA 2022 and 2023, 3022 data have been adjusted for calouation improvement.
® Thargat Tiganes. har eten ClOuLated using DEFRA 2002 and 2003 emissions (300008 a(00rong 1o the GHG Protocsl mithedciogly, The (ordobdation approach for the
Group's emitsions is the aperational control. Figures refer to (02 equivalenss when avalable. Data are presented withaut corsideration of sy offsetting instruments.
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The lecation-Dased method  reflects

the average GHG emissions of grids on

which enérgy CONSLIMPTON OO0UMS USINg
: 88 g

data, whereas the market-based method

reflects emissions from electricity that an

organization has purposefidly chosen,
Regarding Scope 2, the market-based
method, part of GHG emissions related
o electricty were avoded by using
renewable-based sources in laly and
Denmark as defined by GRI Standards,

In sum, in 2023 the Group regstered a
value for rotal emissions (Scope 1 and
Scope 2 market-based) of 94539.2 tons
of CO2, representing a reduction of 5.7%
compared to 1002414 tons of CO2 in
2022,

GRI 305-2: Indirect greenhouse gas emissions (Scope 2) - Emissions calculated according to the “location-based”

and “gross market-based” method™"

| scopez Unit 2023 2022
Electricity - Location-Based tCOZeq. 434449 44,3547
| erectricity - Market-8ased £C02eq. 49,0144 55,897.8

7-3

‘Water management 5 a key aspect of
Stevanato Groug's emaronmental approach
and a significant topic noted by Stevanata
Group stakeholders in the Materiality
Analysis in relation to the folowing:

* Dafining strategies to increase efficiency
and reduce water use, especially for the
Group's production activities, including
‘water reuse and recyding methads.

= Implementing ard monitoring effective
rheasures for the corect management
of industrial waste-water discharge,
substances, in full compliance with
current regulations.

Stevanato Group draws 61% of its water
from local underground sources, with
the remaining 3%9% coming from the
public water supply. Water is used in
the production process in the following
operations:

+ Towash and sanitize semi-finished glass
products for pharmaceutical companies;

= As a carrier fluid in cooling systems:

= A5 a Cleaner for hygienic uses;

Water management

= For catering in the cornpany canteen.

Companies in the DDG, WD and Engineening
segments use water almast exclusively for
hygiene, cleaning and catering purposes.
The water used in these planits comes from
pubilic services,

The plants that are 150 14001 certified are
reparied in section 2.2, Overallwater usage
iz assessed according to the protocols
dictated by certification standards as part
of the ervironmental impact analyses.

The data obtained are periodically
revieswid by the Group and communicatiad
to local authorities and monitored
for environmental performance. The
emdronmental impact is related to water
withdrawn and water dscharges.

The quality of the water discharged by the
Growp’s plants during normal operations
has litthe impact on external watercourses
and treatment plants.

However, the amount of water withdrawn
by Stevanato and the quantity of its
discharges can impact the ecosystem.

T minimize the withdrawal of groundwater

and its impact on local communites,
starting from 2020 the Group modified the
water distribution system at its comparny
headguarters, channeling, fittering and
cooling water from the semi-finished
product sanitizing process (WF - Water
For Injection) 5o that it can be reutilized.
This innovative solution has helped reduce
water withdrawal by 10,000 m3fyear at
the Piombino Dese plant. In Mexico and
Bragil, water from production processes
s treated and made suitable for rigation
and gardening.

Starting in 2020, water withdrawal at
production plants has been menitored
to assess locally based water stress.
The Growp utilizes the Water Resource
Institute Tool to identify water-stress
areas of the organizaton's water use and
water-related impacts and o identify
possible measures to manage them.
According to the Water Resource Institute
Tool, the Groug's plants that are lacated
im high and extremely high water-stressed
araas are those in Lating (itaky, in Mexico,
I California®,

= The cormersion faciors used for Scope 2 = Location8ased methed = are taken from TERMA,
0 T corrersion Banors used Tor SCopE 2 - Gross Makes-Based mithod - & taken from Eurgpean Residual Mic AJB 2023, Whan an AIB emission fagoe i not svaslabie,
cornmerson factors are taken from Terna.
= For the idemiification and measurement, reference was made to the interactive map of the Aqueduct Water Risk Atlas.




GRI 303-3 2018: Water withdrawal

As of December 31, 2023

As of December 31, 2022

Unit of Measure: Megaliters All areas mm All areas mm
Groundwater (total) e 455 2531 86
Freshwater (51,000 mg/L Total Dissolved Solids) - -
Other water (>1,000 mg/L Total Dissolved Solids)  271.9 455 2531 6
Third-party water (total)"* 1727 4.7 B4.3 26.4
Freshwater (1,000 mg/L Total Dissolved Solids)  172.7 24.7 61.2 22.4
Other water (>1,000 mg/L Total Dissolved Solids) - 236 40
| Total water withdrawal 4446 702 337.9 65.0

Waker witharawal data are calculated based
on the afficial figuwres reported in the water
supplier's documentation, which notes the
amount of water withdrawn from public
SBNACE, IN OFder 1O accurately maonitod the
volurne of water taken from underground
sources, 4 specific water meter has been
installed, In 2023, the increase in the
arnount of water withdrawn was mainky
related to increased production and
personnel. In terms of water discharge,

GRI 303-4 (2018): Water discharge

effluents are monitored in accordance
with regular and predise chermical analyses,
which are regulated by a monitoring,
and control procedure by the operating
unit. Generally, water effluents from the
Group's offices and production plants are
discharged into the public sewer system
based on a specific contract, which akso
outlings the accegtabie imits in compliance
with legislation, The data presented below
are the result of measurements where

As of December 31, 2023

avallable and estimations. in China, the
Group carfies out real-time monitaring
of water discharge by means of special
instrumentation prepared in cooperation
with local authorities. Owerall, Stevanato
Group's plants manage water discharge
in accordance with local requirements. It
is impartant to note that water discharge
from production faclities, which is mainly
the result of sanitization, does not have a
significant emircnmantal impact.

As of December 31, 2022

Areas with Areas with
I Unit of Measure: Megaliters All areas oL ot All areas abab ot
Surface water 16.0 16.0 17.2 134
Third party water 191.0 24.0 126.0 59
Freshwater (<1,000 mg/L Total Dissolved Solids)
Other water (=1,000 mg/L Total Dissolved Solids)  28.5 23.5 339 0.1
- delivered to treatment plant
Other water (=1,000 mg/L Total Dissolved Solids) 162.5 05 a2 5.8
- ather
I Total water discharge 207.0 40.0 1432 19.3
Freshwater - .
(51,000 mg/L Total Dissolved Solids)
Other water 207.0 40.0 1432 19.3
{>1,000 mg/L Total Dissolved Solids)
= Thirchparty water withdrawal for water-siressed aneas & from surface water, with 247 M a5 of 31122003 and 26,4 Mlin 317

% Environment
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Stevanato Group is dedicated

to reducing natural resource
consumption related to processes
and products over their entire life
cycles.

Stevanato Group pays special attention
to waste production, respecting all the
rnandatory regulations in every country
in which it operates. As defined in the
EHS Policy, the: Group sirives. 1o minimize
the total amount of wasts using the best
anvailaile technigues and repons results
to stakeholders,

The waste produced by the Group's
companies derives fram the production
processes and comes mainly from
warshousing (packaging materials),
production (production and guality waste)
and ancilary actiities, such as mantenance
and office work. The plants dedicated 1o
the production of glass primary packaging
generate several types of waste depending
onthe manufacturing operations. Stevanata

GRI 306-3 (2020): Waste generated™

DCS Business

DD5, WD Business.

Waste management

stresses the importance of circularity inits
Production process as per the corporane
qunalnahu':ty and circular innowation
measures, Its Waste to Value practices
Five new purpose 1o material like glass
and plastics soraps that would otherwise
become trash, Stevanato Group's German
plant atsa racycles in-process trays as part
of the plant's circular koop.

The Group's waste Management process
irvohves collecting and storing waste in
designated aneas and Spedific ConLaINers
acconding (o the type of waste. Violumes
are controled by measuring the masses
delivered to the disposal plants, The relevant
data are stored in a specific database for
each plant and shared &t the Group level 5o
that it can be monitored bythe central EHS
depantment. Waste for disposal i entrustied
to third parties, which operate in compliance
with the relevant contractual or legal
regulations. Moreover, to improve its waste
management methods, Stevanato Group
has begun exploring new opportunities

As of December 31, 2023

Recyclable Not  Total
Recyclable

7,225 749 7,974

1,084 412 1,496

171 49 220

8,480 121 9,691

WASTE BY DISPOSAL METHOD

Recycling and reclamation
(123

sded for confidentl

to expand its corporate sustainability and
circular innoVation Measures.

Al the: Drug Containment Salutions plants
are committed to implementing glass scraps
reuse through spedalized partners, which
Comvert waste inio new raw material, In
spacific instances where solutions are
nat found, alternathe improvements are
pursued. RFallowing this principle, the glass
primary packaging plants are working on
developing a waste treatment line that
grinds scraps and selects materials 1o
produce glass granulate

In 2023, hazardous waste accounted for
&% of the tatal volurme of waste produced,
down from &% in 2022, Waste production
increased (+6%) in 2023, due to new
departments and startup areas after the
building phase ended in 2021, According
to the dsposal method, BE% of the wotal
amount of waste in 2023 was prepared to
recycling, reatment oF reuse.

As of December 31, 2022

Recyclable Not  Total
Recyclable

6,793 1,459 8,252

565 190 755

131 40 17

7.489 1,689 9,178

Incineration
a%

Land disposal

8%




Local
Communities

8.1

Stevanato Group has always

been closely connected to the land
and the communities in which it
operates. In Italy, where it has been
established for more than 70 years,
Stevanato Group has demonstrated
its commitment to the local
territory over decades, reconciling
its industrial development with
improvements in the overall
guality of people’s lives.

As the Group continues to expand
internationally, it is growing its engagement
with relevant local communities, as
illustrated by the initiathes carried cut at
a local bevel theough the Group's different
plants across the Warld,

Local communities

engagement

+In a plant in ltaly, as an education
Initiative, students of a local high
school took Yellow Belt courses on
quality and process improvements and
received the certification after a test,

+In the plant in China, a5 an education
initiative, a board displaying the
periodic table of elements was donated
to a local high school to improve
students’ chemistry knowledge,

+in the plant in Slovakia, as social
engagement initiatives, gift vouchers
were provided o employees children
and employees provided Christmas gifts
for elderly of retirement homes and
hias pitals.

+In the plant in Mexico, as a social
engagement Initizthe, toys were provided
o children in difficult situations through
the “Alternativas Pacificas Association”. In
addition, funds were raisad by recycing
plastics and provded to people under 21
years of age diagnosed with cancer,

+ Inthe plant in Brazil a5 socal engagement
iitiahes, emplopees cobaciid winter dothes,
shoes and blankets for homeless pecple
and toys were donated 1o ermployees kids,

In 2023, Stevanato Foundation focused
on the fields of social, social healihcare,
education and training and scientific
research, implementing a series of
initiaties.

2023-STEVANATO FOUNDATION DISTRIBUTION OF DONATIONS

4%

SOCIALHELP

The main initiatives were as follows:

= Supported scientific research conducted
by the VMM, Foundation in the field
of cell and molecular biclogy, mainky
regarding childhood diseases,

= Suppartad 3 prosect of the Mestre Hospital
ta enhance diagnostic-therapeutic
senvice in the neuropediatric department,

%
Local Communities
]

+ Provided a heating system for a facilicy
intendad for sparts activities primarily for
young pecphe and children. Supported
projects, in collaboration with the local
school, 1o help children with learning
difficulties.

+Finally, provided a wehicle for the
transport of disabled children intended

75%

CHILDREN

for educational actities managed by a
local association.

The Foundation alse supported local
entities like schools, kindergartens and
associations. for children and people with
fragile situations.
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Annex

GRI 2-7: Number of emplayees by type of employment contract

as of December 31, 2023 as of December 31, 2022

Employment contract
Men Women Total Men Women Total
Italy 1,863 1,264 3,127 1,575 1,144 219
Permanent 1,553 1,060 2,613 1,267 938 2,206
Temparary 310 204 514 308 205 513
Rest of EU ™ 419 1.210 785 419 1.204
Permanent 738 87 1,135 702 anz 1.074
Temparary 53 22 75 83 47 120
Extra EU T07 582 1,289 L 644 1,332
Permanent 625 526 1,151 616 602 1,218
Temporary 8z 56 138 72 42 114
I Total 3361 2,265 5,626 3,048 2,207 5,255

GRI 2-7: Number of employees by type of job'*

as of December 31, 2023 as of December 31, 2022
Part time / Full time
Men Women Taotal Men Women Tatal
Italy 1.863 1.264 3,127 1.575 1.144 2,19
Full time 1,859 1,173 3,032 1,572 1,058 2,631
Part time: 4 91 a5 3 BS B8
Rest of EU 791 419 1.210 785 419 1,204
Full time 778 395 1,173 774 397 1,171
Part time 13 24 37 n 22 EE]
Extra EU 707 582 1,289 638 644 1,332
Full time 707 582 1,289 628 643 1331
Part time - - 5 = 1 1
| Total 3381 2,265 5,626 3,048 2.207 5,255
ped | yees: 2 employees (Men) a: 0122 in Rest of € d 2 employees (Menjas of 31 December




GRI 401-1: Incoming employees by age group and gender (n* and %) in 2023

Incoming employeas

<30 years old
30 - 50 years old
=50 years old

I Total

Men
393
407

&0
880

Women
198
228

Ehl

457

L
B.7%
10.1%
1.4%
20.2%

GRI 401-1: Inceming employees by age group and gender (n® and %) in 2022

Incoming employees
by age

=30 years old
30 - 50 years old
=50 years old

I Total

Men
452
452

68

Women

251

324

43

618

¥
11.4%
14.7%
1.9%
28.0%

GRI 401-1: Incoming employees by gender and region (n® and %) in 2023

Inceming employees
by reglon

Men

%

Women

Total

Italy
542

16.1%
249

11.0%

14.1%

Rest of EU
142

42%
63
3.0%
210
3.7%

Extra EU

GRI 401-1: Incoming employees by gender and region (n® and %) in 2022

Incoming employees
by region

Italy
477

15.6%
262
11.9%
739
14.1%

Rest of EU
235

7.7%

85

3.9%

320

6.1%

Extra EU
260
B.5%

2N
12.3%
531
10.1%

Total
591
635
m

1,337

Total
703

776
m

1,590

10,5%
11.3%
2.0%

23.8%

13.4%
14.8%
21%

30.3%

Total

26.2%
457
20.2%
1,337
23.8%

Total
972
31.9%
618
28.0%
1,550

30.3%
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GRI 401-1: Outgoing employeeas by age group and gender (n® and %) in 2023

Outgoing employeeas
by age

<30 years old

30 - 50 years old

=50 years old
I Total

Men
218

¥
5.5%
B.6%
2.0%
17.1%

Women
135
219

3

398

b Total
6.0% 353
a9,7% S08
1.9% m
17.6% 972

GRI 401-1: Qutgeing employees by age group and gender (n° and %) in 20221

Dutgoing employeas
by age

=30 years old

30 - 50 years old

=50 years old
I Total

Men
220
275

73

T.2%

9.0%

2.4%
18.6%

Women

221

42
414

% Total
6.8% Era|
10.0% 496
1.9% 118
18.8% 982

GRI 401-1: Qutgoing employees by gender and region (n* and %) in 2023

Outgoing employees

by region

Men
%

Women

Total

by region

Men

%

Women

Total

italy
245

7.3%
123

5.4%

6.5%

Italy
254

8.3%
125
5.7%
379
7.2%

Rest of EU
136

4.0%
&9

3.0%

3.6%

Rest of EU
15

3.8%

56

25%

171

3.3%

Extra EU
193

5.7%
206
9.1%

399
7.1%

GRI 401-1: Qutgoing employees by gender and region (n® and %) in 2022%
Outgoing employees

Extra EU
199
6.5%
233

10.6%

B.2%

Total

574

17.1%

328

17.6%

17.3%

Total

18.6%

414

18.8%

18.7%
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6.3%
9.0%
2.0%
17.3%

7.1%
9.4%
2.2%

18.7%
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Independent Audit Report

i
pwe

Independent auditor’s limited assurance report on the
Sustainability Report

To the Board of Directors of Stevanato Group SpA

‘We have undertaken a limited assurance engagement in respect of the sccompanying Sustainability
Report of Stevanato Group SpA and it subsidiaries (hereinafier “Stevanato Group™ or the *Group”) for
the year ended 31 December 2023

Responsibilities of the Directors

Thee Directors of Stevanato Group SpA are responsible for the preparation of the Sustainability Report

in accordance with the “Glohal Reporting Initiative Sustainability Reporting Standards” issued by GRI
- Global Reporting Lnitiative (the “GRI Standards”), as Qlustrated in the “Methodological note” section
of the Sustainability Report.

The Directors are also responsible for such internal eontrol as they determine is necessary to enable
ithe preparation of a Sustainability Report that is free from material misstatement, whether due to
fraud or error.

The Di are also responsible for defining the inability performance targets of the Group, as
mﬂuhﬂembmmuuk&nlﬁmuvdmmﬂmmhnpnmﬂm

Auditor's Independence and Quality Control

W!mhﬂepﬂﬂuﬂhamﬂmﬂ\ﬂhﬂnpﬂmplmullﬂdmndhﬂepmdemmmlhﬂnm
of Exhics for Professional A [ ding International Ind dards) (IESBA
Code) issued by the International Ethics Standards Board for Accountants, which is founded on
fundamental principles of integrity, objectivity, professional competence and due care, confidentiality
and professional behaviour,

Our firm applies International Standard on Quality Management 1 (I5QM Italia 1) and accordingly,
maintaing a comprehensive system ofquhyeonwhmluduu policies and procedures reganding
compliance with ethical requirements, professional standards and applicable legal and regulatory
requirements.
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Awnditor's Responsibilities

Our responsibility is to express a limited agsurance conclusion, based on the procedunes we have
performed, regarding the compliance of the Sustainability Report with the requirements of the GRI
Standards. We conducted our engagement in accordance with International Standard on Assurance
Engagements - Assuranoe Engagements other than Andits or Reviews of Historical Finamcial
Information (“ISAE 3000 revised ™) issued by the International Auditing and Assurance Standards
Board for lmbed assurance engagements. That standard requires that we plan and perform
'Dr::::lurﬁ o obtain limited assurance about whether the Sustainability Report is free from material
m tement.

Therefore, the procedures performed were leas in extent than those performed in a reasonable
assurance engagement conducted in accordance with 1SAE 3000 Revised and, consequently, do not
provide us with a sufficient level of assurance that we have become aware of all significant facts and
ciremmstances that might be identified in a reasonable assumnee engagement.

The procedures performed on the Sustainability Report were based on our professional judgement and
ineluded ingquiries, mainly of personnel of the Company responsible for the preparation of the
information presented in the Sustainability Report, inspection of decuments, recalculations and other
procedures designed 1o obtain evidence consbdered nseful,

In detail, we performed the following procedures:

1. analysis of the process for the definition of the material topies reported in the Sustainabiliny
Report, with reference to the method of their identification in terms of priority for the various
categories of stakeholders and to the internal validation of the results of the process;

2, analysis amd evaluation of the identification eriteria of the reporting boundary in onder 1o verify
their compliance with what is described in the "Methodological Note™

3. comparison of the financial information reported in the section "3.1 Stakeholder value creation”™ of
e Sustainability Report with the information incleded in in the Group's annwal consolidated
financial statements;

4. understanding of the processes underlying the generation, collection and management of
significant qualitative and quantitative information ineluded in the Sustainability Report;

In detail, we held meetings and interviews with management personnel of the Group, and we
performed limited analyses of documentary evidence to gather information about the processes
and procedures supporting the collection, lickation, pr ing an bmission of non-
financial information to the corporate function responsible for the preparation of the
Sustainability Report.

Moreover, for material information, considering the activithes and characteristics of the Group:
- at parent company level:
a)  with reference 1o the qualitative information presented in the Sustainability Report, we
carried out interviews and obtained supporting documents to verify its consistency with
available evidence;

b} with reference 1o quantitative information, we performed both analytical procedures and
limited 1ests 1o verify, on a sample basis. the aceuracy of data aggregation,

203
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- for the following entities, Stevanato Group SpA (Italy) and Nuova Ompi S (Italy), which we
selected based on their activities, contribution to performance indicators and location, we held
meetings and interviews with the responsible persons and obtained documentary evidence, on
a sample basis, about the correct application of the procedures and caleulation methods
applied for the indicators.

Limited Azsurance Conclusion

Based on the procedures performed. nothing has come to our attention that causes us to believe that
the Sustainability Report of Stevanato Group for the year ended 31 December 2023 is not prepared, in
all material respects, in aceordance with the eriterta set out in the GRI Standards as illsstrated in the
“Methodological Note” section of the Sustainability Report.

Other Matters

The comparative information presented in the Sustainability Report in relation to the financial year
ended 31 December 2022 has not been subjected to any assurance procedures.

Padova, 18 April 2024

PricewaterhouseCoopers Business Services Srl

‘ Ctn
[(Pariner)

Firmato digitalmente da: Pacle
Bersani
Data: 18/0472024 1310:44
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On May 28, 2021, following the approval of the by-laws (the “By-Laws”), Stevanato Group S.p.A. (the “Company” or “Stevanato”) adopted
the one-tier system of corporate governance pursuant to articles 2409-sexiesdecies and subsequent of the ltalian Civil Code (the “ Civil
Code”), which provides for the Company’s direction and internal control activities to be carried out, respectively, by the Board of Directors
and by the Audit Committee (Comitato per il controllo sulla gestione ; the “Committee”) established within the Board of Directors.

According to the provisions of law, the Committee shall supervise the adequacy of the Company’s organizational structure, the internal
control system and the administrative and accounting system, as well as its suitability to present fairly the Company’s management facts,
and perform the additional tasks entrusted to it by the Board of Directors, with particular regard to the relations with the audit firm in charge
of the statutory audit (the “Audit Firm”).

Pursuant to the By-Laws, and following the listing of the Company’s ordinary shares on the New York Stock Exchange (* NYSE” and the
“Listing”), the Committee shall also exercise the role of the “Audit Committee” pursuant to US laws and regulations and the NYSE Listing
Rules applicable to the Company.

In accordance with such provisions, on June 16, 2021, the Board of Directors adopted the Committee’s charter (the “ Charter”), which
provides that the Committee shall carry out, inter alia, the supervision and control of (i) business processes and procedures, with particular
regard to the internal control and market information processes and to the risk management policies adopted by the Company; (ii) the
financial information provided by the Company; and (iii) the activity and independence of the Audit Firm. On January 26, 2023 the Audit
Committee revised the Charter, confirming its content without modifications.

Special functions are also assigned to the Committee by the Charter and by the policy on transactions with related parties approved by the
Board of Directors on July 2, 2021 (the “Related Parties Policy”), with regard to, inter alia, (i) the appointment and determination of the
compensation to be granted to the Audit Firm, (ii) the design of the policy and procedures for employees’ reporting of objectionable facts
(so-called “whistleblowing procedures”), and (iii) the approval of transactions to be entered into with related parties and of amendments to
the Related Parties Policy. On May 6, 2022 the Audit Committee modified the Related Parties Policy and the updated version has been
published on the Company website. On January 26, 2023 the Audit Committee revised the Related Parties Policy, confirming its content
without modifications.

This report — prepared in accordance with the Italian law and submitted to the Shareholders’ Meeting convened for 22 May, 2024 — provides
a brief description of the supervisory activities carried out by the Committee in the period from January 1, 2023 to December 31, 2023 (2023
financial year ending date) (the “Report”).

On May 28, 2021, the Board of Directors appointed as members of the Committee Mr. William Federici, Mr. Fabrizio Bonanni and Mr. Fabio
Buttignon.

All of the Committee members meet the requirements of independence set out in Article 2399 of the Civil Code, as well as the additional
independence and financial competence requirements set out by the US and NYSE regulatory provisions applicable to the Company.

In such respect, the Board of Directors determined that Mr. William Federici and Mr. Fabio Buttignon are both “audit committee financial
experts” as defined by the SEC rules and meet the financial experience requirement set forth by the NYSE Listing Rules. Moreover, in
accordance with article 2409-octiesdecies, paragraph 3, of the Civil Code, Mr. Fabio Buttignon is a certified accountant and, therefore, is
enrolled with the Italian Registry of Statutory Auditors established at the Ministry of Economy and Finance pursuant to Legislative Decree no.
39/2010.

On July 1, 2021, the Committee appointed Mr. William Federici as Chairman.

On April 4, 2023 the Committee issued its second Report of the Audit Committee to the shareholders on the activities carried out in the
Financial Year 2022.
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In 2023, eight meetings of the Committee were held, attended by, in addition to the members of the Committee, the following persons: the
Executive Chairman (Mr. Franco Stevanato), the Chief Executive Officer (Mr. Franco Moro), the Chief Financial Officer (Mr. Marco Dal
Lago), the Chief Information Officer (Mr. Lorenzo Bendinelli), the General Counsel, Senior Vice President, Company Secretary
(Mr. Douglas J. Bruno), the Senior Vice President Investor Relations (Ms. Lisa Miles), the Internal Auditor (Ms. Andrea Damian), the Group
Planning and Control Director (Mr. Alessandro Gioga) then replaced by Senior Director, Group Planning & Control (Mr. Diego Benatti), the
Consolidation and Administration Manager (Ms. Silvia Stella), the Treasury Manager (Mr. Giuliano Dalla Cia), the Tax Director (Mr. Marco
Toniolo), the iDigital and IT Director (Mr. Nicola Gianese), the Regional AFC Americas (Mr. Alessandro Gioga after his move to America

Region), the HR Internal Communication Coordinator / AFC Project Manager (Ms. Elisabeth Marin), the Legal Manager (Ms. Leila Petrelli),
the Compliance Manager (Claudia Costa), as well as the auditors responsible for the auditing of the Company’s financial statements as
appointed by the Audit Firm EY S.p.A. (Mr. Maurizio Rubinato and Mr. Giuseppe Giovinazzi) until the meeting held on May 3, 2023 and then
the auditors responsible for the auditing of the Company’s financial statements as appointed at the Shareholder meeting of May 24, 2023, by
the Audit Firm PricewaterhouseCoopers S.p.A. (Mr. Filippo Zagagnin and Mr. Scott Cunningam).

Below is attached a table with an indication of the number of meetings attended:

William Federici 8 100%
Fabrizio Bonanni 8 100%
Fabio Buttignon 8 100%
Executive Chairman 6 75%

CEO 7 87,5%
CFO 7 87,5%
Clo 1 12,5%
General Counsel, Senior Vice President, Company Secretary 7 87,5%
Investor Relations Senior Vice President 4 50%
Internal Auditor 8 100%
Group Planning and Control Director/ Senior Director, Group o

Planning & Control 3 37,5%
Consolidation and Reporting Manager 6 75%
Treasury Manager 2 25%
Tax Director 3 37,5%
iDigital and IT Director 1 12,5%
Regional AFC Americas 1 12,5%
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HR Internal Communication Coordinator / AFC Project Manager 8 100%
Legal Manager 7 87,5%
Compliance Manager 1 12,5%
EY S.p.A. 4 50%
PwC S.p.A. 3 37,5%

The members of the Committee also took part in the following meetings of the Board of Directors (during the reporting period of this Report),
as well as in the meetings of the other Committees of which they are members, namely:

- Mr. William Federici at nine (9) Board of Directors meetings, three (3) ESG Committee meetings and five (5) Business & Strategy
Committee meetings; and

- Mr. Fabrizio Bonanni at nine (9) Board of Directors meetings, three (3) meetings of the Nominating & Corporate Governance Committee
and five (5) meetings of the Business & Strategy Committee.

- Mr. Fabio Buttignon at eight (8) Board of Directors meetings.

2. GENERAL OBSERVATIONS.

The Committee obtained adequate information on the activities carried out by the Company, on the general economic performance and the
foreseeable development of its operations, as well as on the financially most significant transactions carried out by the Company in the
financial year 2023, including those carried out through companies directly or indirectly controlled (these companies, together with the
Company, the “Group”), by (i) participating in the meetings of the Board of Directors, (ii) periodically meeting the Company’s executive
directors, the Chief Financial Officer and the other managers mentioned in the previous paragraph, the Audit Firm, and (iii) examining the
documentation submitted to, or specifically requested, by the Committee.

3. SUPERVISORY ACTIVITIES ON THE ADEQUACY OF THE ORGANISATIONAL STRUCTURE OF THE COMPANY AND OF THE
GROUP.

In accordance with the provisions of article 2409-octiesdecies, paragraph 5, of the Civil Code, the Committee supervised, within its duties
and responsibilities, the adequacy of the organizational structure of the Company.

Through a series of meetings with the Executive Chairman of the Company, the Chief Executive Officer, the Chief Financial Officer, the
Chief Information Officer, the Group Planning and Control Director, the General Counsel, , the Consolidation and Reporting Manager, the
Internal Audit Manager, the Committee carried out an assessment of the organizational structure of the Company and the Group, paying
particular attention to the adequacy and effective functionality of the various operational and control functions and to the adequacy of risk
management mechanisms.

Following the recent growth of the Company and, particularly, the Listing process, the organizational structure of the Company and the
Group underwent significant changes, the implementation of which the Committee has constantly monitored.

Among the most significant changes in the Group’s organizational structure implemented in the financial year 2023, also considering the
continuous implementation of the regional structure, we point out the following:

ana Stavanato Group 5.p.A
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- the appointment of the Chief Information Officer - a new role within the Group;
- the appointment of the Chief HR Officer—a new role within the Group;

- the reorganization of the Drug Delivery System function, and the appointment of the Vice President Business Line — a new role
within the Group;

- the appointment of the OPEX Director;
- the appointment of the HSE Director;
- the reorganization of the Engineering department with appointment of the Vice President Engineering Operation;

- reconstitution of the compliance function with the appointment of the Compliance Manager.

The Company has also continued the reorganization based on a central corporate structure and 3 regions: EMEA, Americas, and APAC.
After implementation of the Americas Region then the EMEA Region and the APAC Region organization started.

In January 2023, the implementation of the EMEA Region started and there was the appointment of the Senior Vice President, EMEA, with
(i) Regional Business, (ii) Regional Operations, (iii) Regional Quality, (iv) Regional HR and (v) Regional AFC, all functions reporting to the
Senior Vice President, EMEA.

The establishment of the third region — the APAC Region — became effective in July 2023, led by Senior Vice President, APAC. On
November 1, 2023 the Regional Business Director — Greater China has been appointed.

4. SUPERVISORY ACTIVITIES ON THE ADEQUACY OF THE INTERNAL CONTROL AND RISK MANAGEMENT SYSTEM OF THE
COMPANY AND THE GROUP.

4.1. SUPERVISION OF THE ADEQUACY OF THE INTERNAL CONTROL SYSTEM.
Currently, the Company'’s control structure consists of:

° controls operating at the group or subsidiary level, such as: definition of the delegated powers, the segregation of duties,
formalization of internal policies relating to business processes and allocation to various employees of the access rights for the
use of the information technology systems adopted in each Group company;

° controls operating at the process level, such as: internal procedures, operating rules, authorization flows, reconciliations,
management reviews, etc. This category includes controls concerning operational processes relating to the financial reporting and
the financial statements closing process, as well as controls carried out by specific business functions. From time to time, these
controls may be qualified as:

- preventive, i.e. intended to prevent unintentional errors or fraud that could result in significant errors that would have a
significant impact on financial reporting (material misstatement); or

- monitoring / investigative (detective), i.e. designed to verify that any errors or fraud have not occurred / have not been
implemented; and

- manual, if personally executed by an operator; or

- automatic, if designed within the IT applications supporting business activities.
The Company’s internal control system comprises the following high-level roles:
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° the governing body, which delegates responsibility and provides resources to management for achieving the objectives of the
organization, maintains oversight of compliance with legal, regulatory, and ethical expectations, set the tone of the top and related
culture promoting ethical behaviour and accountability, engages with stakeholders to monitor their interests and communicate
transparently on the achievement of objectives;

° management level (first and second line roles) with the accountability for executing the controls identified to mitigate risks related
to day-by-day activities included in the processes they are responsible. Moreover, the management is responsible for establishing
and maintaining appropriate structures and processes for the management of operations and risks (including internal control),
ensuring compliance with legal, regulatory, and ethical values. These functions, among others, include Compliance, Legal &
Corporate Affairs, Quality, HSE & Sustainability)

° internal audit, which provides independent and objective assurance and advice to management and the governing body on the
adequacy and effectiveness of governance and risk management (including internal control) to support the achievement of
organizational objectives and to promote and facilitate continuous improvement, on the basis of a risk-based approach. Internal
audit cooperates with external assurance providers, such as external auditors providing additional assurance in order to meet
legislative and regulatory expectations to protect the interests of stakeholders.

The Committee monitored the adequacy and effectiveness of the internal control system through periodic meetings and discussions with the
Chief Executive Officer, the Chief Financial Officer, the Internal Audit Manager, as well as the Audit Firm and the Management of AFC, IT
and Legal areas.

Since the Company became a U.S. listed company, and therefore subject to the reporting requirements of the Sarbanes-Oxley Act,
management has been working on the compliance of the internal control system over financial reporting. Activities have included,
considering adequate priorities, the following areas: i) risk assessment and scoping activities aimed at identifying risks relevant for the
Group; ii) formalization of risk and control matrices for the identified companies and processes, including the definition of Information
Technology General Controls for the systems considered relevant for the disclosure of our financial statements; and iii) implementation of
adequate monitoring activities, including testing activities to verify the effectiveness of the established internal control framework.

Effective as of December 31, 2023, the Company’s status as an Emerging Growth Company (ECG) ended considering that as of June 30,
2023, the Company had a non-affiliated public float of more $700m, though becoming a Large Accelerated Filer and losing the exemptions
foreseen for EGC companies. Accordingly, the internal control system has been assessed regarding its effectiveness based on the criteria
established in Internal Control-Integrated Framework (2013) issued by the Committee of Sponsoring Organizations of the Treadway
Commission (COSO).

The verification and testing activities based on the assessment carried out as of 31 December 2023 revealed several material weaknesses in
the structure of the internal control system, mainly related to the awareness and experience of the control owners, the formalization and
documentation of controls, the general information technology processes and controls and the segregation of duties.

In particular, the identified material weaknesses have been reported and discussed with the Audit Committee and disclosed in “ITEM 15 —
CONTROLS AND PROCEDURES” at page 150 and following in the 20-F, filed on March 7, 2024.

The Audit Committee has not identified any other significant issues to report.

Currently, the Company has in place a formalized risk management process with reference to the legal and financial risks. The Company’s
overall risk management and control system has been enhanced and will be continuously improved as per the activities with regard to SOX
projects.

Pending the definition of a more structured risk management system, the Committee has examined the most important operations carried
out by the Group during the reporting period of this Report and assessed the risks associated with them and their management.
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The Committee examined in particular:

L The impairment test on goodwill and other indefinite-life intangible assets carried out by the management, according to the
principles established by the International Accounting Standard Board (IASB) in IAS 36 “Impairment of Assets”.

II. The purchase of a land in Mexico which has been approved by the Committee according to the existing Related Parties Policy due
to the fact that the Executive Chairman of Stevanato Group S.p.A. is also a member of the Board of Directors of the holding
company of the Mexican seller;

I Interest Rate Risk Management Policy. The Committee members received and examined the policy, in which the objectives,
strategies, roles, responsibilities and rules to be followed for the management of interest rate fluctuation risk are formalized. The
Committee expressed a favorable opinion and recommended the policy approval to the Board of Directors.

IV.  Appointment of Supervisory Body pursuant to Legislative Decree no. 231/2001. The Committee members received an update
regarding the expiration of the Supervisory Body and the proposal of renewal of the Supervisory Body in the same current
composition for a period of one year, noting that a Group function dedicated to compliance topics had been reconstituted in 2023.
The Committee expressed a favorable opinion and recommended the appointment of such Supervisory Body.

Compliance of the Company’s and the Group’s activities with applicable regulations is ensured by the controls carried out by the Compliance
Manager, Internal Audit, Legal & Corporate Affairs functions indicated in paragraph 4.1 above as well as by the Supervisory Body
(Organismo di Vigilanza) established pursuant to Italian Legislative Decree no. 231/2001.

It must be highlighted that the Company has adopted an organizational and management model aimed at preventing the commission of
offences that may involve a liability of the Company pursuant to Legislative Decree no. 231/2001 (the “Model 231”). Model 231 consists of:

° a general section containing a description of the contents of Legislative Decree no. 231/2001, the system of attribution of powers
adopted by the Company, the communication and training plans in place in respect to Model 231, the sanctions provided in
case of commission of offences relevant for Legislative Decree no. 231/2001, and the principles of operation of the Supervisory
Body;

° several special sections, one for each category of offences relevant for Legislative Decree no. 231/01, containing a description
of such offences, of the business processes which are to be considered “sensitive” in relation to the risk that offences relevant
for Legislative Decree no. 231/2001 are committed, and the general principles of conduct in relation to individual offences;

° two annexes containing a description of (i) the control protocols, provided for each “sensitive activity”, aimed at limiting the risk
that offences relevant for Legislative Decree no. 231/2001 are committed, and (ii) the flow of information which must be
provided to the Supervisory Body.

The crime-risk assessment process defined by Model 231 considers, for each type of crime provided for by the aforementioned Legislative
Decree no. 231/2001, the business processes (so-called “sensitive activities”) in which there is a risk of commission of such offences. For
each process, the model requires identification of the functions involved and among them the responsible one, an assessment of the crime-
risk on the basis of criteria such as the probability and severity of the occurrence of the relevant offences and on the basis of the controls
provided for the process considered. The identification and analysis of “sensitive activities” - which is carried out in event of substantial
changes of both organizational and regulatory nature - implies the direct involvement of all managers and employees who, with reference to
the specific process, have significant decision-making and management autonomy.
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Model 231 also provides for a system of information flows and a planning of control activities allowing the Supervisory Body to promptly
verify the state of effectiveness and implementation of Model 231 and the adequacy, over time, of the crime-risk assessment process.

During calendar year 2023, according to the Plan 2023, the Supervisory Body carried out several audit concerning the operation of Model
231, by interviewing the management of the Company directly involved on the topics investigated and by examination of documentation
made available.

In-depth studies were carried out on the “risk-crime areas” pursuant to Legislative Decree no. 231/2001 identified by the Model 231 and
focused on the following crimes:

- IT crimes referred to in art. 25-bis of Legislative Decree no. 231/2001;

- corporate and tax crimes referred to in articles. 25-ter and 25-quinquiesdecies of Legislative Decree no. 231/2001 taking
as reference the results of the Internal Auditing Control Plan;

- corporate crimes and those referring to the administrative-accounting area in relation to the sensitive activity of “treasury
management”;

- corruption crimes referred to in articles. 25 and 25-ter, paragraph 1, letter. s-bis of Legislative Decree no. 231/2001 in
relation to the sensitive process linked to “donations and other liberal donations”;

- crimes relating to health and safety at work referred to in art. 25-septies of Legislative Decree no. 231/2001.

With reference to the information flows, the Supervisory Body sent to head of the relevant function the “Form for the periodic reporting of
relevant events”, collecting relevant feedback. The feedback received from the Supervisory Body did not highlight any noteworthy reports.

With regard to further compliance control processes, it is pointed-out that, during 2023, the Company has revised the existing “Anti-Bribery”,
“Insider Trading” and “Global Sanctions and Export Controls” policies.

In July 2021, the Company finalized a revision of the Group’s Code of Ethics, which was adapted to the standards required of companies
listed on regulated markets, also taking into account the aforementioned policies.

5. SUPERVISION OF THE ADMINISTRATIVE AND ACCOUNTING SYSTEM OF THE COMPANY AND OF THE GROUP -
CONTROL OF THE COMPANY’S FINANCIAL INFORMATION.

The Committee reviewed, and assessed, in reliance on external and internal experts, including the Audit Firm, and the management of
Stevanato Group, the adequacy of the financial information closing process and of the accounting-administrative system, and the reliability of
the latter to fairly represent in all material respects the financial position and results of operations of Stevanato.

The Committee took also note of the opinions issued by the Company’s Chief Executive Officer and Chief Financial Officer with regard to the
adequacy and effective application of the administrative and accounting procedures in the preparation of the financial statements and
consolidated accounts for the financial year ended on December 31, 2023.

Moreover, the Committee reviewed the financial results for the first quarter 2023, the financial results for the second quarter of 2023 and the
first half of 2023, the financial results for the third quarter of 2023, and the financial results for the fourth quarter of 2023 and entire financial
year 2023, as well as the documentation relating to the publication of such results, including financial guidance. The documentation in
question — prepared by the management and reviewed by the Audit Firm — was presented to the Committee by the Chief Financial Officer
and the Consolidation and Reporting Manager. The Forms 6-K and 20-F filed with the SEC, consisting of the notes to the consolidated
financial statements and the management discussion and analysis (MD&A), - respectively, reviewed or audited by the Audit Firm and
reviewed by the Senior Vice President, General Counsel and Company Secretary - were also reviewed by the Committee.

amal Stevanato Group 5.p.A



Stevanato Group S.p.A.

r 5 I
‘ SG E) tC vanato G rou p Report of the Audit Committee to the Shareholders
L On the Activities Carried Out in the Financial Year 2023

The Committee reviewed also the press releases, commentary and presentations issued or made by the Senior Vice President Investor
Relations and reviewed by the Senior Vice President, General Counsel and Company Secretary in order to assess their consistency with the
Forms 6-K filed with the SEC.

Following their examination, also based on the on the controls carried out by, and on the discussions with, the Audit Firm, the external legal
counsels, and the management of Stevanato, the Committee considered appropriate to recommend to the Board of Directors the approval of
the results for (i) the first quarter of 2023; (ii) the second quarter of 2023 and the first half of 2023 (iii) the third quarter of 2023 and (iv) on the
fourth quarter 2023and the full year 2023, and of the Forms 6-K and 20-F respectively, as well as the related press releases prepared
commentary and presentations.

On May 24, 2023, the Ordinary Shareholders’ Meeting of the Company appointed PricewaterhouseCoopers S.p.A. as the Company’s
External Auditor for the auditing of the Company’s and the consolidated Financial Statements, and the performance of the further tasks and
activities relevant to Stevanato to be conducted by the External Auditor in compliance with Italian and US laws and regulations, for the
financial years ending on December 31, 2023, December 31, 2024, and December 31, 2025, in accordance with the terms and conditions of
the offer submitted by PricewaterhouseCoopers S.p.A. on February 7, 2023.

In particular, the mentioned offer envisaged an annual compensation amounting, as far as the Company alone is concerned, to: Euro for
591,000.00 the financial year 2023; Euro 595,000.00 for the financial year 2024; and Euro 621,000.00 for the financial year 2025, plus any
applicable VAT and expenses.

Such compensation convers the auditing and verification activities that PricewaterhouseCoopers S.p.A. is required to carry out, pursuant to
Sec. 404 of the Sarbanes-Oxley Act, on the internal controls over the financial reporting process for the consolidated financial statements
with respect to different companies belonging to the Stevanato Group.

Following several exchanges with PricewaterhouseCoopers S.p.A., it seemed to be more appropriate, on grounds of relevance and in light of
the companies within PwC’s network that actually carry out the above auditing and verification activities, that part of such costs are borne by
the Stevanato’s subsidiaries to which they relate, instead of by Stevanato, without prejudice to the scope of the overall audit activities carried
out to the benefit of the Stevanato Group.

Given the above, on December 11, 2023, PricewaterhouseCoopers S.p.A. submitted an offer to the Company to amend the terms and
conditions of the current audit appointment.

This offer covers the performance of the following auditing activities for the financial years 2023, 2024 and 2025 to the benefit of Stevanato
alone:

@) statutory audit of the financial statements of Stevanato (including periodic verification of regular bookkeeping, in accordance with
Legislative Decree no. 39/2010);

(i) statutory audit of the consolidate financial statements of Stevanato Group;

(iii)  audit of the financial statements included in Form-20 prepared in accordance with the regulations issued by the SEC;

(iv)  audit of the internal controls over the consolidated financial reporting process of the Stevanato Group pursuant to section 404 of the
Sarbanes-Oxley Act (the “SOX Services”), limited to the activities that will be carried out on Stevanato, Nuova Ompi S.r.I. and Spami

Srl;

) review of the consolidated interim financial statements for the years 2023 (limited to the quarterly financial results as of 30 June 2023
and 30 September 2023), 2024 and 2025, in accordance with PCAOB AS 4105 Reviews of Interim Financial Information;

(vi)  with reference to financial year 2023, SOX Services limited to the audits to be carried out on SG Denmark and Ompi N.A. S de RL de
CV, and to financial years 2023 and 2024, SOX Services limited to the audits to be carried

StEVEIAED Gl S 10



Stevanato Group S.p.A.

r 5 I
‘ SG E) tC vanato G rou p Report of the Audit Committee to the Shareholders
L On the Activities Carried Out in the Financial Year 2023
out on Balda C. Brewer Inc. and Ompi of America Inc., together with the full-scope audit with materiality threshold of the consolidation
packages of the these subsidiaries.

Based on the offer submitted by PricewaterhouseCoopers S.p.A., the latter requests to be granted, in consideration for the performance of
the auditing activities summarized above, an annual compensation amounting to Euro 538,000.00 for the financial year 2023, Euro
437,000.00 for the financial year 2024, and Euro 383,000.00 for the financial year 2025, plus VAT and other applicable expenses.

It is pointed out that other Group’s companies appointed audit firms belonging to the network of PricewaterhouseCoopers S.p.A. as their
statutory auditors. In the financial year 2023, the Company did not appoint the Audit Firm or companies belonging to its network for the
provision of non-audit services,

On February 10, 2023, the Audit Firm issued the required statement confirming its independence.

On April 9, 2024the Audit Committee issued the Substantiated proposal of the Audit Committee for the shareholders to resolve upon item 5
on the agenda for the Ordinary Shareholders’ Meeting of the Company: “Adjustment of the compensation granted to
PricewaterhouseCoopers S.p.A. in relation to the auditing of the Company’s and consolidated financial statements, and the
performance of the further tasks and activities to be conducted by the external auditor in compliance with Italian and US laws and
regulations, for the financial years ending on December 31, 2023, December 31, 2024, and December 31, 2025; related resolutions.

The Audit Committee considered it advisable that Stevanato accepts the offer submitted by PricewaterhouseCoopers S.p.A. on
December 11, 2023 for the following reasons:

- the envisaged amendments to the terms and conditions of the appointment of PricewaterhouseCoopers S.p.A. referred to above
are consistent with the scope of the audit and verification activities actually carried out by PricewaterhouseCoopers S.p.A. to the
benefit of Stevanato alone;

- the compensation requested by PricewaterhouseCoopers S.p.A. in consideration for the auditing activities summarized above is
adequate in light of the complexity of the activity to be carried out by the external auditor and of the relevant responsibilities, and
in line with the market standards, based on the knowledge of the Audit Committee members.

In light of the foregoing, pursuant to Article 13 of the Italian Legislative Decree no. 39/2010, as resolved at the Audit Committee’s meeting of
April 5, 2024, we submit to you, in relation to item 5 of the agenda of the shareholders’ meeting convened on May 22, 2024, the proposal to:

. to amend the terms and conditions of the appointment granted to PricewaterhouseCoopers S.p.A. for the auditing of the
Company’s financial statements and the consolidated financial statements, as well as the performance of the further tasks and
activities to be conducted by the external auditor in compliance with Italian and US laws and regulations, for the financial years
2023, 2024 and 2025, by resolution of the Company’s Shareholders’ Meeting on May 24, 2023, as provided for by the offer
submitted by PricewaterhouseCoopers S.p.A. on February 11, 2023;

. to adjust the annual compensation granted to PricewaterhouseCoopers S.p.A. by resolution of the Company’s Shareholders’
Meeting on May 24, 2023, by granting to PricewaterhouseCoopers S.p.A., in consideration for the performance of the activities
indicated above, an overall compensation amounting to Euro 538,000.00 for the financial year 2023, Euro 437,000.00 for the
financial year 2024, and Euro 383,000.00 for the financial year 2025, plus VAT and expenses, as further detailed in the offer
submitted by PricewaterhouseCoopers S.p.A. on December 11, 2023.

In light of the appointments of the Audit Firm and of the companies belonging to its network made by the Group and of the independence
confirmation statement issued by the Audit Firm, the Committee did not find any critical issue in respect to the independence of the latter.

Stevanato Group 5.p.A 11
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The Committee examined the activities carried out by the Auditor Firm and, in particular, the methods and the auditing approach used for
the different significant areas of the financial statements and the audit plan and discussed with the Audit Firm the issues related to business
risks and all topics connected to the Listing process.

The Committee was also informed of the audit procedures carried out by the Audit Firm in relation to the accounting system and to the fair
presentation of the accounting records, from which no findings or anomalies arose.

7. OMISSIONS AND OBJECTIONABLE FACTS - OPINIONS ISSUED.

During the reporting period of this Report, also based on the controls carried out by, and on the discussions with, the Audit Firm, the external
legal counsels, and the management of Stevanato, the Committee found no violations of applicable laws or regulations, irregularities,
omissions or other objectionable acts made by the Company, by other Group companies or their directors or employees to be reported to the
shareholders’ meeting.

In the same period, the Committee was not notified or made aware, pursuant to article 2408 of the Civil Code or otherwise, of any complaints
or reports from directors, shareholder, employees of the Company or the Group or third parties in relation to irregularities, omissions, or
other objectionable facts.

No opinion required under legal, regulatory or market regulations and/or the Charter was issued by the Committee during the financial year
2023.

8. SUPERVISION OF RELATED PARTY TRANSACTIONS.

In preparation for the Listing and with regard to the form F-1 to be filed with the SEC, the management performed an assessment to identify
any potential parties related with the Group. The above-mentioned form - which include the Company’s identified related parties and of the
significant transactions - was reviewed and verified by the Audit Firm and by the external legal counsel.

Moreover, during 2023, the Company’s management oversaw the transactions and the commercial relationships with third parties in order to
detect any other potential related party. Such process was controlled also by the Audit Firm, to the extent required by its duties and
responsibilities, to ensure the completeness of the monitoring activities performed by the management.

Information on the main related party transactions carried out in the financial year 2023, as well as a description of their characteristics and
their effects on the financial position and results of Stevanato, were adequately disclosed and illustrated in the notes to the consolidated
financial statements and to the financial statements of Stevanato for the financial year 2023 (as part of the note “Disclosure on transactions
with related parties”), as well as in the report of the Directors for the same financial year.

During the reporting period of this Report, the Committee was not made aware of any further transactions with related parties, nor did it
receive information in this regard from the Executive Directors, the CFO or other managers of the Company or the Group, or the Audit Firm.

April 9, 2024 On behalf of the Management Control Committee

The Chairman — William Federici

ana Stevanato Group 5.p.A
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This Nominating and Corporate Governance Committee’s Report (hereinafter “the Report”) covers the period 1 January 2023-
31 December 2023 and is voluntarily prepared according to the Nominating and Corporate Governance Committee’s Charter.

As a “foreign private issuer,” as defined by the SEC, we are permitted to follow home country corporate governance practices instead of
certain corporate governance practices required by NYSE applicable to U.S. domestic issuers.

If we cease to be a “foreign private issuer” under the NYSE rules and the Exchange Act, as applicable, we will take all action necessary to
comply with applicable NYSE corporate governance rules.

Because we are a foreign private issuer, our directors and senior management are not subject to short-swing profit and insider trading
reporting obligations under Section 16 of the Exchange Act. They will, however, be subject to the obligations to report changes in share
ownership under Section 13 of the Exchange Act and related SEC rules.

The provisions of the Italian Civil Code regulating companies that are listed on a regulated market ( societa che fanno ricorso al mercato di
capitale di rischio) apply to the Company. As described in more detail below, these rules differ in a number of ways from those applicable to
U.S. domestic companies under NYSE listing standards, as set forth in the NYSE Listed Company Manual.

In order to allow a better analysis about the management performance, additional economical and financial indicators are presented then
those required by IFRS and by Local GAAP; these indicators have not considered as alternatives to those required by IFRS and by Local
GAAP. In particular, the Non-GAAP Measures used in this report are:

The ltalian Civil Code provides for three alternative corporate governance systems: (i) the traditional model (comprising a board of directors
and a board of statutory auditors), (ii) the two-tier board system (comprising a management board and a supervisory board) or (iii) the
one-tier board system (comprising a board of directors and an audit committee).

In May 2021, we adopted the one-tier corporate governance system, which provides for a Board of Directors and an Audit Committee. The
board of directors is appointed by the shareholders’ meeting and the Audit Committee is, in turn, appointed by the board of directors from
among its members (as appointed by the shareholders’ meeting).

The board of directors is generally responsible for managing the affairs of the company. The Board may therefore undertake all transactions
considered necessary, useful or appropriate in achieving the company’s corporate purpose except only for such actions as are reserved to
the ordinary or extraordinary shareholders’ meeting by applicable law or the articles of association.

Within the limits prescribed by Italian Law, the Board may delegate its general powers to an executive committee and/or managing director to
handle the day-to-day management consistent with the guidelines set by the board of directors.
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The Chairman of the board of directors, any deputy chairman as well as any managing director are authorized to represent and bind the
company in their capacity as legal representatives. The board of directors and any managing director may also delegate the power to carry
out certain acts within the scope of their respective authority.

Our board of directors consists of 12 directors (including the members of the Audit Committee) and has been appointed by the ordinary
shareholders’ meeting on May, 28, 2021 for a period of three fiscal years. Members of the board of directors who are also employees are
entitled to applicable severance pay benefits (TFR) under Italian law. No other service contracts and/or agreements exist between members
of the board of directors, us and/or our subsidiaries, providing for benefits and/or compensation to our directors upon termination of
employment.

During 2023, the Board of Directors has been convened n. 9 times.

As a foreign private issuer whose shares are listed on the NYSE, we have the option to follow certain Italian corporate governance practices
rather than those of NYSE, except to the extent that such laws would be contrary to U.S. securities laws and provided that we disclose the
practices we are not following and describe the home country practices we are following. We rely on this “foreign private issuer exemption”
with respect to the following NYSE Corporate Governance Standards:

° Section 303A of the NYSE Listed Company Manual, which requires that a majority of the board be independent (although all of
the members of the audit committee must be independent under the Exchange Act);

° Section 303A.05 of the NYSE Listed Company Manual, which requires boards to have a compensation committee consisting
entirely of independent directors; and

° Section 303A.03 of the NYSE Listed Company Manual, which requires an issuer to have regularly scheduled meetings at which
only independent directors attend.

Except as stated above, we comply with the rules generally applicable to U.S. domestic companies listed on NYSE. We may in the future
decide to use other foreign private issuer exemptions with respect to some or all of the other NYSE listing requirements. Following our home
country governance practices, as opposed to the requirements that would otherwise apply to a company listed on NYSE, may provide less
protection than is accorded to investors under NYSE listing requirements applicable to domestic issuers.

On May 28, 2021, we established an Audit Committee while on June 16, 2021, we established a Compensation Committee, a Nominating
and Corporate Governance Committee, a ESG Committee and a Business and Strategy Committee. On May 6, 2022 we appointed the Lead
Independent Director. Each of these committees and the Lead Independent Director are governed by a charter that is consistent with
applicable Italian Law and SEC and NYSE corporate governance rules, and which is available on the Investors section of our website at
https://www.stevanatogroup.com/en/ . The information contained on, or that can be accessed through, our website does not form part of the
Report.

Our Audit Committee consists of William Federici, Fabio Buttignon and Fabrizio Bonanni. Mr. Federici serves as the chairman of the Audit
Committee. Our board determined that all members of our Audit Committee meet the
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requirements for financial literacy under the applicable rules and regulations of the SEC and the NYSE corporate governance rules.

Our board determined that Mr. Buttignon and Mr. Federici are both audit committee financial expert as defined by the SEC rules and have
the requisite financial experience as defined by the NYSE corporate governance rules. Further, Mr. Buttignon is a certified accountant and, in
such capacity, is enrolled with the Italian Registry of Statutory Auditors.

Our board determined that each member of our Audit Committee is “independent” as such term is defined under Italian Law, it being
understood that a director cannot qualify as independent (and, therefore, cannot be an audit committee member) if any of the following
applies: (i) being interdict, incapacitated, bankrupt, or convicted of an offense that implies the interdiction, even temporary, from public
offices, or the inability to exercise managerial offices; (ii) being the spouse, relatives and relatives-in-law within the fourth degree of directors
of the company, the directors themselves, the spouse, relatives and relatives-in-law within the fourth degree of directors of the companies
controlled by the concerned company, of the companies that control it and of those subject to common control; and (iii) being linked to the
company or to the companies controlled by it or to the companies that control it or to those subject to common control by an employment
relationship or by an ongoing relationship of consultancy or paid work, or by other relationships of a financial nature that compromise their
independence.

Our Audit Committee is compliant with applicable rules and regulations of the SEC and NYSE corporate governance rules as well as Italian
Law requirements with respect to its composition, expertise requisites and functioning.

The Audit Committee is responsible for, among other things, assisting the board in the oversight of:

. the accounting and financial reporting practices of the Company as well as the integrity of the financial statements;
° the adequacy of the Company’s organizational structure, internal control system, and administrative and accounting systems;
° the Company’s risk assessment and risk management processes to ensure such processes are effective;

° supervise compliance with legal and regulatory requirements including as required by the rules and regulations of the SEC, by
preparing the report of the Audit Committee to be included in the Company’s annual proxy statement;

. the independence and qualifications of the Company’s registered public accounting firm.

The Audit Committee meets regularly and in a manner that the Audit Committee may deem fit and, at least once every ninety calendar days.
Periodically, the Audit Committee also meets with our independent auditor and members of our management.

During 2023, the Audit Committee has been convened n. 8 times.

Although not required under ltalian law, on June 16, 2021, we established a compensation committee. This committee consists of Madhavan
Balachandran (as chairman), Donald Eugene Morel Jr. and Paola Vezzaro.

The Compensation Committee is responsible for, among other things:

. analyzing, discussing and making recommendations to the board of directors on remuneration policies for directors and senior
management and review their appropriateness;

. within the terms of the agreed policy and in consultation with the board chairman determining the total individual remuneration
package of each executive director;
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° assessing, reviewing and recommending for approval by the board, the CEQO’s annual remuneration package and performance
objectives based on the evaluation of the CEO’s performance;

° reviewing and approving any significant changes to the overall compensation program and incentive plans.

Pursuant to Italian Law, the shareholders’ meeting determines the base compensation of the members of the board of directors. After
consultation with the Audit Committee, the board of directors may determine the compensation of executive officers, including the CEO. If
the articles of association so provide, the shareholders’ meeting may determine an aggregate amount for the remuneration of all directors,
including executive officers.

During2023 , the Compensation Committee has been convened n. 6 times.

Although not required under Italian law, on June 16, 2021, we established a Nominating and corporate governance committee. This
committee consists of Franco Stevanato (as chairman), Madhavan Balachandran, Donald Eugene Morel Jr. and Fabrizio Bonanni.

The Nominating and Corporate Governance Committee is responsible for, among other things:

. reviewing the structure, size and composition (including the skills, knowledge, experience and diversity) of the board of
directors;

° identifying and appointing independent board of directors candidates to fill independent Board vacancies as and when these
arise;

° keeping under review the leadership needs of the organization, both executive and non-executive, with a view to ensuring the
continuing ability of the organization to compete effectively in the marketplace;

. constantly reviewing corporate governance rules and practices and ensuring that corporate governance codes that apply to the
Company are observed,;

. formulating succession plans.

If, during the term of their office, one or more directors resign, the other directors must replace them by a resolution approved by the Audit
Committee, provided that the majority of the board still comprises directors appointed by the company’s shareholders. The coopted directors
remain in office until the next shareholders’ meeting. If at any time more than half of the members of the board of directors appointed by the
shareholders’ meeting resign, the remaining members of the board of directors (or the audit committee if all the members of the board of
directors have resigned or ceased to be directors) must promptly call an ordinary shareholders’ meeting to appoint the new directors and
until such time as the new directors are appointed, the resigning directors remain in office.

During 2023, the Nominating and Corporate Governance Committee has been convened n. 3 times.

As mentioned above, the current Board of Directors was appointed in 2021 prior to the establishment of the Nominating and Corporate
Governance Committee, which is also responsible for the report of the process used to make appointments to the Board of Directors and
explain if external advice or open advertising has been used for such appointments. Such activity will be performed by the Nominating and
Corporate Governance Committee from time to time, whenever appointments to the Board of Directors are concerned.
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On June 16, 2021, we established a Business and Strategy Committee. This committee consists of Donald Eugene Morel Jr. (as chairman),
Sergio Stevanato, Franco Stevanato, Marco Stevanato, Madhavan Balachandran, Fabrizio Bonanni, Franco Moro and William Federici.

The Business and Strategy Committee is responsible for, among other things:
. periodically reviewing and making recommendations on medium and long-term strategies and strategic plans to be pursued;

° reviewing the annual business plan, budget and capital structure of the Group before onward submission to the Board for
approval;

° meeting with management periodically to monitor the Company’s progress against its strategic goals and to discuss, review and
recommend to the Board any such matters or issues which relate to the strategic planning of the Group;

° ensuring the board of directors is regularly appraised of the Company’s progress with respect to implementation of any
approved strategy.

During 2023, the Business & Strategy Committee has been convened n. 5 times.

On June 16, 2021, we established a ESG Committee. Our ESG Committee consists of Fabiano Nicoletti (as chairman), Paola Vezzaro and
William Federici.

The ESG Committee is responsible for, among other things:

. assisting the Company in setting ESG strategies, including by reviewing, challenging and overseeing the content of and
approach to strategy concerning ESG matters;

. supervising compliance of ESG disclosure and ensuring a sustainability strategy is considered by the Board as part of the
overall business strategy of the Group;

° bringing to the attention of the board of directors emerging ESG matters and reviewing, challenging and approving annual
sustainability KPIs and related targets in line with the agreed sustainability strategy;

° putting systems in place to monitor ESG Matters and reviewing compliance with material regulation and legislation on
ESG/sustainability issues, and any public ESG/sustainability-related commitments voluntarily subscribed to by the Group.

During 2023, the ESG Committee has been convened n. 4 times.

anial Stevanato Group 5.p.A
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On May 6, 2022 the Charter of the Lead Independent Director has been approved by the Board of Director and Fabrizio Bonanni has been
appointed as Lead Independent Director on May 3, 2023, as renewal of the previous appointment in May 6, 2022.

The Lead Independent Director is responsible for, among other things:

. consult with the Board chairman as to an appropriate schedule of Board meetings, seeking to ensure that the Independent
Directors can perform their duties responsibly and in a manner consistent with the operations of the Company and its group;

. advise the Board chairman as to the information necessary or appropriate for the Independent Directors to effectively and
responsibly perform their duties and provide feedback on the quality, quantity and timeliness of information submitted by
management;

. call meetings of the Independent Directors, as appropriate, and serve as chairman of said meetings;

. provide Independent Directors with adequate opportunities to meet and discuss issues in meetings of the Independent
Directors, and encouraging participation by fostering an environment of open dialogue and constructive feedback among
Independent Directors, as appropriate;

. serve as principal liaison between the Independent Directors and the Board chairman and between the Independent Directors
and Senior Management;

Under lItalian law, the primary duty of directors is to carry out all activities as are necessary for the achievement of the corporate purpose in
accordance with applicable law and the articles of association.

In particular, directors have a general duty to act with care, without self-interest and on a well-informed basis.

The applicable standard of conduct is determined, on a case-by-case basis, taking into account the characteristics of the corporation, the
specific tasks and responsibilities conferred to the single directors, and the personal skills of the latter.

In addition, directors have numerous specific duties and obligations, such as, inter alia:—keeping the corporation’s books, records and other
databases (including the shareholders’ register) in such a manner that the corporation’s rights and obligations may be ascertained from the
interested parties at all times;—preparing the corporation’s annual accounts according with the applicable accounting principles and filing
them with the Companies’ Register on time;—registering the corporation with the Companies’ Register and keeping the registered
information up to date;—convening annually or when necessary or required by the shareholders the general meetings of the corporation; and
—monitoring the own funds and financial position of the corporation and initiate the actions or procedures contemplated by the law in case of
(i) losses entailing the reduction of the own funds of the corporation below the threshold of two thirds of the share capital or (ii) income, asset
or financial unbalances having certain characteristics

The board of directors may delegate certain powers to one or more managing directors ( amministratori delegati), determine the nature and
scope of the powers delegated to each director and revoke such delegation at any time. The managing directors must report to the board of
directors and the audit committee at least every 180 days on the company’s business and the main transactions carried out by the company
or by its subsidiaries.

Directors having any interest in a proposed transaction must disclose such interest to the board of directors and to the audit committee, even
if such interest is not (or is deemed not to be) in conflict with the interest of the company in the same transaction. The interested director is
not required to abstain from voting on the resolution approving the transaction, but the resolution must state explicitly the reasons for, and
the benefit to the company of, the approved transaction. In the event that these provisions are not complied with, or that the transaction
would not have been
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approved but for the vote of the interested director, the resolution may be challenged by a director or by the audit committee if the approved
transaction is (or is likely to be) prejudicial to the company. If the director carrying an interest in the transaction is the CEO and the
transaction falls within his/her competence, he/she will in any case have to abstain from carrying out the transaction on behalf of the
Company and will defer authority to the board of directors.

Terms of Directors and Officers

The board of directors is elected by the ordinary shareholders’ meeting of the Company, for the period established at the time of election but
in any event for no more than three fiscal years. A director may be reappointed for successive terms.

The board of directors—may also appoint one or more general managers (direttori generali), who must report directly to the board of
directors and confer powers for single acts or categories of acts to employees of the company or third-party representatives.

Under ltalian law and pursuant to our articles of association, directors may be removed from office at any time by the shareholders’ meeting.
A director that is removed without cause may have a claim for damages against the Company. Directors may resign at any time by written
notice to the board of directors and to the chairman of the audit committee. The board of directors, subject to the approval of the audit
committee, must appoint substitute directors to fill vacancies arising from removals or resignations to serve until the next ordinary
shareholders’ meeting.

If at any time more than half of the members of the board of directors appointed by the shareholders’ meeting of the Company resign, the
remaining members of the board of directors (or the audit committee if all the members of the board of directors have resigned or ceased to
be directors) must promptly call an ordinary shareholders’ meeting to appoint the new directors and until such time as the new directors are
appointed, the resigning directors remain in office.
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Stevanato Group Remuneration Policy approach

1. Introduction

To attract and retain people fully committed to the vision and purpose of Stevanato Group and able to support the
success of our customers, it is fundamental to pay appropriately and fairly, balancing the interests of shareholders and
employees, as well as all other stakeholders.

Remuneration policies and practices contribute to the long-term interests of Stevanato Group (“Group”) and enable the
Group to reward performance in line with the Mission, Vision and Values.

The Group’s ambition is to motivate and develop people of the highest caliber and potential, and to build the Best Team,
creating added value and delivering the best result for the customer. In this perspective, the remuneration policy, through
dedicated compensation and welfare programs, aims at fostering a culture that values diversity, innovation and
excellence.

The object of this year’s report is to describe the framework and the drivers of the compensation policy and practices of
Stevanato Group. To this purpose, the Compensation Committee, established on June 16, 2021, worked in close
cooperation with Group management, to define a remuneration policy that will continuously evolve to ensure its
adherence to market best practices, Group’s life cycle and strategic priorities.

In particular, the report provides information on the (a) balance between fixed and variable compensation, (b) bonus
opportunity ranges for key positions, (c) qualitative description of the principal strategic objectives included in the bonus
scheme, and (d) ESG performance areas included in the bonus scheme.

The Committee, in line with market best practices, has availed itself of the services of the external advisor Mercer, a
global leader of HR consulting, with extensive experience in Executive Remuneration.

2. Approach to Remuneration Policy

The purpose of Stevanato Group’s Remuneration Policy is to support successful business performance through an
engaged and motivated team, attracted to the organization by a consistent and differentiated employment offering
delivered at an affordable and sustainable cost, in line with business goals and long-term company’s objectives.



Stevanato’s Remuneration Policy is based on the following key pillars:
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3. Stevanato Group Remuneration Practices

The remuneration structure envisages an appropriate combination and balance of all the incentive levers and components
(base salary, short term incentive plan, long term incentive plan, benefits), to design compensation packages consistent
with different clusters of the population, roles and complexity of the positions.

Total remuneration packages are subject to periodical review to ensure internal consistency, as well as adequacy and
competitiveness compared to the markets for positions of similar levels of responsibility and complexity.

a. Pay Mix

The average pay mix target of the Chief Executive Officer andC-level roles of Stevanato Group shows the balance
between the fixed and variable remuneration, which includes a predominant focus on the variable remuneration,
especially linked to long-term strategic objectives.

= Fixed Rem.
=u 5TIP
LTIP




b. Base Salary (Fixed Remuneration)

Base Salary is determined and allocated based on pre-defined criteria.

It reflects the role and the responsibilities assigned, taking into consideration skills, contribution and experience required
for the position.

The overall amount and weight of Base Salary must be sufficient and appropriate to remunerate the role and is
periodically reviewed with respect to a predefined reference market.

c. Variable Remuneration

The variable component of Stevanato Group’s remuneration framework consists of:

. Short Term Incentive Plan

. Long Term Incentive Plan

Short Term Incentive Plan is a cash-based plan that aims at motivating and rewarding the achievement of annual
financial and non-financial objectives, within the framework of long-term sustainable performance.

Key performance indicators, foreseen in the annual bonus scheme, vary depending on the organizational layer and the
responsibilities of the participants. There is a mix of financial metrics at the Group level (such as revenues, ebitda or
ebitda margin, net working capital) and non-financial metrics (such as strategic objectives linked to business plan
priorities, ESG performance areas, Human Capital Management priorities and operating metrics in the areas of safety,
quality, production, sales, customer satisfaction).

The scorecard of the senior executive positions — CEO and C-Level role — are mainly focused on Group financial metrics
(80% of the scorecard) linked to the most relevant strategic priorities for 2023: i) Adjusted EBITDA margin; ii) Revenues;
iii) Trade Working Capital. The remaining 20% of the scorecard is based on individual KPIs which are focused on the
following areas: (i) Strategic Projects; (ii) Costumer & Market; (iii) People; (iv) ESG

Short Term Incentive Plan envisages a cap to the maximum award and pre-defined performance and payout curves. In
case of achievement of the challenging level of overperformance, the maximum payout for CEO and C-Level roles can
reach up to 150% of the target bonus.

Target bonus opportunity for eligible positions is defined according to the level of accountabilities, contribution to
company results, and consistent with practices of the reference market. The STI target pay opportunity for the Chief
Executive Officer and C-level roles range from a minimum of 50% to a maximum of 60% of the base salary.

Long Term Incentive Plan aims at strengthening the link between variable compensation, company performance, and
shareholder return over a multi-year period. To this end, at the December 15th 2022 meeting, the Board of Directors,
following the proposal of the Compensation Committee, approved the Long Term Incentive Plan 2023-2027. The Plan is
aimed to reinforce the alignment of the long-term incentive compensation element with the corporate strategy and US
most common practices, as well as ensure the



attraction and retention of key managers. The Plan provides for the grant to be made in part with Performance Share
(“PSP”) and in part with Restricted Shares (“RSP”).

The Plan, for the Performance Shares part, envisages pre-defined pay for performance curves and a cap to the maximum
award that can be earned in terms of the number of shares.

The PSP has a vesting period of three years with a cliff vesting schedule while the RSP vest on annual installments
during the three years vesting period.

The number of shares individually granted at the beginning of the vesting period is defined according to the level of
accountabilities and business impact of each eligible position and consistent with practices of the reference market. The
LTI target pay opportunity for the Chief Executive Officer and C-level roles range from a minimum of 70% to a maximum
of 145% of the base salary.

d. Benefits
As an Employer of Choice, Stevanato Group provides comprehensive and competitive Employee Benefits (such as

pension schemes, healthcare plans, and company car) as part of the Total Rewards package. Benefits provide substantial
guarantees for the well-being of staff during their active career, as well as their retirement.

4. Stock Ownership and Retention Guidelines

The Chief Executive Officer is required to hold at least 5 times his base salary while theC-level roles are required to hold
at least 2 times their respective base salary. Executives are expected to meet the applicable guideline no more than 5
years after first becoming subject to it, and they are expected to continuously own sufficient shares to meet the guideline
once attained.

5. Stevanato Group’s Commitment to Diversity, Equity & Inclusion (DE&I)

Stevanato Group is committed to ensuring fair treatment in terms of compensation and benefits, as well as in terms of
opportunities and career development, regardless of gender, age, ethnicity, disability, sexual orientation, religion, as well
as any other traits.

One important ambition of the Group is to foster a culture that values DE&I in all the locations in which the Group
operates, promoting staff well-being through dedicated compensation and welfare programs to be competitive globally.

Stevanato Group confirms this commitment also through the proposal of specific targets on DE&I within the Short-Term
Incentive scorecard of the CEO and top management, and where progress is regularly monitored.
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Stevanato Group S.p.A.
Ordinary Shareholders’ Meeting

on May 22, 2024

Item 5 of the Agenda — Adjustment of the compensation granted to PricewaterhouseCoopers S.p.A. in relation to the auditing of the
Company'’s financial statements and consolidated financial statements, and the performance of the further tasks and activities to be
conducted by the external auditor in compliance with Italian and US laws and regulations, for the financial years ending on December 31,
2023, December 31, 2024, and December 31, 2025; related resolutions.

Substantiated proposal of the Audit Committee

Dear Shareholders,

following the listing of the ordinary shares of Stevanato Group S.p.A. (‘Stevanato” or the “Company”) on the New York Stock Exchange, Stevanato is
required to appoint an external auditor to carry out the various tasks and activities provided for by Italian an US laws and regulations, for a period of
three financial years.

These tasks and activities include: (i) auditing and quarterly review of the Company’s consolidated financial statements, prepared in accordance with
International Financial Reporting Standards (IFRS) (as issued by the International Accounting Standards Board (IASB)), to be conducted according to
the International Standards of Auditing (ISA Italia) (as issued by the International Auditing and Assurance Standards Board (IAASB)); (ii) review of the
financial statements included in Form 20-F prepared in accordance with SEC regulations to be conducted in accordance with the auditing standards set
out by the Public Company Accounting Oversight Board (PCAOB); (iii) auditing of the financial statements of Stevanato and its ltalian subsidiaries;
(iv) verification of the proper keeping of the company accounts and the correct recording of operating events in the accounting records of Stevanato and
of its Italian subsidiaries; (v) auditing of the financial statements of the non-Italian Stevanato’s subsidiaries prepared in accordance with local regulations,
when required; (vi) auditing of the reporting packages prepared for the purpose of the opinion on the consolidated financial statements; (vii) activities
preparatory to the signing of tax returns in accordance with Italian law; (viii) review and full auditing of the Company’s internal control system in
compliance with US law (Sarbanes-Oxley Act (SOX)) requirements.

Currently, the above tasks and activities are carried out by PricewaterhouseCoopers S.p.A. (“PwC”) and other audit firms within PwC’s international
network, based on separate appointments made by Stevanato and other relevant Stevanato’s subsidiaries (Stevanato and its subsidiaries, jointly, the
“Stevanato Group”).

As regards Stevanato, on May 24, 2023, the Ordinary Shareholders’ Meeting of the Company appointed PwC as Company’s external auditor for the
auditing of the Company’s financial statements and consolidated financial statements, and the performance of the further tasks and activities relevant to
Stevanato to be conducted by the external auditor in compliance with Italian and US laws and regulations, for the financial years ending on
December 31, 2023, December 31, 2024, and December 31, 2025, at the terms and conditions of the offer submitted by PwC on February 7, 2023.

1
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In particular, the mentioned offer envisaged an annual compensation amounting, as far as the Company alone is concerned, to: Euro for 591,000.00 the

financial year 2023; Euro 595,000.00 for the financial year 2024; and Euro 621,000.00 for the financial year 2025, plus any applicable VAT and
expenses.

Such compensation convers the auditing and verification activities that PwC is required to carry out, pursuant to Sec. 404 of the Sarbanes-Oxley Act, on
the internal controls over the financial reporting process for the consolidated financial statements with respect to different companies belonging to the
Stevanato Group.

Following exchanges with PwC, it seemed to be more appropriate, on grounds of relevance and in light of the audit firms within PwC’s network that
actually carry out the above auditing and verification activities, that part of such costs are borne by the Stevanato’s subsidiaries to which they relate,
instead of by the Company, without prejudice to the scope of the overall audit activities carried out to the benefit of the Stevanato Group.

Given the above, on December 11, 2023, PwC submitted an offer to the Company to amend the terms and conditions of the current audit appointment.

This offer covers the performance of the following auditing activities for the financial years 2023, 2024 and 2025 to the benefit of Stevanato alone:

(i)  statutory audit of the financial statements of Stevanato (including periodic verification of regular bookkeeping, in accordance with Italian Legislative
Decree no. 39/2010);

(ii)  statutory audit of the consolidated financial statements of Stevanato Group;
(iii)  audit of the financial statements included in Form-20 prepared in accordance with the regulations issued by the SEC;

(iv) audit of the internal controls over the consolidated financial reporting process of the Stevanato Group pursuant to section 404 of the Sarbanes-
Oxley Act (the “SOX Services”), limited to the activities that will be carried out on Stevanato, Nuova Ompi S.r.I. and Spami S.r.l.;

(v) limited review of the consolidated interim financial statements for the years 2023 (limited to the quarterly financial results as of 30 June 2023 and
30 September 2023), 2024 and 2025, in accordance with PCAOB AS 4105 Reviews of Interim Financial Information;

(vi) with reference to financial year 2023, SOX Services limited to the audits to be carried out on SG Denmark and Ompi N.A. S de RL de CV, and to
financial years 2023 and 2024, SOX Services limited to the audits to be carried out on Balda C. Brewer Inc. and Ompi of America Inc., together
with the full-scope audit with materiality threshold of the consolidation packages of the these subsidiaries.

The offer submitted by PwC envisages an annual compensation, in consideration for the performance of the auditing activities summarized above,
amounting to Euro 538,000.00 for the financial year 2023, Euro 437,000.00 for the financial year 2024, and Euro 383,000.00 for the financial year 2025,
plus VAT and other applicable expenses.

As set forth by both the Italian Legislative Decree no. 39/2010 and the SEC and PCOAB provisions, and in compliance with the Charter of Stevanato’s
Audit Committee, at the meeting of April 9, 2024, the Audit Committee expressed a positive opinion on the offer presented by PwC.

In particular, the Audit Committee considered it advisable that Stevanato accepts the offer submitted by PwC on December 11, 2023 for the following
reasons:
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the envisaged amendments to the terms and conditions of the appointment of PwC referred to above are consistent with the scope of the
audit and verification activities actually carried out by PwC to the benefit of Stevanato;

the compensation requested by PwC in consideration for the auditing activities summarized above is adequate in light of the complexity of
the activities to be carried out by the external auditor and of the relevant responsibilities, and - based on the knowledge of the Audit
Committee members - in line with the market standards.

In light of the foregoing, pursuant to Article 13 of the Italian Legislative Decree no. 39/2010, as resolved at the Audit Committee’s meeting of April 9,
2024, we submit to you, in relation to item 5 of the agenda of the Ordinary Shareholders’ Meeting convened on May 22, 2024, the proposal to:

to amend the terms and conditions of the appointment granted to PricewaterhouseCoopers S.p.A. for the auditing of the Company’s financial
statements and consolidated financial statements, as well as the performance of the further tasks and activities to be conducted by the
external auditor in compliance with Italian and US laws and regulations, for the financial years 2023, 2024 and 2025, by resolution of the
Ordinary Shareholders’ Meeting of the Company on May 24, 2023, as provided for by the offer submitted by PricewaterhouseCoopers S.p.A.
on February 11, 2023 and summarized above; and

to adjust the annual compensation granted to PricewaterhouseCoopers S.p.A. by resolution of the Ordinary Shareholders’ Meeting of the
Company on May 24, 2023, by granting to PricewaterhouseCoopers S.p.A., in consideration for the performance of the activities indicated
above, an overall compensation amounting to Euro 538,000.00 for the financial year 2023, Euro 437,000.00 for the financial year 2024, and
Euro 383,000.00 for the financial year 2025, plus VAT and expenses, as further detailed in the offer submitted by PricewaterhouseCoopers
S.p.A. on December 11, 2023 and summarized above.

Piombino Dese, April 9, 2024.
The Chairman of the Audit Committee

William Federici



STEVANATO HOLDING S.R.L.

ATT.TO

STEVANATO GROUP S.P.A.

Via MOLMNELLA, 17,

35017 Piomeing DESE = PADOVA
IraLy

Piombino Dese. April 23, 2024

MEETING TO TH! PPROVAL OF THE FINAN NANCIAL YEAR
™ DECEM 1

The undersigned Sergio Stevanato, in his capacity 2s Chairman and legal representative of Stevanato Holding S.r.l.
{“Stevanato Holding ™).

provided that:

- The Qedinary General Meeting of Shareholders of Stevanato Group S.p.A. (respectively, the “Shareholders’
Meeting” and the “Company”) was convened on May 22, 2024 1o resolve, inter alia, upon the appointment
of the members of the Board of Directors for the period elapsing from the date of the Sharsholders” Meeting,
to the date of approval of the Company s financial statements for the financial year ending on December 31,
2024, the determination of the number of members of the Board of Directors, and the appaintment of the
Chairman of the Board of Directors, by notice published on April 11, 2024 (the “Convening Notice™);

pursuant to Article 16 of the Company’s By-laws (the “By-laws™), the Shareholders” Meeting shall appoint the
mrembers of the Campany®s Board of Directors based on slates of candidate directors submitted by shareholders
holding, individually or jointly with other shareholders submitting each slate, shares carrying at least § per cent
of the total voting rights atached to all the shares issued by the Company;

- Stevanato Holding holds no. 223,293,976 Class A shares of the Company, which 2 of the date hereof represent
73.73% of the Company's share capital and grant Stevanato Holding with approx. 93.12% of the total voling
rights artached to the Company”s shares:

pursuant to Asticle 16 of the By-laws and the provisions of the Comvening Notice, on behalf of Stevanato Holding,
hereby submits

the following slate of candidates for the office of director of the Company for the period elapsing from the date of
the Shareholders’ Meeting to the date of approval of the Company’s financial statements for the financial year
ending on December 31, 2024:

Piembing Dese [#D] - via Moiingila n. 17 CAP 35007
Capitale sociale sottoscritto € 100.000,00 Ly,
Codice fiscale ¢ Pasita Lv.4 08095030285
Iscritia REA. i PD - 282938
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SLATE OF CANDIDATE DIRECTORS

CANBIDATES CANDIDATES" STATEMENTS

FRANCO STEVANATO . Eligibilivy and insegrity roquivements set forth under Artiele 2382 of the laffer Ciwl

Conte:
prefiiionaliom and sills requined 1o perform the rasks emtrusted vo the Company s

Diireciors.

SERGIDSTEVANATOD - Eligibitiy and integrily requirements sef farth under Aegicle 23852 of the atian Civi?
mmmw;wwwamkMqunwcmk
Direcsors,

MADHAWAN BALACHANDRAN = WMMMWMIMMMEIW&"M!MM Chl

mummm;mmmmmmmmmcms
Direcrors:

Independense requiremenis sei forth weder Aricle 2399 of the falian Chil Code:
indeprndense reguinements ser fortiy under the Unived Steves daw and the New York
Sreek Evchange negulaiions appiicatile o the Compony.

FABRIZIO BONANNL - Mmmwmﬁmm‘mmyﬂmm
mﬂwmmmm required po peefarm t iacks entrusted 1o the Company ¥

- mw:ﬂmmlnﬂeimqf&mwﬁdc

= independemer sequiremenis sl fortk wadier the Unined Stares low and tbe New York
Swock Evchange regularions applicable i the Company:

- [inaneigl fwerecy roquirements oot farth weder the Unites Srates rogulations and the
New York Srock Exchangr regwiavions applicalble e the Company.

FABIO BUTTIGNON T Eligibility amd Infegrigy requirements ser farth wnder Articie 2102 of the Tuaban Crvil
Code;

professionattsm and skifls requived to perfm the sauks entrasied o tha Company s
Diirecrors;

- independiscd requiremenis sl farth mder Article 2399 of the fialian Civil Code:

- imdepenadence roguinemenis sef forill under whe United Staies ke and the New York
Siock Evchange regwletions applicabile o the Campany:
JNenawcial Ureracy requirements sef forth under the Uniter Stotes reguimtions and the
New York Stoct Exchange regulationt applicable i the Compare:
avrounting ar releted financial managemens expertive requingd smder the Laired
Sttes reguiasions and the Mew Yark Swock Evchange reguiations applicable to the

Comparny:

enralfed in dhe lialian Regiver of Legal Awdiors (Registre dei revieari legali)
esratlinked o the Mimisry of Econangy and Finance paerecn! 16 Jation Legislative
Deeree me, T30,

WILLIAM FEDERICT . awmwnwmummmm under driicle 2382 of the fnatiam Civil
mmmmmmam the rasks enirusted to the Company's

B w«mmmfwnmmmkanmemmcm

- indgpendence requirements set forth sader the United Ssores low and the New York
Sinck Exchange regulanions applicoble & tbe Compony:

«  finaneial Kuracy requircments st forsi weder the Unites Siates regelations and the
New York Stock Exchenge regulitions agplicatie fo the Company;

= ecoousling or relgied finoncial management experiine required wader the Unfted
Siter regulations and the Mew York Sroek Evchange regalatons applicable o the
Compgay,

KAREN FLYNN " FMWWWRJNMMM& 238X af the Tealianm Civil

- mmmw;uermmmkmekfwwyr
Direcros:

= i ey st farrh umdder Arriele 2399 of the elion il Codle;

2




indypendemor reguiremens set fortk wader the Unived Stares laow ondf the New York
Sock Evchange regulanions applivable o the Compan,

Jnanclal Vaeracy requivemsents sef forth wnder the Urites Sates regulations and the
New Yol Stock Evclhange regularions applieabls to the Campany,

DONALD EUGENE MOREL JR.

Egibiilty and integrity requirements sef forth wmder Article 2387 of the frrtian Civid
Code:

profestieneliim cnd (il required e perform wie toxks emusted i e Compony s
Directors,

indcpendence requinemenis sl forrh under Article 2399 of the Ralian Civil Code:
indeperdence requiremens sei fortk weder the Unised Stares few and the New Yord
Stack Exchange regulations applicelle o the Company:

Sinancia! liferacy requineasents ver forh under the Usites Srated regulations and the
New Fark Stock Exchunpe reguiations applicable 1 the Company:

gecounting ov related financial mansgement cxperiive required under the United
Settes regulations and the New Yook Siock Exchange reguiatons applicable 1o the
Company.

FRANCO MORD

ElgIBiTity and infegrity nequiressents et forth imder Article 232 of the Natian Civil
T

prefessiooalism and skills noquired to pecfarm the tasks éntrusted o the Compear's
BDireciors.

LUCIANG SANTEL

Eligihility and insegrity requirements et forth under Article 2382 of the falian Crvil
Code;
mwmmmwammmm:uwrmr
Dreviors:

independemes requirements set forth under Article 2399 of the halian Civil Code:
independircs requirements set forth inder the United Staes faw gnd the Kew York
Siect Exchange regulations applicadle o ke Company,

Sinancial iteracy requircmenss sef forth wmder the Linites Staver regulntioas and the
New Yok Seck Exchange rogulaions appiicais 1o e Company;

ercoumting o related fnacciol monagemenr cxpertiee requdned wnder the Unirad
Siates regulations aed the New York Siack Evchenge regulanons applicable to e
Company:

ALVISE SPINAZZI

Eligibility awd integrity roquiremonis sei forth wader Ariicle 2352 of the alan Civil
Coede:

wmwmwimwummmmmm»mrwx
Dieectors.

PADLA VEZZARD

Eiigitilisy and fmtegriey requirements et foek wrdér Ariicle 2382 of the figtian Civl
Ty

prafessianaliom and sbills requiced 1o pecfarm the tasks entrussed to the Compary: s
Direrwans:

independence requircmenis sei forth under Article 2399 af the Bafign Civil Code:

independene requirements sei forth wnder the United Siates daw and phe New Yord
Stovk Evchange regelaiions applicoblr ro i Compary,

The undersigned also submits 1o the Shereholders” Meeting, on behalf of Stevanato Holding, the proposal 10
appoint Mr. Franco Stevanato, if elected as director of the Company, 28 Chairman of the Board of Directors of the
Company pursuant to Article 17.3 of the By-laws,

The following documents are attached hereto:

a curriculum vitae of each of the candidate directors;

2. the satements by which cach candidate director accepts hisher candidacy and certifies, under his/her
own responsibility, that he'she possesses the eligibility and integrity requirements provided for in Article
15.3 of the Bylaws, and. as the case may be. the independence requirements provided for in Article 15.4
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of the By-laws, as well as the independence, expertise and competence requirements provided for in
Artigles 23.3, 23.4 and 23.5 of the By-laws.

STEVANATO HOLDING S.R.L.

M@/

(Sergio Stevanato)




STaTement
ACCEFTANCE OF NOMINATION FOR THE OFFICE OF DIRECTOR
ANDOR MEMEER OF THE AUDIT COMMITTEE OF STEVANATO GROUT 5.P.A.
AND FULFILLMENT OF THE RELEVANT REQUIREMENTS SET FORTH

UNDER THE APPLICABLE LAWS AND BY-LAWS' PROVISIONS

1 the ndersigned MrMssDr__TOANCO STEVANNO
bomin VENSAD - 1mU{ e )
m&-'\f- 4‘1 : {Cﬂ‘% P[[:-Cnn'?mvm/wo-_ __ withreference o

= the General Mesting of the Shareholders of Stevanato Group S p.A. (the “Company”) eenvened an May 22, 2024
(the “General Meeting”) 10 resolve upon, infer alia, the appaintment of the members of the Board of Directors for
the period ending on the date of approval of the Company’s financial statements for the financial year ending on
December 31, 2024, and

= the slate of candidate directors to be presented by Swevanato Holding S5l to the General Meeting, for the
eppointment of the members of the Board of Directers for said pericd. pursusnt 1o Article 16 of the Company's by-
laws,

in my capacity as nominee for the office of Director andior member of the Audit Commities of the Compeny, pursuant
to Article 16,3 of the Company's by-kaws, herehy

STATE AND CERTIFY
as of the date hereaf,

K to mest the eligibility and integrity requirements st forth under Article 2382 of the Italian Civil Code (*) and
pessess the professionalism and skills required to perform the tasks entrusted to the Company's Directars (');

? not o have been disqualified from holding the office of company director in @ Member State of the Eurepean
Unbon other than Tialy ()

o to meet the independence requirements se forth under amiele 2399 of the Italian Civil Code: (**) (*);

o 10 be enrolled in the ltzlian Register of Legal Auditors (Regisirp dei revisori legali) established at the Ministry
of Economy and Finance pursuant to talian Legistative Decres no. 3972010 {%);

-] to meet the requirements of independence set forth under the United States laws and regulations and the New
York Stock Exchange regulations applicable to the Company (***) (%)

" All noeniness for the effices of Direstor and member of the Audit Commiiiee of the Company mug meet such requirements.
* All rominees for the effices of Directar and member of the Audi Commitiee of the Company must meet susth requinement.

* At leas: one third of soménees for the offices of Director and member of the Audit Commitiee of the Company and 21l nominess for
the offiet of member of the Audit Commitiee of the Company musi meet such regquiremens.

“ A least one naminee for 1l office of member of the Audit Commities of the Company must meel such requinrement.
* Al rominees far the office of member of the Audit Comminee of the Company must meet such requirements.



a to meet the requirements of financial lineracy set forth under the United States regulations and the New York
Stock Exchange regulations applicable to the Company (**%*) (%);

o to possess the accounting of related financial management expertiss required under the United States regulations
and the New York Stock Exchange reguiati licable to the Comgany (****) {%);

;sf 10 be aware that the personal data provided in this Statement will be handled by the Company within the scope
2né for the purpases for which this Statement is rencened. heseby autherizing its publication in accordance with
the applicable previsions of law (%),

7:( 1o 2ccept the nomination for and - if appointed by the General Meeting andior by the Board of Directors of the
E Company - the office of Directos andior of member of the Audit Committee of the Company ().

e

The undersigned alse undertakes to promptly netify the Company of any variations of e infarmation ineluded in this

Staternent &nd to provide, at the Company's request, any relevant evidence to prove the accuracy of the information heneby
submited,

Anached is 8 curriculum viae () and 2 copy of & current 1D Card/Passport,

?QBP:\ i\IJ:f DEYC | apeit 11,2006,

77

(Nominee s sigmairg)

* Al nominess for the office of member ol the Audit Commities of the Company must mest such requirements.

7 At lest one abminee for the office of member of the Audit Commities of the Company must meet ach requirement,

¥ All nominees for the offices of Director and member of the Audit Commisiee of the Company must pravide ths Company whth suel
autharization,

* Al nominces for the offices of Director asd member of the Audit Commitiee of the Company must accepd the nomination.

" The curriculum vitee attached 1o this statement mast include all

the offices as directos, statutory sudiinr [rindwec) or member of
cther eomparate bodies held by esch namines in ailher companies.



Franco Stevanato.

Son of Sergio Stevanato, Franco Stevanato graduzted in Political Science from the University of Trieste in
1398 and attended an Advanced Management Program at the Kellogg School of Management in 2015,
During his university years, he gained professional experience in the sales department of Saint Gobain in
France. Upon completing his studies, he joined the family business, initially taking up a role in sales, Over
the years, he has been the key figure and driving force behind the internationalization of the Company and
its centinuing development from product diversification — via strategic acquisitions and in-house
inmovations — to enhanced managerial precesses and structural improvements. He alse contributed to
improwing the Stevanate Group's corporate governance by building an effective infrastructure to suppart
decision making and promoting a skills-based board that benefits from specialist expertise and meaningful
perspective. He was CEO of the Group from 2010 to 2020 and between 2021 and 2023 he served as
Executive Chairman of the Board.



STATEMENT
ACCEPTANCE OF NOMINATION FOR THE OFFICE OF DIRECTOR
AND/OR MEMBER OF THE AUDIT COMMITTEE OF STEVANATO GROUT S.5.A.
AND FULFILLMENT OF THE RELEVANT REQUIREMENTS SET FORTH

UNDER THE APPLICABLE LAWS AND EY-LAWS" FROVISIONS

I, the undersigned Mr./MsJ/Dr. _ 5% 000 Soeadedfuim,
bom in _VEM (T - e ¢ )
on Marrh Oodl 4062 . ID Card/Passpert ne. , with reference to:

= the General Mesting of the Shareholders of Stevznate Group S.p.A. (the “Company™) convened on May 22, 2024
(the “General Meeting"} 10 resolve upon, inter aliz, the appointment of the members of the Board of Directors for
the pesiod ending en the date of approval of the Company's financial sta fior the financial year ending on
December 31, 2024, and

= the slae of candidate Girectoss to be presented by Stevansto Holding S5, to the General Meeiing for the
2ppointment of the members of the Board of Dircctors for s2id period, pursuant 1o Article 16 of the Company's by-
laws,

in my capacity as nominee for the office of Director andlor member of the Audit Commitee of the Company, persuant
to Article 16.3 of the Company’s by-laws, hereby

STATE AND CERTIFY

25 of the date hereof,

:;(I to meet the eligibility and integrity requirements set forth under Article 2382 of the Tralian Civil Code (*) and
poasess the professionalism and skills required 1o perform the tasks ertressed 1o the Company”s Directors ('),

\j< not 1 have been disqualified from holding the office of company director in 2 Member State of the Evropean
Union other than ltaly (%)

-] to meet the independence requirements set farth under &rticle 2399 of the [talian Civil Code (**) (),

-] to be enrolled in the Italian Register of Legal Auditors (Registro dei revisor? lgalt) established a: the Minissry
of Eeeromy and Finance pursuant to Italian Legislative Decree no. 39/2010 [

o o meet the requirements of independence set forth under the United Seates laws and regulations and the New
Yerk Stack Exchange regulations applicable to the Campany (***) (*);

! Al nominess for the offices of Director and member of the Awdiz Committee of the Company must mees Foch requirements.
? All nominees for the offices of Dirctlor and member of the Audit Committee of the Company must meet sach reguirement.

¥ At least one third of seminees for the offices of Dirsctor and member of the Aundit Commillee of the Company and oll naminess for
the office of member of the Audit Commities of the Company must meet such requiremenss.

* A least ane nomines for the 6ffice of membser of the Audit Commitiee of the Company mast meet such requirement
* All nominges for the affice nf member af the Audit Committes of ihe Company must meet such requirements.



o to meet the requirements of financial literacy set forth under the United States regulations and the New Yerk
Swck Exchange regulations applicable to the Company (**+*) (%,

=] to pessess the accounting or related financial management expertise required under the United States regulations
and the New York Stock Exchange regulations applicable to the Company (****) ();

{ Lo be aware that the persenal data provided in this Statement will be handled by the Company within the scope
and for the purpases for which this Statement is rendered, hereby authorizing its publication in accordance with
the applicable provisions of law (*);

?L to aceept the nomination for and - if appointed by the General Mesting andlor by the Board of Directors of the
E Company - the office of Direttor and/or of member of the Audit Committee of the Company (%),

"
The undersigned also undertakes to promptly notify the Company of any variztions of the information included in this
Statement &nd 1o provide, at the Cormpary’s request, sy relevant cvidence to prove the accuracy of the infarmation hereby
submined.

Anached is & curriculum virge (%) and 2 copy of 2 curent 1D Card/Passport,

O, ruitine, Dese April 11,2024,

S

(Nominee's signatire)

# All nominees foe the office of member of the Audit Comminee of the Company muast meet such requirements.
7 At least one nomines for the office of member of the Audit Comsnintee of the Company mus: meet such requirement.

* Al nominees for the offices of Direcior snd mernber of the Audit Comminee of the Compary mizst provide the Company with such
sutbosization.

® All maminzes for the effices of Dircctor and member of the Audi Committee of the Company must sccept the nomination,

18 The urriculum vitse 2tached 1o this fatement mest include all the offices as director, statutery auditor (sindnge) or member af
other corparme bodies held by each nominse in other compaales.



Sergio Stevanato,

Son of Giovanni Stevanato, founder of the Stevanato Group, Sergio Stevanato has been actively
involved in the family business since high-school. He graduated in law from the University of Ferrara
in 1969, to then take the leadership of the company. He has spent his whole career in the family
business of which he is currently the Emeritus Chairman. In 2007 he was awarded by the President
of the Italian Republic the honorary recognition of Knight of Labor (Covaliere del Lovero) for his

achievements as an entrepreneur.
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MADHAVAN (Madhu) BALACHANDRAN

Senior exgcutive with broad and deep experience in biotechnology and pharmaceuticals

EXPERIENCE

Boards

¢ Truttee, Keck Graduate Institute Board of Trustees (2016 to 2021)

* Independent Director, Catalent Inc,, a COMO (2017 to 2024)

* Independent Director, uniQure M.V, a dlinical stage gene therapy company (2017 to present)
Chair of the Compensation Committee

* Independent Director, Stevanate Group, a primary sterile packaging and device company (2018 to
present)
Chair of the Compensation Committee

+ Independent Director, ADRx, a private biotechnology company (2019 to present)

* Independent Directos, A2 Biotherapeutics, a private cell therapy company (2015 to present)

Nutcracker Therapeutics Inc. 2020 to 2022
(50 staff, biotech start-up developing mRNA therapies)

oo

= Responsible for CMC and Operations

Amgen Ine. 1997 to 2006
Executive Vice President Operations 2012 w0 2016
« Responsible for Amgen's operations (manufacturing, quality, process development, supply chain,
and engineering], SB00 staff, gross expense budget of S2.7b, cost of goods manufactured/year of
5176
&  Senior member of Amgen’s CEO team that achieved the follawing:
= Settherapeutic area and product strategies
— Launched an unprecedented 6 new products in 2015
= [Expanded Amgen’s business from 50 countries to over 100 countries
= Deweloped business and capabilities through multiple partnerships, licenses, and acquisitions
= Improved Amgen’s operating margin from 38% to 52%
+  led global Operations team to achieve enterprise goals:
= Enhanced resilience of the supply chain and maintained unique record of zero supply shortages
= Completed an innowative and groundbreaking protein manufacturing operation in Singapore in
record time and budget [1/2 the time and 1/5 the capital of a conventional facility of equivalent
capacity]
- Implemented best practices in identifying, challenging, developing, and rewzrding talent at all
levels leading to effective transfer of responsibility to 3 new generation of leaders in Operations

Sénior Vice President Manufacturing 2007 to 2012
= Responsible for Amgen's commercial manufacturing eperations at 7 sites and 11 plants, 4200 staff,
gross expense budget of $1.2b, cost of goods manufactured/fyear of $1.5b



* Member of Amgen's highest cross-functional product review board that guides bath the
commercialization of pipeline products from Phase 2 through licensure and the lifecycle
management of commercial products with extensions and entries into new countries
* Senior member of Operations’ leadership team that achieved the following:
= Developed a strategy for Dperations aligned with Amgen’s strategy, with an emphasis on
operational excellence, developing staff, improving the Quality System, ensuring supply,
managing risk, reducing cycle times, and improving economics.

= Reduced cost of sales as a % of sales by 2%

= Developed and implemented an Amgen BOD-approved plan to mitigate and diversify supply risk,
based on strengthening current operations, investing in technology, managing inventory, and
diversifying sources of supply

= Created within Operations a culture of operational excellence and trained all staff in the
technigues of continuous improvement and lean operations, resulting in reduced errors [by
50%) and lower level of product complaints (by 50%)

= Reduced the amount of product scrap from $200mm in 2007 te $25mm in 2009 by improving
planning and aligning demand and supgly

Vice President Puerto Rico Operations 2002 to 2007

* Responsible for Amgen's largest and most complex manufacturing site with multiple functions
including Manufacturing, Quality, Supply Chain, Engineering, Process Develepment, Human
Resourges, Finance, information Systems; 6 plants, 2000 staff

*  Ledthe site during a period of major growth from 400 staff to 2000 staff; &0mm units/year to
100mm units/year; <5100mmjyear gross expenses to >3400mm fyear

* Managed large capital projects leading te licensure in multiple regulatory regions of 2 new bulk
manufacturing plants 2nd 3 bulk protein manufacturing technology transfers

*  Developed a curriculum in Industrial Blotechnology with the University of Puerta Rico to train
and prepare students and staff for a career in the industry and meet Amgen's growing needs

for skilled staff
Vice President Information Systems 2001 to 2002
*  Responsible for IT infrastructure and information systems in Operations, Sales and Marketing,
administrative functions
Senior Director Engineering and Operations Services 1959 to 2001
* Responsidle for Amgen's capital program of $300mm/year and all facilities maintenance services
in Theusand Oaks
Associate Director/Director Engineering 1997 to 1999

*  Respensible for Amgen’s $300mm bulk protein manufacturing expansion in Colorado
* Worked with functions across the company and with the FDA to achieve licensure in 3.5 years

Copley Pharmaceuticals Inc. Canton, Massachusetts 1895 10 1996
[$170mm/year sales, 500 employees, 300 employees in Operations, Hoschst subsidiary)
Executive Vice President Operations

* Responsible for production, engineering, supply chain, procurement



* Increased throughput by 25%, decreased fallure rate from 6% to 4%, improved safety by 50%,
reduced back orders from $6mm to $3mm, worked with R&D and Sales and Marketing to
increase speed of launching new products

Burroughs Wellcome Co. North Carolina 1984 to 1995
Vice President Engineering 1993 to 1995
* Responsible for all capital projects, envirenmental and satety operations, and facility
maintenance at the Greenville manufacturing and Research Triangle Park research sites
= Completed construction, validation, licensure of grass roots sterile manufacturing plant
[$150mm) within budget and schedule

Director Sterile Products Facility Project 15951 to 1993
* Responsible for all aspects of a new sterile products plant, 350000 sq. fr, incorpeorating
innovations in formulation, filling, freeze drying, sterilizing, and cleaning
*  Worked with the FDA (review chemists and field inspectors) on a frequent and regular basis to
review progress and address FOA comments resulting in successful FDA inspections in 1595

Director Chemical Manufacturing Division 1585 to 1991
* Responsidle for the Chemical Manufacturing Division {5 plants, 150 staff, operated 24
hours/day, Pdays/week) that produced all the company's bulk actives
*  Worked with RED to increase the yield of bulk actives by 10% In two years

Department Head Bulk Chemical Manufacturing 1987 to 1989
* Responsible for production of all lange volume bulk actives in the Chemical Manufacturing
Davision
Group Leader Engineering 1984 1o 1987
* Managed an engineering group that implemented large capital projects In pharmaceutical
manufacturing
Battelle Memorial Institute, Columbus, Ohio 1580 1o 1284

*  Research scientist in a multinational, 5000 employes, research and consulting organization,
Promoted to Principal Research Scientist in 1983, Worked on a variety of technical projects for
private industry and the US Government.

Burroughs Wellcome Co. 1975 to 1980
®  Started career at Burroughs Wellcome 25 a Project Engineer. Promoted to Senior Project
Engineer in 1978 and Group Leader in 1979. Managed the chemical engineering group and
implemented projects in pharmaceutical, sterile, and chemical manufacturing,

EDUCATION
MBA, East Carclina University, 1979



MS [Chemical Engineering), State University of New York, Buffalg, 1978
Bachelor of Technology (Chemical Engineering), Indian Institute of Technology [IIT), Bombay, India, 1572



STATEMENT
ACCEPTANCE OF NOMINATION FOR THE OFFICE OF DIRECTOR
AND/OR MEMBER OF THE AUDIT COMMITTEE OF STEVANATO GROUP S.P.A.
AND FULFILLMENT OF THE RELEVANT REQUIREMENTS SET FORTH

UNDER THE APPLICABLE LAWS AND BY-LAWS' PROVISIONS

1, the undersigned MrJMs./Dr. rﬂBEEZ:o Bomamsm
bemin___ FIRENEE ¢ ITALY )
on_RUE. 1S 1944 » 1D Card/Passpont ro. . with reference to:

= the General Meeting of the Shareho|ders of Stevanaio Group S.p.A. (the “Company™) convesed on May 22, 2024
(the “General Meeting) o resolve upan, inter alig, the appointment of the members of the Board of Directors for
the period ending on the date of approval of the Company's financial statements for the finaneia) year ending on
December 31,2024, and

e ﬂlesm:ofcuﬁihedhmﬁmbemmdby&waana!dings.r.l. to the General Meeting for the
appohmmnflhemunba:ormamdofbuwmufnrsnidperiod.mwmlbuﬁrtid:]&aﬂmcompmy'sbyu
laws,

in my capacity as nominee for the office of Director and/or member of the Audit Commites of the Company, pursuant
10 Asticle 16.3 of the Company's by-laws, hereby

STATE AND CERTIFY
a8 of the date hereof,

X to meet the eligibility and integrity requirements set forth under Article 2382 of the Italian Civil Code (*) and
possess the professionalism and skills required to perform the tasks entrusted to the Compasy s Directors {');

: 4 m:mha\rsbemdiaquallﬁodﬁmhnld.hgand’ﬁeeofmmpunydlmhaMethmo[hEumm
Union other than Haly (%)

X to meet the independence requirements set forth under article 2399 of the Inslizn Civil Code (**) (%);

-] mba!nrul.ludinlhe-lr.ll.innqumoqugalAudmﬂqitwdﬁmwﬁqm’f}mkhdumthkry
of Economy and Finance pursuant 1o ltalian Legislative Decree no. 382010 (*;

.1 o meet the requirements of independence set forth under the United Stares laws and regulstions and the New
York Stock Exchange regulations applicable 1o the Company (***) {*}

' All nemsinees for the o ffioes of Dirscios and mcnb:rofﬂ:ehudiﬂemim-:m‘mﬁhm miust meet such requinemenas,
2 All nominees for the officss of Diresor Wfr.:mbnuru:ea\udlammmlwohrscommmmmmm requirement.

¥ A least one thisd of nominess fior the offices of Direstor end member of the Awdit Cammittes of the Compeny and &ll nominess for
the offiee ofmberdummﬂh&mimenfﬂ:&m st meet such requinements,

* Al e one nominee fior the oifice of membes of the Audit Commines of the Company mizs| meet such requiremens,
" Al nominees far s oflice of mesiber of the Auda Cammintzs of the Company must meet such roquiremens.



% to meet the requirements of financial literecy set forth under the United States regulstions and the New York
Swck Exchange regulations applicable to the Company (****) (*);

o 10 possess the accounting or related financial management expertise required under the United States regulations
and the New York Stock Exchange regulations spplicable to the Company (****) ()

[ ta be aware that the personsl data provided in this Staternent will be handled by the Company within the scope
and for the purposes for which this Ststement is rendered, hereby authorizing s publication in accordance with
the applicable provisions of law (*);

X 0 BeCER? the nomination for and - if appointed by the Genernl Mesting snd/or by the Board of Directors of the
Company - the office of Director andlor of member of the Audit Commines of the Company (*).

s

The undersigned 2lso undertakes to promptly notify the Company of any variations of the information included in this
Staternment and to provide, at the Company's request, any relevant evidence to prove the accuracy of the information heveby
submined.

Attached is & curriculum vitae () and 2 opy of & current ID Card/Passport.

iﬂﬁmfxfzg_% Apeil 11,2024,

Zéﬂ'x‘n'& o NI
7 4

(Namines 7 sigrature)

'Allmﬁmkfﬂuoﬂ'mnfmubqw'mauﬂ&mmimnfﬂw&m s meet such requEnements.
T At legst onc nomines Mkufuotmhaoﬂuﬁudil&nnﬁmolw&mmuwmmmﬂ

AN rymEnc-:;EwibealﬂaunfDimud member wmjuﬁtmminuﬂhmmmmﬁdeh&mmywmm

* All nomines mﬂwoﬁmofﬂimmdmwﬁuumdﬁc«nmimnfwmmmm aceept the nomination.

' The curricutum vitoe ettached to this statement must inclode all the offices a8 d: swhsory suditor (simdaca)
d i =ecior,
other componte bodies held by esch somines in olher compsnies, o = it



Helding a doctorate in chemistry fram the University of Florence, Italy, Fabrizio
carried out postdoctoral work in physiological chemistry at the Massachusetts
Institute of Technology. He is an alumnus of the Institute for International
Management, Northwestern University, .L. Kellogg Graduate School of
Management and of the Executive Program in Manufacturing, Harvard University,
Graduate School of Business Administration. He spent 25 years at Baxter
International in Italy, Belgium, and the U.S. reaching the positions of corporate
vice president Quality System and CVP Regulatory and Clinical Affairs. From 1999
to 2013, he served in senior executive roles at Amgen, including senior vice -
president, Quality and Compliance and corporate compliance officer, senior vice
president, Manufacturing, and executive vice president, Operations. Currently, he
is @ member of the board of INCOG BioPharma Services. His past board
memberships include UCLA's Technology Development Corporation, XBiotech,
where he chaired the Audit Committee, Menarini Biotech, and Theranos, where
he chaired the Compliance and Quality Committee. He has been a2 member of the
board of directors of Stevanato Group since 2013.

Dopo aver conseguito un dottorato in chimica presso I'Universita di Firenze,
Fabrizio ha avuto un incarico di post-dottorate in chimica fisiologica pressoil
Massachusetts Institute of Technology. E slumnus dell'Institute for International
Management, Northwestern University, |.L. Kellogg Graduate School of
Management e dell'Executive Program in Manufacturing, Harvard University,
Graduate School of Business Administration. Ha trascorso 25 anni in Baxter
International in Italia, Belgio e Stati Uniti raggiungendo le posizioni di Corporate
Vice President Quality System e CVP Regulatory and Clinical Affairs. Dal 1999 a|
2013, ha ricoperto ruoli dirigenziali in Amgen, tra i guali: Senior Vice President
Quality and Compliance and Corporate Compliance Officer; Senior Vice President
Manufacturing and Vice President Esecutivo Operations. Attualmente & membro
del Consiglio di Amministrazione di INCOG BioPharma Services. Ha ricoperto
precedentemente il ruclo di Consigliere di Amministrazione nella Technology
Development Corporation dell'universitad UCLA, in XBiotech, dove ha presieduto
PAudit Committee, in Menarini Biotech e in Theranos, dove ha presieduto il
Compliance and Quality Committee. Dal 2013 & membro del consiglio di
amministrazione di Stevanato Group.



STATEMENT
ACCEPTANCE OF NOMINATION FOR THE OFFICE OF DIRECTOR
ANDIOR MEMBER OF THE AUDIT COMMITTEE OF STEVANATO GROUP 5.P.A.
AND FULFILLMENT OF THE RELEVANT REQUIREMENTS SET FORTH

UNDER THE APPLICABLE LAWS AND BY-LAWS® PROVISIONS

I. the undersigned Dr. Fabie Buttignon, born in Belluno (BL) on 06/11/1939, ID Card/Passpart no with
reference to:

= the General Meeting of the Shaseholders of Sievanato Group §.p.A. (the “Company”) canvened on May 22 2024
(the “General Meeting™) 10 resolve upon, iner alfa, the appointment of the members of the Board of Directors for
the period ending on the date of approval of the Ct v"s financial for the financial vear ending on
December 31, 2024, and

= the slate of candidate directors 1o be presented by Stevanaio Holding S, to the General Meeting for the
appoiniment of the members of the Board of Directors for said period, pursuant to Article 16 of the Company's by-
laws,

in my capacity & nominee for the office of Director andior member of the Audit Committee of the Company, pursuant
to Article 16,3 of the Company’'s by-laws. hereby

STATE AND CERTIFY
a5 of the date hereof,

= to mest the eligibility and integrity requirements set forth under Article 2382 of the Iialian Civil Code (*) and
possess the professionalism and skills required to perforn the tasks entrusted to the Company's Directors (')

= ot to have been disqualified from holding the office of company directar in a Member State of the Europenn
Union other than Italy ()

= to mect the independence requirements set forth under article 2399 of the Italian Civil Code (**) ()

= o be enrolied in the Iialian Register of Legal Auditors (Registro dei revisor] legali) established ay the Ministry
of Economy and Finance pursuant to talian Legistative Decres no. 392010 (*x

@ to meet the requirements of independence et forth under the United States laws and regulations and the New
York Siock Exchange regulations applicable to the Company (*+#) (*);

! All nominees for the offices of Direstor and member of the Andit Comenittee of the Company must mect such requirements,
Al nominees for the olfices of Direcior and member of the Audit Comminies of the Company must moet such requirement.

" At lexst ong third of nominees for the offices of Dinector and member of the Audit Committes of the Company and all sominess for
the-office af mermber of the Audit Commitiee of the Compasy pust it such requiremsenis.

A least ome noming: for the office of member of the Audit Commities of the Company must medt such requisement.
* Al momsines for the office of member of the Audit Comenisies of the Company must meet such requinsmenes.



= to meet the requirements of financial literacy set forth under the United States regulations and the New York
Stock Exchange regulations applicable to the Company (#o) (*);

3] o possess the aecounting of related financial management expertise required under the United States regulations
and the New York Stock Exchange regulations applicable to the Company (**+*) (7);

JE3] 1o be 2ware that the personal data provided in this Statement will be handled by the Company within the scope
and for the purposes for whieh this Statement is rendered, hereby authorizing its publication in accordance with
the applicable provisions of law (¥);

to accept the nomination for and - if appeinted by the General Meeting andfor by the Board of Directors of the
Company - the office of Director andios of member of the Audit Committee of the Company ().

e

The undersigned also undertakes 1o promplly notify the Compary of any variations of the information included in this
Suerment and to provide, at the Company’s request. any relevany evidence 1o prove the accuracy of the information hereby
submitted,

Attached is & cierricufier vifge (') and a copy of a currens D Card Passpon,

Padova. April 11, 2024,

* All somiress for the office of member of the Audit Commnitiee of the Company must meet such requirements.
" At lizst o nominee for the office of member of the Audit Comminos of the Compasy must meet such requirement.

" Al nominces for e offices of Dirceior and member of the Audit Comminee of the Compagy mus2 provide the Company with such
authorization.

* All nominoes for the affices of Diimeeror and member of the Audit Comemiziee of the Company mest accepi the romination.

" The eurricutunt vitae attached 1o this statement must inclade 2l the offices 5 direcior. statutory auditer {sindaca) or mernber of
other corporaie hedbes beld by each nominee in otker eompanies.



Fabio Buttignon: Curriculum vitae

Fabio Buttignon (Belluno, 06/11/1959) is full Professer of
Corporate Finance &t the University of Padua, Deparment of
Economics and Managemem “Marco Fanno”, where he holds the
course of “Advanced Corposate Finance™ and “ Advanced Corporate
Finance & Accounting”.

He is founder and managing pariner of Buntignon Zotti & Milan, 2
financial advisory boutique operating based in Padua (Ttaly),

He participates in corporate governance of many Ialian corporation
as board member (non-executive) and supervisory board member.

Education and Academic Carrier
2009-Today Full prafisssor of Corperate Finance. Padua University. Faculty of Economics and
Management.
20022009 Full professor of Business Adminisiration. Padua University, Faculty of Economics
and Management,
1998-2002 Associste professor of Business Administration. University C# Foscarl, Venice,
Faculty of Economics and Management
1990-1998 Assisiam professor of Busi Administration, A iate professor of Business
Administration, University Ca Foscari, Venice,
1985-1900 Research Scholar. University Ch Foscar, Vemice. Faculty of Economics and
Management.
1588-1990 Research Fellow, University of Califormia Los Angeles (UCLA), Graduate School
of Business Administration.
1978-1983 Master Degree in Economics and Business Administration, Universizy Ca Foscari,
Venice { full votes),
1975- 1978 High School Diploma a1 the Licee G, Galilei in Belluno (60/80).
Professional Experignce

He's curremtly founder and managing parmer of Buttignon Zotti Milan & Co, (waww bern-advisopy com)
The main areas of activity are:

Financial analysis, Financial Planning, and Valuation,

M& A transactions,

Private equity deals,

Public equity transactions (IPO).

UEE I Y

He has carried out many professional participations on these topics in mediam and large private and public
companics,

He panticipates in corporate governance as a board member (non-execitive) and supervisory board member,

T aunharize the processing of my peesomal data pursuan) to Legislonive Decree (962003



SLATEMENT
ACCEPTANCE OF XOMINATION FOR THE DFFICE OF DIRECTOR
ANTWOR MEMBER OF TIE AUDIT COMMITIEE OF BIEVANATO GROL P S.A,
AND FULFILLMENT OF THE RELEVANT REQU IREMENTS BT FOR T

UNDER THE AFPLICARLE LAWS AND BY-LAWS" PROVISIONS

i -
J.m.:urd.na;-mm.-.\ds-r:r__LM&_E@;&&J_-" S

bamin__ &&M%ﬂi e ( B
nr._qﬂﬁ‘_ﬁl_‘_f_ﬂlﬂ__ - I Card'Pazsspont no, o wlth relienoe n

= the Ceveral Micesing of the Shansholdess of Sievancso Grtwp 8.p.h. (the ~Company™) conyened on May 33, 3024
Uhe “General Meeting™) i resolue upan. dmrer affo, the appointeent of the mentkens of the Beard of Dirceion. oy
the period ending o the duie of appronal of the Company s financial satements for the Gnangiyl »ear ending on
December 31, 2924, gnd

- the side of candidet dircctons te be presenced b Stevanmio Halding Srl. w the Cuemeral Meeting for the
appuiniment of the members of the Board of Directors fir sald period, pursuant W AKle 16 of the Compary s [

las,

in ey cepecily as ruminee for the office of Direcior andior member of the Audit Commitios of the Compam . pursias
o Anicle 16.3 of the Company s b -laws. hergbn

STATE AND CERTIFY
a5 0f the dare herenl.

\f\ 1o mect the eligibiliny and inegrily sequirements set forth under Article 2382 of the Halian Civil Code () and
3 passess the pofessionalism 2nd sills required 1o perform the tesks entrusied b the Uompany s Diregan (1):

i 1 Rave been disquaiifiod from holding the office ol company direor in & Member Stete of the Furus
Linfon ather than ltahy (2

W be enrodled in the lalizn Regisier of Legal Auditors | Registes def revizae legait) esublished al the Minisn
of Economy and Finanee pursunn 1o Ialian Lugislutive Decree no, 592010 %) I

o meet the requirements of independence set farth umder the United Sttes lons and regulutions amd the New

\& 1o meei the independence requiremenis st forth under article 2209 of the lelisn Civit ode (**) iy
\f' Yok Siovk Exehangs regelaions applicable tothe Company (*=*pi*g

All posiness fot the ofilees of Direcos and member of the Aedit € venmitse of the Company Ena s sl poguinemsencs
* All nomtinees o the offices of Lirecos and memaher of the Audit Comnsiioe of the Comnpam: must meet sueh requestement
Al

and membe afthe Audi Comennzes of the ¢ efpany and all newines by
AP L emni miust moet s reyestvments

* et 1RE1C 0 nopvines (e e o Mices af [irecioe
i e v e Audie g

AL bt ot nivEney s B nlfee of rood ta Auds (e e ok e O, M s Wil Mequiremant

" Al nansnog fir the afiice of mem e At Comniisies o the 4 sagany neast mee suek FegInemgALs
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s et the reguircrwnts of Fnameil Ftensey st fonh under the Uniied Suales regulations and the Mew York
spoch lnwhangs segalusivns spplicuble w the Company (**#2) "%

s pamag D accouting oF retuted Mnangiul monsgement experise regdred under the L afted Sases regulations
any the Xpw: York Stock Fuchaspe repulutivm: applicable e the Commpany (****) ("

fur Do anaare et the porsonul date providid in this SMutement wiil be handbed by the Company within the soope
amd for thee pumises gir which this Ssaeeme Is rendaned, hereby authorizing its publication in econdance with
the applkeable prosisions of law (5

1 goceps the romination for and - IT appoiniad by the General Mecling and/or by (he Board of Directons of the
Compamy « the office of Direcur andior of member of' the Audit Commitiee of the Company (%)

e

Ve undesigred lse undenzkes w promptly notifh the Company of eny variasions of the information included in this
Semement and o ey ide. an the Company ‘s reguess, any relevesi evidence 10 prove the actumacy of The information bensbs
subhmsitied,

Altached s a currroadion viroe 11} and @ eopr oF 2 surrens 1D Cand Passpori.

&'WN':’ fp_ﬁ-_ . Apedl 11, 2004,

(Nmminee s signalare)

© Al mominges Bor the otTiee of membe of dwe Audis {omeities of the Uompan: must méet such requinemenis

AL o nomineg Sur the cifice of member of the Alsds Lamesiioe of the Campany nies mest such fequincment

T AR monueses e the offies of Pheectsr and masher of the “uads Cemmiltee of the Cempany must prawvide the Company with sech
AEEiN

A mennmees Bar fhe offives of | Erecior ard member of the Sodn Cvenmizes o the Cempany must 20cept the nosvingson,

By corree selum vinse allacised e tles Sabomeni niest malsde all the odtioes 2 dinecior, susuion audieor [amdice) or member of
st worpwre budhes held o cach nomene im erher campamics



Biography for William John Federici

-

WILLIAM J. FEDERICI
RETIRED SENIOR VICE PRESIDENT AND CHIEF FINANCIAL » - A

s

OFFICER OF WEST PHARMACEUTICAL SERVICES, INC. BN
el

Mr. Federici joined West. a NYSE traded US public company,
in 2003 as Chief Financial Officer after more than 20 years®
experience in public accounting primarily serving the
Pharmaceutical Industry. He retired from West in 2018 as
Senior Vice President and Chief Financial Officer.

Mr. Federici holds a BA in Economics from Rutgers University,
Livingston College attending from 1977- 1981 and an MBA in
Professional Accounting from Rutgers University attending
from 1981- 1982, He is a member of the American Institute of
Centified Public Accountants,

Mr. Federici has been a member of the Board of Directors of
Stevanato Group S.p.A., a NYSE listed public company and a
Global provider of drug containment, drug delivery and
diagnostic solutions for the Pharmaceutical, Biotechnology and
Lifie Sciences Industries, where he has served as Audit
Comemittee Chair since 2021,

Mr. Federici has been a member of the Board of Directors of
Zynerba Pharmaceuticals, Inc., a Specialty Pharmacewtical, US
public company. where he has served as Audit Committee
Board Chair since 2015 through its sale to Harmony
Biosciences in October 2023,



Biography for William John Federici

He has been a member of the Board of Directors and a member
of the Finance Committee of the American Oncologic Hospital
and Affiliates (Fox Chase Cancer Center) since 2015,

From June 2002 through August 2003 Mr. Federici was an audit
partner and National industry director for Pharmaceuticals of
KPMG LLP, and prior thereto, was an audit partner for Anhur
Andersen, LLP.

With his leadership experience in the global pharmaceutical and
accounting industries, Mr. Federici brings valuable expertise in
financial and audit-related matters,



SEATEMENT
ATCEFTANCE OF ROMINATION FOR TIIE GFFICE OF DIRECTOR
ANTWOR MEMBER OF TIEE ALUDIT COMMITTEE OF STEVANATO GROUP SFA.
AND FULFILLMENT OF THE RELEVANT REQUIREMINTS SET FORTH

UNDER THE AFFLICABLE LAWE AND BY-LAWS" PRIVVISIONE

L ¥area b the undersigned Mrfis)or.
-
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on 12 Dl Q2 1T CardfPasspent o, o

the General Meeting of the Shareholders of Sicvanslo Group S.pA. (e “Company”™) convened on May 22, 204
(the "General Meeting™) to resolve wpon, infer olia, the sppointment of Uhe members of e Board of Dineciors for
the period ending on the date of apprenal of the Company™s finsncial matements for the finandial year ending on
Diezember 31, M. and

the sime of candidue direstons o be protented by Simamato Holding Srl. 10 the General Meeting for e
appointment of the membess of the Beand of Dircctors. for 32 poriod, pursuant to Article 16 of the Company™s
Eryelanws,

i my capacity = nominee for the office of Direcior andior member of the Asdit Commitnes of the Company. parsusss
o Artiche 16,3 of the Company's by-laws, hereiy

STATE AND CERTIFY

as of the dale horeal,

» %0 meet the eligibility and integsity requirements sci forth under Asthcle 2382 of the [malian Civil Code (=) and
prosons e profiasionalism wnd skills requingd to perfonm the Lasks entrasted to the Compa=ys Directors (')

b net 1 Bave been disealified from halding the office of compiay direcior n a Member Szt of the Eurcpean
Union other tun Raly (')

" 13 mee thie Independence requirements set forth ender artiele 3399 of e Nafiun Civil Code (**) (%

a ukwﬂhmiwlumﬂwmmﬂmmmuumm
&l Econeemy and Finance pursuans 5o Naliss Legislative Deoree no. 392010 (%

x 1 med the requirements of Independence set farth under the Unied Suics laws end regulstions and the New

York Stock Exchizge regulations epplicable to the Company (***){"k

* Al esminvees foor the olfices of Direcior and member of the Andit Cammine: of the Company must meet ssch reqeiresents,
* Al nominges for the ollioes of Dirocior and member of the Awdit Comméies off the Compasy mus moct such requiroment.

* AL et ong Bind of sominees. for (hs ofTiees of Direcior and mamber of e Audi Commines of the Company = ai nominces for
e eiTies of member of the Awdit Commitics of the Company munt moet much roquirements.

* A fgant pag nominee fr the ofTior of member ol the Audit Commitics al e Company mest mon such neguiromen:.
" AR nomisces for the offior of member of the Audit Commities ol the Compay mest moct such roquirements.



o meet the requiresents of linancizl literscy set forh sder the Uinitod Sistes regulations and the New Yock
Sk Fxehange regulations spplicable 1o the Compasy (*=**) ("}

io possess @ scoounting er related financial managemen experiise roquired under the Uiniled States
maullh-ﬂdcwYmm&dwmmwmbﬂc(my{“"]l'ﬁ

¥ v he aware that the personal data provided in ihis Statement will be handSed by he Company within e scape
and for e purposes for which this Staloment i resdered, heschy satharising its i im with
the applicabide provisions of law (*):

I aceet the nomination far and - if appoisied by the Generl Meeting andine by the Beard of Directors of the
Coespany - the offies of Lizoctor andior of member of the: Audil Commities of the Company (),

e

The undensigned alse undertskes t proempily roiify the Compuny of any varialions of the informatian kseluded in this

Sizoment and 1 provide, =1 The Company’s request, any felevanl ovidnee o prove the seewracy of the information
rchy sabenitied.
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Karen Flynn has more than 35 years of experience in the pharmaceutical services industry.
She retired in October 2023 from the position of President, Biomodalities at Catalent
Pharma Solutions, a position she held since April 2023. Prior to this, she was Senior Vice
President and Chief Commercial Officer at Catalent until September 2022. She joined
Catalent as President, Biologics and Chief Commercial Officer in January 2020 and held
that position until October 2021. Before Catalent, Ms. Flynn was Senior Vice President and
Chief Commercial Officer for West Pharmaceutical Services, Inc. from 2016 to 2018, and
served as its President of Pharmaceutical Packaging Systems from 2014 and President of
the Americas Packaging Systems business from 2012, Prior to this, she held & number of
positions of increasing responsibility in technical, marketing and sales roles.

Ms. Flynn serves on the board of Quanterix Corporation (NASDAQ:QTRX), Sctera Health
(NASDAQ: SHC), and a privately held company. She previously served on the bosrds of
Recro Pharmaceuticals (MASDAQ:SCTL) from September 2015 to January 2020 and
Catalent (NYSE:CTLT) from September 2022 to January 2024. She serves on the Board of
Trustees for the Franklin Institute. Ms. Flynn holds a Master of Seience in Business
Administration from Boston University and a Master of Science in Engineering from the
University of Pennsylvania. She received her Bachelor of Science in Pre-Professional
Studies from the University of Notre Dame.
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with reference

= the General Meeting of the Shanehodders of Stevanato Group 8.p . (the “Company™) convened om May X2 3004
(he "Cenersl Meeting"} 10 sesclve upon. insre ae, the sppointment of the memibers of the Board of Dirccions for
the period ending on the dae of approval of the Company’s finaneial ststomenss for the financisl year ending on
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Ey-laws,
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50 Aniele 163 of the Company s by-lws. hereby
STATE AND CERTIFY
s of the dane harea,

e 19 st the eipibility 20 iblegsity reguirements st forth under Anisle 2143 of the latian Civil Code (%) and
possess B prodessicentios fed shills sequared 5o porform the ks entrusted io the Compaey's Dinccsors (1;

' ot 10 have boen disqualifiad feve bolding the office of company dinector i & Member Suse of the European

Unios other than haly (1:

« o mecct the independmnce meguirements et forth usder arvicls 2399 of the Iafias Civil Cade (%) {1
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I met the roquirements of independence 3e1 firth snder the United Saaics lims and regelatioss sad the Mew
i et the roquirements of fnancial liewaey set Soath wndier D Linited Sasten repulations and the Maw York
40 posWEs T BDuTing or relaed financial mansgement cxpertiee required wader the Linked Stases

regalution sad the New Vol Stock Enchangs repalations applacable w the Company (***) (1.

i he aware thae the poreamal dats prowides in thi Ststemend il e Bandicd by the Coempany within g

scope and for the for which this Stssememt is renderod herchy astherizing i poblication i




Denald Engene Morel Jr.,

Holding BS degree in Metallurgical Engineering from Lafayette, an MS in Materials Science and
a Ph.D. in Materials Science and Veterinary Medicine from Comell University, Dr. Morel also
completed the Executive Program at Darden School of Business—University of Virginia. After
gaining experience in a broad range of space related research programs focused on advanced satellite
systems, Dr. Morel joined West Pharmaceutical Services, Inc., where he served as Chairman from
April 2003 and Chief Executive Officer from April 2002 until his retirement in June of 2015, Dr.
Morel has authored or co-authored over thirty scientific publications and was elected a fellow of the
American Institute for Medical & Biologic Engineering. He currently serves as a member of the board
of directors in Catalent Inc.. He has been a member of the board of directors of Stevanato Group sinee

2018.



1 acsept the nemsinatics [y and - if eppuisted Ty the (ieneral Mexting endice by the Board of Diseciors af
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The wndersighod also undemtakes 1o phomplly netify the Company af ' vafistioas of the infemation ineluded in B
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ATEMENT
ACCEPTANCE OF NOMINATION FOR THE OFFICE OF DIRECTOR
AND/OR MEMBER OF THE AUDIT COMMITTEE OF STEVANATO GROUP S.P.A.
AND FULFILLMENT OF THE RELEVANT REQUIREMENTS SET FORTH

UNDER THE AFPLICABLE LAWS AND BY-LAWS' PROVISIONS

I, the undersigned Mr/Ms/Dr. ____ Frinco Moro

borm i Este C__FPadova )
on Oet 9%, 1962 . ID Card/Passpart no. . with reference
tor

- ihe General Mesting of the Sharcholders of Stevantto Group S.p.A. (the “Company™) convened on May 22, 2024
(the “General Meeting”) to resolve upon, inter alla, the appointment of the members of the Board of Directors for
the period ending on the date of approval of the Company's 1al st for the financial year ending on
December 31, 2024, and

= e slaie of candidate directors to be presented by Stevanato Holding Sl 1o the General Meeting for the
appointment of the members of the Beard of Directors for s2id pesiod, pursuant 1o Article 16 of the Company's by-
laws,

In ey eapacity as nominee for the office of Director andlor member of the Audit Commines of the Company, pursuant
o Article 16.3 of the Company’s by-laws, hereby

STATE AND CERTIFY
a5 of the date hereof,

4. o meet the eligibility and integrity requirements set forth under Amicle 2382 of the Rtalian Civil Code (*) and
possess the professionalism and skills required to perform the tasks entrusted to the Company's Directors (1),

£ 5ot to have been disqualified from holding the office of company director in a Member State of the European
Unian othes than Maly (3);

o to mest the independence requirements set forth under article 2399 of the Inlian Civil Code (**) (*):

= to be enrolled in the Italian Register of Legal Auditors (Registro dei revizer! legoll) estblished at the Ministry
of Economy and Fingnce pursuant to lialian Legislative Decree no. 3872010 (*);

o to meet the requirements of independence set festh under the United States laws and regulations and the New
York Swek Exchange regulations applicable to the Company (***} (*);

T Al noeninees. fior the affices of Dinector snd membsr of the Audit Commitiee of the Company must meet soch requinements,
¥ Al neeminees for the officss of Dizector and member of the Audit Committee of the Company mus meet ssch requirement.

* At lexst one thisd of nominess for the offices of Directar and member of the Audit Comemitice of the Company and all naminzes for
the oifiee of member of the Audit Comminee of the Company must meet sach requirements.

* A least one nomines for the office of member of the Audiz Commistee of the Company eust meet such requirement.
¥ All somizees for the affice of member of the Audst Commines of the Compasy must meet such requirements.



-] 10 mest the requirements of financial literacy s21 forth under the United States regulations and the New York
Stock Exchange regutations applicable to the Company (****) (%);

to possess the accounting or related financial management expertise requized under the United States regulations
#nd the New York Stock Exchange regulations applicable o the Company (**+%) (™)

to be aware that the personz| data provided in this Statement will be handled by the Company within the scope
and for the purpeses for which this Statement is rendered, herehy authorizing its publication in sccordance with
the applicable provisions of law (*);

}( % aceept the nomination for and - if ppolated by the General Meeting andior by the Board of Directors of the
Ceompany - the office of Director and’or of member of the Audir Committes of the Cormpany (7).

The undersigned also undertakes to promptly notify the Company of any variations of the information included in this

Statement and to provide, at the Company's request, any relevent evidence to prove the accuracy of the information hereby
submited.

Arached is 2 curriculum vitae () and 2 copy of & current 1D Card/Passport.

Piombino Dese, April 11, 2024,

# All nominges fior the office of member of the Audit Camménee of the Company must meet such requiremenss,

AL Imnnemurruin:-cfumaﬁuwmwﬂhmﬁ:mmmdﬂeCmM must meet psch requirement.

* All neminces for the offices of Director and member of the Audis Commisiee of the Compasy must provide the Company with such
authorization.

* All nemirees far the offices of Dircctor and member of the Audic Commisice of the Company must secept the nomination,

" The cwrriculiom vifoe arached 10 1his stalement mus: inclade all the offices 23 direcior, statutory asditor (mindoes) or member of
ether corparate bodies held by each nominee in ather commanies.



Franco More,

Graduated in Chemical Engineering from the University of Padua in 1987, he obtained an MBA from SDA Bocconi
in Milan. Mr. Moro has gained significan experience managing global manufacturing companies for over 30 vears. He
has worked as plant director of FIS—Fabbrica lualiana Sintetici and then of Cambrex Profarmace Milano, before taking
over as Chief Executive Officer of FIS—Febbrica Ialiana Sintetici from 2010 to 2018. Mr. Moro joined Stevanato Group
in 2019 and after serving as Chief Operating Officer for 2 years, was appointed as Chief Executive Officer in February
2021. He has been a member of the board of directors of Stevanaio Group since February 2021.



STATEMENT
ACCEPTARCE OF ROMINATION FOR THE OFFICE OF DIRECTOR
ANDIOR MEMBER OF THE AU T COMMITTEE OF STEVANATO GROUP S.A.
AXD FULFILLMENT OF THE RELEVANT REQUIREMENTS SET FORTH

UNDER THE APPLICABLE LAWS AND BY-1AWS" PROVISIONS

I, the undersigned Mr.Ms./Dr. LUCIANO SANTEL, born in VENEZIA (ITALY) on 12® October 1956,

113 Card/Passport na with reference toc

the General Meeting of the Shareholders of Stevarato Group S.p.A. (the “Company™) convened on May I2, 2024
(the “General Meeting™} 1o resalve upon, fafer alia, the appoiniment of the members of the Board of Directers for
the period ending on the dete of approval of the Company's financial stetements for the financial year ending on
December 31, 2024, and

the slate of candidate directors 10 be presented by Stevanato Holding Sl to the General Mesting for the
appoiniment of the members of the Board of Direclors for said pericd, pursusnt w Article 16 of the Compary's by-
frws,

in my capacity s nominee for the office of Director andfor member of the Audit Committee of the Company, pursuant
10 Article 163 of the Company's by-laws, henhy

STATE AND CERTIFY

as of the date hereaf,

-

o meet the eligibility and integrity requirements se1 forth under Article 2382 of the Italian Civil Code (*) and
possess the professionalism and skills reguined to perform the 1asks entrusted 10 the Company”s Directors ();

not 1o have been disqualificd from kolding the office of compeny director in 8 Member State of the Eurepean
Union ether than ftaly (*);

o meet the independence requirements el forth under srticle 2399 af the ialian Civil Code (**) (*);

t0 be enrolied in the ltalian Register of Legal Auditors (Regisrro dief rewisor? legald) extablished at the Ministry
of Economy and Finance pursuant to ltalisn Legisiative Decres no, 392010 (*);

to meet the requirements of independence set forth under the United States laws and regulations and the Mew
York S1ock Exchange regulations applicable 10 the Conpany (***) (*);

" Al paminees for e offices of Dircctor and member of the Awdit Cammittee of the Compeny meast meet sisth néguirements,

* All namvinees for v affives of Direcns and menther ol The Audil Committee of the Company mest meel sisch neguinement.

" AL lenst o third of neminees for the offices of Direcor ind member of the Audi Cememitice of ke Company 2nd all nominecs for
il affiee of member of the Awdit Committee af (e Company mast meet such Fequirements.

“ At Tessst one maminee fior the offiee of peamber of e Audi Comnsiivos of 1w Company must moet such requisement

* AL sinees Tt e ofTice of menher of the Awdit Commitiee of the Conspany it meet sueh roquiennents,



' 1o meet the requirements of financinl literacy 321 forth under the United States regulations and the Mew York
Stock Exchange repulations applicable to the Company (****) [*);

s £ possess the accounting or related finencial management cxpertise reguired under the United States regulations
and the New York Stock Exchange regulations applicable to the Company (****) ("),

o %o be aware that the personal data provided in this Statement will b handled by the Company within the scope
and for the purposes for which this Statement is rendered, hereby zuthorizing its publication in accordance with
the applicable provisions of law (")

B to accept the namination for and - if appointed by the General Meeting and/or by the Board of Directors of the
Company - the affice of Director andfor of member of the Audit Committee of the Company (%),

ELE
The endersigred also undertakes to prompily notify the Company of any varistions of the information mecluded in this
Statement and to provide, = the Company’s request, any relevant evidence to prove the accuracy of the information lereby
submitted,

Attached is & crerfenfinr vitae (%) and & copy of a current 1D Card/Passport.

MILANO, April 11, 2024

* Al nominees for the affice of member of ilve Audit Committee of the Compeey ! meel such requircinenis,
" At lexst one aominee for the ofTice of member 0f the Andit Commitiee ol ihe Compasy must nseet such requirement.

F Al neaninees for ke affiees of Dircctor and member of the Audit Committes of the Company st provide the Cospany with such
autharizalion.

* Al snsinecs for the offiees of Diecior amd member of the Audit Cesnimitioe of the Company mist pecept the namination.

The cwrvicidion wiar allached # this stalenvest st inclade all the offices & dinector, Atatviloy auditer (simdmen) or member of
ulhier corpormie budies held by each nominee in atlser compasics.



Lucieno Santel

Lourecto in Economie ¢ Commercio pressa 'Université Ca® Foseori di Venezia, 3i & formato presss

primarie sociefd di audit internezioneli quali Ernst & Young e Arthur Andersen,

Ha lavorcte come Direttore Finance in IVG e poi nel gruppe Rossignol, MNel 1996 ha assunte il ruols di
Chief Operating Officer di Retail Brand Allience (gi& Cosvel Corner Gravp Inc.) dove & rimesto fing ol
1999, quando & entroto in Luxeitica Group S.pA. con il ruolo di Vice President Intamational
Development. Dal 2001 ol 2009 & stato Chief Corporate Officer in Geax S.p.A., mentre nel 2009 ha
ostunte il rusle di Chief Executive Officer di Stefonel Sp.A. Ho Inclire ficoperto il myola di
Amministratore Indipendente & membra dal Comitato Contralle e Rischi di Luxobica Group 5.p.A. dal
2015 ol 2020

MNel 2013 entro in Moncler eon il ruole di Chief Corporate Officer. Attueimente & Amministratore
Esecutive di Moncler e Chief Corporate & Supply Officer dal Gruppo Mencler: & inoltre dirigente
preposto ex Art, 154-bis del TUF di Moncler.

Luciane Santel

After groduating in Business Administration gt University Co' Fascari of Venice, he spent his early years
in international cudit companies like Erast & Young ond Arthur Andersen.

He worked o3 Finance Director of IVG end then ot Rassignol group. In 1996 he became Chief Operatl ng
Officer of Retail Brand Alliance (already Cosual Corner group Inc.) where he remained until 1999 when
he joined Luxoitico Group 5.p.A. as Vice Prasident Infernational Development. From 2001 te 2009 he
wos Chief Corporote Officer of Geox S.p.A., whilst in 2005 he became Chief Executive Officer for
Stefanel 5.p.4. He olio served as an Independent Director of Luxotica Group 5.p.A. fram 2015 to 2020,

In 2013 ke joined Moncler as Chigf Corparate Officer. He Is currently Executive Directar of Maonele:
and Chief Corporate & Supply Officer of the Moncler Group; he is also Manager in Charge pursuant
te Article [54-bis of the Conrsolideted Low on Finance.



STATEMENT
ACCEFTANCE OF NOMINATION FOR THE OFFICE OF DIRECTOR
ANDIOR MEMBER OF THE AUDIT COMMITTEE OF STEVANATO GROUP S.PA.
AND FULFILLMENT OF THE RELEVANT REQUIREMENTS SET FORTH

UNDER THE APPLICABLE LAWS AND BY-LAWS' FROVISIONS

I the undersigned M MeDr. RLVCSE  SPwd a7y S T TR P S g
bomin _ VEMILE-  (TALY S S—— =
on fPAw. 4% 48%3 1D CardPasspont no, xs , with refesence 1o:

the Genesal Meeting of the Skareholders of Stevanato Group $p.4. (the “Company™} convensd on May 22, 2024
(the “General Meeting”) 1o resolve upon, irrer alia, the appointment of the members of the Boasd of Direciors for
the period ending on the date of approval of the Company's financial for the finencial year ending on
December 31, 2024, and

the slxte of candidate directors to be presented by Stevanaio Holding Srl 1w the General Meeting for the
sppointment of the members of the Board of Directors for said period, pursuant 1o Artiche 16 of the Compary"s by-
s,

in my capacity as nominee for the office of Director and'or member of the Audit Committee of the Company, pursiant
to Aticle 16,3 of the Company's by-laws, hereby

STATE AND CERTIFY

25 of the date hereaf,

4
v

o meet the eligibility and integrity requirements set forth under Article 2382 of the Ttalian Civil Code (*) and
passess the professionalise and skifls required o perform the tasks entrusted to the Company's Directors (1);

mmhubmdimdiﬁdﬁmholdmmmﬂmydiwhaumbwsunﬁmﬁmpm
Union ¢ther than Italy (%)

o mest the independence requirements set forth under asticle 3399 of the Halian Civil Code (**) ()

io be enrolled in the Italian Register of Lagal Ammmawmnmmummy
of Ecenomy and Finance punsuant to Iislian Legislative Decres no, 39/2010 *x

mmhmﬂmdﬂwﬂuuﬂhr&mdﬂﬁemﬂwSmhmndrcnhﬁuumdﬂwm
York Stock Exchange regulations applicable to the Company (***) ();

! All nominess for the offices of Director and member of the Audft Carmn ittoc of the Company must moes sech requirements.

* Al mavinees for the effices of Director and member of the Audit Committee of the Company mus meet such sequirement,

" At laust one thind of fuminess for the alfiers of Director ssd membe of the Andit Committee of the Company and all naminess for
the affice of member of the Audit Comsvittes of the Compasy mus meet asch reguirements,

* At leme v moemines for the office of member of 1he Audi € cenmittes of the Company muast mest such requinenes,

* All momi

tees for the offfer of member of e Audit Commines of the Cumpany mes meet such reguiremens,



c to meet the requiremens of financial literacy et forth under the United States repulations &nd the New Yook
Sk E regulations sppliceble (o the Company [F***) %),

In possess the nccounting of related financial management expertiee required under te United States regulations
and the New Yark Stock Fxchange regulations applicable 10 the Company (***#) (1)

& 1o be wware that the perscnal data provided in this Statement will be handled by the Company witkin the scope
and for the purposes for which this Statement is rendered, hereby suthorizing its publication in sscordance with
the applicable provisions of law );

B/ 1o accept the nomination for and - if appointed by the Genemal Mesting andior by the Board of Directors of the
Company - the office of Direcior and/er of member of the Audit Commitiee of (he Cennpany (7,

Ll

The undersigned aleo underiakes 1o prompily netify e Company of any variations of the information included in 1hix
Simemmens and to provide, a1 the Compary's request, any relevam evidence 1o prove the accuracy of the information hereby
submitted

Anached i a curviculinr vitge (") and a copy of & current TD Card'Paseport.

Pﬁé"‘-&v B « April 11,2024,

;{fuli_,u

(Xarminee 'S sigratured

" All aveninces for the office of member of the Audit Commiizes of the Compary must meet such requirements

" Al least one nominee for the nffice of nsember of the Audi Conmmittee of the Campany must meet such regquireniens,

" Al maminges s the affiees of Direetor sad menber of the Auslt Cammitiee of e Company mest provide the Company with such
zuthorication.

" All nominees for e offiess of Director snd member of the Aadi Commities of the Company must 3ceent the nominasion.

™ The enwrrivuluns vite attschod 1 this saterent must include il the nifhee o director, mamutony sulitor Laindars’ ve memher of
oaher vl bodies held by each nominge b other companics



ALVISE SPINAZZI

FORDHAM UNIVERSITY SCHOOL OF Law, New York, NY

LL.M. in Intemational Business and Trade Law, May 2000

Selected courses: Corporations, Securities Regulation, Antitrust

Research Assisiant 1o Prof. Valentine Korah (EC Competition Law), spring semester 2000

UNIVERSITY OF PADUA SCHOOL OF LAW, Padua, lialy
Postgraduate Specialization Course in Law of Intemational Commerce and Finance, 1998

UNIVERSITY OF PADUA SCHOOL OF LAW, Padua, ltaly
“Laurea in Giurisprudenza™ (1.D. equivalent), October 1997 (U.S. G.P.A. equivalent: 3.6)

UNIVERSITY OF GRENOBLE SCHOOL OF Law, Grenable, France
Ten-month exchange program with the University of Padua (scholarship), 1993-1994

LEGAL EXPERIENCE

STUDIO LEGALE SAT - SPINAZZI AZZARITA TROI GENITO, Padova, Italy

Partner (2007 - present)

Comporale deperiment: provided assistance to clients in connection with national and international
transactions, the negotiation of commercial agreements (including distribution agreements, license
agreements, joint-venture agreements). Provided assistance to foreign companics starting-up their business in
Italy and to Italian companies starting-up their business abroad

CHIOMENTI STUDIO LEGALE, Milan, ltaly

Associate (2002 =2006)

Corporate depantment: focused on Mé&A and Private Equity transactions. Provided assistance in connection
with several commercial and menufacturing joint-ventures. Drafied and negotiated several transaction
documents, including share purchase agreements, sharcholders' agreements, letters of intents. license
agreemenis, distribution agreements, ete.

SIMPSON THACHER & BARTLETT, New York, NY
International associate (2001 =2002)

Carporate department: performed legal due diligence, prepared legal memoranda and reviewed transaction
documenis mostly relating to commercial and M&.A transactions

STUDIO LEGALE CARNELUTTI, Milan, ltaly

Associate (1998 - 1999)

Drafied pleadings, briefs, and memoranda of law and conducted legal research. Specific matters included:
Incoterms "90 (C.LF. and F.O.B. terms), 1994 Uniform Customs and Practices for Documentary Credits.
International Convention on Contracts for the Sale of Goods, conflicts of laws, Focused on corporate
(directors liability). civil procedure and commercial arbitration issues. Participated in client meetings.



ADMISSIONS

ITALIAN BAR
Avvecato since 2001

SUPREME COURT OF THE STATE OF NEW YORK
Attorney and Counsellor-at-Law since 2001

OTHER EXPERIENCE
EUROPEAN PARLIAMENT, Luxembourg, Luxembourg
Internship (Movember 1997 - December 1997)
Task-force Enlargement Office: Conducted research and drafied memoranda concerning the European
Community enlargement; drafted a publication conceming the political and commercial relaiions between
Poland and the European Community.

AD) N i T
LANGUAGES: Italian (native), French {fluent), English (fluent).

SPORTS: Rowing, running.



STATEMENT
ACCEFTANCE OF NOMINATION FOR THE OFFICE OF DIRECTOR
ANDVOR MEMBER OF THE AUDIT COMMITTEE OF STEVANATO GROUP S.P.A.
AND FULFILLMENT OF THE RELEVANT REQUIREMENTS SET FORTH

UNDER THE APPLICABLE LAWS AND BY-LAWS' PROVISIONS

1, the undersigned Mr./Ms./Dr. Paola Viezzaro__, born in __Abbiategrasso (Milan) (__Iusly
on _ 240211968, ID Card/Passporina. _ with reference te:

- the General Meeting of the Shareholders of Stevanato Greup S.p.A. (the “Company”™) convened on May 22, 2024
(the “General Meeting") 1 resalve upon, inter alia, the appointment of the members of the Board of Directors for
the period ending on the date of approval of the Company®s Rrancial statements for the Snancial year ending on
December 31, 2024, and

= the slare of candidate directors o be presested by Stevanato Helding 511 to the General Mesting for the
wnmmoﬂh:mmbmqfu:Bmwmmuufwmnpcﬁoa,mmmsmguxmy,b,.
laws,

in my capacity as nomines for the office of Disector and/or member of the Audit Commities of the Company, pussuast
10 Article 163 of the Company's by-laws, hereby

STATE AND CERTIFY
as of the date bereof,

‘>(" 1o meet the eligibility 21d integrity requirements set forth under Asicle 2382 of the Iralian Civil Code (%) and
possess the professionalism and skills required to perform the tasks entrusted o the Company’s Directors (');

:mtmhmbmﬁwﬁﬂmmmmuqrmwd&mh:MmWSMUrmm
Unien other than Raly (3);

‘>< 0 meet the independence requirernents set forth under article 2399 of the Jialian Civil Code () ()
o nobe:um]iadin:heluﬁmmum&qﬂAuﬁmtﬁcgmdemﬁfwmmﬂwnm:Mw
ucfEmm,-mdFimpwmnwmimlqisl:ﬁwmuummumﬂ;
"3 1 mest the requiremens of indpendance set forth under s Uslted Staca laws and regulations £nd the New
York Stock Exchange regulations applicable 1 the Company (*%) ()

‘AJI:\umimmmnﬁmefﬁmm:dmmdmAudi:chmr&we!mcwmmmmsud-wm&
! Al morminees for the offices of Dirccior and member of the Audit Commines of the Company must meet such requirement.

¥ A Teast ene third of nocinces for the officss of Director and member of the Audit Commister of the Comnpany and all neminess for
the office of member of the Audit Comminies of the Company must meet such reguirements.

* A1 leass ome nemines for the office of member of the Audit Commitios of the Cempany must meet ssch requirement.
* All nominges for the office of member of the Aundit Comminees of the Compasy must meet such requirements.



o :onmﬂ::r:quim:s:uuurﬁumialiimmmmmUﬁMSmwhﬁmﬂmeYm
Stock Exch T i icable to the Company () (§);

a 10 possess the ing or related il m expentise required undes the United States regulations
and the New York Stock Exchange regulations applicable o the Company (**+) oy

¢ 10e aware that the persona dats provided in this Satement will be handied by the Company witkin the scope
and Ew!hepurpmﬁwwhichmissmcmmmundcmd_beqby horizing its publisation in dance with
the applicable provisioas of law (*);

>< 10 accept the aocination for and - if appoisted by the Genera] Mecting andior by the Board of Directors of the
Cempuy-ﬂuuﬁmnfmmmmdmwwhmmmofmcmﬂyﬂ.

LLL]
The usdersigned also undenakes 4 promaily aotify the Company of any variations of the informetion included in this
Smandmwmid&ulhe&mmﬂmqw,mymlmmﬁﬂmmmulhemumnyniﬂninfmﬁunhem
submitied,
Aunehsdinmni:nhﬁm("}mdnmohmtﬂ!&ﬂm

— Le Vesine April 11, 2024,

Sk Vinow

(Naminee s signature)

* Al nominees for the ofSce of menber of the Andit Committee of the Company mus meet such mquirements,

? At lerst ore nomines for the offiee of member of the Audic Committee of the Company must meet such requirement,

¥ All nominees for the nffices of Director and member of the Audit Comaitier of the Company mus: provide the: Company with such
sutherization.

* All nominges for the effices of Direster and momber of the Audit Commines of the Company must acomt the npaminzsion.

" The currigulum vitse snached to this starement mest include al the effices 21 director, siansory muditor (sindacs) or member of
wiber corporate bodics held by each sormines in other comparies.



Vezzaro Paola

2011.

2008 -

Independant Board Director since May 2021

wday  ENGIE French multinaticnal in the energy sector - 2023 umover 52,6 BE. net results 2.2 56, 56,000 employess

Group Talent Director 2022 = today

Based in Parig - StafSing, de canmer managernent and 5. ion planning of the top 300 Group
Senior Leaders + selection, development and management of the high polentials — pipeline for the top
300 Group Sanior Pesitions.

Chief Human Resources and Health & Safety Officer 07 2018 - 201

North, South and Eastern Europe

Based in Paris - Excom member reporting to the business unit CEO and to the Group CHRO

In charge ofHRandH.&shrmgmmylnmm.wmhmwmh 12
European countries with more than 19.000 emaloyees.

Te underfing:

- Covid crisis management in Europe

- M&kmonmbumacquislﬁmmm?inw

Chief Human Resources Officer Global Energy Management O 2017 - 06 2019
Based in Peris and Brussals - Excom member reporting 10 the business unit CEQ and 1o the Group CHRO
In eharge of HR for 2 global business unit located in 12 countries (frem Houston to Singapore) with maore than
1500 employees working in the commadity trading business

To underine:

- HR tumarcund and Digital Transformation

- Implementation of new ways of working: Collsctive Intelligence and agile methods

Head of HR, Communications and CSR Asia Pacific 07 2014 - 08 2017

Based in Bangkek - Excom member reporting 1o the Asia Pacific CE0 and fo the Deputy Graup CHRO
Board Member of 2 legal entities

In charge of: HR, Intemal & External Communications and Corporate Social Resporsibility for the region with
miare than 5000 employees in energy production and energy efficiency businessss

Main Countries: Thailand. Indonesia, Singapore, Austrata, Philippines and Mongolia

To underfine:

= Star of the workforce localization

- Design and implementation of the first corporate branding plan in the region

ftaly HR and Organization Director 102011 - 06 2074
Basedln“llanandﬁnrne-&mmmnﬂnmporﬁngmmmlycm and to the HRD Europe

Board Member of 2 legal entities

In charge of: HR, Organization, Health & Safaty and CSR at Haly level

When | joined the company, the HR function was nat working propery and the two main objectives were: to
integrate ail the 15 legal entities in ona italian Group as well a2 1o defSine and implement the HR processes
starting from the basic.

2011 Barclays Bank engish sank. 8 Billons of Brofi in 2010~ employees: 130.000

laly HR Director
Bﬂedinwhn-&mmsmbermpommhlwwﬁowwmeEumpeHR Director

HR and H&S responsibility at taly level for the retail and the corporate banking

| made the Barclays retail and carporate business start-up in ltaly starting from Woolwich, morigege bank
‘I'hisnmmmwmammwdwmdmmumanygmm 300 to 1600 employees
in 4 years, lamomammzmmemmmmmmm:mmhumm Citigroup



2008

IRl Information Resources market resaarch retall tracking for contumer goods
As ltaly HR Director | built the MR funcsion s Nty

2004 ISMO - naian bousique in HR Cansultancy

Senior Consultant

1885 -2003 Xerox IT Amesican multinational = Turnower: § 17 8 emplovees: 85,000

Europe HR Development Manager 2003
Based In Landon - development and Implesnentation of a pan European approach for HR development and HR
Pprocesses building on the principle of “develop ance — deploy many times”

Italy HR Director 2000 = 2002

Based in Milan - In charge of HR and Business Qually at laly level, | was responsibile of the HR function during
the Xerox woridwide crisis (post Enron crisis) and | had to manage the Tumaround of the Halian company
including 20% emplayee reduction (350 peapie) through individual and callective agreement.

Customer Administration Manager 06 1908 .1900
In charge of customer administration $uch as: credit collection, contract management and customer queries &
cemplaints of & Business Unit + Financial Cantroiier of the same business unit
Te underfing:
maove to Dublin (European share service center) of small customer credit management with nilated 25%.
penple reduction in the Halian departmant

Customer Service Support Manager 1596 - 05 1998

In charge of change management programs such as Empowerment and Cuslomer Loyalty in customer service

In charge of Customer Service Suppen department for a Ewmunﬂ—meeﬂenmaspoopla manager (14

Ppeople managed in this experience)

To undesdine:

= team Eﬂwgmmrﬂﬁmm Process implemanted for the 300 service engineers, {Achitved the Presidant
Award in }

Key Account Manager - Sales management of EN| Group 1905

1892- 1934 NCR Italy IT American maltinational

swr.adssTraineammarkeﬁrq,lmmwaﬂutsamEmwiﬂrmobg\eamm search of and
sell to new large-size clients «-mdewiopamrnrmmhmry. 130% target achievernent in 1994

Education: Master Degree in Businass Adminisiration, Bocconl University, Mian - 1393
e

Quotation: 110/110 cum
Master Degree in Political Science, University of Milan - 1998
Spm:aﬁmhw. Quotation: 110110

HR Master, post-degree master a1 the Catholic Univarsity, Milan - 2001

Executive program at the London Susiness School (2023)
Executive Master at CFMT, Italy management school (2008)
Executive Devedopment Programme at INSEAD, {2000)

Languages: Italian, native; Engish, fiuent; French, working proficiency



